Kerala Gazette No. 47 dated 2nd December 1958 . 
PART I 

Section ii 
Revenue (G ) Department 

NOTIFICATION . 
No. G3-48558 / 58 /RD . 

Dated , Trivandrum , 27th November 1958 . 
Government of India Notification F. No. 45 / 13 / 58-Opium 
dated 15th November 1958 will be republished in the Kerala 
Gazette for general information . 

By order of the Governor, 

T. NAMBI NAYAR , 
Deputy Secretary . 


NOTIFICATION . 


MEDICINAL AND TOILET PREPARATIONS. 
No. 21. In exercise of the powers conferred by sub -section (1 ) 
of section 6 of the Medicinal and Toilet preparations (Excise 
Duties) Act, 1955 ( 16 of 1955 ), the Central Government hereby 
directs that the following amendment shall be made in the 
notification of the Government of India in the Ministry of 
Finance (Department of Revenue) No. S. R. O. 1295 , dated the 
22nd April 1957, published in Part II, Section 3 of the Gazette of , 
India dated the 27th April 1957 : 

In the said notification, after the first paragraph , the follow 
ing explanation shall be inserted , namely : -- 
" Explanation - The term dutiable goods mentioned in this 

notification shall not include medicinal and toilet pre 
parations which do not contain alcohol but contain 
narcotic drugs or narcotics and which are manufactured 
drugs as defined in the Dangerous Drugs Act, 1930 
(2 of 1930 ) . " 

(Sd.) 

M. C. Das, 
Deputy Secretary to the 
Government of India . 
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Kerala Gazette No. 47 dated 2nd December 1958 
PART I 

GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES — THE KERALA ENGINEERING SUBORDINATE 

SERVICE - QUALIFICATIONS AND METHOD OF 
APPOINTMENT - SPECIAL RULES - ISSUED . 


PUBLIC DEPARTMENT (SERVICES - D ) 
G. O. (Ms) No. 1390 . Dated, Trivandrum , 20th November 1958. 


NOTIFICATION 
In exercise of the powers conferred by the proviso to 
Article 309 of the Constitution of India, the Governor of Kerala 
hereby makes the following rules in respect of the members of 
the Kerala Engineering Subordinate Service, namely : 

1. The service shall consist of the following categories of 
officers, namely : 
Category 1 — Junior Engineers ( including Head Drafts 

man ) . 
Category 2 - First Grade Overseers (including 1st 

Grade Draftsman ) . 
Category 3 - Second Grade Overseers (including 2nd 

Grade Draftsman ) . 
Category 4 - Tracers. 
2. Appointment. - Appointment to the several categories 
shall be made as follows : 
Junior Engineers -Direct recruitment or promotion 

from 1st Grade Overseers in the 

ratio of 1 : 1 . 
First Grade Oyerseers - Direct recruitment or promotion 

from the category of ind Grade 

Overseers in the ratio of 1 : 1 . 
Second Grade Overseers - Direct recruitment or promotion 

from the category of Tracers in 

the ratio of 3 : 1. 
Tracers 

Direct recruitment. 
3. ( a ) Qualifications.-- No person shall be eligible for ap 
pointment to the category and by the method mentioned in 
columns ( 1) and (2) of the table below unl- ss he possesses the 
qualifications prescribed in the corresponding entry in column 
(3 ) thereof. 
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Category 


( 1 ) 
Junior 
Engineers 


TABLE 
Method of 

Qualifications 
recruitment 
(2 ) 

( 3 ) 
Direct 

Must possess any degree or 
recruitment diplomamentioned in item (i) 

or in Section A in item (ii) 

in the Annexure . 
Promotion i. ( a ) Must possess any of the 

diplomas mentioned in Sec 
tion B in item (ii) in the 
Annexure and must have 
rendered service under Goy 
ernment for a minimum 

period of 2 years . 
( b ) Must possess any of the 

certificates mentioned in Se 
tion A in item (iii) in the 
Annexure and must have 
rendered service under Gov 
ernment for 

a minimum 
period of 5 years of which 
not less than two years should 
be in the category of 1st 

Grade Overseers . 
ii . Must have passed the SS. 

L. C. or E. S. L C. Examina 
tion 

Vacancies reserved to be 
filled by promotion shall be 
allocated between those pos 
sessing the qualifications 
specified in clauses ( a ) and 
(b ) in item (i) above in the 

ratio of 3 : 2 . 
Note : A Senior diploma holder will not be 

superseded by a junior certificate 
holder for promotion in order to 

maintain the 3 : 2 ratio . 
Direct Must possess any 

of the 
recruitment diplomas mentioned in Sec 

tion B in item (ii) in the 

Annexure . 
Promotion 

Must possess any of the 
qualifications menti ned in 
Section A in item (iii ) or 
thatmentioned below : 

Surveying and Levelling 
(Higher) M.G.T. E. compul 
sory and any four of the 
following subjects under the 
M.G.T. E. viz . , 


First Grade 
Overseers 


نیمه 


( 1 ) 

( 3 ) 
1. Applied Mechanics (Higher) 
2. Building Materials and Con 

struction (Higher ) 
3. Hydraulics and irrigation 

( Higher ) 
4. Building Drawing and Esti 

mating (Higher ) 
5. Earth work and Road making 

(Higher) 

6. Mensuration (Lower ) 
Second Direct 

Any of the qualifications 
Grade recruitment 

mentioned in Section A in 
Overseers 

item (iii) in the Annexure. 
Promotion 

Any of the qualifications 
mentioned in Section Bin 
item (iii) in the Annexure . 

Tracers not possessing 
the qualifications 

inen 
tioned above but with not 
less than five years service 
will also be considered for 
promotion , but the number 
so promoted shall not ex 
ceed 20 % of the total.num 
ber of vacancies reserved 

for promotion of Tracers. 
Tracers Direct 

i. Should have studied up to 
recruitment 

S.S. L. C. or E. S. L. C. and , 
ii. Must posses any of the quali 

fications mentioned in Sec 
tion B of item (iii ) in the 
Annexure . When persons 
possessing the prescribed 
qualifications are not avail.. 
able , those with experience 
in Tracing, Sketching and 

Drawing may be appointed . 
(b ) Persons with clean record of service only shall be 
considered for promotion to higher posts: 


By order of the Governor , 
N.E.S. RAGHAVACHARI) 

Chief Secretary . 


ANNEXURE . 
(i) Degree in Engineering . 

B. Sc. Degree in Engineering (Civil or Mechanical) of the 
Kerala University , B. E. Degree (Civil or Mechanical) of the 
Madras University or any other qualification recognised as 
equivalent thereto . 

The diploma in Civil Engineering or Mechanical Engi 
neering of the College of Engineering, Gui: dy which was 
abolished in 1945 will be treated as equivalent to a Degree . 
(ii) Diploma in Engineering. (Section - A ) 

( a ) Associate Membership Diploma of the Institution 
of Engineers, India in Civil. or Mechanical Engineering or any 
other Diploma recognised as equivalent thereto. 

(b ) Pass in Sections A & B of the Associate Member 
ship Examination of the Institution of Engineers, India in Civil 
or Mechanical Engineering, 

(Section - B ) 
(a ) Upper Subordinate Diploma of the College of 
Engineering, Guindy. 

(b ) Diploma in Civil or Mechanical Engineering of the 
Travancore (now Kerala ) University or diplomas recognised 
by.Government as equivalent thereto . 

(c ) Lower Subordinate Diploma of the College of 
Engineering, Guindy . 

( d ) Licentiate in Civil or Mechanical Engineering from 
the Technical Institutes at Kozhikode, Trichur, Kamalassery or 
other equal courses. 
(iii ) Certificate in Engineering. (Section - A ) 

(a ) S.M.T. (Sri Mulam Technical Institute) Overseers 
Course (2 years course ) 

(b ) Draftsman s Course, College of Engineering, 
Guindy. 

( c) Group certificates under M. G. T. E. (Madras 
Government Technical Examinations) . 
Note :-- Group certificate will include all the four groups 

viz., Building Drawing, Building Construction , 

Survey and Irrigation . 
Alternatively a pass in eight subjects, namely , Surveying 
Levelling (Higher ) , Applied Mechanics (Higher ) Building 
Materials and Construction (Higher), Hydraulics and Irrigation 

(Higher ) , Building Drawing and Estimating (Higher ) Earth 
work and Road making (Higher ) ,Geometrical Drawing (Lower ) 
and Mensuration (Lower) . 

( d ) Certificate course of College of Engineering, Tri 
vandrum ( 2 years course) . 
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( e ) Draftsman (Civil) or Draftsman (Mechanical) 
Diploma obtained after 18 montlis course (followed by 6 months 
practical training ) at the Industrial Training Centre conducted 
by the Government of India , Ministry of Labour at Trivandrum , 
Trichur, Chalakudy, Cannanore or elsewhere . 

( f) Pass in the Overseer Course conducted by Govern . 
ment. 

Section - B . 
(a ) Draftsman s Course (Mechanical) Diploma of 
of I.T. C., (M. T. 1.) Trichur. 

(b ) Lower Grade Drawing Group Certificate (M.G.T.E.) 

( c ) Second Grade Certificate secured by Draftsman 
Civil or Mechanical Trainees under T. T. Scheme, College of 
Engineering or under Industrial Training Centre conducted by 
the Ministry of Labour , Government of India , after a course of 
18 months. 

( d ) Building Drawing and Estimating (Higher or Lower ) 
M.G.T. E. and any two of the other Civil Engineering subjects 
under M.G. T. E. 
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FINANCE DEPARTMENT 

NOTIFICATION 
No. Fin . (W / M ) 5-35482 / 57 . 

Dated , Trivandrum , 22nd November 1958 . 
Under sub- section ( 1) of the Section 5 of the Public Debt 
Act, 1944 (Central Act XVIII of 1944) and in supersession of 
Government of Travancore - Cochin Notification No. Fin (PDO ) 
B - 1576 /54 dated 4th August, 1954, the Government of Kerala 
hereby declare that the said sub-section shall apply to the 
following Public Offices, namely : 

A. Public Offices of the Central and State Governments in India . 
Accountants General 
Accountant General, Jammu and Kashmir 
Accounts Officer , High Court; Bombay 
Accounts Officers and Chief Accountants of the Electricity 

Department, Madras 
Accounts Officers of Railways under Construction 
Additional Chief Engineer, Madras Public Works Department 
Additional Deputy Commissioners, Bihar 
Additional Deputy Commissioners (Damoh ) ,Madhya Pradesh 
Additional District Magistrates, Bihar 
Additional Principal Port Officer, Alleppey , Kerala 
Additional Secretary ( Civil Supplies ), Board of Revenue and 

Deputy Commissioner of Civil Supplies, Kerala 
Administrative Officer (Accounts) Eastern Punjab Railway 
Administrative Officer , Cochin Harbour 
Air Officer Commanding, Head Quarters Training. Command, 

I. A. F., Bangalore 
Air Officer. Commanding , Head Quarters Operational Command, 

1. A. F., Palam 
Air Officer -in -charge , Personnel and Organisations, Air Head 

Quarters , New Delhi 
Air Officer-in - charge, Technical and Equipment Services, Air. 

Head Quarters, New Delhi 
AgriculturalMarketing Adviser to the Government of India 
Architect to Government, Bombay 
Assistant Director of Hygiene 
Assistant Directors of Medical Services 
Assistant Directors of Supplies and Transport 
Assistant Directors, Ordnance Factories 
Assistant Director Remount, Veterinary and Farms 
Assistant Inspectors of General Stores 
Assistant Inspectors General of Police 
Assistant Salt Commissioner 
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Backward Class Officer, Poona 
Brigadiers, A 0. C. at Head Quarters Commands 
Brigadier A. S. C. Commands 
Brigadiers E. M. E. at Head Quarters Commands 
Captain Superintendent, I, N.Dockyard , Bombay 
Chairman , Central Tractor Organisation, New Delhi 
Chairman, Kerala State Electricity Board , Trivandrum 
Charity Commissioner, Bombay 
Chief Accountant, Vizagapatam Port, Vizagapatam 
Chief Accounts Officers, Collectorates of Central Excise 
Chief Accounts Officer of Customs, Bombay 
Chief Accounts Officer of Prohibition and Excise, Bombay 
Chief Accounts Officer of Indian Railway 
Chief Agricultural Engineer, U. P. 
Chief Commissioners 
Chief Conservator of Forests, Bombay 
Chief Conservator of Forests , Kerala 
Chief Conservator of Forests, Uttar Pradesh 
Chief Controller of Telegraphs Stores 
Chief Director of Purchase, Ministry of Food and Agriculture of 

the Government of India 
Chief Election Commissioner, New Delhi 
Chief Electrical Inspector to the Government of Madras 
Chief Engineers, Andhra Pradesh 
Chief Engineers, Bihar 
Chief Engineer, Buildings and Roads, Kerala 
Chief Engineers , Bombay 
Chief Engineers, Central P.W. D. 
Chief Engineer for Electricity , Madras 
Chief Engineer, General and Irrigation , Kerala 
Chief Engineer, Madras Highways Department 
Chief Engineers, Madras P. W D. 
Chief Engineers , Orissa 
Chief Engineer , Public Health Engineering Department, Kerala 
Chief Engineer , Public Health Engineering, West Bengal 
Chief Engineer, Public Works Department, Uttar Pradesh 
Chief Engineer, Punjab 
Chief Engineers , Southern, Eastern and Western Commands 
Chief Inspector of Certified Schools, Poona 
Chief Inspector of Military Explosives 
Chief Ordnance Officers 
Chief Ordnance Officers, Depots 
Chief Research Officer-in-charge, Central Marine Fisheries 

Research Station , Mandapam 
Chief Research Officer -in -charge, Fisheries Research Station , 

Barrackpore , Calcutta 
Chief Research Officer-in - charge, Marine Fisheries Research 

Station , Madras 
Chief Superintendent of Development, Technical Development 

Establishment 
Civil and Sessions Judges, U. P. 
Civil Surgeons,Madhya Pradesh 
Clerk of the State High Court, Bombay 
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Collectors of Central Excise 
Collector of Commercial Taxes, Orissa 
Collectors of Customs 
Commandant, Armed Forces, Medical College, Poona 
Commandant, Armed Police Battalion , West Bengal 
Commandant, Army Ordnance Corps Centre 
Commandant, Army Ordnance Corps School 
Commandant, Border Scouts 
Commandant, Eastern Frontier Rifles, West Bengal 
Commandant, E.M. E. Centre 
Commandant, E. M. E. School 
Conmandant, Industrial Area Reserve Forces, West Bengal 
Commandant, Ordnance Ammunition Depots 
Commanders, A. S. C. Areas /Divisions 
Commander, Artillery of a Division 
Commander Corpos, Artillery of a Corps 
Commander of a Division / Area 
Commander of an Army Group, Indian Artillery 
Commander of a Brigade /Brigade Area / Sub Area /Independent 

Sub Area Base 
Commander of a Corps 
Commander of a District 
Commander of an Independent Brigade Group 
Commander of a L of C Area / Theatre 
Commanders, Works Engineers, Military Engineer Services 
Commissioner for Workmen s Compensation 
Commissioner of a Division 
Commissioner of Excise, Madhya Pradesh 
Commissioner of Excise , West Bengal 
Commissioner of High Court, Bombay 
Commissioner of Labour, Andhra Pradesh 
Commissioner of Police, Boinbay 
Commissioner of Police , Calcutta 
Commissioner of Police , Andhra Pradesh 
Commodore- in -charge, Bombay 
Commodore - in - charge, Cochin 
Comptroller and Auditor General 
Comptroller, Assam 
Comptroller , Kerala 
Conservator General of Forests , West Bengal 
Conservator of Forests, Bihar 
Conservators of Forests, Bombay State 
Conservator of Forests, Madhya Pradesh 
Conservators of Forests, Madras 
Conservators of Forests, Punjab 
Conservator of Forests , U. P. 
Controller , Coal Accounts 
Controller General of Defence Accounts 
Controller of Defence Accounts ( Air Force ) , Dehra Dun 
Controller of Defence Accounts (Factories) , Calcutta 
Controller of Defence Accounts 
Controller of Defence Accounts (Navy) Bombay 
Controller of Printing and Stationery , Punjab 
Controller of Salt Revenue , Madras 
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Controller of Stationery , Kerala 
Controllers of Telegraphs Stores 
Court Receiver. High Court, Bombay 
Custodian of Evacuee Property, Bombay 
Deputy Accountant General, Food and Rehabilitation 
Deputy Accountant General (Industry and Supply ) 
Deputy Assistant Directors, General (Medical Stores) 
Deputy Assistant Directors of Supplies and Transport, Inde 

pendent.Brigades Areas / Sub Areas 
Deputy Chief Accounts Officer , Assam Railway Link Project 
Deputy Chief Accounts Officer, Assam Railway 
Deputy Commissioner of Agricultural Income-tax and Sales-tax , 

Kerala 
Deputy Commissioners, Madhya Pradesh 
Deputy Commissioner, Punjab 
Deputy Commissioner, Orissa 
Deputy Commissioners, Criminal Tribes, Punjab 
Deputy Conservators of Forests, Punjab 
Deputy Custodian of Evacuee Property , Bombay 
Deputy Director General of Food , Ministry of Food and Agri 

culture 
Deputy Director , Ordnance Factories 
Deputy Directors of Education , U. P. 
Deputy Directors of Medical Services ( Commands ) 
Deputy Director of Retuount, Veterinary and Farms 
Deputy Directors and Deputy Assistant Directors of Supplies 

and Transport 
Deputy Directors of Education , Bihar 
Deputy Financial Adviser and Chief Accounts Officer , Chitta 

ranjan Locomotive Works 
Deputy Inspectors of Schools 
Deputy Inspectress of Schools, Orissa 
Deputy Inspectors General of Police 
Deputy Registrar , High Court of Judicature at Allahabad 

(Lucknow Bench U. P.) 
Deputy Salt Commissioner 
Deputy Sea Transport Officer, Bombay 
Devaswom Commissioner, Cochin Devaswom Department , 

Kerala 
Devaswom Commissioner , Travancore Devaswom Department, 

Kerala 
Director, All India Institute of Hygiene and Public Health , 

Calcutta 
Director, B. C.G. Laboratory, Guindy, Madras 
Director, Central Drugs Laboratory , Calcutta 
Director , Central Potato Research Institute, Patna 
Director, Central Research Institute, Kasauli 
Director, Cinchona Department, Madras 
Director, (Co- ordination and Statistics ) Directorate General of 

Supplies and Disposals , New Delhi 
Director, Department of Anthropology 
Director , Development Department Chaws, Bombay 
Director , Forests, Andhra Pradesh 
Director General Armed Forces, Medical Services 
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Director General, All India Radio 
Director General of Archaeology in India 
Director General of Food , Ministry of Food and Agricultur 
Director General of Health Services 
Director General, Ordnance Factories 
Director General of Posts and Telegraphs 
Director Ge eralof Transportation, West Bengal 
Director, Indian Dairy Resea : ch Institute 
Director, Indian Agriculture Research Institute 
Director, Indian Institute of Technology, Kharagpur 
Director,Malaria Institute of India , Delhi 
Director of Agriculture , Bombay State, Poona 
Director of Agriculture, Kerala 
Director of Agriculture, Madhya Pradesh 
Director of Agriculture , Madras 
Director of Agriculture , Uttar Pradesh 
Director of Animal Husbandry and Veterinary Science , Bombay 

State , Poona 
Director of Animal Husbandry, Kerala 
Director of Animal Husbandry , U. P. 
Director of Audit, Defence Services 
Director of Archieves , Government of India 
Director Artillery 
Director Collegiate Education , Kerala 
Director of Colonisation (U. P.) 
Director of Commerce and Industries . ndhra Pradesh 
Director of Cottage Industries, Uttar Pradesh 
Director of Education , Bombay State 
Director of Eucation , U. P. 
Director of Excise and Prohibition , Bombay 
Director of Forests, Orissa 
Director of Fisheries, Madras 
Director of Harijan Welfare, Kerala 
Director of Health Services , Kerala 
Director of Health Services. West Bengal 
Director of Industries and Central Purchasing Officer, Bombay 
Director of Industries and Commerce , Kerala 
Director of Industries and Commerce Madras 
Director of Industries, Madhya Pradesh 
Director of Local Bodies, Kerala 
Director of Mechanical Engineering 
Director of Medical College , Nova Goa 
Director of Medical and Health Services, Uttar Pradesh 
Director of Medical Services ( Army) 
Director of Medical Services, Madras 
Director of Ordnance Services 
Director of Parks and Gardens, Bombay 
Directors of Public Instruction 
Director of Public Instruction , Kerala 
Director of Railway Audit 
Director of Signals, Army Head Quarters 
Director of Sotres. Naval Head Quarters 
Director of Supplies and Disposals, Bombay 
Director of Supplies and Disposals, Calcutta 
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Director of Supplies and Disposals,Madras 
Director of Supplies (Textiles ) Bombay 
Director of Supplies and Transport 
Director of Sury y and Land Records, Kerala 
Director of Technical Development 
Director, Technical Education 
Director of Turist Department 
Director of Transport Department 
Director of Telegraph Stores and Workshops 
Director, Railway Clearing Accounts Office , Delhi 
Director , ice Research Institute , Cuttack 
Director, Zoological Survey of India , Calcutta 
District Agricultural Officers , Madras State 
District Education Officers, Madras State 
District Inspectors of Schools, Madhya Pradesh 
District Inspectors of Schools, Orissa 
District Inspectors of Schools , U. P. 
District Judges 
District Magistrates and Collectors 
District Managers , Telephones 
District Medical Officers, Kerala 
District Medical Officers, Madras State 
District or Divisional Forest Officers 
District Remount Officer, Army Horse and Mule Breeding Area 
Divisional Engineer , Madras Highways Department 
Divisional Engineers , Telegraphs 
· Divisional Superintendent of Education ,Madhya Pradesh 
Divisional Superintending Engineer, Local Government, Andhra 

Pradesh 
Electrical Commissioner with the Government of Bombay 
Electrical Engineers and Electrical Inspectors, Orissa 
Electrical Engineer to the Government of Bombay 
Embassy of India , Baghdad 
Examiner of Local Fund Accounts, Kerala 
Examiner of Local Fund Accounts, Madras 
Excise Commissioner, U P. 
Executive Engineers 
Export Trade Controller , Bombay 
Export Trade Controller, Calcutta 
Field Controller of Military Accounts ( O and C. H.) Poona and 

(other Ranks) , Secondarabad, Andhra Pradesh 
Financial Adviser and Additional Secretary to Government of 

Bombay (C.S.D.) 
Financial Advisers and Chief Accounts Officers of Indian 

Railways 
Food Controller , Bombay 
Forest Utili ation Officer , Madras 
Garrison Engineers 
General Manager , Kanpur Electricity Supply Administration , 

U. P. 
General Managers , Telephones 
General Superintendent, Public Works, Workshops and Stores , 

Madras 
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Head Masters and Head Mistresses ofGovernment Schools in the 

Madras State 
Head Masters of Government Schools , Orissa 
Head Master , Pa wardhan High School, Nagpur and Govern 

ment High School, Bandara 
Head Mistresses, Government Girls High Schools, Madhya 

Pradesh 
Hydro Electric Engineer, Uttar Pradesh 
Inspectors General of Police 
Inspectors General of Prisons 
Inspectors General of Registration 
Inspector of General Stores 
Inspector of Metal and Steel 
Inspectors of Schools 
Inspectresses of Schools 
Joint Controller of Defence Accounts , Patna 
Joint Director of Industries and Commerce (Coir ) Kerala 
Joint Director of Industries and Commerce (Handloom ) ,Kerala 
Joint Director of Industries and Commerce (Small Scale Indus 

tries ) , Kerala 
Joint Director of Technical Education , Bombay 
Judges, Small Causes Courts 
Judicial Officer -in -charge , Excise, Mhow 
Judicial Officer -in - charge, Excise, Neemuch 
Labour Commissioner, Kerala 
Labour Commissioner, U P. 
Librarian , National Library 
Local Excise Authority , Nowgong 
Manager , Military Dairy Farm 
Master General of the Ordnance 
Masters of Mint 
Master, India Security Press 
Municipal Commissioner for Greater Bombay 
Naval Officer- in - charge of a Port 
Naval Stores Officer, Bombay 
Officer Commanding a Remount Depot 
Officers Commanding Air Transport Development Centre 
Officers Commanding, Army / Command / Combined /Engineering / 

Equipment /Station Workshops E. M. E. 
Officers Commanding , Engineer Stores Depots 
Officer Commanding, Experimental Station 
Officer Commanding, Jaisalmer Risala and Camel Battery 
Officer-in - charge , Construction , India Government Mint Alipore 
Officer- in -charge of any Ordnance of Clothing Factory 
Officer -in - charge Army Corps Records 
Officer- in -charge, Clothing Inspection Depot 
Officer- in - charge, E. M. E. Records 
Official Assignees 
Official Receiver , Calcutta High Court 
Official Receiver , Madras High Court 
Ordnance Commandant, H. Q. Dehu Ordnance Depots 
Ordnance Officer -in -charge , Depots 
Pay Master Carnatic Stipends, Madras 
Port Health Officer , Bombay 
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Port Health Officer, Calcutta 
Port Officers, Madras State 
Post Master General (including Director of Posts and Telegraphs ) 
Presidency Port Officer, Madras 
Presidency , Forest Research Institute and College, Dehra Dun 
President. Income Tax Appellate Tribunal, Bombay 
Presiding Officer of a Court of Civil or Criminal Jurisdiction 
Principal, Central Institute of Education , Delhi 
Principal College of Nursing, New Delhi 
Principal; Delhi Polytechnic , Delhi 

Principal, Government Engineering School, Nagpur 
* Principal, King George s School, Ajmer 

Principal, Lawrance School Sanawar (Simla Hills) 
Principal, Lawrence School, Lovedale (Nilgiri Hills ) 
Principals of Government Colleges, Madhya Pradesh 
Principals of Government Colleges, Orissa 
Principals of Government Schools and Colleges , Madras State 
Principal, Police Training School, Nasik 
Principal, Police Training College , West Bengal 
Principal Port Officer Kozhikode, Kerala 
Principal Sea Transport Officer , India 
Protector of Emigrants, Madras 
Prothonotary and Senior Master, High Court, Bombay 
Public Health Engineer to Government of Bombay 
Regional Commissioner 
Registrar, Bombay City Civil Court 
Registrar of Co-operative Credit Societies, Andhra Pradesh 
Registrar, Co -operative Societies,Madhya Pradesh 
Registrar , Co-operative Societies , Madras 
Registrar of Co -operative Societies and Director of Agriculture 

Marketing and Rural Finance , Poona 
Registrar, Co-operative Societies, U. P. 
Registrars of High Courts 
Registrars of all Presidency Courts of Small Causes 
Registrar of Joint-Stock Companies, Bihar 
Registrars of Public and Parsi Public Trusts in the Bombay 

State 
Registrar, Testamentary and Admirality Jurisdiction , High 

Court , Bombay 
Resident Naval Officer at a Port 
Resident Engineers, Electricity Branch , Punjab 
Salt Commissioner 
Sanitary Engineer to the Government of Madras 
Sea Transport Officer at a Port 
Second Member, Board of Revenue, and Commissioner of Civil 

Supplies, Kerala 
Secretary , High School Education Board , Madhya Pradesh 
Secretaries to the Boards of Revenue 
Secretaries to the Government of India 
Secretary, Indian Council of Agricultural Research 
Secretary , Cantonment Boards, Punjab 
Secretary , Court of Wards in U. P. 
Secretary , Railway Board 
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Secretary to the Government of any. State... 
Secretary to the Commissioner of Excise, Madras 
Secretary to H. E. the Governor of Bihar 
Secretary to H. E. the Governor of Orissa 
Secretary to H. E. the Governor of U. P. 
Senior Professor of Persian , Ravenshaw College, Orissa 
Senior Subordinate Civil Judges 
Serologist and Chemical Examiner to the Government of India , 

Calcutta 
Sheriff of Bombay 
Sheriff of Calcutta 
Special Officer, Emergency Irrigation Division , Orissa 
Special Superintendent of Police, CriminalInvestigation Depart 

ment, West Bengal 
Special Superintendent of Police, Intelligence Branch , West 

Bengal 
State Insurance Officer, Kerala 
Sub Divisional Officers, Punjab 
Superintendent, Basic Normal School, Wardha 
Superintendent, Government Presses, Kerala 
Superintendent, Government Printing and Stationery, Bombay 
Superinterdent, Government Hospital Madras State 
Superintendent, Government Training School, Rajahmundry 
Superintendent, J. J Group of Hospitals , Bombay 
Superintendent of any Ordnance or Clothing Factory 
Superintendents of Development, Technical Development Esta 

blishments 
Superintendents of Education 
Superintendents of Jails 
Superintendents of Police 
Superintendent, Printing and Stationery, Uttar Pradesh 
Superintendent of Proof and Experiments 
Superintendent of Sanskrit Studies, Orissa 
Superintendent, StampManufactory , Kerala 
Superintendents of Stamp and Stationery , Madras 
Superintendent of Telegraph Workshops (including Manager, 

Bon bay Telephone Workshups ) 
Superintendent, Presidency High School for Girls , Egmore 
Superintendent, Robertson Medical School. Nagpur 
Superintendent, Training Centre for the Adult Blind, Dehra 

Dun 
Superintendi.g Engineers 
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Superintending Engineer -in -charge, Deep Sea Fishing Station , 

Bombay 11. 
Superintending Sea Transport Officer, Calcutta 
Supply Officer -in - charge I. N. Pay Office , Bombay 
Surveyor General of India . 
Tahsildar, Hatta (Saugar District ) Madhya Pradesh 
Transport Commissioner, U. P. 
Transport Commissioner, Kerala 
Treasury Deputy Collectors, Kerala 
Treasury Officers 
Vice Chairman , Indian Council of Agricultural Research 
Wasiqua Officer, Lucknow , 


By order of the Governor , 

P. S. PADMANABHAN , 
Finance Secretary, 


Kerala Gazette No. 47 dated 2nd December 1958. 
PARTI 

Finance (Ways & Means) Department 

PRESS COMMUNIQUE 
No. 23246 /53 /Fin . (WM ) 5. 

Dated , Trivandrum , 1st December 1958. 
It is nodified for general information that the whole of the 
outsianding balance of the 3 per cent Cochin luan , 1955-58 
issued in terms of the late Government of Cochin Notification 
NO EF . 2-15633 / 19 dated the 14th November 1945 will be repaid 
at par on the 16th December 1958 with all interest due up to 
and including the 15th December 1958. No interest will accrue 
on the loan from and after 16th December 1958. 

2. In connection with the payment of the discharge value of 
the loan the following procedure will be followed : 

(i) To facilitate the discharge of the loan on the due 

date of payment, the Public Debt Offices at Bombay , 
Calcutta , New Delhi. Madras and Bangalore, the 
treasuries in the State of Kerala and State Bank of 
India , Coimbatore in the State of Madras will 
receive the securities from the holders on and from 

the oth December 1958. 
(ii) The securities pertaining to the loan should be 

presented for payment duly receipted for discharge. 
The discharge receipt should be given on the back 
of the security itseli by the holder or by, his duly 
constituted attorney , or if such holder be dead , by 
his legal representative in the form indicated 
below : 
" Received the principal due on the Stock Certi. 

ficate " or " the Promissory Note ” as the case 
3. The securities should be presented at Public Debt Offices, 
Bombay , Calcutta , New Delhi, Madras, Bangalore or at any 
treasury or sub - treasury in the State of Kerala and at the State 
Bank of India , Coimbatore in the State of Madras where interest 
thereon is payable . At places in the State of Kerala where the 
treasury work is done by the branches of the State Baik of 
India , the securities if the , are in the form of Stock Certificates 
should be presented at the branch of the State Bank of India 
where intere: t thereon is payable and not at the treasury or 
sub -treasury. 

4. Holoers of securities residing in the mofussil may send 
their securities to the Public Debt Office , Madras, if they so 
desire and obtain paymer t of the amount due from any mofussil 
treasury or sub -treasury in Kerala or from a branch of the State 
Bank of India conducting Government business in the State of 
Kerala or at Coimbatore in the State of Madras. On receipt of 
the securities duly receipted for discharge from such mofussil 
bolders , the Public Debt Office, Madras will issue at par a 
Government draft on the treasury or sub -treasury or the branch 
of the State Bank of India , as the case may be, in payment of the 
amount due . 

P.S. PADMANABHAN , 

Finance Secretary . 
G. 3599. 
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Kerala Gazette No. 47 , dated 2nd December 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 66665 L258-1.. : 

Dated , Trivandrum , 20th November 1958. 
The award of the Industrial Tribunal, Trivandrum under Section S3A 
of the Industrial Disputes Act, 1947 in respect of the dispute between the 
Managements of the Swastic Cashew Industries Ltd., Killkolloor, Quilon 
and the Hindustan Cashew Products ( Private ) Ltd., Kilikolloor, Quilon 
and their workman Sri Bhaskara. Pillai received by Government on 
15-11-1958 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. I. JACOB , 
Secretary . 


Before 
Sri K. PURUSHOTHAMAN NAIR , S.A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 21958 

Between 

THE COMPLAINANT, 
SRI BHASKARA PILLAI, THUNDIL KIZHAKATHIL VEEDU , 

PAMPALIL , PERINAD P. O. 

And 

THE OPPOSITE PARTIES 
( 1 ) The Swastic Cashew Industries Ltd., Kilikolloor, Quilon . 
( 2 ) The Hindustan Cashew Products (Private ) Ltd., Kilikolloor, 

Quilon . 
Representation : 
( 1 ) Sri C. M. Stephen , President, Cashew Industries Staff Associa 

tion , Quilon on behalf of the complainant. 
( 2 ) Sri G. Sadasivan Nair, Advocate, Quilon on behalf of the Opposite 
parties No. ( 1 ) and ( 2 ) . 

AWARD 
This is a complaint under Section 33A of the Industrial Disputes Act, 
1947 by one Sri Bhaskara Pillai who was in the service of Opposite Party 
No. 1 till the end of 1956 as Assistant Manager of its head office factory 
at Kilikolloor . He sets forth the complaint in the following lincs. He 
joined service under Opposite Party No. 1 in 1949 as a clerk and lie was 
receiving a salary of Rs. 110 at the time of his discharge. It has been 
a condition of service between him and opposite party No. 1 that he be 
paid his salary throughout the year in spite of seasonal closure of the 
factories and he was being paid so till the end of December 1956. But 
the opposite party No. 1 denied his salary as from January 1957 on the 
plea of seasonal closure of factories. The question as to whether the 
cashew , staff are entitled to be paid their wages throughout the year is a 
matter in dispute in I. D. No. 46 of 1956 pending adjudication before this 
Tribunal Hence the denial of wages is a change in the conditions of 
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service applicable to him besides being a matter connected with the dis 
pute in I.D. No. 46 of 1956. After the seasonal closure when the factories 
were reopened all except the complainant were taken into service. This 
amounts to a discharge of the complainant by way of punishment for his 
trade union activities. His brother one Chellappan Pillai who was in the 
service of the opposite party No. 1 was some time back similarly dis 
charged from service for which he has filed a civil suit in the District 
Court, Qullon for compensation . This is an additional reason for deny 
ing the complainant employment and wages for the period of closure . 
The complainant at first preferred a complaint against opposite party 
No. 1 alone in the party array and the same was registered as I. D. 
No. 17 of 1957. In I. D. No. 17 of 1957 opposite party No: 1 put forward 
the contention that it ceased to run its industrial establishments from 
January 1957 and that the same are being run by opposite party No. 2 
under a lease arrangement. The change in the name of the Management 
is purely nominal and is intended to defeat the lawful claims of the 
employees under the labour law . Opposite party No. 2 is only 2 name 
lender and in eff the same employers are carrying on the business and 
so opposite party No. 2 also should be deemed to be the employer of the 
complainant. Denial of employment to the complainant by opposite party 
No. 2 also constitutes violation of Section 33 of the Act. Hence both the 
opposite parties are liable to reinstate him in service and to pay him his 
back wages from January 1957 till the date of his reinstatement. 

2. Opposite parties 1 and 2 have filed separate counter-statements deny 
ing the allegations and claims of the complainant. The contentions of 
both the opposite parties are more or less identical and they, in brief, are 
to this effect. 

3 . The complainant had filed a complaint under Section 33A of the 
Act against the 1st opposite party and applied for summoning the 2nd 
opposite party as an additional party in the said dispute . Both the oppo 
site parties in that dispute appeared and contested the claim and this 
Tribunal has passed an award dismissing the complaint. The issues in 
volved in that dispute and in this are one and the same and since an 
award has already been passed on the first complaint, the instant com 
plaint is barred by resjudicata, and hence this complaint is liable to be 
dismissed without going into the merits of the case. The Swastic Cashew 
Industries Private Ltd., is a registered Company incorporated in Manga 
lore and it first started its business in this State only in 1953. The com 
pany closed down its business in Kerala including the establishments 
mentioned in the coniplaint in December 1956. There has been no such 
practice or condition of service between the complainant and the Company 
to pay salary during periods of closure but the complainant being one 
of the skeleton staff retained for the period of closure during 1953-55 
was paid his salary for such period. The Swastic Cashew Industries 
closed down its business in December 1956 on aocount of loss in business , 
shortage of raw nuts and paucity of funds. It is not correct to say that 
after the seasonal closure the factories reopened and all except the com 
plainant were taken into service by the Company. The complainant was 
employed until December 1956 and his services were terminated after 
giving one month s notice and he has received the notice pay offered . 
After 31st December 1956 there was no work under the Company and 
the complainant did not attend the factory thereafter. The company 
having failed to recommence its business, ultimately decided to lease out 
gome of its factories with a view to minimise further loss and accordingly 
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in January 1957 the factory in question was leased out to opposite party 
No. 2 which is 3. limited company registered in Bombay . Apart from 
taking the factory on lease, opposite party No. 2 has not taken over the 
business of the Swastic Cashew Industries Ltd. Opposite party No. 2 is 
not a successor or assign of the Swastic Cashew Industries and is not 
concerned in the dispute between that company and the complainant. 
The averments that opposite party No. 2 is only a name lender and the 
change in name is only nominal are also denied. There was no envioyer 
employee relationship at any time between this Company and the coin 
plainant and this Company never had any liability to employ the corn 
plainant or to pay his wages . 

4. Both parties adduced evidence in support of their respective conten 
tions. The cornplainant has let in oral evidence by examining hiniselt, 
and on behalf of the Managements concerned EW1 and EW2, the Manager 
and Assistant Manager of the respective concerns were examined and 
Exts. Mi to Ext. M11 marked and proved . 

5. In the light of the evidence let in and the pleadings of the case the 
following points arise for consideration . 
( 1 ) Whether the present complaint is competent in view of the 

award passed in I. D. 17 of 1957 ? 
( 2 ) Whether the change in name is only nominal and fictitious and 

whether the same Management is continuing the business in 
spite of the lease, as alleged by the complainant or whether the 
Management has in fact changed hands by virtue of the leace 

as contended by the opposite parties ? 
( 3 ) If the opposite parties are two separate legal entities unconnect 

ed with each other and opposite party No. 2 is running the 
business by virtue of the lease, whether opposite party No. 2 
could be deemed to be successor in interest with liability to employ 

the complainant in the business. 
( 4 ) Whether there has been any contravention of Section 33 and to 

what relief is tire complainant entitled ? 
6. Point No. 1. - The objection raised on the ground of maintainability 
has no substance. In I.D. 17 of 1957 the complaint was directed against 
the Swastic Cashew Industries Private Ltd. alone but subsequently the 
complainant moved an application to implead the Hindustan Cashew 
Products Ltd., also as party on the ground that Opposite No. 1 Wis 
l unning the business in a different name, viz ., the Hindustan Cashew 
Products Ltd., and that for final and effective adjudication , the latter 
also should be in the party array . Opposite Party No. 2 then opposed 
this application , contending that they were only lessees of the factories 
of Opposite Party No. 1 and as such they are not concerned in the dis 
pute or its outcome. By the time the petition for impleadment came 
up for disposal, the complainant filed the present complaint against both 
the Opposite parties and his representative put down in writing in the 
complaint petition in I.D. 17 of 1957 that in view of the prosecution of 
I.D. 2 of 1958, he is not pressing the complaint in I.D. 17 of 1957 and 
that he be allowed to withdraw the same. As could be seen from the 
award in that dispute, the prayer was allowed and the complaint was 
struck of the file without going into the merits of the case . This Tri 
bunal have had no occasion to formulate Issues as above or dispose of 


the issues on merits and so the award in I.D. 17 of 1957 could never 
operate as res judicata or affect the right of the complainant to proceed 
with the trial in I.D. 2 of 1958. Hence the objection on the ground of 
maintainability fails . 

7. Point No. 2. - Sri C. M. Stephen, the representative of the complain 
ant argued that though two private companies were registered under 
two names, one in Mangalore and the other at Bombay, the same set 
of persons, closely related to one another, were on the Director Board, 
carrying on the self - same business , for some time in the name of one 
Company and later on under another label just for the purpose of 
effecting break in the service of the employees and thereby deny them 
benefits under the Maternity Act and the Industrial Disputes Act and 
that the lease deed relied on by the other side is a sham transactio2 
and has been invented for the purpose of giving colour of separate 
existence. It was also pointed out that the Management of these com 
panies had previous to the registration these companies, formed 
another company by name Swastic Produce Company as carly as 1949 
and were carrying on cashew business till 1953 in that name till the 
name board was changed to Swastic Cashew Industries Ltd., and that 
complainant had all along been in their service. Sri Sadasivan Nair, the 
learned counsel appearing on behalf of both the Opposite parties , on 
the other hand strenuously urged that we are here dealing with two 
legal persons and the mere fact that there are certain common Directors 
in both the companies would not any way affect their separate existence 
as two incorporate companies, that the closure of business in 1956 
December was bona fide and had to be resorted to for valid trade reasons 
(on account of continuous losses ) that the lease was executed with a 
genuine desire to avert further losses, that the business thereafter was 
being conducted by the lessee company and the Swastic Cashew Industries 
is prepared to take the complainant into service if and when that company 
recommences business. 

8. Let us now examine the evidence adduced in this case and see how 
far it lends support to the respective cases developed on either side. 
The complainant was examined as ww1 and he has given a detailed 
version regarding his service in the factory from 1949 onwards. He has 
stated that in 1949 he was first appointed by the Ideal Cashew Export 
Company which was a partnership concern, one of the partners being 
Swastic Produce Company, that early in 1951 the Swathi Produce Com 
pany took over the entire business , that Messrs. Sudhir Pundalik Vaik , 
his brother Damodar Naick , his son - in - law H. V. Kamath and H. R. 
Kamath , the brother of the latter were the directors of the Swasthi Pro 
duce Company, that the Management of Swasthi Produce Company 
continued the business from 1953 to 1956 in the name of Swasthi Cashew 
Industries Ltd., that Sri S. Pundalik Naick was the chairman of the Board 
of Directors, his brother the Managing Director and the other to conti 
nued as Directors of the Swathic Cashew Industries and that in Hindustan 
Cashew Products Ltd., also the same persons are in the Board of Directors. 
These facts have not been challenged in cross-examination . EW2 the 
Manager of the Swasthi Cashew Industries and the Assistant Manager 
of the Hindustan Cashew Products when questioned would plead igaorance 
of the formation of Swasthi Produce Company even though he has aduit 
ted that from 1951 onwards he was residing in Quilon with Mr. Kamath 
who is his relation and that he was doing Cashew business then. It may be 
noted that EW1 who was the Manager of the Swasthi Cashew Products 
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continues in the Hindustan Cashew Products, first as supervisor ad 
then Assistant Manager. EW2 who is the son of Sri Pundalik Naick who 
was the Assistant Manager of the Swasthi Cashew Products has now 
become the Manager of the Hindustan Cashew Products. Both have 
admitted that Sri Pundalik Naick and Damodar Naick who were respecti 
vely the Chairman and Managing Director of the Swasthic Cashew Indus 
try, are the Governing Director and Director of Hindustan Cashew 
Products and that the two other Directors in the Board are their relations. 
Thus it cannot be disputed that right from the inception of the Swasthi 
Produce Ltd., the same set of persons were at the helm of affairs and 
that they continued to be so even though the companies which they 
represented have in the meanwhile undergone changes in name. 

9. Let us now turn to the lease deed relied on by the Managements 
and the transactions which led to the execution of the same. Hat. M4 
is an agreement executed on 28th February 1957 between the Swasthi 
Cashew Industries Private Ltd., represented by its Managing Director and 
the Hindustan Cashew Products Private Ltd., represented by its Director, 
to give on lease four factories owned by the Swasthi Cashew Industries 
and it is stated in the agreement that it is considered necessary that the 
terms agreed upon between the parties should be reduced to writing 
before a formal lease deed is got executed . No lease deed has been pro 
duced and there is no knowing whether any lease deed at all has been 
got executed . It is also stated in Ext. M4 that the Directors of the 
Swasthi Cashew Industries assembled in a meeting held on 12-2-1957 
called for the said purpose, agreed to the said proposal and decided to 
give on lease the said factories to Hindustan Cashew Industries Ltd., and 
had already put the latter in possession of the said factory buildings on 
1st February 1957, etc. Ext. M5 is true copy of the resolution passed 
in the meeting of the Board of Directors of Swasthi Cashew Industries 
held on 12th February 1957 and by the resolution the meeting resolved 
not to work the said factories on account of huge losses incurred and 
further resolved that the four factories be given on rent to Hindustan 
Cashew Products, effective from February 1957. Ext. M6 is true cony 
of resolution of same date and place passed at the Board Meeting of the 
Hindustan Cashew Products to take on rent the above factories. It is 
significant that the two companies meet at the same place and time and 
pass the resolutions referred to ; it is also significant that these resolu 
tions are passed simultaneously without any request from any quarter 
and curiously enough (as seen from Exts. M4 and M5) the Hindustan 
Cashew Products were put in possession of the factories and the business 
has already been started by the latter days before the Directors of the 
respective companies had even met and passed the above resolutions. 
Again , in the counter statement of the Hindustan . Cashew Products it is 
stated that the company took on lease the Kilikolloor Factory of the 
Swasthi Cashew Industries from January 1957 and EW2, the Manager has 
reiterated that they commenced business in the head office factory in 
January 1957. That shows that business was started even prior to the 
date mentioned in Ext. M4 which means there was practically no break 
in the business whether conducted by Opposite Party No. 1 or by Opposite 
Party No. 2 The Manager of Hindustan Cashew Products could not say 
when questioned , that Opposite Party No. 2 took over possession of the 
factories in pursuance of the lease arrangement . 

10. Now a word about the supposed losses incurred by the Swasthi 
Cashew Industries . It may be noted that the only reason given for the 
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closure of the factories in December 1956 is shortage of raw cashewnuts 
( vide . Exts. M2 and M3) . The representative of the Managements pro 
duced copies of balance sheet for the year 1953 and statements of profit 
and loss accounts for 1953 to 1956 , after the final arguments were almost 
over and argued that a perusal of these would show that the coinpany 
has been incurring huge losses and the closure was bona fide. These 
records have not been proved or tested by cross -examination . Yet, er en 
on going by the figures disclosed , it can be seen that the losses were 
only in the first two years and that in the year of closing the company 
has earned a small margin of profit. Besides, EW1 the Assistant Manager 
has sworn that the closure of factories in December 1956 was only the 
usual seasonal closure. Thus I do not find my way to accept the ground 
alleged as a plausible reason for the closure. 

11. In this connection it may be relevant to take note of another as 
pect . It is in evidence and admitted by EWs. 1 and 2 that the female 
workers were deprived of their Maternity benefits on account of the 
closure and the reopening of the factory by the new company. It is also 
admitted that the workers were not given any compensation while termi 
nating their services in December 1956 . 

12. I have tried to point out certain aspects from the evidence and 
circumstances disclosed in this case and the only possible conclusion to 
be drawn from them is that the lease relied on by the Managements is a 
fictitious and sham transaction which never came into effect and was 
never intended to take effect, that the same Management is continuing 
the self same business under another name and that it was with a view 
to deprive the workers of their rights under labour laws that the Manage 
ment closed the factories by the end of December and immediately after , 
in January 1957 reopened them under the guise of lessees . As observed 
by His Lordship Sri M. C. Chagla of the Bombay High Court in Prakash 
Cotton Mills Ltd., v . The State of Bombay, 1957 (ii) LLJ. 490, we have 
mercifully left behind us the age of laissez faire and we are in the age 
of social good . The object of all social legislation is to do social good 
and so we cannot afford to view with equanimity any attempt to thwart 
or defeat the hard- earned and legitimate rights of workers who have 
been for decades and centuries underdogs. Of course the law enables 
persons to float or form any number of Companies in any part of India 
if certain formalities are complied with . But it will be an abuse of the 
rule of law if the companies so formed different places by niora or 
less the same set of persons are made to serve as hand -maids to defeat 
the rights of workmen. 

13. Point No. 3.- In view of my finding on point No. 2 I do not think 
that a finding on this point is necessary. 

14. Point No. 1 .-- The case of the complainant, as already stated, is 
that it has been a condition of service between him and Opposite Party 
No. 1 that he will be paid throughout the year in spite of seasonal closure. 
Opposite Party No. 1 in its counter-statement has admitted that for three 
years from 1953 to 1955 the complainant being one of the skeleton staff, 
was retained for the period of closure and paid his salary for such period . 
Thus the practice of retaining him and paying his salary during periods 
of closure till 1955 is admitted by the Opposite party . It is also admitted 
that the factories were closed in December 1956 on seasonal basis . If 
so , one fails to understand how Opposite Party No. 1 took it into its head 
to serve one month s notice for terminating his services on the com 
plainant who belonged to the skeleton staff of the head office factory. I 
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have already found that the closure in December 1956 was simply a devicc 
to effect a break in the service of the employees and thereby deny them 
their rights acquired under law . Hence the refusal to retain him after 
closure is a breach in the terms and conditions of his employment. It 
was argued on behalf of the Managements that when the factories were 
reopened in 1957 all the state members who have applied for re - employ 
ment were taken into service by the Hindustan Cashew Products and that 
since the complainant did not apply for work his case was not considered . 
When the termination of the service of the complainant itself was wrong 
ful, he was not obliged to apply for re - employment. The complainant 
has deposed that he protested when he was served with Ext. 12 notice 
and yet when work in the factories was started he approached the Man- . 
agement and requested thein to employ him to which they gave a deaf 
ear. He then complained to the Staff Association of which he was an 
active member about the discriminatory treatment meted out to him and 
the President of the Association wrote to the company to provide him 
with work . The receipt of the letter from the President is admitted by 
the Management. The complainant has also stated that all the staff 
members except himself were taken into service by the Management and 
that he was refused employment because his brother who was in the scr 
vice of the Management has filed a Civil Case against the Management 
for compensation amounting to Rs. 15,000. The pendency of the Civil 
Suit is admitted by the Management. But the Management would main 
tain that they have no grouse against him on that account and that ho 
would be re -employed if and when the Swasthi Cashew Industries Ltd., 
recommences business . This is more humiliating than outright denial of 
employment and surely it is poor consolation for the worker who is dep 
rived of work to be asked to undergo the ordeal of indefinite waiting. 
The aspects adverted to above show beyond doubt that the Management 
has not been fair towards the complainant in its dealings with him . On 
a consideration of the facts and circumstances placed before me I have 
no hesitation in holding that the opposite parties have not been justified 
in terminating the services of the complainant or refusing employinent 
to him when the head office factory was reopened in January 1957 and 
that the action of the Managements amounts to a contravention of the 
provisions of Section 33 of the Act. 

15. Coming to the question of relief, I may state that the opposite 
parties have not a word to say against the employee or his conduct and 
that it is only just and proper that he be granted the normal relief of 
reinstatement in service. The Management will reinstate him in service 
within 15 days from the date of the publication of this award in the 
Gazette . But I do not think that an award of full back wages for the 
period of non -employment would be appropriate under the peculiar 
circumstances of this case. Hence I direct the Management to pay him 
one half of the wages due to him from January 1957 till the date of his 
reinstaternent, within a month from the date of the said publication . 
Award is passed accordingly . 


Trivandrum , 
14-11-1958. 


K. PURUSIIOTILAMAN YAIR , 

Presiding Oficer , 
Industrial Tribunal 
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APPENDIX 
1. List of witnesses examined on the Management s side 
EW1. Sri K. N. Pai. 
EW2. Sri S. Vasudeva Naick . 

2 . List of Documents marked on the Management s side 
Ext. M 1. A receipt for the salary signed by Sri Bhaskara Pillai, to 

Swastic Cashew Industries Ltd., dated 31-12-1956 . 
M 2. A true copy of a notice issued to Sri Bhaskara Pilla ! by 

the Manager, Swasthi Cashew Industries (Private ) Ltd., 

dated 8-12-1956 . 
M 3 . A true copy of a notice issued to the Killkolloor Factory 

by the Swasthi Cashew Industries Ltd., Quilon dated 

8-12-1956 . 
M 4. A true copy of an agreement executed by the Swasthi 

Cashew Industries ( Private ) Ltd., and the Hindustan 

Cashew Products Private Ltd., dated 28-2-1957. 
M 5. A true copy of a resolution of the Board of Directors of 

Swasthi Cashew Industries (Private) Ltd., dated 12-2-1957 . 
M 6 . A copy of a resolution passed by the Board Meeting of the 

Hindustan Products (Private ) Ltd., dated 12-2-1957. 
M 7. A statement showing the Rental of factories paid to 

Swastic Industries ( Private ) Ltd., Mangalore by Hindustan 

Cashew Products ( Private ) . Ltd. 
M 8 . A debit notice of the Swastic Cashew Industries Ltd., dated 

31-5-1957. 
M 9 . A demand draft by the Swastic Cashew Industries Ltd., to 

the Hindustan Cashew Products (Private ) Ltd., Quilon dated 

11-3-1958 . 
M10 . A debit silp of the Hindustan Cashew Products to Swastic 

Cashew Industries (Private ) Ltd., dated 28-2-1958. 
3. List of witnesses examined on the Workman s side 
WW1. Sri S. Bhaskara Pillai. 

4. List of Documents marked on the Workman s side 
Nil. 
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Kerala Gazette No. 47, dated 2nd December 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 66110 |L2 58-1. 

Dated , Trivandrum , 17th November 1958. 
The award of the Industrial Tribunal, Trivandrum under Section 33A 
of the Industrial Disputes Act 1947 in respect of the dispute between 
Messrs. the Management N.S.S. Colleges, Kesavadasapuram , Trivandrum 
and their workmen Sri C. Sekhara Pillai and eighteen others, received 
by Government on 13-8-1958 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOL , 
Secretary. 


Before 
SRI K. PURUSHOTHAMAN NAIR , B.A., B.L., 

Industrial Tribunal, Trivandrum 
INDUSTRIAL DISPUTE No. 13/1958 

Between 

THE MANAGEMENT, 
N.S.S. COLLEGES, KESAVADASAPURAM , TRIVANDRUM 

And 
MESSRS : 

( 1 ) C. Sekhara Pillai, 
( 2 ) P. Kochuraman , 
( 3 ) Sadasivan Nair, 
(4 ) Raman Narayanan , 
(5 ) Kunji, 
( 6 ) Billy , 
( 7 ) Chellamma, 
(8 ) Parukutty Amma, 
(9 ) K. P. Appukuttan Nair, 
(10 ) S. Appukuttan Nair , 
( 11) Karthiayani Amma, 
( 12) Madhavan Nair, 
( 13) G. Rephael, 
( 14 ) P. Govinda Pillai, 
( 15 ) E. Narayana Pillai, 
( 16 ) A. Kesava Pillai, 
( 17) C. Sanku, 
( 18 ) K. Raman Pillai, and 

( 19 ) K. Raman Pillai. 
Workmen of the above concern . 
G. 3558 


Representations. 
1. Sri Mannar P. K. Gopalan Nair, Advocate, Trivandrum on behalf 

of the Management. 
2. Sri K. Pankajakshan , President, Private Colleges Ministerial 
Staff Association , Trivandrum . 

AWARD 
This is a complaint under Section 33A of the Industrial Disputes Act, 
1947 filed by 19 employees of two Colleges, the Mahatma Gandhi College, 
Kesavadasapuram and N.S.S. Women s College, Perumthanni under the 
Management of the Nair Service Society. Of the 19 employees five 
belong to the Women s College and the rest to the Mahatma Gandhi 
College. The fourteen employees of the M. G. College comprise of three 
peons, four attenders, one night watcher , one gardener and five sweepers. 
of the five employees of the Women s College, four are peons and the 
fifth 2 sweeper. An industrial dispute (I.D. No. 9 of 1958 relating to 
enhancement of wages and other amenities) between the Management 
and the non -teaching staff of the above colleges including the com 
plainants was pending adjudication before this Tribunal. It is alleged in 
the complaint that during the pendency of the said adjudication, the 
Management without the permission of this Tribunal terminated the 
services of the complainants with effect from 31st May 1958 and thereby 
contravened the provisions of Section 33 of the Industrial Disputes Act. 
It is also stated that except in the case of the last six (14 to 19 ) of the 
complainants, no notice even was given before terminating their services 
and that all the complainants were discharged without assigning any 
reason whatsoever. In the complaint there is the further averment 
that the action of the Management is completely lacking in bona fides 
and that it was resorted to to victimise the workers who have refused 
even after warning and threat of dismissal by Management to sever 
their connection from the Union recently formed. On these grounds 
the workers would pray for their reinstatement in service with full back 
wages. 

2 . The Management in its counter- statement has denied the above 
allegations. According to the Management the services of the com 
plainants were terminated as a result of the implementation of the 
resolution of the Board of Management of the N.S.S. Institutions to 
effect a general retrenchment in the establishment due to the shortage of 
students in 1957-58. It is also stated that retrenchment was effected 
only on reasonable considerations and was unavoidable in the circums 
tances, that complainants 4 and 11 to 19 had to be retrenched on the 
ground of superannuation as they were above 60, complainant No. 1 
besides being the junior most is insubordinate and unreliable, complainant 
No. 2 is useless for work and that the others are the junior most in 
arade and any retrenchment can affect only them . It is contended 
further that it was only with a motive to put off any retrenchment 
which was decided earlier that they had raised the dispute in I.D. No. 9 
of 1958 in advance giving it a colour of industrial dispute. 

3. In the nature of the contentions of the parties we have to decide 
three questions: ( 1 ) whether there has been any contravention of the 
provisions of Section 33 of the Act, ( 2 ) whether a case for retrench 
ment has been made out and whether it has been effected in accordance 
with law and ( 3 ) whether the action of the Management is bona fide. 
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1. Coming to the first point, admittedly no permission was sought 
for or obtained before the services of those employees were terminated 
Sri Mannar Gopalan Nair, the learned counsel appearing on behalf of 
the Management, urged that the Management took the decision to 
retrench the employees long before the dispute in I.D. No. 9 of 1953 
was raised and so there is no contravention of Section 33 of the Act. 
But the material date is not the date of the decision , if any, by the 
Management but the date when the services were actually terminated 
and the Management having terminated the services of the complainants 
during the pendency of I.D. No. 9 of 1958 such a plea cannot be of any 
avail. 

5. Point No. 2 raised above is one relating to the merits of the case 
but since points 2 and 3 are interconnected they may be dealt with 
together . The non -teaching staff of both the colleges formed an asso 
ciation under the Trade Union Act in July 1057 and they placed a 
memorandum of demands (which formed the subject matter of dispute 
in I.D. 9 of 1958) before the Management on 23-8-1957. When the 
Management knew that the non -teaching staff have formed themselves 
into an association on trade union basis it intimated each and every 
member of the staff by Ext. W2 notice to resign from the Union and 
report the fact of resignation to the Management within a week from 
the date of the notice. Ext. W2 further states that it is the considered 
view of the Management that it is not desirable to allow the staff of 
an educational institution to organise themselves on trade union basis. 
Some of the members of the staff responded to the call of the Manage 
ment to withdraw from the Union but most of them expressed their 
inability to act up to the direction of the Management. Ext. W7 
is the reply to Ext. W2 given by the Secretary of the Union who was an 
attender attached to the M. G. College . Since the demands of the 
Union were not conceded by the Management, the staff members decided 
to start direct action to gain their ends and the Management is alleged 
to have put up a notice on 9th April 1958 (Ext. W2 filed in I.D. No. 9 
of 1958 tried along with this dispute ) warning those who would take 
part in any activities such as Satyagraha directed against the Manage 
ment or refuse to carry out properly the orders of the Principal that 
they will be dismissed forthwith from service and that persons once 
dismissed will not be taken back into service on any account. The 
M. G. College was inaugurated by the Prime Minister of India in April 
1958. In June 1958 both the Colleges were reopened but in the mean 
while on 30th April 1958 six retired hands ( complainants 14 to 19) of 
the M. G. College were served with one month s notice stating that 
their services as peons, attenders etc., will be terminated with effect from 
the afternoon of 31st May 1958. But on 31st May 1958 not only the 
services of the six named persons but of 13 other employees to whom no 
previous notices were given , were also terminated . Thus all the com 
plainants were discharged by memos dated 31st May 1958. In these 
memos no reason is alleged for thus terminating their services. Admit 
tedly none of the employees discharged or retrenched was paid any 
retrenchment compensation . 

6. It was urged on behalf of the Management that there was a steep 
fall in the number of students in the colleges managed by the service 
society which necessitated retrenchment of the non -teaching staff and 
that the retrenchment was effected in pursuance of a scheme cirawn up 
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Representations. 

1. Sri Mannar P. K. Gopalan Nair, Advocate , Trivandrum on behalf 

of the Management. 
2. Sri K. Pankajakshan, President, Private Colleges Ministerial 
Staff Association , Trivandrum . 
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It is also stated that except in the case of the last six ( 14 to 19 ) of the . 
complainants, no notice even was given before terminating their services 
and that all the complainants were discharged without assigning any 
reason whatsoever. In the complaint there is the further averment 
that the action of the Management is completely lacking in bona fides 
and that it was resorted to to victimise the workers who have refused 
even after warning and threat of dismissal by Management to sever 
their connection from the Union recently formed . On these grounds 
the workers would pray for their reinstatement in service with full back 
wages. 

2. The Management in its counter-statement has denied the above 
allegations. According to the Management the services of the com 
plainants were terminated as a result of the implementation of the 
resolution of the Board of Management of the N.S.S. Institutions to 
effect a general retrenchment in the establishment due to the shortage of 
students in 1957-58. It is also stated that retrenchment was effected 
only on reasonable considerations and was unavoidable in the circums 
tances, that complainants 4 and 11 to 19 had to be retrenched on the 
ground of superannuation as they were above 60, complainant No. 1 
besides being the junior most is insubordinate and unreliable , complainant 
No. 2 is useless for work and that the others are the junior most in 
grade and any retrenchment can affect only them . It is contended 
further that it was only with a motive to put off any retrenchment 
which was decided earlier that they had raised the dispute in I.D. No. 9 
of 1958 in advance giving it a colour of industrial dispute . 

3. In the nature of the contentions of the parties we have to decide 
three questions : ( 1) whether there has been any contravention of the 
provisions of Section 33 of the Act, (2 ) whether a case for retrench 
ment has been made out and whether it has been effected in accordance 
with law and ( 3 ) whether the action of the Management is bona fide . 
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for or obtained before the services of those employees were terminated 
Sri Mannar Gopalan Nair, the learned counsel appearing on behalf of 
the Management, urged that the Management took tho decision to 
retrench the employees long before the dispute in I.D. No. 9 of 1958 
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Management but the date when the services were actually terminated 
and the Management having terminated the services of the complainants 
during the pendency of I.D. No. 9 of 1958 such a plen cannot be of any 
avail. 

5. Point No. 2 raised above is one relating to the merits of the case 
but since points 2 and 3 are interconnected they may be dealt with 
together. The non-teaching staff of both the colleges formed an asso 
ciation under the Trade Union Act in July 1957 and they placed a 
memorandum of demands (which formed the subject matter of dispute 
in I.D. 9 of 1958 ) before the Management on 23-8-1957. When the 
Management knew that the non -teaching staff have formed themselves 
into an association on trade union basis it intimated each and every 
member of the staff by Ext. W2 notice to resign from the Union and 
report the fact of resignation to the Management within a week from 
the date of the notice. Ext. W2 further states that it is the considered 
view of the Management that it is not desirable to allow the staff of 
an educational institution to organise themselves on trade union basis. 
Some of the members of the staff responded to the call of the Manage 
ment to withdraw from the Union but most of them expressed their 
inability to act up to the direction of the Management. Ext. W7 
is the reply to Ext. W2 given by the Secretary of the Union who was an 
attender attached to the M. G. College. Since the demands of the 
Union were not conceded by the Management, the staff members decided 
to start direct action to gain their ends and the Management is alleged 
to have put up a notice on 9th April 1958 (Ext. W2 filed in I.D. No. 9 
of 1958 tried along with this dispute) warning those who would take 
part in any activities such as Satyagraha directed against the Manage 
ment or refuse to carry out properly the orders of the Principal that 
they will be dismissed forthwith from service and that persons once 
dismissed will not be taken back into service on any account. The 
M. G. College was inaugurated by the Prime Minister of India in April 
1958. In June 1958 both the Colleges were reopened but in mean 
while on 30th April 1958 six retired hands ( complainants 14 to 19 ) of 
the M. G. College were served with one month s notice stating that 
their services as peons , attenders etc., will be terminated with effect from 
the afternoon of 31st May 1958. But on 31st May 1958 not only the 
services of the six named persons but of 13 other employees to whom no 
previous notices were given, were also terminated. Thus all the com 
plainants were discharged by memos dated 31st May 1958. In these 
memos no reason is alleged for thus terminating their services. Admit 
tedly none of the employees discharged or retrenched was paid any 
retrenchment compensation. 

6. It was urged on behalf of the Management that there was a steep 
fall in the number of students in the colleges managed by the service 
society which necessitated retrenchment of the non -teaching staff and 
that the retrenchment was effected in pursuance of a scheme cirawn up 


by the Central College Committee in consultation with the Principals of 
the Colleges concerned . Sri Gopalan Nair pointed out that this Manage 
ment has effected retrenchment of staff members not only in the colleges 
in Trivandrum but also in the N.S.S. College, Pandalam at the indentical 
period as evidenced by Exts . M1 and M2. Ext. M2 dated 30-10-1957 
appears to be a letter with a list appended, sent by the Principal, Pandalam 
College in reply to a letter from the Secretary of the N.S.S. Colleges 
Central Committee. Ext. M2 contains the recommendations of the 
Principal for the proposed retrenchment by the Central Committee . 
He has sent up a recommendation to retrench 4 attenders and in the 
attached list of attenders, peons and other subordinate staff he has 
noted the names of attenders to be so retrenched . But no retrenchment 
seems to have taken place in 1957 or till May 1958 as per Ext. M2 
recommendation . Ext . M1 is another letter dated 30-5-1958 sent 
by the Principal, Pandalam College to the Secretary Central Committee. 
In Ext. M1 he writes to inform the Secretary that 5 persons, 
( 4 attenders and 1 night watcher) are proposed to be relieved with effect 
from 1-6-1958 and he, also gives the names of the 5 persons to be 
retrenched . Ext. M1 appears to be in reply to the D.O. Letter No. 1323 
58 dated 24-5-1958 from the Secretary . The Manager of the Central 
College Committee, EW2 has stated that recommendations similar to 
Ext. M2 were obtained from the principals of the Colleges in Trivan 
drum and that the impugned retrenchment was effected in accordance 
with the same. He has sworn further that Sri T. A. Venkitachalam Iyer 
was the Principal of the M. G. College then and that the non -teaching 
staff of that college were retrenched according to his suggestion . But 
none of the papers relating to retrenchment of the concerned workmen 
either in the M. G. College or the Women s College has been produced 
in this case . Sri Venkitachalam Iyer who was examined on behalf of 
the Management (EW1) has stated that when the Management asked 
for his suggestion in the matter of retrenching staff members, he wrote 
to them stating that persons who have passed the age of 60 may be 
retrenched and that notices to terminate the services of the six super 
annuated persons were put up under his direction . As for the notices 
terminating the services of the remaining eight employees from the 
M. G. College , he would plead ignorance and state that he was not told 
on what basis they were discharged from service. He would further 
depose that for 10 days before the 9th of June 1958 (when he left the 
service of the Management as Principal) he was on leave and that it 
was during his absence that all the 19 employees were discharged on 
giving notice. There is also nothing on record to show that the Principal 
of the Women s College was consulted or any proposal from the principal 
of that college was obtained before effecting retrenchment there. Thus 
we find that while in the Pandalam College retrenchment was carried 
out as per the recommendation of the Principal of that College, here in 
the M. G. College , and the Women s College except in the case of the 
six superannuated persons, the Principals concerned were neither con 
sulted or any recommendation obtained before discharging them from 
service . Yet the Manager of the Central Committee would swear that 
in the matter of effecting retrenchment, the same was left solely to the 
Principals concerned to decide the personnel. The Management has not 
offered any explanation as to why a different procedure was adopted in 
the case of the Colleges in Trivandrum . This taken along with the non 
production of the relevant papers connected with the implementation 


5 


of the retrenchment scheme in the two colleges in Trivandrum is apt to 
throw a cloud of suspicion on the conduct of the Management. This 
further lends support to the contention of the workers that the action 
of the Management in effecting wholesale and abrupt discharge of a 
good number of the employees was malafide. 

7. It may be pertinent at this juncture to refer to the charge of 
victimisation levelled against the Management. It is in evidence that 
the Management at the request of the staff members first allowed them 
to form an association but when it knew that the association that was 
formed was on trade union basis, it wanted every employee to resign 
from the Union. As stated already there was threat of Satyagraha from 
the workers side which was followed by counter threat of dismissal 
from the side of the Management, in case the workers resorted to 
Satyagraha or other demonstrations to get their demands accepted by 
the Management. The Manager and the Principal have both stated 
that the Management could not at all relish the idea of the staff members 
joining a Trade Union and that it wanted to liquidate the Union in the 
interest of discipline in the institution . The Secretary of the Union , 
one Sreedharan Nair (WW1) was an attender attached to the M. G. 
College, Trivandrum . He among others was asked to resign from the 
Union by Ext. W2, to which he gave Ext. W7 reply in which he has 
stated that he could not comply with the demand as it is the legitimate 
right of every employee to organise on trade union basis. The Secretary 
of the Union has sworn that most of the employees including the com 
plainants refused to resign from the Union and that he was transferred 
from the M. G. College to the Training College, Changanacherry by way 
of victimisation . EW1 has stated that this attender was transferred 
at the instance of the Management, that the order was issued by the 
Management and that he had only communicated the same to him . The 
reason alleged for the transfer is that a qualified hand was wanted in 
the Changanacherry Training College. It is admitted that there were 
persons more qualified than Sri Sreedharan Nair in the M. G. College. 
I may state that the context in which the retrenchment was brought 
about and the manner in which it was pushed through only go to 
strengthen the case of the workers that the transfer and the retrench 
ment were a calculated move to weed out persons who continued , inspite 
of warning , to be members of the Union and to strike terror among 
the members of the Union . The alleged reason for the retrenchment 
also does not, on scrutiny , appear to be convincing. The only ground 
as stated in the counter statement of the Management for effecting 
retrenchment of staff members is shortage of students in the year 
1957-58. It is true that there was a fall in the number of students in 
the year 1957. But it is admitted that in the year 1958 the number has 
substantially increased in all the colleges. If shortage of students in 
1957 was the cause , retrenchment should have been effected in 1957-5S 
and not in 1958-59 which year, in its wake, was found to be more en 
couraging . To get over this difficulty the Manager EW2, in the box , 
would add another reason for the retrenchment. He would say that 
there was no necessity to hold practical classes with the abolition of 
the Intermediate course and this made the existing non -teaching staff 
surplus. If that be so, one fails to understand how categories of em 
ployees who are not connected with the practical classes could thereby 
be affected . Besides the Principal of the College does not swear to this 
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aspect at all and this reason finds no place in the counter -statement of 
the Management. Hence I am constrained to remark that the additional 
reason stated by the Management is an after thought and that it is not 
entitled to weight . 

8. It was urged on behalf of the Management that the services of 
complainants 1 and 2 had to be terminated on the basis of reports of 
inefficiency and insubordination . But the Management has not cared 
to produce any record to show that their antecedents were not good . 
There is also nothing to show that the Management has at any time 
before their services were terminated , levelled such charges against 
the concerned employees. It may be noted that in the notices issued 
to them terminating their services no mention is made of any previous 
misconduct as now alleged. 

9. Apart from the aspects discussed above, I may point out, that 
the Management has failed to comply with the provisions of law relating 
to retrenchment of workmen, in effecting the retrenchment of the 
concerned employees. Under Section 25 F of the Industrial Disputes 
Act no workman shall be retrenched by employer until he has been 
given one month s notice in writing indicating the reasons for retrench 
ment and the period of notice expired or the workman has been paid 
in lieu of such notice, wages for the period of the notice and the 
workman has been paid , at the time of retrenchment, compensation 
which shall be equivalent to fifteen days average pay for every completed 
year of service or any part thereof in excess of six months. In this 
case one month s notice in writing was given only to six employees 
and in the notice served on them no reasons for retrenchment have 
been stated . The remaining workmen were neither served with notice 
nor were they paid in lieu of notice, wages for the notice period . besides 
none of the workmen was paid at the time of retrenchment the compen 
sation provided for in the section. It has been held by the Bombay 
High Court in Hospital Mazdoor Sabha v . State of Bombay ( 1957 ( i) 
LLJ 55 ) that in Section 25 F there is a prohibition against employer 
retrenching employee until he has carried out the conditions laid down 
in that Section . It was also laid down that if the conditions precedent 
to retrenchment of workmen under Section 25F are not complied with, 
the right that the employee gets is the right to challenge the retrench 
ment and to contend that his services were not legally and effectively 
terminated . 

10 . From the foregoing I may conclude that the Management has 
failed to make out a case to retrench all the complainants in this case, 
that in effecting the retrenchment the Management has not acted in a 
bona fide manner and that it has acted in violation of the mandatory 
provisions of law on the subject in terminating the services of the con 
cerned workmen . 

11. The question of relief remains. During the adjudication of this 
dispute , an application for interim relief was moved on behalf of the 
complainants in which I passed orders on 2-8-1958 (without prejudice 
to the contentions of both parties) directing the Management to pay 
to each complainant at the rate of 15 days pay and allowance for every 
completed year of service with the condition that the minimum which 
a worker is entitled to get will not be below Rs. 15 and the maximum 
which a worker can claim will not exceed Rs. 50. I also directed the 
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Management to calculate the amounts due to each complainant on the 
above basis and pay the sums due to each within fifteen days from the 
date of the order . Of the 19 complainants, complainants 4 and 11 to 19 
are, according to the Management, persons who have passed the age of 
superannuation. The Manager has also sworn that these complainants 
are overaged and that they are not fit for work . The representative 
of the Union has not seriously challenged the above averments. But 
as stated above, only complainants 14 to 19 were served with a month s 
notice and none of the complainants were paid any retrenchment com 
pensation . I do not think that in the case of complainants 4 and 11 to 
19 an order for reinstatement is called for. At the same time the rights 
of the superannuated employees to compensation and notice pay under 
Section 25F of the Act could not be denied to them . Hence I would 
direct the Management to pay complainants 14 to 19 (who have been 
served with one month s notice) compensation as provided for under 
Section 25F, i.e., 15 days average pay and allowance for every conipleted 
year of service or any part thereof in excess of six months and to give 
complainants 4 and 11 to 13 (who have not been served with notice ) 
one month s wage for the period of notice as also retrenchment compen 
sation at the above rate. No justifiable reason has been pointed out 
to deny the usual of reinstatement with back 

wages 
to the rest of the complainants. Hence complainants 1 to 3 and 5 to 10 
are entitled to reinstatement in service with full back wages (pay and 
allowance ) . The Management will reinstate them within fifteen days 
from the date of the publication of this award in the Gazette . The 
Management will have the right to realise from the amounts now 
awarded to each complainant, sums already paid to them under the 
interim award . 


relief 


No order as to costs. 


*An award is passed in terms specified above . 

K. PURUSHOTHAMIAN NAIR , 

Presiding Officer, 
Industrial Tribunal 


Trivandrum , 
12-11-1958 . 


APPENDIX 


List of witnesses examined on behalf of the workmen 
WW1 Sri Sreedharan Nair , worker. 
WW2 Sri Sekhara Pillai, worker . 
WW3 Sri Appukuttan Nair, worker . 
WW4 Sri Govinda Plllal, worker. 
WW5 Sri Thankappan Nair, worker . 

List of witnesses examined on behalf of the Management 
EW1 Sri Venkitachalam Iyer, Professor, Mar Ivanios College, 

Trivandrum . 


EW2 


Sri P. Raghavan Pillai, N.S.S. College Committee, Trivan 
drum . 

р 
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List of Documents marked on behalf of the workemen 
Oxt. W1 Memo dated 29-5-1958 from N.S.S. College for Women , 

Trivandrum to Sri S. Appukuttan Nair. 
W2 Notice dated 7-11-1957 from the Mahatma Gandhi College, 

to its employees. 
W3 Copy of the order of reference from Government in I.D. 

9/1958 . 
W4 Memo dated 31-5-1958 to Sri P. Govinda Pillai, Peon from 

Mahatma Gandhi College, Trivandrum . 
W5 Copy of letter dated 1-8-1957 from the Principal, The 

Secretary, N.S.S. College Committee , Trivandrum . 
W6 Copy of letter dated 1-8-1957 from the Secretary to the 

Principal, Mahatma Gandhi College. 
W7 Copy of Notice dated 12-11-1957 from the Principal, 

Mahatma Gandhi College, Trivandrum . 
List of documents marleed on behalf of the Management 
Ext. M1 Letter dated 30-5-1958 from N.S.S. College, Pandalam to 

the Secretary , N.S.S. College..Central Committee, Trivan 

drum . 
M2 Letter dated 30 10-1957 from N.S.S. College, Pandalam to 

the Secretary, N.S.S. College Central Committee, Trivan 
drum . 


Kerala Gazette No. 47, dated 2nd December 1958 . 
PART I 
Labour and Local Administration Department. 

NOTIFICATION 
No. 65621 / L2 / 58-1. Dated , Trivandrum , 14th November 1958 . 

The award of the Industrial Tribunal, Trivandrum under 
Section 33A of the Industrial Disputes Act, 1947 in respect of 
the dispute between Messrs. the Management of Harrisons and 
Crosfield Limited . Quilon and their workmen represented by 
Shri N. T. Joseph , Messrs. Harrisons & Crosfield Limited , Cochin 
received by Government on 12-11-1958 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor, 

P.I. JACOB, 

Secretary. 
Before 
SRI K. PURUSHOTHAMAN NAIR , B. A., B. L .. 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 23/1958 

Between 

SRI N. T. JOSEPH , 
MESSRS . HARRISONS & CROSFIELD LIMITED, COCHIN , 

And 

THE MANAGER , 
HARRISONS & CROSFIELD LIMITED , QUILON . 
Representations : 
1. Sri C. M. Stephen , Advocate , Quilon on behalf of the 

workman . 
2. Sri K. V. R. Shenoi, Messrs. Menon & Pai, Advocates, 
Ernakulam on behalf of the Management, 

AWARD 
This is a complaint under Section 33 A of the Industrial 
Disputes Act, 1947 filed by one Sri N. T. Joseph , an employee of 
Messrs. Harrisons & Crosfield Limited at Cochin . It is alleged 
in the complaint that the opposite party , the Management of 
Harrisons & Crosfield Limited , Quilon has contravened the pro 
visions of Section 33 of the Act as under : 

That he was appointed in the service of the Management 
specifically as the agent of their Kottayam sub -Oflice and that 
the condition of his service was to serve as agent exclusively in 
the Kottayam sub -Office. In violation ofhis condition of service , 
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he was transferred to the Alleppey sub-Office as agent thereof 
on 24-3-1955. The Harrisons and Crosfield Staff Association and 
the complainant objected to the order of transfer and he sub 
mitted himself to the order subject to the said protest. The 
Alleppey Office has now been wound up and the complainant 
has been served with an order transferring him to the Cochin 
branch of the Company as a clerk . By this order of transfer he 
has been demoted as a clerk from his status and designation as 
an agent in charge of a branch , his remuneration has been 
drastically cut by withholding a conveyance allowance of Rs. 30 
and a special allowance of Rs. 25 and the Management has there 
by altered his condition of service When the alteration in the 
condition of service was effected , an industrial dispute , I. D. 101 
of 1956 was pending before this Tribunal, and one of the issues 
in dispute in the said adjudication relates to the question 
whether staff members are liable to be transferred without their 
consent. Hence the transfer effected is an alteration in the 
condition of service with respect to a matter connected with the 
issue in dispute and as such a violation of section 33 of the Act. 

2. According to the Management there has not been any 
alteration in the terms and conditions of service applicable to 
Sri N. T. Joseph , much less any alteration in the conditions of 
service in regard to any matter connected with I. D. 101 of 1956. 
The Management. would state their case as follows: - The 
complainant was originally appointed as a clerk in charge of the 
Kottayam sub -Office of the Management. Subsequently on 
classification of the staff , he was placed in the upper . division , 
He was then transferred to the sub -Office. Alleppey and the 
present transfer to the main branch Office at Cochin is conse 
quent on the closure of the Alleppey sub -Office . Transfer is an 
incidence of service and that has been accepted by the employee 
himself on his transfer from Kottayam to Alleppey . He was 
appointed in the clerical grade and has always been in the 
clerical grade and there is no grade separate from that of clerks 
for agents which is only a designation . Besides, agents and clerks 
are inter -changeable . The post to which he is transferred at 
Cochin is of the same grade and carries the same emoluments. 
The conveyance allowance was attached to the post he was 
occupying at Alleppey and the special allowance was given to 
him on the specific condition that he would not be entitled to get 
it if he was transferred from Alleppey . 

3. The only question that falls for consideration is whether 
the transfer of the complainant from the sub- Office at Alleppey 
to the Cochin branch would constitute an alteration of service 
conditions applicable to him . There were three sub-Offices 
under the administrative control of the Quilon Head Office of the 
Company at Kottayam , Alleppey and Trivandrum and Sri 
N. T. Joseph was first appointed as agent of the Kottayam sub . 
Office . In 1955 when he was transferred from Kottayam to 
Alleppey , both the Association of which he was a member and 
the complainant himself protested against the transfer but later 
on he submitted to the order of transfer and he was continuing 
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as agent of the Alleppey sub- Office till June 1958. His conten 
tion that he was appointed to serve only in the Kottayam sub 
Office and that was his condition of service need not be gone 
into in so far as the said transfer took place long before the 
dispute in I. D. 101 of 1956 . 

4. The complainant has nothing to say against the winding up 
of the Alleppey sub -Office . So he has necessarily to be trans 
ferred from Alleppey to any other office under the Management. 
The next question is whether the transfer of the employee to the 
Cochin branch can be construed as demotion amounting to an 
alteration of his conditions of service . In 1950 the employees of 
the Company other than members of the executive staff were 
classified under two grades, the upper division and lower 
division and the complainant was placed in the upper division . 
As WW1he has admitted that he had received a letter from the 
Management placing him at a stage in the scales fixe upper 
division clerks and that he can go up to Rs. 350 in the grade 
fixed for the upper division clerks. It is also admitted by him 
that the agents in charge of the Kottayam and Trivandrum sub 
Offices are upper division clerks and that his predecessor in 
office in the Kottayam Sub-Office was also an upper division 
clerk . But he tries to make out that he stands on a different 
footing from clerks who act as persons in charge of those sub 
Offices in so far as (unlike those persons ) he was not recruited 
as clerk in the service of theManagement but as agent of the 
Kottayam sub -Oflice . He seems to attach importance to the 
designation of agent in his appointment order but by the classi 
fication of employees into two grades , the upper and lower and 
fixing this employee in the upper division, the importance if 
any, attached to the post of agent has vanished and the only 
question that remains to be considered is whether the transfer 
entails a demotion from the grade of upper division clerk to which 
he was placed by the classification . He has no case that the post 
of agent of a sub-Office is superior to that of an upper division 
clerk or that agents are promoted from upper division clerks. 
It is also admitted that in the Quilon Head Office and the Cochin 
Branch Office there are persons in the upper division who are 
senior in rank to him and that the post to which he is transferred 
at Cochin is of the same grade and carries the same emoluments . 
Thus it can be easily seen that he has not been demoted by the 
transfer . It is a fact that by the transfer he was deprived of the 
conveyance allowance and the special allowance referred to 
above. Hewas entitled to the conveyance allowance because as 
agent he had to do some travelling and this allowance being 
attached to the post would naturally be not available when the 
post is abolished . Likewise he could not complain about the 
stoppage of special allowance as the same was granted on the 
specific understanding that he will not be entitled to it, if, at 
any time, he was stationed elsewhere (vide Ext. M2) . Thus the 
special allowance and conveyance allowance do not constitute 
the conditions of service contemplated under Section 33 of the 
Act. 


5. From the foregoing discussion it is evident that by the 
transfer of the employee from Alleppey sub - Office to the Cochin - 
Branch Office, none of the terms and conditions of service appli 
cable to him has been altered . The complaint therefore fails and 
is hereby dismissed . 

K. PURUSHOTHAMAN NAIR , 
Trivandrum , 

Presiding Officer , 
11th November 1958 .. 

Industrial Tribunal. 
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APPENDIX 
1. List of Witnesses examined on behalf of theworkman . 

WW1. Sri N. T. Joseph , Petitioner, 
2. List of Witnesses examined on behalf of the employer . 

EW1. Mr. H. D. Spencer , Counter - Petitioner . 
3. List of documents exhibited on behalf of the workomen . 
Ext WI. Letter dated 29-11-1939 from the Management 

to Mr. Joseph . 
W2. Letter dated 10-7-1939 from the Management 
to Mr. N.M. Thoma. 
Do. 

dated 12-8-1939. 
Do. 

dated 13-7-1939. 
W3. Letter dated 3-3-1944 addressed to Mr. Joseph . 
W4. Letter dated 25-2-1937 addressed to Mr. Thomas. 
W5. Letter dated 26-8-1943 from M /s . The Carady 

Goody Tea Estate Ltd., to Mr. Joseph . 
W6. Letter dated 6-4-1955 from the President, H. & C. 

Staff Association to the Management 
4. List of documents exhibited on behalf of the Management . 
Ext. M1. Letter dated 12th May 1958 from the Manage 

ment to Mr. N. T. Joseph 
M2. Memorandum dated 15th July 1955 from the 

Management to Mr. N. T. Joseph 
M3. Memorandum dated 16th July 1955 

Mr. N. T. Joseph to the Management. 
M4. Memorandum dated 4th May 1955 from 
Mr. N. T. Joseph to the Management. 

Do. dated 6th May 1955. 

Do. dated 11th July 1955. 
M5. Memorandum dated 6th April 1955 issued by the 

Management. 
M6. Letter dated 18th April 1955 from the Manage 

ment to the H. & C. Staff Association . 
M7. Memorandrum dated 23rd April 1955 from the 

Management to Mr. N. T. Joseph 
M8. Letter dated 27th November 1939 from the 

Management to Mr. K. I. Itty Iype. 
M9. Award in Industrial Dispute No. 39 of 1957 

before the Industrial Tribunal, Trivandrum . 


11 


22 


from 


7 


33 


7 


. 


** 


Kerala Gazette No. 47, dated 2nd Deceniber 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 66326|LA |58-1. 

Dated , Trivandrum , 18th November 1958 . 
The award of the Labour Court, Quilon in respect of the dispute 
between Management of Mundakayam Estate , Mundakayam and their 
workmen represented by the General Secretary, High Range Estate 
Employees Association, Mundakayam received by Government on 
14-11-1958 is hereby published under Section 17 of the Industrial Dis 
putes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor , 

P. I. JACOB , 
Secretary. 


Before the Labour Court, Quilon 

Present 
SRI P. SANKU PILLAI, B. A., & B. L., 

191 
INDUSTRIAL DISPUTE No. 44 58. 

Between 
THE SUPERINTENDENT, 
MUNDAKAYAM ESTATE , MUNDAKAYAN 

And . 

THE WORKMEN OF 
THE ABOVE ESTATE REPRESENTED BY THE GENERAL SECRETARY, 
HIGH RANGE ESTATE EMPLOYEES ASSOCIATION , MUNDAKAYAM 

AWARD 
This industrial dispute between the Superintendent, Mundakayam 
Estate; Mundakayam P.O., and the workmen of the above estate repre 
sented by the General Secretary , High Range Estate Employees Associa 
tion , Mundakayam was referred to the Labour Court, Ernakularn by 
Government for adjudication under section 10 ( 1 ) (c ) of the Industrial 
Disputes Act 1947 (Central Act XIV of 1947) , by Order No. 3702 L 1,58 
dated 21-2-1958 and it was numbered as I. D. No. 10 of 1958 on the file 
of that Court and on the abolition of that Court the case was transferred 
to this Court and it is renumbered as I. D. No. 44 of 1958. The issues 
referred for adjudication are : 
" 1. Whether the dismissals of the 8 workers namely : 

1. Mohamed , 
2. Oomminy, 
3. Kunjukutty, 
4. Govindan , 

Peruvanthanam Division . 
5. P. Pappan ; and 
6. P. G. Varkey . 
7. Kutty , 

Boyee Division , by the Management of 
8. Bhargavan . 

Mundakayem Estate 

were justified 
2. Whether they are entitled to any relief if the dismissals Were 
( 1 ) justified, ( 2 ) not justified " . 

G. 3601 
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The case put forward by the Union in their statement is the follow 
ing : -- The dismissals of the above workers are illegal, improper and un 
warranted . Sri P. G. Varkey, the 6th person in the order of reference, 
was charge sheeted by the Management on 9-4-1955 for an alleged 
offence under section 22 ( h ) of the standing orders. Along with him 
four others were also given show cause notices. The charge against 
them was that they took part in riotous or disorderly behaviour on the 
premises of the estate, in that they prevented temporary labourers from 
digging pits in the estate and also used abusive language against the 
Assistant Superintendent. There was an enquiry based on the above 
charge sheets, in which all workmen except P. G. Varkey were given 
warnings . Sri Varkey alone was ordered to be disinissed on 5-8-1955 
and it was confirmed on 18-1-1957. The order dated 5-8-1955 is void as 
there was denial of natural justice at the enquiry. The finding that 
Varkey is guilty of misconduct is perverse and opposed to weight of 
evidence. There is a basic error in the reasoning followed by the enquiry 
officer and it has considerably prejudiced Sri Varkey . He has not cor 
mitted any misconduct punishable under the standing orçlers applicable 
to estate workmen . He was the Convener of the Estate Committee of 
the High Range Estate Employees Association and in that capacity he 
represented the grievances of the workmen before the management and 
it has infuriated the management who thereafter adopted a victimising 
attitude against him . He had no previous punishments. He is therefore 
entitled to be reinstated with all backwages. 

Kunjukutty and Govindan (Nos . 3 and 4 respectively ) were charge 
sheeted by the management for theft and negligence of duty l espec 
tively , and they were found guilty and dismissed . In these cases also 
there was no evidence to sustain the charges against them and the 
offence was not proved . The witnesses examined on the side of the 
management were not friendly to Kunjukutty. The finding that he is 
guilty is perverse and is not based on evidence at the enquiry. T he 
witnesses have deliberately and without any bona fides foisted this false 
charge of stealing rubber on the shoulder of Kunjukutty. 

Sri Govindan was a watcher in the rubber factory of the manage 
ment. It is alleged that some rubber sheets were stolen from the smoke 
house situated 100 yds. away from the factory and he is stated to be 
responsible for the same. The watcher of the factory cannot be held 
responsible for an alleged theft which took place in the smoke house. 
He was never guilty of willful negligence of duty . The evidence against 
him is untrustworthy and the guilt against him is not proved. For the 
above reasons the order dismissing him is void and has to be quashed. 

The workmen (Nos. 1 and 2 in the order of reference ) were riot 
given any opportunity by the management to vindicate their innocence 
and to explain the charges levelled against them . There was no proper 
enquiry before they were dismissed . The absence of the workmen at the 
enquiry was not due to their fault. Further the charges against them 
were also not proved. Their dismissals are illegal, improper and opposed 
to natural justice. 

Sri Pappan (No. 5 in the order of reference ) was a tapper in the 
Mundakayam estate and he was dismissed on 20-4-1957. The charge 
"levelled against him has not been proved . The enquiry is vitiated and 
therefore he has to be reinstated . 


3 


Sri Kutty and Bhargavan of the Boyee Division -were dismissed on 
10-8-1956 and 30-1-1957 respectively . In the enquiry held against Kutty 
none of his witnesses were allowed to be examined and no opportunity 
was given to him to explain the circumstances alleged against him . 
Similarly no case has been made out against Bhargavan . 

It is therefore prayed for the reasons stated above that an award be 
passed reinstating all the dismissed workers . 

In the reply statement the following contentions were raised by the 
management. All the workers mentioned in the order of reference have 
been dismissed as they were found guilty of serious misconducts under 
the standing orders after proper and due enquiries were held against 
them . The misconducts were of a grave and serious nature involving in 
certain cases theft of the estate property as well as grave acts of indis 
cipline . The management have therefore no confidence in the employees 
concerned and they are not entitled to be reinstated on any account . 

Sri Mohamed (No. 1. in the order of reference) was found guilty of 
a misconduct punishable under standing order No. 22 ( c ) being theft, 
fraud and dishonesty in connection with the employer s property. It was 
proved that he did steal rubber latex from field No. 10 of Peruvanthanam 
Division of Mundakayam estate . He was present during the begianing 
of the enquiry. Two representatives of the union were also present as 
observers . However while Sri Mohamed was answering questions put to 
him by the Superintendent, the representatives of the union for reasons 
known to themselves persuaded Sri Mohamed to leave the office room 
where the enquiry was being held and the enquiry thereafter was pro 
ceeded without him . Witnesses were examined. Sri Mohamed had ariple 
opportunity to cross -examine the witnesses and also to adduce evidence 
on his behalf but he has not availed of the same. As a result of the 
enquiry, the misconduct of theft was amply proved and therefore he was 
dismissed. The reasons alleged by the union for the workman leaving 
the office are incorrect and hereby denied. The arrival of the policemon 
in the estate has nothing to do with the enquiry and they might have 
come to make routine enquiries regarding theft . 

Sri Oomminy (No. 2 in the order of reference ) was found guilty of 
misconduct punishable under standing order No. 22 (c ), i.e., stealing 
rubber from field No. 10 of Peruvanthanam Division of Mundakayam 
estate. He was charge sheeted for theft and as per the same an enquiry 
was held on 15-12-1956 by the Superintendent of the estate. Though the 
worker came near the office where the enquiry was held , he did not at 
tend the proceedings of the enquiry and hence it was proceeded without 
him . Witnesses were examined and he was found guilty and fence he 
was dismissed from service on 16-12-1956 . The allegation of the union 
that the worker did not attend the enquiry since the policemen came 
there is not correct . The arrival of the policemen even if tre has 
nothing to do with the enquiry and they might have come as usual to 
make routine enquiries. 

Sri Govindan (No. 4 in the order of reference ) was found guilty of 
misconduct punishable under standing order No. 22 (i) , ( i ) and ( p ) , in 
that, owing to his negligence when on duty as a watcher between 6 p . m . 
on 28-7-1954 and 6 a . m . on 29-7-1954, the smoke house on the Pervan 
thanam Division of the estate was broken into and rubber sheets weigh 
ing 220 lb. were stolen from there. He was charge sheeted and an 
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enquiry was conducted in respect of the charge on 3-8-1954. Sri Govindan 
was present at the enquiry and participated in the same by cross -examin 
ing the witnesses and examining witnesses on his side. He was found 
guilty and hence he was dismissed from service on 25-2-1956 and later 
confirmed by letter dated 18-1-1957. The statement of the union that 
he is not responsible for theft is not correct. As he was also in charge 
of the smoke house the theft took place due to his negligence and the 
charge was fully proved by reliable evidence. 

Sri Pappan (No. 5 in the order of reference ) was found guilty of 
stealing shell scrap rubber from his tapping block in No. 1 Division in 
Field No. 10 on the 15th April, 1957. He was charge sheeted for the 
misconduct and an enquiry was held on 18-4-1957 by the Superintendent, 
Witnesses were cross- examined by the worker and he was also allowed 
to examine witnesses on his side. As a result of the enquiry it was 
found that the charge was amply proved and he was dismissed from 
service on 20-4-1957. The enquiry was not vitiated in any way as 
alleged by the union . 

Sri Kunjukutty (No. 3 in the order of reference ) and 
Sri Varkey (No. 6 in the order of reference ) were found guilty of mis 
conducts punishable under standing order 22 (h ) in that in combination 
with others they prevented temporary workmen from doing the work 
allotted to them . They were also insubordinate and abusive to the 
Assistant Manager . An enquiry was held into the charges against these 
two workmen along with others. Witnesses were examined and cross 
examined by the workers . They were also allowed to examine witnesses 
on their side. As a result of the enquiry, the above two workmen were 
found guilty and were dismissed from service . The statement of the 
union that the charges were foisted upon these workers is not correct. 
The management is not concerned about the trade union activities of 
Varkey or any other workmen in the estate. The allegation of victimi 
sation is made without any basis . 

Sri Kutty (No. 7 in the order of reference) was found guilty of the 
offence of theft and disposal of rubber latex on the 26th April 1956. She 
was charge sheeted for the above offence and an enquiry was held a9 
per the same. She was present at the enquiry and cross -examined some 
of the witnesses on the side of the management and also examined wit 
nesses on her side . As a result of the enquiry, she was found guilty of 
the misconduct with which she was charged and was accordingly dis 
missed from service on 4-5-1956 and later confirmed by letter dated 10th 
August 1956. 

Sri Bhargavan (No. 8 in the order of reference) was found guilty of 
misconduct punishable under standing order No. 22 ( c ) in that he on the 
19th January 1957 concealed scrap rubber in his tapping block with 
intent to steal. He was given a charge sheet for the offence and an 
enquiry was held as per the same by the Superintendent of the estate 
on 22-1-1957. On that date the worker wanted an adjournment of the 
enquiry and it was adjourned to 29-1-1957. A representative of the 
union was also present as an observer . Witnesses were examined on 
the side of the management and they were cross -examined by the worker. 
Witnesses were also examined on the side of the charge sheeted worker. As 
a result of the enquiry, he was found guilty and was accordingly dis 
missed on 30-1-1957. 
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All the dismissals of the above workers are proper and justified and 
also quite legal. The same are not vitiated by any of the circumstances 
mentioned by the Association in its statement. The action taken 
against them is also just and in conformity with the principles of 
natural justice. They are not entitled to be reinstated and they are 
not entitled to any other reliefs . 

It is therefore prayed that an award be passed upholding the con 
tentions of the management. 

The management has examined EWs 1 & 2 and filed Exts. Ei to E13. 

Issues 1 & 2. - The point arising for decision is whether the dismissals 
of the workers mentioned in the order of reference are justifiable . So 
the first question that arises for consideration is whether the above 
workers were given 

sufficient opportunity to answer the charges 
levelled against them by the management and whether there was 2 
proper enquiry relating to these charges before they were dismissed . The 
Superintendents of the estate who conducted the enquiries against them 
were examined as EWS 1 & 2 respectively. Both of them have sworn 
to their case and they were not cross -examined by the union and there 
fore their evidence stands unchallenged . EW1 proves Exts. E1 to 115 
and states that he conducted the enquiries against workers Sri Govindan , 
Sri Varkey and Sri Kunjukutty. Ext. Ei is the copy of the charge shect 
issued against Govindan in respect of the misconduct committed by him . 
Ext. E2 is a notice postponing the date of enquiry at the request of the 
worker . Ext. E3 is the copy of the enquiry proceedings. EW1 swears 
that Govindan was present at the enquiry and that there was also an 
observer on behalf of the union . He further adds that Govindan has 
cross-examined the witnesses of the management and also examined one 
witness on his side . The witness states that he was satisfied on evidence 
that the worker was guilty of misconduct and hence dismissed him . Exts. 
E4 & E5 are respectively the copies of the findings and dismissal order. 
Ext. E6 is the copy of the letter confirming the dismissal order. Ext. E7 
is the copy of charge sheet issued against the worker Sri Varkey. The 
enquiry was held on 12-4-1955 along with four other charge shceted 
workmen. Ext. Es is the copy of the enquiry proceedings. The worker 
was present at the enquiry and there was also an observer on behalf of 
the union . Varkey has cross-examined the witnesses but towards the end 
of the enquiry Varkey and the union representative refused to take part 
in the further proceedings. EW1 states that he was satisfied on evidence 
that the misconduct was proved and hence dismissed him . Exts . E9 & 10 
are respectively the copies of the findings and dismissal order . Ext. 
E11 is the copy of the letter confirming the dismissal. Ext: E12 is the 
copy of the charge sheet issued against Kunjukutty . Ext. E13 is the 
original of the enquiry proceedings. The charge sheeted workman as 
well as an observer on behalf of the union were present at the enquiry 
Kunjukutty has cross- examined the witnesses of the management an: 
also examined witnesses on his side. EW1 states that he was satisfied 
on evidence that the misconduct was proved and hence dismissed him 
from service. Ext. E14 is the original of the findings , and Ext. E15 is 
the copy of the dismissal order. Ext. E16 is the letter confirming the 
dismissal order . 

EW2 proves Exts. E17 to 143 and swears to the various enquiries 
conducted by him . Ext. E17 is the copy of the charge sheet issues to 
worker Mahomad in respect of an offence of theft of rubber . Ext . EiS 
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is the copy of the enquiry proceedings. EW2 states that the worker 
was present at the enquiry and he was allowed to cross - examine the 
witnesses and to adduce evidence to prove his innocence. He further 
adds that he was satisfied on evidence that the misconduct was proved 
and hence dismissed him . Exts E19 & 20 are respectively copies of the 
findings and the dismissal order. Ext . E21 is the copy of the 
charge sheet issued against the worker Oommini in respect of an offence 
of theft of rubber. Ext. E22 is the copy of the enquiry proceedings . 
The witness states that the worker came up to the factory and went away 
without taking part in the enquiry. Exts. E23 & 24 are respectively the 
copies of the findings and dismissal order. The witness further adds 
that there was criminal complaint against Mohamed and Oommini for 
the very same offence and they were found guilty and convicted by 
the Magistrate . Ext. E25 is the copy of the judgment in the above 
criminal case . The worker Govindan was charge sheeted under the 
standing orders by EW1 and the punishment awarded to him was dis 
missal subject to permission under section 33 of the Industrial Disputes 
Act and hence he was allowed to continue in his work in the estate. 
Thereafter he was charge sheeted by EW2 for theft of rubber on 13-2-56 . 
Ext. E26 is the copy of charge sheet issued to him by EW2. 

Ext. E27 
is the copy of the enquiry proceedings. EW2 swears that he was present . 
at the enquiry and participated in the proceedings by cross-examining 
the witnesses and he did not examine any witness on his side even though 
he was allowed to do the same. Ext. E28 is the copy of the findings 
entered by the enquiry officer. Exts . E29 & 30 are respectively the 
copies of the dismissal order and the letter confirming the same. Govindan 
was also found guilty and convicted by the Magistrate for theft. Ext. 
E31 is the copy of the charge sheet issued to the worker Pappan . Ext. 
E32 is the copy of the enquiry proceedings. EW2 swears that Pappan 
was present at the enquiry and cross-examined the witnesses and did not 
examine any witnesses on his side. Ext. E33 is the copy of the findings 
and Ext. E34 is the copy of the dismissal order to the worker . Ext. E35 
is the copy of the charge sheet issued to the worker by name Kutty . 
Ext. E36 is the copy of the enquiry proceedings. EW2 swears that she 
was present at the enquiry and cross-examined the third witness and 
examined witnesses on her side also . Ext. E37 is the copy of the 
findings. Exts . E38 & E39 are respectively the copies of the dismissal 
order and the letter confirming the same. Ext. E40 is the copy of the 
charge sheet issued to the worker by name Bhargavan for theft. Ext. 
E11 is the copy of the enquiry proceedings. He was present at the 
enquiry and cross- examined the witnesses and also examined witnesses 
on his side. Ext. C42 is the copy of the findings entered by the enquiry 
officer and Ext. E43 is the copy of the dismissal order . 

From a perusal of the evidence of EWS 1 & 2 and the various enquiry 
proceedings conducted by them , it cannot be said that the findings entered 
by them are in any way perverse and I therefore hold that all the 
charge sheeted workers are guilty of misconducts alleged against them 
and they were given sufficient opportunity to prove their innocence and 
they were all dismissed from service after due and proper enquiries and 
for justifiable reasons. Coming to the question of punishments I do not 
think that they are in any way harsh or severe especially when it is 
seen that the misconducts committed by them were of a serious nature 
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involving theft of estate property and grave acts of indiscipline. I tiiere 
fore see no reasons to interfere with the same hence they are not entitled 
to any of the reliefs claimed by them . 

In the result , I pass an award as indicated above. The parties will 
bear their respective costs . 
Quilon , 

P. SANKU PILLAI, 
12-11-1958 . 

Presiding officer. 
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APPENDIX 
Witnesses e.extmined on the side of the Union 
Nil. 

Witnesses examined on the side of the Management 
EW1. E. P. Tatlock . 
EW2. C. W. M. Lawrence . 

Exhibits marked on the side of the Union 
Nil. 

Exhibits marked on the side of the Management 
Ext. E 1. Charge sheet (copy) dated 30-7-1954 , issued to Govinden . 

E 2 . Copy of notice dated 31-7-1951 issued to Govindan . 
E 3. Copy of enquiry proceedings dated 3-8-1954 to Govindan . 
E 4 . 

Copy of findings dated 6-8-1951. 
E 5. Copy of dismissal order served on Govindan . 
E 6. Copy of letter confirming the dismissal order . 
E 7. Copy . of charge sheet dated 9-1-1955. 
E 8. Copy of enquiry proceedings. 
E 9. Copy of the findings. 
E10 . Copy of dismissal order. 
E11. Copy of letter confirming the dismissal order. 
E12. Copy of charge sheet. 
E13 . Original of the enquiry proceedings. 
E14 . Original of the findings . 
E15 . Copy of dismissal order . 
E16 . Letter confirming the dismissal order. 
E17 . Copy of charge sheet. 
E18 . Copy of enquiry proceedings. 
E19 . Findings. 
E20. Dismissal order . 
D21. Copy of charge sheet. 
E22 . Copy of enquiry proceedings. 
E23 . Copy of findings. 
E24.Copy of dismissal order . 
E25. Copy of Magistrate s order convicting Oommini and the other 

worker. 
E26 . Copy of charge sheet. 
E27. Copy of enquiry proceedings. 
E28 . Copy of findings. 
E29. Copy of dismissal order . 
E30 . Copy of letter confirming Ext. E29 . 
E31. Copy of charge sheet . 
E32. Copy of enquiry proceedings. 
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Ext: E33. Copy of findings. 

E34 . Copy of dismissal order . 
E35 . Copy of charge sheet. 
E36 . Copy of enquiry proceedings . 
E37 . Copy of findings . 
E38 . Copy of dismissal order. 
E39. Copy of order confirming the dismissal. 
E40 . Copy of charge sheet. 
E41. Copy of enquiry proceedings. 
E42. Copy of findings. 
E43. Copy of dismissal order . 
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Kerala Gazette No. 47 dated 2nd December 1958 . 
PART 
Labour and Local Administration Department. 

NOTIFICATION 
No, L. Dis . 66108 / L4 /58 . 

Dated , Trivandrum , 17th November 1958 . 
The award of the Industrial Tribunal, lleppey in respect 
of the dispute between the managements of (1 ) Geo Pictures 
(Private ) Ltd., Kottayam , (2 ) Seetha Films, Kottayam and 
( 3 ) Central Pictures, Kottayam and their workmen represented 
by the General Secretary, All Kerala Film Distributors Em 
ployees . Union , Ernakulam received by Government on 
13-11-1958 is hereby published under section 17 of the Indus 
trial Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 

PI. JACOB , 

Secretary . 
Before the Industrial Tribunal, Alleppey . 

Present: 
SRI K. SHAHUL HAMEED, 

In 
INDUSTRIAL DISPUTE No. 40 of 1958 

Between 
( 1 ) The Managing Director, Geo Pictures ( Private ) Ltd., 

Kottayam . 
(2 ) The Manager , Seetha Films, Kottayam . 
( 3 ) The Managing Proprietor, Central Pictures, 
Kottayam . 

And 

THE WORKMEN 
OF THE ABOVE CONCERNS REPRESENTED BY THE GENERAL 
SECRETARY , ALL-KERALA FILM DISTRIBUTORS 
EMPLOYEES UNION , ERNAKULAM . 

AWARD 
( 1) This industrial dispute has been referred for adjudi 
cation to this Tribunal under section 10 ( 1 ) (d ) of the I. D. Act 
1947 by order of theGovernment of Kerala in their Labour and 
Local Administration Department Notification No. 5887 / L 4/58 
dated the 14th October 1958. The points of dispute as specified 
in the said notification were as follows : -- 

1. Revision of Pay Scales 
2 . Bonus for 1955-56 , 1956-57 and 1957-58 
3 Introduction of Provident Fund Scheme 
4 . Leave facilities 

5. Paid holidays 
G. 3602 . 
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6. Medical aid 
7. Promotion on the basis of seniority 
8. Confirmation of employees with six months service 

9. 6 % interest on the deposits of the representatives 
(2 ) The dispute is between three employers on one side and 
their workmen represented by the above said Union on the other. 
When the case came up for the first hearing on 29-10-1958 the 
following Memorandum of Settlement between the Geo Pictures 
(Private ) Ltd., Kottayam and the Union was filed in Court. 

FORM H 

(See Rule 59 ) 

Memorandum of Settlement. 
Representing Employer : Sri N. X. George , Managing Director, 

GCO Pictures (Private) Ltd., 

Kottayam 
Representing Workmen : Sri Mathai Manjuran , President, & 

Sri P. K Bahuleyan , General Secre . 
tary, The All Kerala Film Distribu 

tors Employees Union Ernakulam . 
Short recital of the case . - The All Kerala Film Distributors 
Employees Union has placed a set of demands before the 
Management of Messrs Geo Pictures ( Private ) Ltd., on 
ist March 1958. To coerce the Management to concede these 
demands, the Union issued a strike notice on 9-9-1958. Alter 
much deliberations on the issues contained in the memorandum , 
the following settlement has been arrived at: - 

Terms of Settlement . 

1. Scale of wages. 
It is agreed that the following pay scales will be introduced 
with effect from 1st of October 1958 . 

(a ) Clerle - A Grade - Rs. 80-3-125 - Mr. P.J. Cherian , 
(b ) Clerks - B Grade - Rs. 60-3-105 - Messrs. P.M. Varkey, 

M. J. Abraham , K.C. Antony, 
P. C. Chandy , P.T. Cherian and 

KK Nair . 
The last four of the above B Grade clerks who are repre . 
sentatives and now acting as clerks will be given the option 
either to go back as representatives or to work in this grade 
itself by mutual consent. In case they go as Repre.entatives 
they shall be entitled to only the wages of Representatives 
shown in the list of wages hereunder and the Representatives 
annual increment from this date . 
(c ) Checking Operators. - Rs. 50-3-95 - Messrs . K. P , Para 

meswaran and S. Balan . 
( a ) Peons - A Grade - Rs. 45-2-75 - Messrs, C. J. Thomas, 

C. J. Jobn and K. V.Mathen . 
Peons-- B Grade - Rs. 40-2-70 - Messrs. V. V. Rajan , 

E. P. George and K. Achuthan . 
( e ) Representatives-- Rs. 30-2-60 . 
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Names. 

Present Salary 

Rs. 
1 P. C. Chandy 

50.00 
2 N. J. Kuriakose 

45.50 
3 P. V. Thomas 

34.50 
4 P.J. Varghese 

34.50 
5 T. Narayanan Kutty 

34:50 
6 M. K Nair 

33.00 
7 P. K. Sebastian 

50.00 
8 C. J. Thommy 

41.50 
9 T. P. Thomas 

33:50 
10 K. K.Nair 

33.00 
1 : K. T. iviathew 

33.00 
12 C. E.Mammen 

33.00 
13 T. T. Varughese 

33.00 
14 N. J. Alexander 

: 3.00 
15 M. A. Thomas 

33.00 
16 C. J. Joseph 

33.00 
17 , K , C. Antony 

33.00 
18 K. T. Alexander 

33.00 
19 C. C. Cheriyan 

33.00 
20 Joseph Kunju 

31.00 
21 M. J Joseph 

31.00 
22 K. T. Thomas 

31.00 
23 V C. Thomas 

31.00 
24 P. M.George 

31.00 
25 N. J. Kurian 

31.00 
26 K. C.George 

31.00 
27 V. M.Francis 

33.00 
28 K. V. Devassia 

31.00 
29 N. Pankajakshan Nair 31.00 
30 C. I. Kusumose 

3100 
31 K. I. Kurian 

34.00 
32 PT. Cherian 

33 00 
Pay of Representatives Messrs. K. V. Varghese and E. J. 
Varghese is fixed at Rs. 73 and Rs. 60 per month respectively . 

II . Increment. 
All the above mentioned persons except Messrs. E. J. 
Varghese and K. V Varghese will be given an increment in 
their respective scales on 1st October 1958 and further incre 
ments will be given from 1st May 1959 onwards. 

All employees whoseminimum salary is below the minimum 
fixed by this agreement will be raised to the present minimum 
on the first day of October 1958 and the increment also will be 
effective from October 1958 . 

III. Bonus. 
In addition to the 3 (two and a half) months salary paid 
as bonus, 1. (one ) month s salary also will be given in full and 
final settlement of all their claims for bonus till 3uth April 1958. 
This will be paid on or before ist January 1959. 
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IV . Festival Holidays. 
In addition to Sundays, Republic Day. Independence Day , 
May Day, Union Day, Thiru Onam Day and the Catholic Obli. 
gatory Holy Days are paid holidays for the Company. This will 
not be applicable for representatives on duty attending Theatres . 

V. Leave with wages. 
Privdege leave 

12 days 
Casual leave 

12 days 
Sick leave 

12 days 
This will not be applicable for Representatives. The Re 
presentatives will be entitled for two months leave with wages 
for every year . This can be availed of only during the current 
year and cannot be accumulated . Representatives will be 
entitled to avail of this leave for a period not more than 20 days 
at a timewith seven days notice . 

VI. Medical Aid . 
Reasonable and necessary Medical Aid will be given repre 
sentatives on duty . 

VII. This agreement will be in force for a period of 5 (five ) 
years from 1st day of October 1958. The Union will not raise 
any demand regarding the issues covered by this agreement 
during the period . 
1. Representing Employer - N . X. George ( Sd.) , 

Managing Director . 
2. Representing Workmen - Mathai Manjooran (Sd .) , 

President, 
P. K. Bahuleyan ( Sd.) , 

General Secretary . 
-All Kerala Film Distributors 
Employees Union , Ernakulam . 

(Seal imprinted ) 
Witnesses. 
1. (Sd . ) 
2. (Sd .) 

P. K. Bahuleyan (Sd .) , 
General Secretary, All Kerala 
Film Distributors Employees 
Union . 29-10-1958 . 
N. X. Cherian (Sd.) . 

Secretary , Geo Pictures Private 

Ltd., Kottayam , 29-10-1958. 
( 3) The Memorandum of Settlement was signed by the 
representatives on either side. The representatives who 
appeared before me on 29-10-1958 were examined with reference 
to the Memorandum of Settlement. Sri N. X. Cherian , Secre 
tary , Geo Pictures ( Private ) Ltd. Kottayam has filed an 
affidavit to the effect that he is competent to r present his Com 
pany. He was put in the box and examined . He has deposed 
that his Company have compromised the issues as per the 
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Memorandum of Settlement; that the Memorandum of Settle 
ment has been signed by Mr. N. X.George Managing Director for 
aud on behalf of the Compa iy ; that the issues not covered by 
the settlement were not pressed by the Union ; and that there 
fore an award may be passed as per terms of the settlement. 
For Union Sri P.K. Bahuleyan , the General Secretary of the Union 
has stated on oath that the Union has entered into a cun pro 
mise with the management of Geo Pictures ( Private ) Ltd., 
alone ; that the Settlement has been effected with the consent 
and knowledge of the Union ; that the Memorandum of 
Settlementhas been signed by himselt and the President of the 
Union ; that the issues not covered by the Settlement are not 
presse i by the Union as ag iinst the above said management and 
ihat therefore an award may be passed accordingly . 

(4 ) The terms of the Settlement are fair and reasonable. 
Therefore I accept them and pass this award in terms thereof. 
Issues not covered by the above said Memorandum of Settle 
ment are found against the Union . TheMemorandum of Settle 
ment will form part of the records in the case . This award will 
bind cnly the management of Geo Pictures (Private) Ltd .. 
Kottayam and their workmen represented by the All Kerala 
Film Distributors Employees Union . Ernakulam . The dispute 
between the other two managements and the Union in respect 
of all the issues is being proceeded with and award thereon 
will be passed in due course. This award will come into 
operation from the date of its publication in the Government 
Gazette. 
Alleppey , 

K. SHAHUL HAMEED , 
8-11-1958 . 

Industrial Tribunal.. 
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Kerala Gazette No. 47, dated 2nd December 1958 . 
PART I 
Labour and LocalAdministration Depariment. 

NOTIFICATION 
No. 66328 /L2 / 58-1. Dated , Trivandrum , 18th November 1958. 

The award of the Labour Court, Quilon in respect of the 
dispute between Sri V. Kutten Pillai, Commission Agent, 
V. K. P. Cashew Factory, Kaithakuzhi, Adichanalloor and their 
workmen of the above Factory represented by the Chathannoor 
Kasu Andi Thozhilali Council, H. o . Chathannoor received by 
Government on 14-11-1958 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 


By order of the Governor, 

P. I. JACOB, 
Secretary . 


Before the Labour Court, Quilon 

Present 
SRI P. SANKU PILLAI, B. A., B , L. 

In 
INDUSTRIAL DISPUTE No. 69/58 

Between 

SRI V. KUTTAN PILLAI 
COMMISSION AGENT, V. K. P. CASHEW FACTORY, 
KAITHAKUZHI, ADICHANALLOOR P. O. 

And 

THE WORKMEN 
OF THE ABOVE FACTORY REPRESENTED BY THE CHATHANNOOR 
KASU ANDI THOZHILALI COUNCIL, H. O. CHATHANNOOR. 


AWARD . 
This industrial dispute between Sri V. Kuttan Pillai,. 
Commission Agent, V. K. P. Cashew Factory, Kaithakuzhi, 
Adichanalloor P. O. and the workmen of the above factory 
represented by the Chathannoor Kasu Andi Thozhilali Councii, 
H. O. Chathannoor was referred to me by Government for 
adjudication under section 10 ( 1 ) ( c ) of the Industrial Disputes 
Act 1947 (Central Act XIV of 1947 ) by order No. 27496 / L2 / 58-1 
dated 8-5-1958 . The issues referred for adjudication are : - 
" 1. Whether the denial of employment to the under 

mentioned workers by the present management of 

Kaithakuzhi Cashew Factory is justifiable or not ? 
G. 3577 
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Workers : 
1. M. Sreedharan 

Roaster 
2. C. Kunjukunju 
3. Kunjukujukutty 
4. Kunjathan 
5. Chacko 
2. In either case to what relief are the workers entitled ? " 

The case put forward by the Union in their statement is the 
following : -That the cashewnut factory now managed by Sri 
V.Kuttan Pillai, Commission Agent, V. K. P. Cashew Factory , 
Kaithakuzhi (hereinafter called the opposite party ) was run by 
the following owners for varying periods as shown under . 
From the year 1949 to 1952 the said factory was run by Sri 
E. C. Govindan Asan and Sons, Quilon ( E. C.G.) . That the 
factory remained closed for nearly two years since 1952 and 
when it restarted again in January 1954 , the said factory was 
taken over by Raju Cashews Company ( R. C. C.) and was run 
under the said name till the close of the year 1954. The 
opposite party was the manager of the factory for the said 
period . From the beginning of 1955 to the month of August of 
the sameyear the company with all its workers and good will 
was taken over by the National Nut Company ( N , N. C.) which 
was owned by the same owners of R. C. C. During the said 
period also the opposite party was the manager. From Septem 
ber 1955 to February 1957 the factory was taken over by the 
successors in interest of R. C. C. and N. N. C. under a new 
name Travancore Cashew Processing Company ( T. C. P. C.) . 
During the said period also the opposite party was the manager 
of the said factory . 

This factory was closed by the end of 1957 and all its staff 
members and workers were shifted to a nearby factory within 
a distance of 3 fourlongs from the former one and the new 
factory was run under the name P. N.P. from 20-2-1957 to 
August 1957. There also the manager of the said factory was 
the opposite party . From October 1957 the Kaithakuzhy factory 
which remained closed for a shortwhile consequent on the 
opening of the new factory was again started under a new name 
V. K. P. by the opposite party and the staff members and 
workmen except seven workmen of the roasting section and 
some of the workmen of the shelling section were taken into 
service. The five roasters listed in the reference order were in 
continuous service in factories mentioned above . The opposite 
party refused to employ the 5 roasters mentioned in the order of 
reference and two other roasters as he started running the 
factory in 1957 without any reason or justification . From the 
year 1952 onwards there were 9 roasters attached to the factory 
but he refused employmentto seven roasters, namely . M. Sree 
dharan , C. Kunju Kunju , Kunjukunju Kutty , Kunjathan , 
Chathan Kumaran and Vareed and employed 4 new roasters in 
their place. That the 4 new roasters employed by him are . 
definitely junior to the 7 workers who were refused employment. 
Out of the seven roasters mentioned above the first four have 


put in more than 9 years of service in the factory. The fifth man 
Chacko had only two years service to his credit. Consequent on 
the refusal of employment to the . 7 roasters by the opposite 
party , the council, took up the matter with the employer and he 
ultimately took back into service roasters Kumaran and Vareed 
from the beginning of January 1958, but refused to absorb the 
remaining five roasters mentioned in the order of reference . 
The council again agitated for the reinstatement of the 5 roasters 
and since the conciliation proceedings failed , the dispute was 
referred for adjudication . 

It is therefore prayed that an award be passed reinstating 
all the five workmen mentioned in the order of reference with 
all their backwages. 

In the reply statement filed by themanagement the following 
contentions were raised . They deny all the averments in the 
statement of the union except those that are specifically admitted 
hereunder. The Kaithakuzhy factory was taken on lease and 
run by Raju Cashew Company from the 16th of June 1954. The 
opposite party served as a paid manager . Of the five persons 
mentioned in the order of reference Chacko, Kunjukunju and 
Kunjathan were not employed as roasters then . All the present 
roasters were employed as roasters then also . The National Nut 
Company has never run the said factory during the period 
mentioned in the statement of the union . At that time the 
opposite party was the Assistant Manager of the Umayanalloor 
factory of the Raju Cashew Company from September 1955 to 
August 1956. From September 1956 the opposite party served as 
Manager in the P. N. P. factory at Ithikara . When P. N. P. 
started a factory in Adichanalloor in 1957 the opposite party 
served there till August of that year . 

The opposite party has taken the Kaithakuzhy factory on 
lease from the Official Receiver, Quilon and is processing cashew 
as commission agent in the name of V. Kutten Pillai, Cashew 
Factory , Kaithakuzhi. The allegation in the statement of the 
union that the staff inembers and workers of the T. C. P. C.were 
shifted to a nearby factory is unfounded and no such shifting was 
made. The V. K. P. factory now run by the opposite party is a 
totally new industry and it is not at all a continuation of the 
previous business . The opposite party took into his service 
N ! Raghavan , Meerasahib , Sreedharan, Kumaran , T. George, 
Y. George and T. George when he started the new tactory , 
After receipt of notice dated 30-10-1957 he took more into his 
service namely Vareed and Kumaran . The five persons men 
tioned in the order of reference are not seniors to the persons 
working in the factory now and also they were not in continuous 
service. They are therefore not entitled to reinstatement either 
with or without backwages. 

The dispute in question is only an individual dispute and as 
such the provisions of the Industrial Disputes Act are not appli 
cable to the present case . The employer employee relationship 
has never existed between the management and the workers in 


question and hence the reference is bad and illegal and this 
court has no jurisdiction to adjudicate upon the same. The 
workmen are not entitled to any of the reliefs claimed by them . 

It is therefore prayed that an award be passed upholding the 
contentions of the management. 

The union has filed a rejoinder reiterrating the allegations 
in their statement and controverting the contentions of the 
management. They further add that the dispute is not an 
individual dispute as alleged by the management but an indus 
trial dispute and hence the reference is perfectly in order and 
court has jurisdiction to adjudicate upon the same. 

Issues 1 and 2 : The most importantpoint arising for deci 
sion is the question of seniority between the persons who are 
now working as roasters in the Kaithakuzhi factory and the 
workers who are kept out. Though the names of five roasters 
are mentioned in the order of reference , it is rightly conceded 
by the learned counsel appearing for the union that Chacko the 
fifth mentioned worker in the order of reference is far junior 
and hence he has not pressed his case . From the evidence let 
in on the side of the workers also it is seen that it is the case of 
the first four workers mentioned in the reference order that is 
spoken to by them including the two aggrieved workers. 
Hence it has become necessary to consider only the case of the 
first four workers mentioned in the reference order . 

There are at present nine roasters working in the factory . 
According to the union the first four workers mentioned in the 
order of reference were denied employment and four new 
persons were taken in their place overlooking their seniority 
and hence the said four workers are entitled to be reinstated in 
preference to the four new workers taken in their place. But 
on the other hand the management would contend with equal 
force that they have taken only the workers who are seniormost 
to the best of their knowledge and conviction and they even 
now bonafide believe that the roasters who are now working in 
the factory are having more service than those who are named in 
the order of reference. Both sides have adduced evidence to 
prove their respective contentions. With regard to the oral 
evidence , I may state that out of the 3 witnesses examined on 
the side of the union WWs 2 and 3 are two of the aggrieved 
workmen and out of the 6 witnesses examined on the side of the 
management EWs1 to 5 are the present roasters and naturally 
they all would only try to safeguard their positions . EW6 is 
the manager of the factory . In view of the conflicting vertions 
of the witnesses I am not in a position to express any opinion 
whatsoever on the seniority or otherwise of the four workers 
who are kept outmerely on the basis of their verbal evidence . 
The documentary evidence consists of certain leave books and 
wage cards issued to the various workers by the previous 
managements. Leave books and wage cards were produced by 
both sides. For deciding the question of seniority the docu 
mentary evidence so far adduced is quite insufficient and un 
helpful. It has to be stated that the material records such as 
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register of adult workers, wages register and muster rolls in the 
possession of the previous,managements are not produced in this 
case by the management. If they were produced the question 
of seniority would have been very safely and easily determined 
and unless these records are forthcoming it is not possible for 
anyone to pass any verdict. In this connection it may be stated 
that one thing is establsshed namely , that the four persons 
mentioned in the reference order were employed as roasters in 
the factory in question during the previous managements and 
especially immediately previous to the present one namely 
V.KP. factory . 

In the above circumstances and in the absence of convincing 
evidence the only alternative left before me is to reinstate the 
first four workers mentioned in the reference order (namely 
Sreedharan, Kunjukunju : Kunjukunju Kutty and Kunjathan ) 
so that the management may on the basis of records kept by the 
previousmanagements, retain such number of senior most roas 
térs who are required for the purpose and retrench the junior 
most workers on the principle of " last come first go " and I 
accordingly order reinstatement of the above said four roasters. 
But it is perfectly made clear that this order of reinstatement is 
no bar for the management to retrench such of the said four 
workers who are found to be juniors on the above principle . 

It is urged on behalf of the union that they should be given 
backwages. But in the circumstances of the present case 
though I have ordered reinstatement I am not in a position to 
state either way on the question of seniority of the four workers. 
Since their reinstatement is not based on a finding regarding 
their seniority , it is not proper to allow backwages and hence 
I refuse the same. 

In the result, I pass an award as indicated above. Both 
parties will bear their respective costs in the circumstances of 
this case . This will come into force on the expiry of 30 days 
from the date of its publication in the GovernmentGazette under 
section 17 of the Industrial Disputes Act, 1947. 
Quilon , 

P. SANKU PILLAI, 
12-11-1958 . 

Presiding Officer . 


APPENDIX 
Witnesses examined on the side of the Union . 
WW1 A. Parukutty 
WW2 M. Sreedharan 
WW3 Kunjathan 
Witnesses examined on the side of the Management, 

EW1 Y. George 
EW2 Raghavan 
EW3 

George 
EW4 Kumaran 
EW5 

George 
EW6 

Kuttan Pillai 
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Exhibits marked on theįside of the Union . 
Ext. W1 Leave book of T. C. P. C., Quilon 
W2 

of P. N. P. No. II 
W3 Attendance card of E. C. G., Quilon 
W4 

Leave book of T. C.P. C. 
W5 

of P. N. P. 
Exhibits marked on the side of the management.. 
Ext. E 1 Wage card of E. C. G. 
E 2 

Leave book of R. C. C. 
E 3 

of T. C. P. C. 
E 4 

of R. C. C. 
E 5 

of T. C. P. C. 
E 6 

Wage card of E. C. G. 
E7 Leave book of R. C. C. 
E8 

of T. C. P. C. 
E 9 

Attendance card of E. C.G .. 
E10 

Leave book of R. C. C. 
E11 

of T. C. PC: 
E12 

of R. C. C. 
E13 

of R. C. C. 
E14 Copy of petition by V. Kuttan Pillai before 

Sub Court, Quilon 
E15 

Receipt from the Sub Court 
E16 

Vadaka cheettu from V. Kuttan : Pillaito 

the Official Receiver , Quilon : 
E17 Letter dated 30-10-1957 from Chathannoor 

Kasuandi Thozhilali Councili to Sri 
V. Kuttan Pillai 


> 


Kerala Gazette No. 47, dated 2nd December 1958 . 
PARTI 
Labour and Local Administration Department 

NOTIFICATION 
No. 66819 /L2 / 58-1 Dated , Trivandrum , 20th November 1958 . 

The award of the Labour Court, Quilon in respect of the 
dispute between the Management of Rajkumar Motor Service , 
Quilon and their Workmen represented by the Quilon Taluk 
Engineering and Motor Workers Union , Quilon received by 
Government on 18-11-1958 is hereby published under section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947) . 

By order of the Governor, 

P.I. JACOB , 

Secretary . 
Before the Labour Court , Quilon 

Present : 
SRI P. SANKU PILLAI, B. A., B. L., 

In 
INDUSTRIAL DISPUTE No. 112/58 . 

Between 

THE MANAGEMENT 
OF RAJKUMAR MOTOR SERVICE, QUILON 

And 

• THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE QUILON TALUK 
ENGINEERING AND MOTOR WORKERS UNION , QUILON . 

AWARD 
This industrial dispute between the management of 
Rajkumar Motor Service, Quilon and the workmen of the above 
concern represented by the Quilon Taluk Engineering and 
Motor Workers Union , Quilon was referred to me by Govern 
ment for adjudication under section 10 ( 1) (c ) of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947) by Order No. 
60348 /L2/58-1 dated 24-10-1958. The question referred for 
adjudication related to the employment or settlement of service 
claims in respect of conductors Gopalakrishna Pillai and 
Thankappan Pillai and driver Mahomed Kasim . 

The parties to the dispute before filing their respective 
pleadings settled the dispute between them by entering into a 
compromise agreement dated 19-10-1958 signed by both parties 
and also attested by witnesses and filed the same before me on 

G. 3631 


5-11-1958 along with a petition and it is given below as an 
annexure . I accordingly pass an award in terms of the said 
compromise agreement dated 19-10-1958 and the annexure given 
below will form part of the award . It will come into force 
immediately after the publication of the same in the Govern 
mentGazette under section 17 of the Industrial Disputes Act, 
1947. 
Quilon , 

P. SANKU PILLAI, 
14-11-1958 . 

Presiding Officer. 
" ANNEXURE " 

Memorandum of settlement. 
കക്ഷികൾ , 

മുത ലാളി പ്രതിനിധി. 
1, ബി . പരമേശ്വരൻ പിള്ള, പ്രൊപ്രററർ , രാജ കുമാർ മോട്ടോർ 
സർവീസ്, കാല്ലം. 

താഴിമാളി പ്രതിനിധി - 
2. ജീ . ഗോപിനാഥൻ പിള്ള, സെക്രട്ടറി, കാല്ലം താലൂക്കും ഇഞ്ചി 
നീയറിംഗു ” ആൻ മോ ട്ടാ ർ വക്കേം“ സ ° യൂണിയൻ, കൊല്ലം. 
താഴിൽ തക്കത്തി ൻറ ചുരുക്കം. 

14-7-58- ൽ യൂണിയനിൽ നിന്നും ടി സലീസുടമയ്ക്കും,യച്ച 
മമ്മാറാണ്ട 
ത്തിൻറ അടിസ്ഥാനത്തി ൽ ഇന്നേദിവസം ( 19-10_58) ഇരുകക്ഷികളും 
തമ്മിൽ സുദീർഘമായി ചർച്ചകൾ നടത്തുകയും, താ മഴ കാ ണു ന്ന തീരുമാന 

ിൽ എത്തിച്ചെന്നിരി ക്ക യും ചെയ്തു. 
തീരുമാനങ്ങൾ . 

1 . ക ൺ കറർ മാരായ ആർ. തങ്കപ്പൻ പിള്ള, പി . ഗോപാലകൃഷ്ണ 
പിള്ള എന്നീരണ്ടു പേരെയു ം ം ഡ്രവരായ എം . മുഹമ്മദു ക ം സീം ന യും 
അവരു ടെ സവ്വീസിൻറെ അടിസ്ഥാന ത്തി ൽ ഗ്രാറാവിററി, നോട്ടീസു പേ , 
ബോണസ്സ്, എന്ന് അവകാശങ്ങൾ ക്കായി താഴെ പ റ യു ന്ന തു ക ക ൾ 
കാടുത്തു . ജോലിയിൽ നിന്നും പിരിച്ചു വിടുന്നതിനു തീരുമാനിച്ചു . 
R. തങ്കപ്പൻ പിള്ള , കൺട ക ° ററർ - ഇരുനൂറ്റിഅൻപതു രൂപ ( Rs. 250) 
P. ഗോപാലകൃഷ്ണ പിള്ള, do. -ആംറിഎഴുപതു രൂപ (Rs. 170) 
M. മുഹമ്മദുകാസീം, ഡ്രൈവർ- ഇരുനുര രൂപ (Rs. 200 ) 
2 . 

കൺ കറർ മാരായ R. തങ്കപ്പൻപിള്ള ഡി ഷോ സി റ റ ) യി 
അ 8 ച്ച ഇരുന്നു വ രൂപയും (Rs. 200. ) P. 3 ഗോപാലകൃഷ്ണപിള്ള ഡി പോ 
സിററായി അടച്ച അൻപതു രൂപയും (Rs. 50) സവ്വീസുടമ ഉടനെ നൽകുന്ന 
താ ന്നും , 

3. മുകളിൽ ഒന്നുംരണ്ടും ക്ലാസ്സ് ക ളിൽ പറ യു ന്ന തുക ക ൾ ഇന്നേദിവസം 
തന്ന സലീസുടമ തൊഴിലാളികൾക്കു നൽകുന്നതാണു . 

4. കൺടകറർമാരായ R. തങ്കപ്പ പിള്ള, P. ഗാപാലകൃഷ്ണ 
പിള്ള എന്നിവർ 9 / 58 -ാം നമ്പരായി കൊല്ലം ലേബർ കാ 9 തിയിൽ കാ 
ത്തിരിക്കുന്ന മിനിമം വേജസ്സു് പറിഷ ന ഈ എഗ്രി മെൻ ° യാതൊരു 
തരത്തിലും ബാധിക്കുന്നതല്ല. 


കാ ല്ലം . 

( 1) B. Parameswaran Pillai ( Sd .) 
19_1 0 58. (2 ) G.Gopinathan Pillai 

(Sd.) 
സാക്ഷികൾ , 
1. കാ ല്ലം ഡിസ്ട്രിക ടി . യു . കൗൺസിൽ മെമ്പർ 

എ . ആർ. റഷീദു”. ( Sd .) 
2 , കാല്ലം മനയിൽ കളങ്ങ ര ചേരിയിൽ കുരു കള ഴി കത്തു വീട്ടിൽ 

എം . ഷാഇദീൻ 1 കായ (Sd.) 
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PART I 
Labour and Local Administration Department. 

NOTIFICATION 
No. L. Dis. 66699|L2|58-1. Dated , Trivandrum , 18th November 1958 . 

The award of the Arbitrator, Sri R. Sankaranarayana Iyer, 
in respect of the dispute between the Management of Musaliar 
Industries (Private ) Ltd., Quilon and their workmen received by 
Government on 14-11-1958 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 ( Central Act XIV of 1947 ) . 

By order of the Governor, 

P. I. JACOE , 

Secretary. 
Before 

THE ARBITRATION COURT, TRIVANDRUM 
Present:-Sri R. Sankaranarayana Iyer, Rtd . High 

Court Judge, 
Trivandrum . 

IN THE DISPUTE 

Between 

THE MANAGEMENT 
MUSALIAR INDUSTRIES ( PRIVATE ) LTD ., QUILON 

And 
THEIR WORKMEN 

AWARD 
This is an award , in respect of the Dispute, between the Management, 
Musaliar Industries ( Private ) Ltd., Quilon and Their Workmen . The 
parties to the dispute agreed to refer the same to the Arbitration of a 
person , who has been a Judge of the High Court , to be nominated by the 
Government, Kerala State. Accordingly , the Government nominated me 
as Arbitrator to settle the dispute in question . The dispute was referred 
to me for Arbitration under Section 10A of the Industrial Disputes Act, 
1947. 

2. The specific matter referred to me for Arbitration , is contained 
in the Agreement entered into by the parties and it reads thus: 

" The interpretation and mode of enforcement of the Award in I.D. 
... 46 of 56 of the Industrial Tribunal, Trivandrum , in respect of 

the establishment of Musaliar Industries, (Private ) Ltd., and 
their staff with reference to the 10 per cent increment received 
by the staff from April 1957 over the salaries they were re 
ceiving from Messrs. Thangalkunju Musaliar and Sons (Private ) 

Ltd., Quilon " . 
- 3. A brief account of the facts preceding the reference to Arbitra 
tion: is necessary, to understand the real import and significance of this 
Arbitration . The Government of the former T. C. State referred for 
Adjudication on 19-5-56, an Industrial Dispute between 33 Cashew 
Business Managements and their workmen , represented by the Cashew 
Industries Staff Association, Quilon and the A.T.K.M. Employees 
Association . Subsequently, the Government amended the Order or 
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fèference and deleted the names of three Managements . Messrs. Thangal: 
kunju Musaliar and Sons (Private ) Ltd., was party No. 1 in the order 
of reference . The said dispute was numbered as I.D. 45 of 56 by the 
Industrial Tribunal, Trivandrum , to which , it was referred . Some of the 
parties entered appearance and filed statements . While the said dispute 
was pending in the Industrial Tribunal, Party No. 1, namely , Messrs. 
A.T.K.M. and Sons (Private ) Ltd., closed their Cashew Factory in August 
1956. In April 1957; a new company under the name of Musaliar Indus 
tries (Private) Ltd., was incorporated and the said company started 
business after taking over the Cashewnut Factories formerly worked 
by Messrs. A.T.K.M. and Sons. (Private ) Ltd., Quilon . This Company 
commenced business on 15-4-1957 . After the commencement of business , 
the President of the Staff Association moved the Industrial Tribunal, 
Trivandrum , in I.D. No. 46 of 56 , for impleading Musaliar Industries 
(Private ) Ltd. as an additional party to the dispute. On receipt of 
Summons, the Musaliar Industries (Private ) Ltd., filed objections to the 
application of the Staff Association, for impleadment, stoutly opposing 
their prayer. 

While these petitions were pending before the Tribunal, 
the State Government, under Section ( 1 ) ( d ) and Section 10 (5 ) of the 
Industrial Disputes Act, added Musaliar Industries ( Private ) Ltd. as 
an additional party, along with two other Companies. The Musaliar 
Industries questioned the validity of this reference, in writ proceedings 
1.e., O. P. 323 of 57 in the Kerala High Court. Along with other prayers, 
there was a prayer, for a writ of Prohibition to the Industrial Tribunal, 
restraining it, from proceeding with the Adjudication in I. D. 46 of 56 , 
so far as it related to Musaliar Industries . The petition was admitted and 
notice was issued by the Hon ble High Court. It appears, that this writ 
petition was dismissed, some time after the passing of the Award , in 1958. 

4. When the case came up for evidence , the Association moved the 
Tribunal on 22-5-57 for passing an interim Award, in respect of the 
subject matter of issue No. 1 in that case. After taking evidence , the 
Industrial Tribunal passed an Award on 18-11-1957 fixing scales of pay 
and D.A. to the various categories of Employees, working under the 
Managements , who are parties to the case , and this Award was 
published in the Kerala Gazette dated 10-12-1957. 

5. From the pleadings in this Court, it is seen, that after the Musaliar, 
Industries commenced business in April 1957, the Management gave to 
certain categories of their workmen a 10 per cent enhancement in the 
wages over the rates in force, when A.T.K.M. and Sons (Private ) Ltd.y. 
stopped their business . The Management contends, that this increase of 
10 per cent in the wages should be given credit to , in fixing the amount , 
in the scale sanctioned by the Industrial Tribunal. The Managements, 
including Musaliar Industries, (Private ) Ltd., did not give effect to the 
Award passed by the Industrial Tribunal in I.D. 46 of 56. The Govern 
ment had to intervene, in settling the disputes and a Tripartite Conference, 
was held on 18-8-58, between the representatives of the Employers and 
the Workmen and the Government. The Staff Association and the 
Musaliar Industries were also represented at the Conference. The 
settlement, arrived at in the conference, is recorded in a Memorandum 
of settlement dated 18-8-1958. One of the items of the settlement, reads 
thuts : 


" The Employers without prejudice to their contentions against the 

Award in I.D. 46 |56 agree to implement the rates of salary and 
allowances mentioned in the award and agree to start payment 
with effect from 1st July 1958 immediately and to pay in a 
lump with due notice the arrears accrued till July 1st in the 
last week of December 1958 or at the closure , if any of the 
establishments which ever is earlier . In the case of Musaliar 
Industries (Private) Ltd., a dispute exists as to the interpre 
tation and mode of enforcement of the said award to the 
establishments under them and their staff relating to a 10 % 
increment received by the staff from April 57, over the palaries 
they were receiving in Messrs. A.T.K.M. & Sons (Private ) Ltd. 
This dispute about the mode of enforcement and interpretation 
of the Award will be referred for arbitration by a person who 
has been a Judge of the High Court to be nominated by Govern . 
ment. The Arbitration proceedings will be completed within 
a month . In the meanwhile the managements without pre 
judice to their contentions will pay the rates of salary and 

allowances as per the award deferring the above said 10 % ." 
It is as per the terms of this agreement, that the matter was referred 
to me for Arbitration by the State Government. 

6. The order appointing me as Arbitrator, along with the copy of 
the agreement, was received by me on 18-9-1958 and I issued notice to 
the parties immediately to file their statements and counter statements, fix 
ing particular dates therefor. The Association filed the statement first and 
thereafter , the Management filed the counter statement. The Associa 
tion filed a Rejoinder and another statement. The following issues were 
raised for trial. 
7. Issues. 
( 1 ) Is the Court competent to go into the question whether , the 

issue of notice, by High Court in O.P. 323 has the effect of reg . 
training the Industrial Court, in I.D. No. 4656 , from proceed 
ing with the Adjudication in respect of Musaliar Industries 
(Private) Ltd ? If competent, that would be the legal effect of 

the issue of notice ? 
(2 ) Did the Musaliar Industries (Private ) Ltd., take part actually 

in proceedings in I.D. 46 |56 after the issue of notice on the writ 

petition ? 
(3 ) What is the correct interpretation to be put on the words 

"present wages occurring in paragraph 41 of the Award ? Is 
the contention that that present wages refer to wages in force 
at the time of the order of reference, correct ? If so , is the 
Musaliar Industries (Private ) Ltd., entitled to contend that the 
award is to be implemented on the basis of the rates of wages 
which the Staff members were receiving at the time of reference, 
i.e., when they were working under Messrs. Thangalkunju 

Musaliar & Sons ( Private ) Ltd. ? 
( 4 ) When did the Musaliar Industries (Private ) Ltd., give 10 % 

increment to the Staff members ? Was it notified to the Indus 

trial Court ? 
( 5 ) Would Paripputhookku Maistries and Kuttappadi Maistries come 

within the classification of Maistries dealt with in paragraph 
41 of the Award ? 


( 6 ) What is the correct interpretation and mode of enforcement of 

the Award in I.D. 46156 in respect of Musaliar Industries 
( Private ) Ltd., and their staff with reference to the 10 % incre 
ment received by the Staff over the salaries they were receiving , 

from Messrs. Trangalkunju Musaliar and Sons Ltd. ? 
( 7 ) What reliefs are the parties entitled to ? 

(8 ) What is the order as to costs ? 
8.. The Association produced Exts. A and B. The Management pro 
duced Exts. I to X and examined 4 witnesses . 

Scope of Reference. 
9. Before dealing with the issues, it would be useful, to ascertain , the 
exact scope of the reference , from Government. The matter referred 
to me for Arbitration is, " The interpretation and mode of enforcement 
of the Award in I.D. No. 46156 of the Industrial Tribunal, Trivandrum in 
respect of the establishment of Musaliar Industries (Private ) Ltd. and 
their staff, with reference to the 10 % increment received by the staff , 
from April 57, over the salaries they were receiving from Messrs. 
Thangalkunju Musaliar and Sons Ltd., Quilon ." Both , the sides have 
placed before me differing views, regarding the scope of this reference. 
The management contends, that the Award in I.D. No. 46 |56 . would not 
bind them , since the issue of notice by the High Court in O.P., 323157, 
filed against their impleadment, as a party.to the case, has the effect of 
restraining the Industrial Court from proceeding with the Adjudication 
in respect of Musaliar Industries (Private ) Ltd., that they did not take, 
any part in the proceedings in that Court, and that the Tribunal, 
never treated this Management as a party on record , and consequently, 
did not intend that the Award should bind them . They further contend, 
that the capacity of the Industry to pay is a vital consideration in fixing 
pay scales, that the Tribunal had not before it , any record in respect of 
this Management, to ascertain , whether they had the requisite financial 
capacity, that no evidence was adduced by Musaliar Industries, or the 
opposite parties, in respect of this Management and that therefore the 
Award does not bind Musaliar Industries. On behalf of the Association, 
it is argued , that that the scope of the reference is limited, to the inter 
pretation of the Award and to the decision regarding the mode of enforce 
ment, with reference to the 10 % increment, that the question of non 
applicability or enforceability of the Award, is beyond the scope of the 
reference, that the Arbitration Court is not competent to consider , 
whether Musaliar Industries has the capacity to pay and that the alleged 
absence of evidence as regards Musaliar Industries, cannot take away, the 
binding nature of the Award, so long as this Management was a party 
to I.D. No. 46|56. 

10, I have bestowed careful consideration to the various points raised. 
by both the parties. I am unable to accept the view of Mr. V. K. K. 
Menon , for the Management that interpretation would include the question 
of validity also . It is significant, that the expression used in the refer 
ence, is the mode of enforcement and not enforceability . That the 
Award is binding on this party , is implied in this reference, and the 
question, whether, the absence of evidence in regard to the capacity of 
the Musaliar Industries to pay or the absence of any, consideration of 
this aspect by the Tribunal, has vitiated the Award , is foreign to this 
enquiry, I am not sitting as an authority to canvass the correctness of 
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the findings of the Tribunal. I have no jurisdiction to ascertain whether 
the conclusions reached by the Tribunal, are correct or not. All that I 
am asked to do is, to interpret the Award and take a decision, regarding 
the mode of enforcement of the Award with reference to the 10 % incre 
ment. given by the Musaliar Industries to their staff, over and above, 
what the staff was receiving from Messrs. Thangalkunju Musaliar and 
Sons Ltd. The Award is binding on Musaliar Industries, except with 
regard to the dispute between the parties, regarding 10 % increment. 

11. Let us now pass on to consider the scope of the expression , 
" interpretation " . The object of interpretation is, to see what is the 
intention expressed by the words used. " The essence of the Law " , writes 
Salmond , " lies in its spirit , not in its letter , or, the letter is significant 
only , as being the external manifestation of the intention that underlies 
it" . Salmond describes interpretation or construction , as the process, 
by which the Court seeks to ascertain the meaning of the legislature, 
through the medium of the authoritative forms in which it is expressed. 
" The function of the judges" says Keeton (in his treatise on jurisprudence) 
" in interpreting statutes is two fold . In the first place, they must decide 
upon the exact meaning of what the Legislature has actually said , and 
in the second place, they must consider, what the Legislature intended 
to have said , or ought to have said, but did not, either, because it never 
visualised such a sect of circumstances, arising as that before the Court, 
or because of some other reason" . " Interpretation is generally spoken of" 
writes Gray " as if its chief function was to discover what the meaning 
of the Legislature really was. But when a Legislature has had a real 
intention , one way or another, on a point, it is not once, in a hundred 
times, that any doubt arises as to what its intention was. If that were 
all that a judge had to do with a statute, interpretation of statutes, in 
stead of being one of the most difficult of a judge s duty, would be 
extremely easy. The fact is, that the difficulty of so called interpretation 
arises when the Legislature has had no meaning at all; when the question 
which is raised on the statute never occurred to it ; when what the judges 
have to do is , not to determine what the Legislature did mean on a point, 
which was present to its mind, but to guess what it would have intended, 
on a point, not present to its mind, if the point has been present" . 
Principles of interpretation applicable to statutes, generally apply to 
judgements, Awards or other Documents. The above principles have 
to be kept in mind when the Award in question is interpreted, especially, 
the observations made by Keeton and Gray, which are pertinent to this 
enquiry. 

12. Another important point that affects the decision of this case may 
be considered at this initial stage. The reference directs me to interpret 
the Award and decide the mode of enforceability. The names of two 
Companies, namely , Musaliar Industries Ltd. and Thangalkunju Musaliar 
& Sons Ltd. are given in the reference. Mention is made of a 10 % incre 
ment received by the staff from April 57 from Musaliar Industries 
over the salaries that they were receiving from Thangalkunju Musaliar 
& Sons. Ext. I is the copy of the Award in I.D. No. 46|56 of the Indus 
trial Tribunal, Trivandrum . I have persued very carefully the entire 
document and I fail to notice any mention made of 10 % increment or 
anything to indicate the relationship between the two Companies or the 


relationship between the staff and the two Companies. In such circum 
stances, the Arbitrator could not interpret the Award without additional 
factors. In order to understand the real significance of this reference, 
we have to bear in mind certain factors relevant to the matter in hand . 
From the pleadings, it is seen that , Messrs. Thangalkunju Musaliar & 
Sons Ltd. was running several Cashew Factories in Quilon for some time. 
These Factories were closed in August 1956. In April 57 Musaliar Indus 
tries Ltd. came into existence and the said Company commenced business, 
after taking over the Cashew Factories formerly worked by Thangalkunju 
Musaliar & Sons. The workers numbering over 17,000 who were employed 
by Thangalkunju Musaliar, were given employment in this new company . 
The staff Association has all along been contending, that Musaliar Indus 
tries is a successor to Thangalkunju Musaliar & Sons and that the 
business started in 1957, is a continuation of Thangalkunju Musaliar & 
Sons, which stopped work in August 56. According to them , Musaliar 
Industries, is not a separate entity, but only a continuation of Thangal 
kunju Musaliar & Sons, though with a different name. The contention 
of Musaliar Industries is , that it is a new company and that it has no 
connection or identity of interest with Thangalkunju Musaliar & Sons. 
Nevertheless they would admit, that it took over the Factories owned by 
Thangalkunju Musaliar and that the same workmen were given employ 
ment. Of course they would say, that such employment was given , under 
a separate contract . This was the chief point that was put forward by 
the parties in Ext . I case at the time of impleading Ext. I Award was 
passed on 18-11-1957 and the same was published in the Gazette dated 
10-12-57. From the statement filed by the Association , it is seen that, 
the Employers, 33 in number, who were parties to Ext. I did not implement 
that Award . It is seen further, that the workmen gave notice of Direct 
action to get the Award implemented , that the State Minister for Labour, 
intervened and that a Tripartite Conference was held with the repres 
entatives of the various Managements , workmen including the parties 
to this case, and the Government, taking part in that conference. From 
paragraph 11 of the memorandum of the Management, it is seen that 
this conference was held on 18-8-1958 and that a settlement was arrived 
at, by which all the Employers agreed to implement the Award . As 
regards Musaliar Industries, it is stated in the agreement , that a dispute 
existed in respect of the 10 % increment already referred to and this 
company was directed to salary and allowances the rate fixed 
in the Award , deferring payment in respect of the additional amount 
covered by the above said 10 % . 

13. It is thus evident, that some events took place after the passing 
of the award and that attemps were made with the intervention of 
Government, to settle the disputes between the parties, thus averting an 
impending strike. The Agreement reached between the parties to this 
case at the Tripartite Conference reveals a change in the attitude taken 
by the parties, before the Industrial Tribunal and thereafter : It is in the 
back ground of this agreement, that Ext. I Award has to be interpreted. 
What does this agreement mean ? According to my reading, the 
Management gave up its stand, that the Award is not binding on them 
for reasons already stated, except to the extent, that in implemending 
the Award, they should be given credit to the 10 % increment. Further 
they accepted the position , that Musaliar Industries and Thangalkunju 


Musaliar & Sons are closely related to each other aid that the new comat 
pany is the successor of the old company, so far as the question, of 10 % 
increase, is concerned. It has to be remembered, that the case of the 
Association all along has been, that Musaliar Industries is not a separate 
entity, and that it is a successor to, and continuation of, Thangalkunju 
Musaliar & Sons . In this agreement, they have merely affirmed their 
uniform stand. But at the time of the arguments, it was contended on 
behalf of the Association, that though they tried to implead Musaliar 
Industries as a successor of Thangalkunju Musaliar & Sons , in I.D. No. 
46156, the opposite party objected to the impleadment on that application , 
that they were impleaded under section 10 (5 ) of the Industrial Disputes 
Act, by Government Notification , as a party interested in , or affected 
by, the pending dispute and that therefore Musaliar Industries was im 
pleaded not as a successor of Thangalkunju Musaliar & Sons. Ext. I 
and Ext. IV show , that the additional party was impleaded under section 
-10 (5 ) of the Act by Government notification . To my mind , this argument 
looses force, by virtue of the agreement dated 18-8-58 . Both the parties , 
under the agreement chose to treat the two companies as having intimate 

lationship with each other . In other words, both the parties agreed 
to treat Musaliar Industries, as successor to or continuation of Thangal 
kunju Musaliar and Sons in respect of 10 per cent increment, which is 
the subject matter of this enquiry . The Association knew well that 
the additional party was impleaded under section 10 (5 ) of the Act and if 
there is no relationship between the two companies, they would not 
have allowed, the use of these expressions in the agreement, on 18-8-1958 . 
Further, the Association gave up its stand based on the strict legal 
effects of the Award, and allowed a third party, to ascertain , by an inter 
pretation of the Award , whether the question of 10 per cent increase , 
could be considered favourably or not. The object of the change in 
stand taken at the conference, from Ext. I case, by both the parties , 
is clearly perceptible from the surrounding circumstances. The award 
Ext. I, gave to workers , who are parties in that case, monthly salaries 
and allowances of the Time scale type, to be adopted by all the Cashew 
business -men in the Quilon area. The result of the Award was a great 
blessing to the workers and the Tribunal passed the Award against the 
unanimous opposition of the Managements. Several months passed after 
the publication of the Award and yet the Managements, refused to imple 
ment it. Further, several employers, challenged the Award by writ 
petition before the High Court. Though this petition was dismissed a 
month before the Conference, a petition for certificate, for leave, to 
appeal to the Supreme Court, was pending at that time. The workmen 
gave notice of direct action . An unhappy situation resulting in a dead 
lock, was thus created . Several thousands of workers were seriously 
affected by the non -implementation of the Award. The Cashew pro 
ducts, earned for the country, Dollars. The Government realised the 
seriousness of the situation and they therefore intervened . Both the 
parties to the dispute realised the grave consequences. It is in these 
circumstances, that both the sides evinced a desire to settle the long 
standing dispute amicably by giving up a portion of their claims. The 
only dispute, which could not be resolved at the conference, was with 
regard to the 10 per cent increment. The parties agreed to refer the 
matter for . Arbitration . The Award has to be looked into, along witk 
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this agreement. It is clear Law , that subsequent events can be takeri 
into consideration in deciding a disputé ; Surindar Kumar and others 
V Gianchand and others, ( AIR 1957 S.C. 875 ) . 

14. Before closing the consideration of this aspect of the matter , 
I should like to refer to a contention of Mr. Stephen , that the Award 
alone should be looked into for interpretation , that if there is no reference 
in it to 10 per cent increment or the relationship of the two parties, 
as evidenced by the agreement, at the conference, I have only to decide 
the case against the Management. I am unable to uphold this conten 
tion . As I said already, Ext: I Award does not mention anything 
about 10 per cent increase or the connection between the two Manage 
ments as evidenced by the agreement and the Reference. It would be 
meaningless and would be waste of public time, if the parties wanted 
me to look into the Award , only without looking into the Agreement 
between the parties. I am sure nobody who was a party to the con 
ference, would have taken the trouble of nominating an Arbitrator: 
for such a purpose. From the above, it is seen that the Award should be 
interpreted in the light of the subsequent events as evidenced by the 
agreement between the parties. 

Issue I. 
15. I shall now pass on to consider the issues raised in the case. 
This issue was raised on the contention of the Management, that the 
issue of Notice by the High Court in O.P. 323|57 has the effect of restrain 
ing the Industrial Court in I.D. 46156, from proceeding with the adjudi 
cation in respect of Musaliar Industries Ltd. Ext. I Award shows, that 
when the Association moved the Tribunal for impleading Musaliar Indus 
tries as an additional party to the proceedings, when Thangalkunju 
Musaliar and Sons which is party No. 1, closed the business, on the 
ground , that the new company is a continuation of the old one, it was 
opposed by the Management. Thereafter, the new company was 
impleaded as party No. 31, at the instance of the Government by a 
Notification . Against this impleadment, Musaliar Industries filed a 
writ petition in the High Court O.P. 323|57. Notice was issued on that 
of the Tribunal. By virtue of this issue of Notice , the Tribunal was 
restrained from proceeding with the adjudication in respect of this party . 
Ext. II is the copy of the objection petition filed against the applica 
tion for impleading, Ext. IV is the copy of the Notification under which 
the party was impleaded. Ext. Via is the copy of the affidavit filed 
in the High Court in support of O.P. 32357. Ext. Va is the copy of 
the petition before the High Court. Ext. IX is the copy of process 
ahowing, that the Tribunal accepted the notice on 2-9-57. Ext. X is 
the copy of the Order of the High Court dismissing the writ petition 
on 21-7-58, long after passing of the Award. The above show clearly, 
that a writ petition was filed , that notice was issued by the High Court, 
on it, that such notice was accepted by the Tribunal and that eventually 
the petition was dismissed . 

16. Mr. V. K. K. Menon for the Management invites my attention to 
the decision in P. J. Joseph V Assistant Commissioner, Ernakulam and 
others ( AIR T.C. 146 ) in support of his contention , that the issue of 
notice on a writ petition , wherein there is a prayer, for prohibition of 
the continuance of proceedings, is sufficient to prevent the Tribunal from 
procooding against the party in the adjudication proceedings without 
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any separate order of injunction . This decision supports his position 
Mr. Stephen would urge, by referring to paragraph 4 of Ext. I, that bo 
far as the Kerala High Court is concerned , a separate order of stay or 
injunction is essential, for preventing the Tribunal from proceeding with 
the case. All that paragraph 4 shows is , that the Kerala High Court 
issued a separate stay order in another writ petition . That is not 
enough to show , that the decision above referred to , is erroneous. He 
next referred to the decisions in , State V Velayudhan Ponnan and others 
( 1952 KLT. 382 ) Ahammedhu, Unni Kunjhu , Moideen V Krishna Iyer 
Subramonia Iyer ( 1953 KLT. 430 ) and Padmanabha Pillai Aiyyappan 
Pillai V Velayudhan Pillai Sivarama Pillai (1956 KLT. 570 ) to show , 
that the decision in AIR 1953 would not be binding on the Kerala High 
Court, and consequently on the Industrial Tribunal. The first two 
decisions show , that the decisions of the former Travancore and Cochin 
High Courts are only of persuasive value and do not bind the T.C. High 
Court. The third decision expresses the view , that the Court cannot 
have a precedent applicable to one portion of its territorial jurisdiction 
and different precedent, on the same question , applicable to the remain 
ing portion . In my view , these decisions do not take away the value 
of the decision in 1953 AIR , so long as that decision is not overruled 
by the Kerala High Court. I do not wish to pursue the matter further, 
since there is no necessity to do so, for arriving at a corect conclusion 
in this case . 

17. Mr. V. K. K. Menon wants me to hold , that on account of the 
issue of notice on the writ petition, Ext. I Award is not binding on his 
party . Mr. Stephen strenuously contends, that this Court has no juris 
diction to consider this point, that there was no necessity to raise this 
issue and that on account of the restricted scope of the reference, the 
enforceability of the Award against Musaliar Industries does not arise 
for consideration . Musaliar Industries is a party to Ext. I. By the 
dismissal of the writ petition, the impleadment order is held proper 
and is ratified . In the reference, which is based on the agreement at 
the Tripartite Conference, there is nothing to indicate, that I am com 
petent to go into the maintainability of the Award against Musaliar 
Industries. All that the Management can say is, that they acted in 
good faith , in not taking part in the further proceedings of the Tribunal. 
But that does not justify me, to hold , that the Award is not binding 
on Musaliar Industries, since that matter does not come within this 
court s purview . 

Issue No. 2 . 
18. The Management contends, that apart from taking part in Ext. I 
proceedings for the purpose of opposing the move, to implead Musaliar 
Industries, they did not take any further part in the proceedings, like 
filing statements, aducing evidence or arguing the case. The Associa 
tion in the Rejoinder states in paragraph 10, that Sri N. Palpu , Advocate , 
appeared for Musaliar Industries and examined two witnesses. There 
is no definite statement, beyond the above, to show , that Musaliar Indus 
tries took in the proceedings. 

19. I shall now examine the position with reference to the evidence 
in the case. Ext. I, shows, that some Managements did not enter appear 
ance and that some alone contested the case throughout. There is 
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nothing in it, to indicate that Musaliar Industries took part in the pro . 
ceedings, excepting to the extent of opposing the prayer for impleadment. 
Sri N. Palpu (advocate ) was examined as EW1. He swears, that he 
had filed Vakalat for several Managements in Ext. 1 case, that he Aled 
an objection petition , when the Association moved for impleading Musaliar 
Industries, that he informed the Tribunal, that by the acceptance of the 
notice from High Court on the writ petition, it should be deemed , that 
the proceedings against Musaliar Industries are stopped, that he did not 
do anything further in that case for Musaliar Industries and that he cross 
examined Exts. A and B witnesses, for other contesting Managements, 
on whose behalf, he had filed Vakalats in the case. In the absence of 
any evidence in Ext. 1 to the contrary and in the absence of any other 
evidence from the opposite side, I do not find any reason for not accept 
ing his testimony. EW3 is the Director of Musaliar Industries and he 
also swears , that this company did not take further part in Ext. 1 
proceedings EW4, who is the Assistant Secretary of the South India 
Cashew nut manufacturers Association , of which , Musaliar Industries 
is a member , says , that no statements were filed in Ext. 1 case by the 
Musaliar Industries. It is therefore clear that Musaliar Industries did 
not take part in the proceedings in Ext. 1, except to the extent of 
opposing the motion for impleadment. But it has to be noted, that the 
mere non -participation by the party , would not render the Award not 
binding on Musaliar Industries. Issue found accordingly . 

Issue No. 4 . 
20. It is admitted by both the sides, that Musaliar Industries gave to 
its staff members , an increment of 10 per cent of their salary, over 
and above, they were receiving, from Ms. Thangalkunju Musaliar and 
Sons. Musaliar Industries commenced business on the 15th April 57. 
EW3 swears that the increment was given with effect from 1st May 
1957. He further swears that no notice of this increment was given to 
the Tribunal in Ext. 1 case. There is not even a whisper about it in 
Ext. 1. In the Rejoinder, the Association states, that the Tribunal was 
fully aware of 10 per cent increment when writing the Award . The 
Rejoinder further states, that the two witnesses examined in Ext: 1 
case, WW1 and WW3 swore, that the staff members were given 10 per 
cent increment. Since there is no reference to the 10 per cent incre 
ment in Ext. 1 Award, I am unable to hold , that the Tribunal was aware 
of this fact. Copies of the depositions of WW1 and WW3 are marked 
in this case as Exts . A and B. There is nothing in Ext. A about the 
10 per cent increment. Ext. B deponent was a clerk in Thangalkunju 
Musaliar and Sons and he continues to be a clerk in Musaliar Indus 
tries . In th > Chief examination , when referring to the emoluments of 
clerks, he says as follows. 2 O Jon ogjord VCA 10 % 

Sorosmong . It is not known with respect ofwhose emoluments, this 
10 per cent increment has reference. It may be, thathe is getting 10 per 
cent more or it may be , that some clerks are getting 10 per cent more. 

There is nothing in his testimony to show , that all the staff members 
who were in Thangalkunju Musaliar s Company were given 10 per cent 
increment by Musallar Industries, when they commenced business . 
Further, a casual statement by a witness, who was examined for other 
purposes, should not be taken, as having been brought to the notice of 
the Tribunal. From his testimony it is seen , that he was examined for 


the purpose of finding out whether that company was making payments 
monthly or daily . If the Court should be made aware of a relevant 
matter , which requires its consideration , the steps taken for that purpose, 
should be definite and pointed. It was a relevant matter , which 
required consideration by the tribunal and if that matter was brought 
to the specific notice of the Court, mention would certainly have been 
made in Ext. I award . I would therefore hold that the Musaliar 
Industries gave 10 % to the Staff members from 1st May 1957 and that 
this fact was not notified to the Industrial Court. 

Issues 3 & 6 
21. These two issues are connected with each other, and they are the 
most important issues , according to me which require careful considera 
tion . As was observed already, the settlement at the Tripartite Con 
ference and the reference, would disclose the fact, that both parties 
agreed, that the staff members of the Musaliar Industries received a 
10 % increase in their salaries, over those, that they were receiving , 
when they were working in the Company of Thangalkunju Musaliar 
and Sons. There is the further agreement, that the two Companies 
are so closely related to each other that the new Company is a 
successor of the former one, which ceased work. The Staff Association 
prayed to the Tribunal that an interim Award should be passed regard 
ing wages and D. A. covered by issue No. 1, to the workers of the 
various Companies, which were parties to the case. Whether clerks , 
maistries, watchers, drivers , cleaners, nurses, and Time keepers employed 
in the Cashewnut factories, should be converted as monthly paid 
employees, and if so what should be the respective scales of pay and 
D. A., was the subject matter of issue No. 1. The Managements stoutly 
opposed the prayer for conversion of daily rated workers to monthly 
paid employees, on several grounds. After considering the various 
aspects of the matter, the Tribunal came to the conclusion, that it is 
necessary to fix Time scales of pay to the various categories of employees 
and Daily allowance. At paragraph 35 of the Award , the scales of pay 
for the various types of employees suggested by the Association , is 
noted . After considering all aspects, the Tribunal fixed the scales of 
pay as embodied in paragraph 41. It is seen from a comparison of the 
two scales, that the Tribunal Awarded only lower scales of pay, for 
the various classes of employees. A flat D. A. of Rs. 25 per mensen 
was awarded for all the categories of employees Since the several 
Managements were paying wages at different rates, a direction was 
given in paragraph 41, as to the mode of fixing the salary and D. A. 

22. Two expressions used in that paragraph, namely "all the Employees 
who at present are receiving a total salary and another namely present 
wages occurring in the portion regarding Atment of salary and D.A., 
are differently interpreted by either side. While the Management would 
contend, that the expression at present and present wayes relate to 
the period when reference was made to the Industrial Tribunal, tho 
Association would argue, that these expressions relate to the period , 
when the Award was passed . In support of the contention put forward 
for the Management the analogy of plaint or decree is referred to , 
when a plaint is filled in Court and when the decree is passed , usually 
Courts would use the expression , " the plaint is decreed with costs" or 
" the plaint with tho modifications mentionod in tho judgement is docrood." 
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in such cases, there would be no difficulty to find out what the Court 
meant. The conditions prevailing at the time of Aling the plaint with 
or without modifications would be the point of time. This case therefore 
is not analogous with the suits in ordinary Courts. We have to see 
therefore , what the court really meant these expressions. Materials 
are not wanting in the Award to find out the intention of the Tribunal. 

23 . For reaching a conclusion regarding the fixing of scales of pay 
and Dearness allowance, the Tribunal had before it , the evidence 
adduced by both the parties. In paragraph 26 of the Award , the learned 
Adjudicator says, that all the contesting Employees except No. 1 
( Thangalkunju Musaliar and sons) filed salary lists, which were marked 
as Ext. I to XX . He refers to the lists of pay scales filed by the 
Association in paragraph 36 and they were marked Exts. WII ( 1) to 
WII ( 15 ) . It is after considering these wage scales, as also the demand 
put forward by the Association mentioned in paragraph 35, that the 
Tribunal fixed the scales of pay and D. A. in paragraph 41. The 
Managements filed Exts. I to XX towards the middle portion of 1957, 
after the Court decided to take up issue No. 1 for consideration . From 
Ext. 1, it is seen , that some of the lists relate to June 1957, one for 
August 1957 and another for June 1956. The other lişts do not specifically 
say, to what period, they relate.. It is only after Exts. I to XX were 
marked, that the Court got an idea, about the wage structure, prevailing 
in the different Companies. Party No. 1. namely Thangalkunju Musaliar 
and sons did not file any list, evidently because, the Company ceased 
to work from August 1956. Nevertheless , the deponants of Exts. A & B , 
who were examined as WW1 and WW3 in Ext. I case gave an idea to 
the Court, about the wages prevailing in the Company of party No. 1. 
Though they were examined in June 1957, they say, that they are the 
Employees of A. T. K. M. & Sons. It is not disputed that they were 
then in the Employ of Musaliar Industries. This is another indication 
to show , that the Employees treated Musaliar Industries , as a continuation 
of A. T. K. M. & Sons. Thus, the Court had before it, the wage scales 
of all the important Cashewnut Factories in the Quilon area. When 
determining, what the expressions at present and present wages were 
meant by the Court, we have to keep in mind , the fact, that the 
Tribunal had in mind , a definite picture of the wage scales of the 
various Companies, as disclosed by Exts. I to Xx and the depositions 
of the two witnesses, above referred to . These expressions therefore 
indicate the impression in the mind of the Tribunal, when using them 
in the Award. There is nothing in Ext. I to indicate, that the Court 
was appraised of any change, in wage structure, in the mean time. 
These expressions were used by the Court with the evidence which it 
had , with regard to the wages prevailing in each company, The wage 
structure might have been , that prevailed at the time of Reference. But 
all that can be said with certainty is, that the wages referred to, must 
be the wages that the Tribunal considered , after the evidence was let in . 
l hey may be wages at the time of passing the Award, because the 
Court had no other evidence, regarding wages, then that afforded by the 
usts, med by the Managements, and the evidence of the witnesses . 

24 . Mr. Stephen argues, that Musaliar Industries had only one 
wage structure, since at the time of the trial, it was running its first 


year, and that the above expressions, should relate to the wages, pre 
vailing in that company. It should be remembered, that the wage scales 
of Musaliar Industries , were not before the Tribunal. There is nothing 
on record to indicate , that the Tribunal was aware of the 10 % incre 
ment given by this company . The argument , that it was the duty of 
Musaliar Industries to notify the Tribunal about 10 % increment and that, 
that party should suffer, so long as it remained a party to the enquiry, 
is met, by the counter argument, that the party did not think it necessary 
to take part in the proceedings, after the issue of the notice by the High 
Court on the writ petition, and also by virtue of the agreement at the 
Tripartite Conference. Whatever may be the omissions in the Award , 
due to want of evidence, both the parties agreed, as I observed already, 
at the time of Tripartite Conference , that Musaliar Industries is a con 
tinuation of Thangalkunju Musaliar and Sons and that the question 
regarding 10 % should be decided by the Arbitrator, by interpreting the 
Award , If the reasoning in the Award would indicate, that the 10 % 
Increment should be given credit to the Award should be enforced sub 
ject to this condition. My reading of the Agreement, is that the parties 
gave up some points in their favour, for the sake of reaching a settle 
ment, and for creating peace in the Industry. While the Management 
gave up its stand that the Award as a whole,would not be binding on them , 
the Association on its part, gave up its contention based on strict Law . 
It follows therefore, that the question of 10 % increment can be considered 
by this Court, by interpreting the Award . 

25. The next point to be considered is, what the interpretation of the 
Award would lead to , whether in favour of the Management, or in favour 
of the Association . The Tribunal found, that in some companies, some 
categories of Employees, were paid monthly and in some daily. There 
was no uniformity of wages in all the companies, some giving low 
wages and some higher. There was no uniformity in the method of 
payment in the same company . The court wanted to fix a uniform scale 
of pay and dearness allowance, so that the gaps existing in this respect, 
between the companies, may be narrowed . The Tribunal found, that 
there was uniformity in the method adopted for manufacture in all the 
companies, as also equality of opportunities. It would be relevant, to 
quote, some extracts from the Award itself, to make out the above points. 
in paragraph 8, it is observed as follows. " It was in this context, the 
collective dispute was raised by the Association, evidently for the enforce 
ment of a uniform system of payment and for fixation of scales of pay, 
to all the categories of workmen, whose cause they espoused" . In para 
graph 10, the following occurs. " Now the object in referring the dispute 
in this case, was evidently to remove the prevailing inequality and 
anomalies in the matter of payment of wages, and to bring about, if 
possible, some uniformity in the wage scales of the categories of workmen 
under l eference." 

26. The Learned Adjudicator, in referring to the argument of Sri 
T. K. Divakaran, says in paragraph 24, " it was further pointed out, that 
to avoid unhealthy competition , and to develop the Industry on stable 
lines, a universal system of payment must be adopted." In paragraph 
27, it is pointed out that, "but for the difference in the number of Factories 
owned by the individual employers (which is dependent on the finances, 
oach can command ) there is practically no substantial differenco, in the 


nature of the business, the number of employees engaged in each factory or 
the items or nature of work which the employees have to do , in the several 
establishments. Under such circumstances, the question naturally arises, 
when all other things being equal, whether there is any justification to 
allow the employers, to treat workmen differently, as it suited them . Of 
course uniformity in the system of payment however desirable, should 
not be brought about, at the cost of or to the ruination of the Industry ." 
27 . 

In paragraph 29, referring to the argument of the Association , 
it is stated thus. " This is a highly competitive Industry, and unless 
wages are brought to a uniform level, categorywise, the tendency of 
individual employers to score over his compeers in the field , at the expense 
of the employees, will go from bad to worse. Fixation of pay scales on an 
Industry- cum - region basis, will enable the Managements to compete in 
the field of efficiency and in the field of purchase and sale on an equal 
footing and thereby stabilise the Industry." In paragraph 36 , the Learned 
Adjudicator observes that, " it is an acceptable principle, that there should 
not be huge disparity in the income of workers , similarly placed to which 
ever industry , they happen to belong." . Though some of these are the 
arguments advanced on behalf of the workers, the Court took into con 
sideration these arguments, and accepted them , for its conclusion . It is 
thus seen that the conclusion regarding fixation of scales of pay and 
D.A. was reached, based on the above factors. 

28. The Tribunal had noticed disparity in the wage scales prevailing 
in the various companies. From the evidence of the deponents of Exts . 
A and B , he should have noticed that the workers were paid much higher 
wages by Thangalkunju Musaliar and Sons than the other Cashew 
Employers, except Peirce Lesslie and Co. Ltd. From the cross examina 
tion of EW3, it is seen , that A.T.K.M. & Sons was paying higher wages 
than other companies. Mr. Stephen asked him whether such higher 
wages were paid , since they had the capacity to pay. That suggestion 
indicates, that the Association knows, that A.T.K.M. and Sons was pay 
ing higher wages . In paragraph 9 of the Rejoinder, the Association 
states that its wages and salaries have invariably been the highest, 
except for Pierece Lesslie & Co. Though in the previous sentence, the name 
of the company given, is that of Musaliar Industries, the expression 
invariably used therein , makes me feel; that the Association was refer 
ring to A.T.K.M. & Sons and Musaliar Industries, for, " invariably " means, 
always the same, or constant. It should be noted that Musaliar Industries 
commenced work only from April 1957 and the expression, " invariably " 
would not be correct, if applied to Musaliar Industries only I am 
strengthened in this feeling by the fact, that the Association s case, all 
along has been , that Musaliar Industries is not a new Company and that 
it is a continuation of A.T.K.M. & Sons. It would not be wrong to assume, 
therefore that the case of the Association at the time of Ext. 1 case, 
was that A.T.K.M. & Sons was paying the highest salary to its employees, 
expecting Peirce Lesslie and Co. 

29. Along with the Memorandum , the Management Aled in this case 
certain statements, regarding wage scales in A.T.K.M. & Sons and 
Musallar Industries , comparative increase in wages consequent on the 
Award , if 10 % increase is not given credit to , financial implications etc. 
The correctness of the figures given therein , are not challenged by the 
Association , either in the Rejoinder or the subsequent statement. 

There 
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are 4 annexures and the correctness thereof, is proved by EW3, the 
Director of the Company. He was not cross- examined by the Association 
on these points. Therefore, these statements may be taken as correct. 
if the intention of the Learned Adjudicator was, that equal opportunities 
should be given to all the companies, to grow , that there should not be 
great disparity in the wage scales, between companies, that there should 
be reasonable uniformity in scales of pay, it would not be his intention 
to widen the gap in wage scales, much further, when he was aware of 
the fact, that A.T.K.M. & Sons was paying higher wages, than all other 
Cashew Companies, except Peirce Lesslie and Co. No doubt, 

the 
Employees who were in A.T.K.M. & Sons , will be getting higher wages 
by the Award , than before, because, it must have been the intention of 
the Tribunal to give increased wages, to employees in all Factories. But 
1f the 10 % increase is ignored , the disparity will be very much high . 
Annexure 2 gives, the number of staff members of the 27 factories of 
A.T.K.M. & Sons and Musaliar Industries, their monthly wages in 
A.T.K.M. & Sons and Musaliar Industries, and the increase as per the 
Award it 10 % is reduce and if this 10 per cent is not reduced . If the 
10 per cent is given credit to, the employees will have to be paid monthly 
on the basis of the Award . Rs. 61,344.90 whereas, they were getting 
under A.T.K.M. & Sons total wages to the extent of Rs. 49,841.72 only . 
If the 10 % is not given credit to, the rise will be from Rs. 54,790.30 to 
Rs. 65,320.92 . This annexure further shows, that if the Award is imple 
mented on the wages prevailing in A.T.K.M & Sons, the employees of 
Musaliar Industries would get higher wages . The increase in total wages 
will be from Rs. 54,790.30 to Rs. 61,344.90 . In my view the Tribunal 
could not have intended to give any sum , higher than that obtained , by 
basing the Award, on the rates, prevailing in Thangalkunju Musallar 
& Sons . 

30. There is another circumstance , which would show , that if the 
Learned Adjudicator was aware of the 10 % increase given by Musaliar 
industries, he would not have intended, that his Award should be imple 
inented on the wages, then existing in Musaliar Industries. The Com 
panies were not paying separately , wages and D.A. The Tribunal further 
thought, that the adoption of the Time-scale would be more advantageous 
to the workers and to the Industry than fixed wages . The Learned 
Adjudicator was aware of the benefits that would be conferred upon 
the employees and the Management, by the adoption of the Time- scale 
system . 

31. In paragraph 28 periodical increase in salary, from a minimum 
to the maximum is referred to . In paragraph 29, when considering the 
argument advanced on behalf of the Association, he refers to incremental 
scale of pay and the workmen getting more efficient, by the passing of 
Time- scale , adding , that the scales of pay will serve as an incentive to 
step- up production . The Learned Adjudicator must be deemed to have 
accepted these arguments advanced on behalf of the employees, since 
he decided to fix Time- scales . These are certainly some of the good points 
of the Time-scale system . In paragraph 34 , he observes, " the attainment 
of a living wage standard being the goal, the workmen should not be 
allowed to stagnate , and the fixation of incremental scale , may enable, 
to bridge to a small extent, at least, the gap between the existing wage 
standard and the living wage level." From the above, it is seen, that if 
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the l ime-scale system should produce the maximum results , the employees 
should have the hope of getting annual increment till they reach the 
maximum , provided their work was satisfactory , that stagnation which 
would damp all incentive to work, should be avoided and that the hope 
of getting more every year, would provide them , with additional wages, 
when their family burden increases. 

32. We have to ascertain , how matters stand, if 10 % increase is not 
given credit to and if , that is given credit to . Annexure 3 in the list filed 
by the Management, along with the memorandum , gives a list of several 
employees, who would get very much more than the maximum fixed by 
the Tribunal, immediately if the 10 % is not taken into consideration , 
There are .cases, where the employees would be getting the maximum 
immediately . Annexure II b is the list of all the staff members and it 
discloses , how the Award would work if . 10 % is taken to consideration 
and otherwise. One fact is clear beyond doubt ; that if 10 % is given credit 
to , the employees of the Musaliar Industries, would be getting more wages 
by the implementation of the Award . If some employees reach the 
maximum immediately and if some go beyond to the maximum , there 
would be stagnation and the intention of the Learned Adjudicator is clear, 
that such stagnation should be avoided. If the 10 % is ignored , the result 
would be that the disparity between the pay scales of the employees of 
Musaliar Industries and those working in other factories would be 
greater. I am therefore of the view that the correct interpretation of 
the Award would lead to the conclusion, that the increased 10 % , should 
be taken into consideration , when implementing the same. 

33. I may notice in this connection , another contention, raised by : 
the Association . It is contended, that other companies have also , given 
some increments , in the mean -time, that the payment of increased wages 
is not a special feature of Musaliar Industries, that other Managements 
have not claimed reduction , and that therefore, undue stress should not 
de laid on the increased wages given by Musaliar Industries. Excepting 
a bare statement in the first memorandum of the Association , repeated 
in the Rejoinder, there is no definite statement giving material particulars, 
or any evidence on the point. The Association should have given the 
names of such companies and the nature of the increased wages, for 
enabling the opposite side, to challenge this allegation . Further, the 
mere fact, that other companies did not require reduction , is no valld 
argument, to deny the claim put forward by the Musaliar Industries, 
in this respect I am unable therefore, to attach any weight to this argu 
ment. 

34. This is a peculiar case, where the Arbitrator is asked to inter 
pret a document, which is silent on material points , on account of the 
fact, that those points were not before the author of the document. It 
Is to cases like this that the observations, regarding, Interpretation made 
by Gray and Keeton already referred to, apply . They are worth quoting 
again , if my conclusions, are to be correctly appreciated . Gray observes 

in his Treatise, (" Nature and sources of Law II Edition at pages 172 to 
173) ." " The fact is , that the difficulties of so called interpretation arise, 
when the Legislature had no meaning at all; when what the Judges have 
to do, is not to determine, what the Legislature did mean on a point, 
which was present to its mind , but to guess what it would have intended on 
a point, not present to its mind if the point had been present." Keeton 
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says, when dealing with the duty of an Interpretòr. In the second 
place, they must consider, what the Legislature intended to have said, 
or ought to have said , but did not, either because it never visualised 
such a set of circumstances arising on that before the Court, or because 
of some other reason ." I therefore find the issues for the Management. 

Issue No. V. 
35. The Management contends, the Paripputhookku and Kuttappadi 
Maistries employed by them , would not come within the ambit of Mais 
tries, dealt within paragraph 41 of the Award. This is challenged by 
the Association . From paragraph 40, of the Award, it is seen that, the 
Learned Adjudicator finds, that there is no necessity to sub - divide lais 
tries as Paripputhookku and Kuttappadi Maistries. Mr. V.K.K. Menon, 
for the Management states, at the time of the argument, that he does 
not press for a finding on this issue and that it may be left open . I have 
already found , that the Award is binding on Musaliar Industries, except 
to the extent of the 10 % increment. When the parties agreed at the 
Tripartite Conference, the Management should be deemed to have given 
up this contention . Mr. Stephen opposes the prayer , for leaving the issue 
open . I find this issue against the Management. 

Issue No. VIII. 
36. In the circumstances of the case, I would direct the parties to 
suffer their costs . 

Issue No. VII . 
31. From the above , it follows, that the Award should be implemented , 
after taking into consideration the 10 % increment received by the staff 
ot Musaliar Industries over the salaries they were receiving from Messrs . 
Thangalkunju Musaliar and Sons, and fixing scales of pay and D.A., on . 
the basis of the salaries, the staff members were receiving, from Thangal 
kunju Musaliar and Sons at the time when that company ceased to work. 

In the result subject to the findings recorded an Award is passed 
on the lines indicated above. 

The parties will bear their costs . 
Trivandrum , 

R. SANKARANARAYANA IYTT , 
14-11-1958. 

Arbitrator. 
APPENDIX 
List of witnesses examined for the Management, 
EW1 Sri N. Palpu . 
WW2 

K. Kumar. 
EW3 

,, P. M. Mahomed . 
WW4 T. N. Pillay . 

List of documents produced for the Management. 
Ext. 1 Copy of the Award in I.D. 4656 , Industrial Tribunal, 

Trivandrum . 
Ext. II Copy of the Petition dated 17-8-57 Aled by K. Kumar, 

Secretary, Musaliar Industries (Private) Ltd., Quilon, before 

the Industrial Tribunal, Trivandrum . 
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Ext. IIT Copy of the order of reference dated 19-9-56 in 46|56. 
Ext. IV Copy of the Notification dated 24-7-57 in I.D. 46 |56 . 
Exts. V & VA Copies of the Writ petition O.P. 323/1957 filed before 

the Kerala High Court . 
Exts. VI and VI ( a ) Copies of the Affidavit filed in support of O.P. 

32357 in the High Court. 
Ext. VII Statement showing export of cashew kernels during the 

year 1957 . 
Ext. VIII Copy of the objection petition filed by Sri K. Kumar before 

the Industrial Tribunal, Trivandrum in I.D. 46 |56. 
Ext. IX Copy of the process issued by the High Court to the Indus 

trial Tribunal, Trivandrum . 
Ext. X dated 21-9-58 copy of the order dismissing O.P. 32357. 

List of documents filed for workmen . 
Ext. A Copy of the deposition of W.W1. in I.D., 46 |56 . 
Ext. B Copy of the deposition W.W3. in I.D. 46156. 
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PARTI 
Labour and Local Administration Department 

NOTIFICATION 
No. L. Dis. 65000 /L4 /58-1. 

Dated , Trivandrum , 12th November 1958 . 
The award of the Industrial Tribunal, Alleppey in respect 
of the dispute between the Management of Kadamankulam and 
Valley End Group Estates, Mundakayam represented by Messrs . 
Travancore Rubber and Tea Company Ltd., Mundakayam and 
their workmen represented by the Estate Staffs Union of South 
India , Mundakayam received by Government on 6-11-1958 is 
hereby published under section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947). 

By order of theGovernor, 

P.I. JACOB, 

Secretary . 
Before the Industrial Tribunal, Alleppey . 

Present: 
SHRI K. SHAHUL HAMEED 

In2 
INDUSTRIAL DISPUTE No. 61 or 1956 

Between 

THE MANAGEMENT OF 
KADAMANKULAM AND VALLEY END GROUP ESTATES, MUNDAKAYAM 
REPRESENTED BY MESSRS. TRAVANCORE RUBBER AND TEA 
COMPANY LTD., MUNDAKAYAM 

And 

THE WORKMEN OF 
THE ABOVE ESTATES REPRESENTED BY THE ESTATE STAFFS 

UNION OF SOUTII INDIA, MUNDAKAYAM . 
Representation : 

For the Management of M / s. Travancore Rubber and Tea . 
Co., Ltd., Sri V. O , Markose , Director, Kottayam . 
By Messrs . V. J. Joseph and Markose , Lawyers , Kottayam , 
For the Estate Staffs Union of South India , Sri K. Bhanu , 
Regional Secretary, Kottayam . 
For the Estate Staffs Union of Kerala (impleaded as an 
additional party on the side of the Union by order of this 
Tr ,bunal dated 11-8-1958 ) ; Sri N. Raghava Kurup, 
President represented by Sri M. V. Ibrahim Kutty , Advo . 

cale, Alleppey. 
G. 3531 
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AWARD 
1. This industrial dispute was first referred for adjudication 
to the then Industrial Tribunal, Trivandrum (Sri K. N. Kunju 
krishna Pillai) by the erstwhile Travancore - Cochin Government 
in their order L4-12315 /55 / DD dated 8-7-1955 and it was 
registered on the file of that Court as I. D. No. 121 of 1955. 
Subsequent to the formation of this Tribunal in February 1956 , 
as the Government deemed it expedient to reler the above said 
industrial dispute , for adjudication to this Tribunal, they , by 
Order No. L. Dis . 12315 / 55 / DD dated 26-5-1956 issued in exercise 
of powers conferred by Section 10 ( 1) (c ) of the I. D. Act, 1947 
(Central Act XIV of 1947) read with the General Clauses Act 
(Central Act X of 1897 ) withdrew the said industrial dispute 
from the Industrial Tribunal, Trivandrum and referred it to this 
Tribunal. The matters in dispute between the parties as 
mentioned in the annexure to the order of reference were these : 

(i) Are the staff members of Kadamankulam and Valley 
End Group of Estates entitled to get bonus for the year 1954 
at a rate higher than 33 months basic pay that the Company has 
declared for the said period ? 

( ii) If so, what should be the quantum of bonus for 1954 ? 

2. In pursuance of the order of reference referred to above , 
I took cognisance of the dispute as I. D. No. 61/56 on my Gile 
and issued summons for parties. The Estate Staffs Union of 
South India had filed their Claim Statement before the Industrial 
T ibunal, Trivandrum on 16-9-1955 and the management had 
filed their Counter before the same Tribunal on 8-10-1955 On 
the reference coming up before me for the first hearing on 
14-6-1956 Sri V. O Markose , Director for the management and 
Sri K. Bhanu , Regional Secretary for the Estate Staffs Union of 
South India stated in writing that they agreed to continue the 
adjudication from the stage in which it was left at the former 
Tribunal. On 10-7-1956 the management submitted before me a 
supplementary statement to the effect that out of the 83 members 
of the staff employed by them on the Kadamankulam and Valley 
End Group Estales as shown in the schedule attached therewith , 
Nos. 9 to 35; 44 to 70 and 73 to 83 are not workmen as defined by 
the 1. D Act and that therefore this Tribunal has no jurisdiction 
to investigate their claims. In the rejoinder filed by the Union 
on the same day it was sub.nitted that the persons mentioned in 
the supplementary statement of the management were doing 
clerical or inanual work or both and that therefore they were 
workmen as defined by the I. D. Act and as such the manage 
ment was not entitled to question the jurisdiction of the Tribunal. 
After hearing both sides by my order dated 7-8-1956 it was held 
that the management was entitled to raise the contention 
whether the persons named in their statement were workmen 
as defined by the I D.Act or not and that both parties were 
free to adduce their evidence on the point in the main case 
itself. Proceeding with the case the management has examined 
two witnesses EW1 and EW2 and marked Exts . El to E3 and 
the Union has examined one witness WW1 and proved Exts . WL 
to W6. While evidence was thus being recorded , twenty - two 
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staff members under the management have filed a petition on 
25-3-1958 stating that since the initiation of the proceedings 
before this Tribunal, majority of the staff in the above said 
Estates including the petitioners have ceased to be members of 
the Estate Staffs Union of South India, and that they have 
joined the Estate Staffs Union of Kerala , another Union regis 
tered under the Trade Union Act, and functioning within the 
Estates under the nanagement ; that their case could only be 
represented by the Estate Staffs Union of Kerala and that there 
fore the Estate Staffs Union of Kerala be impleaded as an 
additional party for and on their behalf. Notice of this petition 
was given both to the management and the Estate Staffs Union 
of South India . The management has filed their objection but it 
was only formal. Sri K. Bhanu the learnet repre.entative of 
the Estale Staffs Union of South India has very stoutly opposed 
the impleading petition . His contentions were that the allegation 
that themajority of the Staffmembers under the management 
have ceased to be members of the Estate Staffs Union of South 
India is not true; that the Estate Staffs Union of Kerala is a 
Union started recently and that this petition has been filed with 
a vew to creating inter - union rivalry and protracting this 
adjudication . Both parties submitted that they wanted to let in 
evidence on their contentions and prayed that the main dispute 
be kept in abeyance till the impleading petition was heard and 
decided . Accordingly elaborate evidence was recorded on the 
impleading petition . For the impleading petitioners 5 witnesses 
were examined and.Exts. Pl to P3 were marked . On the side of 
the Estate Staffs Union of South India the contesting counter 
petitioners, two witnesses were examined and Exts. Ci to C4 
proved . On 1-8.1958 , 52 members of the staff under themanage 
ment including the impleading petitioners have filed affidavits 
to the effect that they are members of the Estate Staff Union of 
Kerala and that therefore that Union alone was competent to 
represent them in this adjudication . When the impleading 
petition was finally taken up for evidence and hearing 
on 11-8-1958 Sri K. Bhanu stated in writing that he does not 
press his objections regarding the impleading petition . The 
management has not contested the proceedings relating to the 
impleadment. Therefore by my order dated 11-8-1958 the 
impleading petition was allowed ; the Estate Staffs Union of 
Kerala was impleaded as an additionalparty and Sri N.Raghava 
Kurup their President was allowed to represent them . Having 
disposed of the interlocutory petition in themanner indicated 
above the parties were directed to proceed with the main dispute . 
The Estate Staffs Union of Kerala has led their Claim State 
ment to which both the Estate Staffs Union of South India and 
the management have filed their replies. But when the case 
came up for further evidence on 23-10-1958 the following state 
ment signed by Mr. V.0. Markoze, Director for themanagement, 
Mr. K.Bhanu for the Estate Staffs Union of South India and 
Mr. N. Raghava Kurup for the Estate Staffs Union of Kerala 
was filed in : Court. 


In the Court of the Industrial Tribunal, Alleppey . 
INDUSTRIAL DISPUTE No. 61 OF 1956 . 

Between 
The Management of Kadamankulam and Valley End Group 
of Estates belonging to the Travancore Rubber and 
Tea Co. Ltd., (represented by Director 

V. O.Markose ) 

And 
Their Staff members in the Estates (Represented by 
the Estates Staff Union of South India and 
Estate Staffs Union of Kerala ) . 

STATEMENT . 
Filed by the management: 

1. The quantum of Estate Staff Bonus for the financial year 
1954 is the matter in issue in this dispute. Although the 
Company s financial and profit or surplus position , as is 
evidenced by the relevant Balance Sheets and Profit and Loss 
Accounts before Court, or a comparison of the staff bonus paid 
for that period by similar butmuch more prosperous Companies 
carrying on the same industry, does not warrant any additional 
payment towards staff bonus, nor is there any legal obligation , 
still for the sake of amicable settlement of a long drawn -out 
dispute, the above company is prepared to pay to its staff a 
further month s basic pay as additional bonus for 1954 at the 
same rates of pay as already paid . 

2. Similarly , although the position was worse in 1955 and 
still worse in 1956 , for the sake of maintaining cordial relation 
ship with its staff, the Company is prepared to pay a further 
month s basic pay for each of those years too as additional bonus 
for those years at the respective rates of pay at which bonus has 
already been paid for those years. This matter is not included 
in the dispute now before Court . 

3. The above payments will be in full settlement and will 
not create any precedent. 

4. The undersigned had discussions with the Union s 
accredited representatives and they have agreed to the above 
payments in settlement. 

5. It is submitted that the Management is agreeable to an 
Award on the above basis. But if for any reason an agreed 
Award cannot materialise , this Statement shall be without 
prejudice to the Company s contentions. 

For the management, 
for Travancore Rubber & Tea Co. Ltd , 

(Sd.) 
21-10-1958. 

V. O. MARKOSE; 

Director, 
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Copy given to : 
Sri K. Bhanu, Regional Secretary, E. S. U.S.I. 

N. Raghava Kurup. President, E. S. U. K. 
The above formula has been agreed to . 
An award may be passed. 

K. Bhanu (Sd .) 
Received copy . 

N.Raghava Kurup (Sd .) 
The above forinula regarding the quantum of bonus is agreed 
to and an award may be passed. 

Kurian P.Kurian , ( Sd ) 
Joint Secretary , 
E. S. U. K 
31-10-1958 
M. V. Ibrahimkutty, ( Sd .) 
Advocate for the Estate Staff Union 
of Kerala , 

31-10-1958. 
3. Notice of this statement was given to both the unions 
and the case was posted to 31-10-1953 for evidence relating to 
the compromise. On 31-10-1958 Sri K. Bhanu , Regional 
Secretary , Estates Staffs Union of South India , Sri Kurian 
P. Kurian , Joint Secretary of the Estate Staff Union of Kerala , 
Sri M. V. Ibrahimkutty , Advocate for the Estates Staff Union of 
Kerala and Sri James Mackil, Advocate for the management 
were present in Court. Sri K. Bhanu and Sri Kurian P. Kurian 
were examined with reference to the compromise petition . 
Sri K Bhanu has deposed that his union was all along prepared 
to accept four and a half month s basic salary as bonus for 1954 
for the sake of industrial peace; that the Vice - President of their 
Union s Branch at Mundakayam has sworn to the same effect 
when he was examined in this case and therefore the proposal of 
the management to pay one month s basic salary towards addi 
tional bonus for 1954 be accepted and that therefore he prayed 
that an award be passed accordingly . Sri Kurian P. Kurian has 
filed an affidavit in which it was affirmed that the acceptance of 
the offer to pay one month s basic pay as additionalbonus for 
1954 is only for an amicable settlement of the long drawn -out 
dispute . Sri Kurian P. Kurian was also put in the box and 
examined . He has sworn that the President of his Union 
Sri Raghava Kurup has signed the compromise statement; that 
his union has agreed to the compromise formula ; and that he is 
competent to represent his union . For and on behalf of his 
union he has also signed the memorandum of settlement which 
is attested by their Advocate Mr. M. V. Ibrahimkutty . 

4 . In view of the settlement the management did not press 
their preliminary objection regarding the jurisdiction of this 
Tribunal to investigate the claims of certain employees. There 
fore the preliminary objection is over -ruled . The quantum of 
Estate Staffs bonus for the financial year 1954 is the matter in 
issue in this dispute . It is admitted by all parties that bonus 
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at the rate of 3 months basic salary has already been paid to 
the staff as bonus for the year 1954. What the management has 
now offered is that they are prepared to pay one month s basic -- 
pay as additional bonus for 1954. This offer has been accepted 
by both Unions for the sake of industrial peace . It appears to 
me that the offer is fair and reasonable and the Unions have 
done well in accepting the same. Therefore I hereby accord 
my sanction for the settlement and find that the staff members 
of Kadamankulam and Valley End Group of Estates are entitled 
to get onemonth s basic pay each as additional bonus for the 
year 1951. In the settlement there is also another term regari 
ing the bonus for 1955 and 1956. It was stated therein that 
although the position was worse in 1955 and still worse in 1956 
for the sake of maintaining cordial relationship with its staff 
the Company is prepared to pay a further month s basic pay for 
each of these years too as additional bonus for those years at 
the respective rates of pay at which bonus had already been 
paid for tho e years. This matter is definitely outside the 
purview of the issue referred to me for adjudication and there . 
fore I refrain from entering any finding on that clause in the 
above settlement. The additional bonus for 1951 awarded to the 
staff in this adjudication will be paid to them within two weeks 
from the date of coming into operation of this award an l the 
matter reported to the union concerned . In the circumstances 
of this case both parties will have to bear their respective costs. 
I pass this award in terms indicated above. This award will 
come into operation from the date of its publication in the 
Government Gazette . 
Alleppey , 

K. SHAHUL HAMEED , 
5-11-1958. 

In lustrial Tribunal." 
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APPENDIX 
Witnesses for themanagement. 
EW1 Sri C. V. Jacob . 
EW2 P. T. Thomas. 

Witnesses for the Union . 
WW1 Sri George Pothen . 
WW2 

K. Bhanu . 
WW3 Kuries P. Kurien . 

Witnesses for the impleading petitioners . 
PW1 Sri P.K Kurien . 
PW2 George Thomas. 
PW3 K. T. Jacob . 
PW4 

A. T. Joseph 
PW5 K. T. Mathew . 
Witnesses for the Counter Petitioners in the 

impleading Petition . 
CP . W1 Sri T. S. Jacob . 
CP . W2 0. George Varghese. 
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W5 
W6 


Do. 
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Exhibits marked for the management. 
Ext. El Balance Sheet for Teekoy . 
E2 

Do. 
E3 

Do. 

Exhibits for the workmen . 
Ext. W1 Direction report and statement of accounts for 

the 

year ended 31st December 1950 . 
W2 

Do. 

1951. 
W3 

Do. 

1952 . 
W4 

Do. 

1953 
Do. 

1954 . 

1955 . 
Exhibits marked for the Pelitioner. 
Ext. Pi Copy of certificate dated 20-9 1957 from the 

Registrar of Trade Unions, Kerala State . 
P2 Statement showing the members of the Estates 

Staff Union of Kerala . 
P3 Application for membership in the E. S. U. S. I. , 

signed by Mr. George Varghese . 

Exhibits for the Counter Petitioner. 
Ext. C1 A letter dated 7th February 1958 from Valley End 

Group to the Regional Secretary, E.S.U.S.I., 

Kottayam . 
C2 (Series 4 in Nos .) Agreements for compromise of 

bonus, signed by Sarvasree r . M Palmer. George 
Pothen , R. George Palmer and P. M. Mathew 
authorising Sri K. Bhanu , Regional Secretary , 

E.S.U.S.I. 
· C3 Rules and regulations and bye-laws of the 

E.S.U.S.I., Thenmalai Branch . 
C4 Petition dated 2nd May 1958 signed by the 

members of the Staff , of the Travancore Rubber 
and Tea Co. Ltd., to the Regional Secretary, 
E.S.U.S.I. 
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PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 65196 | L5|58-1. 

Dated , Trivandrum , 12th November 1958. 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between the Manager, Narayana Textiles, Karaparamba , Kozhi 
kode and their workmen represented by the Secretary, Kozhikode Taluk 
Textile Workers Union , Kozhikode received by Government on 7-11-1958 
is hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947 ) . 

By order of the Governor, 

P. I. JACOB , 

Secretary 
Before the Industrial Tribunal, Kozhikode 
(Wednesday , Fifth day of November, Nineteen hundred and fifty -eight ) 

Present 
SHRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Kozhikode 
INDUSTRIAL DISPUTE No. 5058 

Between 

THE MANAGER 
NARAYANA TEXTILES , KARAPARAMBA, KOZHIKODE 

And 

THE SECRETARY 
KOZHIKODE TALUK TEXTILE WORKERS UNION , KOZHIKODE. 
This dispute coming on before me for enquiry on 27th , 29th and 
30th of October 1958 in the presence of advocate Shri Ratna Singh for 
Management and Shri V. Sivananda Rao for Union , on pursuing the 
reference made by Government, the pleadings fled by the parties, the 
evidence adduced by them and on hearing the arguments advanced by 
the advocates , I pass the following 

AWARD . 
1. The dispute between The Manager, Narayana Textiles, Kara 
paramba, Kozhikode and The Secretary, Kozhikode Taluk Textile 
Workers Union , Kozhikode was referred to this court for adjudication 
by order No. 38957|L5|58-1 of the Labour & Local Administration 
Department, Government of Kerala dated 8-7-1958. The only issue 
referred to adjudication is " whether the non- employment of Sri M.Raman 
by the Management of Narayana Textiles, Karaparamba, Kozhikode-6 
proper ? If so and if not to what relief is the worker entitled ?" . 

2. In the claim statement of the union it is stated that the workman 
concerned is a permanent piece-rate weaver with five years service under 
the management. He is an active member of the union. On 26-3 - 58 
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the worker completed weaving of the pavu allotted to him in the course 
of the day and he was not allotted further work that day. Till 29th he 
was not allotted any further work in spite of demand . On 29th he applied 
for leave for a week from 31-3-58, the 30th being a Sunday. The 
Management orally informed him that leave would be granted till the 
7th of April 1958. The worker got ill meanwhile and applied for exten 
sion of leave from 8th till 12th of April 1958. The worker was informed 
that leave would be granted for the period . The 13th was a Sunday and 
14th and 15th were holidays on account of Vishu . The worker reported 
for duty on 16th of April 1958- but was refused employment by Manage 
ment and he was asked to produce a medical certificate from the 
physician who treated him . The worker therefore produced a certificate 
on the 17th . He was not allowed to go inside the factory and hence it 
was sent through others . But in spite of this the Management refused 
work . As a redressal measure the workers went on a strike for a day 
after giving notice . The worker was served with a dismissal order on 
the 24th of April 1958, according to the union , containing false charges. 
The action of the Management in denying work to Raman from 16th 
April 1958 and then dismissing him from service are highly unjust and 
arbitrary on the part of the management. The worker was not given 
either show cause notice or any opportunity to explain his conduct . No. 
enquiry was also held . The union therefore prays for the reinstatement 
of the worker with back wages and continuity of service. 

3. The Management concerned is a handloom textile cloth manufactur 
ing unit . 

The worker is bound to weave any pavu allotted to him . 
Refusal to weave any pavu allotted to worker is misconduct. On 26-3-58 
Sri Raman was allotted H. B. 60 " width pavu . After completing the 
same on the same day he was asked to work on H. B. 48 " width pavu . 
He refused to weave it and left the factory without permission . On 
29-3-58, Saturday Raman came to the factory for wages and when 
leaving the premises he gave a leave letter for seven days leave with 
effect from 31-3-58; stating that he could not attend the factory due to 
some urgent matters . The leave application was silent as to the reason 
why applied for leave. As the Manager suspected the bona fides of the 
worker , he did not sanction leave . Sri M. Raman even granting leave, ought 
to have been reported for work on 7-4-58. But he came to the factory 
on 8-4-58 and again requested for sick leave. That leave letter was 
presented by himself, but the Manager finding him quite healthy returned 
the leave letter and told him that leave would not be granted until he pro 
duced a medical certificate from the registered medical practitioner . 
On 17-4-58 morning, two workmen produced a certificate from a native 
physician. The worker was seen in the factory on 17-4-58 at about 1.30 
p.m. There he was pursuading the other workers to strike work. The 
Manager on seeing the worker questioned him about this behaviour when 
the worker replied in a most abusive and vulgar language and behaved 
in an unscrupulous and impertinent manner. The Manager on 17-4-58 
conducted an enquiry in the presence of the working committee members 
of the factory and thereupon served a dismissal order on the worker . 
According to the Management the worker concerned is a regular mis 
chief maker. He had been warned and suspended on previous occasions 
for misconduct. The continuance of the worker in the Management con 
cern would seriously affect discipline. The management therefore request 
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to uphold the contentions of the management and affirm the dismissal 
order. 

4. The Union has also filed a rejoinder controverting the allegations 
in the statement of the Management. 

5. The union examined three witnesses and marked Exts. W1 to W10. 
The management examined six witnesses and marked Exts. M1 to MITA . 

6. The scope of enquiry by an Industrial Tribunal in an industrial 
dispute regarding the dismissal or discharge of workman is laid down in 
the Full Bench of the Labour Appellate Tribunal in the B & C Mills case 
reported in 1951 II LLJ 314. Their Lordships have held that the decision 
of the Management to dismiss or discharge a workman would not pre 
vail in the following circumstances : 

( a ) if there is want of bona fide or 
( b ) if it is a case of victimisation or unfair labour practice or viola 

tion of the principles of natural justice or 
( c ) if there is a basic error on facts or 

(d ) if there has been a perverse finding on the materials. 
Their Lordships of the Supreme Court have substantially approved these 
principles in Indian Iron and Steel Co. Ltd., and another and their work 
men reported in 1958 I LLJ 260. It is difficult to lay down exhaustively 
all the rules of natural justice which must be complied with by a domestic 
tribunal. But a few principles of natural justice have been accepted as 
matters of absolute compliance. One of such principles generally appli 
cable to departmental enquiries is that workman concerner must be 
given a chargesheet. Before a workman can be punished for misconduct, 
a written charge is to be handed over to the workman concerned . An 
opportunity must be given to give his explanation and he must be afforded 
an opportunity to lead such evidence as he may desire to lead . After the 
enquiry is held if the departmental officer holding the enquiry comes to 
the conclusion that the charge against the workman is proved, he is to 
pass an order of punishment. The workman concerned in this case was 
dismissed on 17-4-58 for having used vulgar and abusive language against 
the Manager in a threatening manner. The alleged incident took place 
at 1.30 p.m. The Manager secured the presence of three factory com 
mittee members of his choice viz ., Messrs. ( 1) K. Velayudhan, ( 2 ) 
Kuttappan Nair and ( 3) M. Gopalan and three witnesses viz., Messrs . 
( 1 ) P. Pacliukutty, ( 2 ) C. Manuel and (3 ) C. Padmanabhan were 
questioned in the presence of the factory committee members. The 
workmen concerned was also present then. Ext. M3 is the record re 
lating to this matter. Ext. M3 is signed by two of the factory committee 
members Messrs. Kuttappan Nair and M. Gopalan . It is stated in Ext. 
M3 the three witnesses have given evidence against the workman con 
cerned who also did not deny the charge against him . The factory 
committee members, therefore are of opinion that the workman is guilty . 
The evidence given by the witnesses is not recorded. Ext. M3 itself is 
dated 2-6-58. It is on the basis of this finding arrived at by the con 
mittee members that the workman was dismissed . The proceedings 
leading to the order of dismissal were vitiated by the violation of the 
principles of natural justice for want of charge- sheet and an oppor 
tunity to give the explanation of the workman and adduce defence 
evidence. As the evidence of the witnesses is not reduced to writing 
it is possible to scrutinise the same so as to ascertain whether there is 
basic error on facts or the findings is perverse. So I find the domestic 


enquiry leading to the - dismissal of the workman is vitiated by the 
violation of the principles of natural justice in so far as there was either 
service of charge-sheet or the opportunity to give his explanation and 
defend his case. As the evidence of the witnesses examined in the enquiry 
is not recorded , it is not possible to scrutinise the evidence so as to 
ascertain its correctness . The finding of guilty by the board cf cnquiry 
comes to light only on 2-6-58 long after Ext. M15 , the dismissal order. 
So on the date of the order of dismissal, there was nothing written re 
garding the finding of the board . So no reliance can be placed on Ext. 
M3 as it comes to light after the order to dismiss . Therefore this court 
has to take a decision on the basis of the evidence available in this case 
and arrive at a fresh finding . 

7. The charge against the workman is that the Manager on seeing 
the workman in the factory at 1.30 p.m. on 17-4-58 questioned about his 
behaviour in the factory at that time. To this the workman replied in a 
most abusive and vulgar language and behaved in an unscrupulous and 
impertinent manner . The exact words alleged to have been used is given 
below : 

" നീ പറഞ്ഞാൽ ഞാൻ പുറത്തു 1 പാ വില്ലടാ; എന്ന്പറഞ്ഞ യ 
ന്ന തു ” എനിക്കാന്നു കാണണം, എന്നു വള രെ ശ ബ്ദം ഉയർത്തിയും മുഷ്ടി ചുരുട്ടി 
VO LOSYOYO " . 
This is denied by the workman . The Management also is not happy 
about the conduct of the worker . He has been warned and suspended 
on previous occasions for charges of misconduct and according to them 
he is a serious menace to the discipline in the factory . According to the 
Manager the incident which forms the subject matter of the dismissal 
order was seen by three persons namely Messrs . ( 1) C. P. Padmanabhan , 
( 2 ) V. Pachukutty and ( 3 ) C. Manual. The Manager , who was the 
victim was examined as MW1. Messrs. C. Manual and V. Pachukutty 
were examined as MWs 4 and 6 respectively . The evidence of both of 
them substantially corroborate with the version given by the Manager 
MW1. But according to both these witnesses the workman concerned in 
this dispute has only said 
നീ പറ ഞ്ഞാ ൽ ഞാൻ പാവില്ലടാ; നീ പറഞ്ഞയയ്ക്കു ന്നത് ഒന്നു കാണട്ടെ 
and not the latter portion of evidence given by MW1, that is, these words 
were spoken in a loud voice and with fists folded . This latter portion 
appears to have been added as an after -thought. In the dismissal order 
Ext. M15 which gives details of the incident as well as in the reply 
statement the loud voice and the folding of the fist are absent. In Ext. 
M15 the dismissal order it is stated that the worker concerned attempted 
to attack ( AD Coolmo . ) the Manager. There is no 
evidence to prove the attempt to attack nor is this supported by any 
pleading. MW2, Kuttappan Nair is one of the factory committee members 
before whom the enquiry was conducted . MW2, has stated in his evidence 
that the worker concerned was questioned about this and he did not 
deny the incident. So the Board of enquiry took the view that the 
worker was guilty of misconduct and that he has to be punished with 
dismissal. This is evidenced by Ext. M3 which is dated 2-6-58. In the 
reply statement of the Management the charge against the workman is 
that he spoke in most abusive and vulgar language and behaved in an 
unscrupulous and impertinent manner , The words used were neither 
abusive nor vulgar. There is no evidence to prove that the werkman 
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spoke in loud voice and with fists folded . But he behaved in an in 
subordinate manner affecting the discipline in the factory . Such conduct 
is reprehensible in any workman and would affect discipline in any 
establishment. On two previous occasions also the workman was 
punished. The workman concerned along with 8 others, was suspended 
for two days for absenting without leave on 22-2-58 . The District Labour 
Officer intervened in the matter and the workmen offering individual 
apology admitting their fault in absenting from work , the Management 
agreed to relax the punishment of 2 days suspension into one day. Again 
roughly two months previous to 17-4-58 the worker concerned along with 
another worker was given warning for obstructing the Manager while 
going to the latrine to answer the calls of nature. Ext M5 dated 18-4-58 
is the statement by Sri C. P. Padmanabhan one of eye witnesses given 
after the dismissal order regarding the incident. Ext. M4 and M6 dated 
17-4-58 are the statements given by the other two eye-witnesses namely 
Messrs . C. Manual and V. Pachukutty who were examined in this case . 

8. It is very seriously argued by Shri V. Sivananda Rao that the 
workman concerned is not guilty of any misconduct. The whole thing has 
been foisted upon him due to animosity generated by rival trade unions. 
The evidence of Management witnesses is biased and cannot be accepted. 
The Management also is showing descrimination in their treatment to 
workers on the basis of political affiliations to different unions. In the 
statement of the union it is said that the workman concerned is an active 
member of the union . "He is a member of the union and an activitist of 
the trade union " . He is examined as ww1 and has stated that he was 
dismissed by the management due to his union activities and also stated 
that he is a union member and an A.I.T.U.C. factory committee member 
and he states that the I.N.T.U.C. factory committee members have given 
statements and evidence against him due to trade union rivalries. MWG 
is a member of the A.I.T.U.C. Union at the time of the alleged incident 
on 17-4-58 and also at the time when he was examined on 27th October 
1958 and in the cross examination it was suggested that he is not an 
A.I.T.U.C. affiliated union member and is giving evidence to favour the 
management. He also gave a statement which is marked as Ext. MG 
which is dated 17-4-58 itself . MW4 Sri C. Manual was not at all a member 
of any union at the time of the incident and he also gave Ext. MA state 
ment on 17-4-58 itself . No motive can be attributed against MW4 who 
was not at all a member of any union on the date of the alleged incident. 
But subsequently he has joined the I.N.T.U.C. afiliated union. The 
statement was given the same day of the incident. The suggestion of 
the union advocate that this was got up by the Management long after 
the incident does not seem to be correct. One of the factory members 
who took part in the enquiry proceedings is MW2, Kuttappan Nair. 
He was an A.I.T.U.C. Union factory member at the time when Sri Raman 
was dismissed. But now he is an I.N.T.U.C. union factory committee 
member. The attack of the union is that he has changed sides to 
accommodate the management. Ext. M3 proceedings which is signed 
by MW2 and another factory committee member Sri M. Gopalan is 
dated 2-6-58, long after the incident . The evidence of MW2 cannot be 
accepted , but I believe the cvidence given by MW4 Manual, MWVO V. Pachu 
kutty and find that the workman concerned has spokenmanna 
6306 ajogoº todos , con loomum ut lodhon 

omavyo . ” 
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It is also to be noted that no circumstances are brought out by the union 
to show the reason why the management should pick out Mr. Raman 
and bring a false charge against him . It has come out that the 
A.I.T.U.C. union was in existence long before the incident and majority of 
workers were members of that union . Lately , an I.N.T.U.C. affiliated 
union also has come into existence. There may be rivalry between the 
workers on the ground of the union affiliations. But why a particular 
worker should be victimised for joining one union is not explained . The 
worker concerned is not attributed to have done any overt act to incur 
the displeasure of the Management for victimisation . The defence of 
the union that the case was foisted against the worker due to his trade 
union activities is not correct. 

9. In assessing the punishment the incident that took place previous 
to 17-4-58 has to be taken note of. The trouble seems to have started 
on 26-3-58 when the workman concerned refused to take up the work 
of weaving allotted to him in the course of the day . He went away 
according to the Management on 26-3-1958 without getting the per 
mission and came to the factory on 29-3-1958 Saturday to get his wages; 
on which date he applied for leave for one week . The Manager refused 
the same finding that there was no proper excuse for the same. The 
reason alleged in the leave application is that he has to " attend some 
emergent matter" . But the specific matter to be attended to , was not 
given in the leave application . Therefore the Manager refused leave. 
He availed off leave for a week without permission . He appeared on 
8-4-58 to apply for leave again . The Manager refused leave on that 
occasion also finding him quite healthy . He was told that leave would 
not be granted until the production of medical certificate from a Regis 
tered Medical Practitioner. On 17-4-58 a certificate from a physician 
was sent through two workmen . That was not accepted by the Manager . 
The worker then went into the factory but was not allowed to enter . 
In the afternoon he got into the factory premises and was seen talking 
to another worker . The presence of the worker in the factory slightly 
infuriated the Manager . He sent word through another worker asking 
him to go out. But Sri Raman refused to go . It was at this juncture 
that the Manager approached him and the alleged incident took place . 
On 17-4-58 morning Sri Raman came to the factory but the Manager not 
only did not give him any work but was not even allowed to go in . This 
really amounts to denial of employment to the worker. The Manage 
ment had also not asked him any explanation for his absence. It is a 
well known principle of natural justice that no man can be condemned 
unheard . There is reason to think , and justifiably too, that the refusal 
of employment has provoked the workman . He felt a righteous indigna 
tion at the conduct of the Manager in refusing employment without 
charge-sheet, explanation and enquiry. In assessing the punishment to be 
meted out the circumstances leading to the alleged incident must also be 
taken into consideration . The worker concerned is quite an youngster , 
starting life. 

There was some provocation . A drastic punishment of 
dismissal would ruin his career . I am of opinion one more chance must 
be given to the worker to improve. 

10. Mr. Singh, the learned counsel for the Management very forcibly 
argued how the consistant insubordinate actions of the workman con 
cerned have affected the discipline in the factory. He is a canler , that 
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cats away the l ose-bud of discipline in the factory and would even cause 
to ruin the friendly relationship between the labour and Management. 
I was much impressed by what Mr. Singh argued. Mr. Sivananda Rao, 
the advocate for the workman appealed to me and to the Management on 
behalf of the worker and undertook that they would guarantee the con 
tinuous good behaviour of the workman . Let it be known to the workrnan 
concerned that he is saved from dismissal to give him the last chance for 
improving. If he does not keep up to the guarantee of good conduct 
assured by the union authorities any misconduct will have its serious 
consequence. The workman will be re- employed on the same terms and 
conditions existing at the time of his dismissal on 17-4-58 when this 
award comes into force. He is not entitled either to back wages or 
continuity of service . 

11. The Management will l e - employ the workman concerned on the 
date of this award coming into force on the same terms and conditions 
prevailing previous to the date of the order of dismissal on 17-4-58. 
He is not entitled to either to back wages or to continuity of service . 
He is simply ordered to be re - employed . The parties to suffer their 
respective costs. I pass this award on terms and conditions given above 
and the same shall become enforceable after thirty days of its publi 
cation in the Government Gazette . 
Kozhikode, 

V. U. JOSCI . 
5-11-1958 . 

Industrial Tribunal. 
APPENDIX 
Exhibits marked on the side of the Management . 
Ext. Mi. Copy of memorandum of settlement arrived at between 

the Management and their workmen dated 3-6-1958. 
M2A . Warp sheet containing the varicties of pavu given to Raman 
dated 

20-12-57. 
M2B . Do. 

20-1-58 . 
M2C . Do. 

14-2-58 . 
M2D Do. 

6-3-55 . 
M2E . Do. 

10-3-58 . 
M2F. Do. 

14-3-58. 
M2G . Do. 

19-3-59 . 
M2H . Do. 

29-3-58 . 
M3. Statement of Sri Puthalath Kuttappan Nair and Sri 

M. Gopalan dated 2-6-58. 
M4. Statement of Sri C. Manual dated 18-4-58. 
M5. Statement of Sri C. P. Padmanabhan dated 18-4-5S. 
M6. Statement of Sri V. Pachukutty. 
M7. Warp sheet containing the HB 48x48 pavu given to Raman 

dated 26-3-58 . 
M8. Statement of Sri P. T. Gangadharan Nair, Maistry regard . 

ing the denial of H.B. 48 " X18 " part by Sri Raman dated 

26-3-58 . 
M19. Copy of suspension notice to worker by Management dated 

24-2-58. 
M10. Copy of show cause notice to the worker by the Management 

dated 22-2-58. 
M11. Leave application written by Sri Raman to the manage 

ment dated 24-3-58 . 
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Ext. M12. Copy of letter No. 1011|58 dated 22-5-1958 of the District 

Labour Officer, Kozhikode to the Secretary to Government. 
M13 . Copy of letter written by Management to Sri Raman dated 

23-4-58 . 
M14 . Copy of letter written by Sri Raman to the Management 

dated 19-4-58 . 
M15 . Order of dismissing Sri Raman by the Management dated 

17-4-58 . 
M16 . Wages Register of Narayana Textiles. 
M17 . Application filed by 28 workers of the factory to the 

Management for decreasing the rate of Onam advance 

dated 17-9-58 . 
„ M17A . Petition put in before the Management by 23 workers of 

the factory for getting leave with wages on August 15th 
dated 14-8-58 . 

Exhibits marked on the side of the Union . 
Ext. Wi. Copy of order of dismissing Sri Raman by the management 

dated 17-4-58. 
W2. Copy of petition written by Sri Raman to the management 

dated 19-4-58 . 
W3. Copy of resolutions passed in the General Body Meeting 

of the workers of the Narayana Textiles dated 19-4-58. 
W4. Copy of letter written by the Union General Secretary to 

the Management dated 23-4-58 regarding the dismissal of 

Sri Raman . 
W5. Copy of letter written by the Union General Secretary to 

the Management dated 25-4-58 regarding the dismissal of 

Sri Raman . 
W6. Copy of letter written by the Secretary , Factory Committee 

to the Management dated 28-4-58. 
w7. Copy of letter written by the Secretary , Factory Committee , 

to the Management dated 28-4-58. 
W8. Copy of medical certificate issued for Sri Raman by Sri 

V. Sankaran Vaidyar, Korapuzha P.O. dated 16-4-58. 
W9. Copy of letter written by the Secretary , Factory Committee 

to the Secretary, Calicut Taluk Textiles Workers Union 

dated 24-4-58 . 
W10. Copy of letter written by the Secretary , Calicut Taluk 

Textile Workers Union to the District Labour Officer , Kozhi 
kode forwarding the resolutions passed in the General 
Body Meeting of the workers of Narayana Textile Factory 

on 23-4-58 . 

Witnesses examined on the side of the Management. 
MW1. Sri P. Madhavan . 
MW2. Kuttappan Nair . 
MW3. P. T. Gangadharan. 
MW4. 

C. Manuel. 
MW5, Chandu . 
MW6. Pachukutty. 

Witnesses examined on the side of the Union . 
WW1. Sri Raman . 
WW2. Velayudhan . 
WW3. Rarichan . 
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Kerala Gazette No. 47, dated 2nd December 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 65533 / L5 / 58-1. Dated , Trivandrum , 15th November 1958 . 

The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Proprietor Udma goods Transport 
Kalnad Village Kasargode taluk and their workmen represented 
by the Secretary , Kerala Motor Labour Union Reg. No. 46 
Kasargode Branch , Kasargode received by Government on 
11-11-1958 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor , 

P.I. JACOB , 
Secretary . 


Before the Industrial Tribunal, Kozhikode 
( Saturday, Eighth day of November, Nineteen hundred 

and fifty eight ) 

Present: 
SIIRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Kozhikode 
INDUSTRIAL DISPUTE No. 29/58 

Between 

THE PROPRIETOR , 
UDMA Goods TRANSPORT, KALNAD VILLAGE, 

KASARGODE TALUK 

And 

THE SECRETARY 
KERALA MOTOR UNION , REG . No. 46 , KASARGODE 

BRANCH , KASARGODE. 

AWARD . 
1. Dispute having arisen between The Proprietor, Udma Goods 
Transport, Kalnad Village , Kasargod Taluk and the Secretary , 
Kerala Motor Labour Union , Reg . No. 46 , Kasargode Branch , 
Kasargode, was referred to this. Tribunal for adjudication by 
Ref. No. 36067 /L5 / 58-1 of the Labour and Local Administration 
Department, Government of Kerala dated 19-6-1958 . The only 
issue referred to adjudication is " whether or not the non - employ 
ment of driver P. Kunhammade by the Proprietor of Ūdma 
Goods Transport is justified ? In either case to what relief the 
employee is entitled to ?” 

G. 3578 
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2. The order of reference was received in this court on 
24-6-1958 and the case was posted to 4-7-1958 for the statement 
of the union. Registered notices with acknowledgement re 
ceipts were issued to both parties. The Union accepted the 
notice but did not do anything. The Management refused to 
accept the notice and the registered cover was returned unserved 
with the endorsement refused " . On 5-7-1958 notice again was 
ordered and the case was posted to 23-7-1958 for the statement 
of the Union and actually notices were issued to both parties on 
7-7-1958 . That notice also was refused by the Management and 
the cover was returned unserved with the endorsement " re 
fused " . The Union accepted notice and did not do anything. 
Again notice was ordered on 29-7-1958 posting the case to 
16-8-1958 for the statement of the Union and actually notices 
were issued on 4-8-1958 . This time the Union accepted the 
notice and filed their statement on 14-8-1958 . The Management 
refused to accept the same. 

On 14-8-1958 the case was again 
posted to 23-8-1958 for the reply statement of the Management 
and notice cards were issued on 14-8-1958 . That was also re 
fused by the Management. On 1-9-1958 a letter was sent to the 
Union asking for the personal address of the Proprietor, Udma 
Goods Transport and for the Union reply the case was adjourned 
to 12-9-1958 . On 9-9-1958 the Union sent the personal address 
of the Proprietor of the Management concern and notice was 
sent to the Proprietor in his personal address directing him to 
file his reply statement and the case was adjourned to 20-9-1958 . 
That registered notice issued to the Proprietor of the Manage 
ment concern in his personal address was also returned unserved 
with the endorsement " escaping delivery " . Again another 
notice was issued in the personal address of the Proprietor on 
27-9-1958 posting the case to 24-10-1958. This registered notice 
also was returned unserved with the endorsement " escaping for 
delivery " . On 24-10-1958 Management was declared exparte 
and the case was posted to 4-11-1958 for the evidence of the 
Union and notice was sent with a certificate of posting to the 
Management stating that the Management has been declared 
ex parte and the case stands posted to 4-11-1958 for the evidence 
of the Union and argument. That notice was also refused by 
the Management. On 4-11-1958 the case was taken up for en 
quiry . The workman concerned and the Secretary ofthe Union 
were present in court and they were examined . The Manage 
ment representative was absent . 

3. In the statement of the union it is contended that the work 
man concerned was in the service of the Management concern 
from 14-10-1955 and was dismissed without even notice on 
3-11-1957. The workman concerned was not paid his salary and 
daily allowance from June 1957 upto the end of October 1957, 
for a period of 5 months. The workman concerned was getting 
a salary of Rs. 120 per month and also Re. 1 daily batta . Thus 
he has to get Rs. 750 towards arrears of salary and allowance for 
five months. There is also a prayer in the statement to grant 
compensation due under law . WW1 is the workman concerned . 
He has given evidence stating that he was a driver in the 
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Management concern from 11-10-1955 to 3-11-1957. His monthly 
salary was Rs. 120 and he was also getting an allowance of Rs. 
30 per month . He was asked to work on a reduced scale of 
salary to which the workman concerned was not willing and 
therefore he was dismissed from .service . He was not paid his 
salary and allowance for 5 months from June 1957 to October 
1957 both months inclusive. He was a lorry driver under the 
Proprietor . The Proprietor had three lorries of which one was 
sold one week previous to his examination in court on 4-11-1958 . 
He also makes a demand for the entire arrears of salary from 
the date of his dismissal till he is re- instated and also such other 
compensation as could be awarded under law . He has also 
given evidence stating that the Proprietor of the Management 
concern Sri C. M. Ummer is still living in Kalnad Village , 
Kasargode. The witness is seeing hjm very often . He is also 
carrying on his business now and he has refused to receive the 
summons issued from this court. WW2 Sri P. Krishnan Nair a 
union worker . He has also stated in his evidence that the Pro 
prietor Sri C. M.Ummer is carrying on his business as before 
and is continuing his residence at Kalnad . This witness also 
meets him often and even saw him one week previous to his 
examination in court on 4-11-1958 . 

4. According to the evidence adduced by the Union , the 
workman concerned has to get 5 months salary amounting to 
Rs. 750. He was in the service of the Management concern for 
three years and odd ie . , from 14-10-1955 to 3-11-1957 and he was 
dismissed from 3-11-1957. He is without employment from the 
date of dismissal. It has come out in evidence that the Pro 
prietor owns three lorries of which one was sold one week pre 
vious to 4-11-1958 . The dismissal of the workman is not justi 
fiable , as it was in violation of the principles of natural justice . 
Since one of the lorries was sold the Proprietor may not be able 
to provide him with any work and it is not expeditious in the 
circumstances to pass an order of reinstatement. The workman 
concerned will be given compensation at the rate of 13 months 
total emoluments for every year of service. He is entitled to his 
pay and also 4 months total emoluments towards compensation 
for the loss of his employment. Thus I pass and order awarding 
the workman concerned 74 months total emoluments amounting 
to Rs. 1,125 and the Management will pay this amount within a 
fortnight from the date of this award become enforceable. I pass 
this award on terms and conditions given above and the same 
shall become enforceable after thirty days of its publication in 
the Government Gazette . 
Kozhikode, 

V. U. JOSEPH 
8-11-1958. 

Industrial Tribunal. 
APPENDIX . 

Witnesses for Union : 
WW1. Sri P.Kunhammad . 
WW2. Sri P. Krishnan Nair , 


Kerala Gazette No. 47, dated 2nd December 1958 . 
PART I 

Section iv . 
Revenue (F ) Department 

NOTIFICATION 
No. 38869- F3 |58 |Rev. 

Dated , Trivandrum , 12th November 1958 . 
In exercise of the powers conferred by sub - sections ( 1) and ( 2 ), of 
Section 67 of the Wakf Act, 1954 (Central Act 29 of 1954 ), and in 
supersession of the existing rules on the subject the Government of 
Kerala hereby make the following Rules, namely : 

Rules 
1. These Pules may be called the Kerala Wakf Rules, 1938. 
2. The Rules shall come into force at once. 
3. In these Rules, unless the context otherwise requires: 

( i) The Act means the Wakf Act, 1954. 
(ii) Section means the Section of the Act. 
( lii) Board means the Board of Wakfs, Kerala established under 

Section 9 ( 1 ) . 
(iv ) Commissioner means a Commissioner of Wakfs appointed 

under Section 4 and includes any additional or Assistant Com 
missioner of Wakfs. 

Section 4 ( 3 ) ( f ) 
4. The report to be submitted by the Commissioner of Wakfs under 
Section 4 ( 3 ) , shall among other things, contain the following particulars 
in respect of each wakf 

( a ) The description of the landed property including extent, classifi 
cation etc. , and the value thereof. 

( b ) Description of the movable properties and value thereof, includ 
ing investments and their particulars. 

( c ) Encumbrances, if any, on the properties mentioned in Clauses 
( a ) and (b ) , and 

( d ) How the Wakf is administered at present, whether under a 
scheme settled by a Court of Law or by a registered document or esta 
blished custom or usage. 

Section 5 ( 2 ) 
5. A list of wakfs published under Section 5 ( 2 ) shall contain the 
following particulars: 

(1) Name of Wakfs ( showing Shia Wakfs and Sunni Wakfs . 
separately ) . 

( 11 ) District . 
( iii ) Taluk . 
( iv ) Village 
( v ) The nature and object of each wakf. 
(vi) The gross income of property comprised in each wakf. 

(vii) The amounts of land revenue , cesses, rates and taxes payable 
in respect of such property . 

(viii) The expenses incurred in the realization of the income and the 
pay and other remuneration of the mutawalli of each wakf. 

( ix ) Such other particulars as the Board of Wakfs may, by oder, 
prescribe. 

G. 3565 


Section 9 ( 2 ) 
6. Any exchange, sale or mortgage and any lease for a term exceed 
ing five years of any immovable property, belonging to any wakt shall 
be null and void , unless it is sanctioned by the Board of Wakfs , as 
being necessary or beneficial to the Wakf ; 

Provided, however, that a lease for a term not exceeding five years, 
If any immovable property , providing for renewals for a further term , 
whether subject to any condition to be specified or not, shall be null 
and void . 

7. Notice of the proposal for any exchange, sale or mortgage and 
any lease for a term exceeding Ave years shall contain the following 
particulars : 

( a ) Nature of the proposed transaction. 

( b ) Correct description of the properties relating to the transaction 
with information regarding the survey number, extent and boundaries 
and Ward number and door number also in the case of properties within 
the limits of Municipalities and the Corporation of Trivandrum . 

( c ) The revenue assessed on the properties relating to the proposed 
transaction by way of basic tax and other assessments like ceas, quit 
rent, property tax etc. 

( d ) Any encumbrance to which the properties relating to the pro 
posed transaction are subject. 

( e ) If the proposal is for mortgage, the amount for which the pro . 
perties are proposed to be mortgaged, and 

(f ) If the proposal is for sale or lease, the probable price or rental, 
as the case may be, that is expected . 

The notice shall specify a reasonable time, being not less than 30 
days from the date of issue of the notice, within which period objections 
or suggestions may be sent. A copy of the notice shall be published 
in the Kerala Gazette and shall be served in person on , or sent by 
registered post, acknowledgment due, to the mutawalli of the wakt con 
cerned . Refusal or evasion to receive the notice shall be deemed to be 
sufficient notice . A copy of the notice shall be published by affixture 
on the notice board in the Office of the Board and in the Village Office 
or in any conspicuous place in the locality in which the property is 
situated. Such publication shall be deemed to be sufficient intimation 
to persons having interest . 

8. All objections or suggestions received in respect of the proposal 
shall be duly considered by the Board before passing orders thereon, if 
necessary, after holding an enquiry, in which case, a reasonable notice 
of not less than seven days shall be given to the parties concerned . 
A copy of the order sanctioning an exchange, sale or mortgage or lease 
for a term exceeding five years, shall in addition to being communicated 
to the Mutawalli and the persons having interest, if any, who appeared 
in the proceedings, be published in the manner laid down in Rule 8 . 

Section 21 
9. The Secretary to the Board appointed under Section 21 shall be a 
citizen of India , ordinarily residing in the State of Kerala . 

10. The pay of the Secretary shall be in the scale of Rs. 150-5-200 
10-300. Tahsildars and Deputy Tahsildars who have retired from 
Government service or are on the verge of retirement and the head 
ministerial Officer in the Board shall be eligible for appointment as 
Socretary. When an Officer who has retired froni Government Service 


scale of pay . 


is appointed as Secretary, he shall draw his grade pay plus pension in 
full, the total of which shall not exceed the pay drawn on the date of 
retirement. 

11 . A Panel of Officers suitable for appointment to the post of the 
Secretary shall be prepared by the Board and forwarded to the Govern . 
ment, who may select and appoint one of them as the Secretary. 

12. the Officer appointed as Secretary is an Oficer still in Govern 
ment Service, the Board shall pay his salary, allowances and also contri 
butions towards his pension, provident fund and leave salary. The Rules 
relating to Goverment Servants lent on foreign service will mutatis 
17 tandis apply to such officers. If the Secretary be an Officer appointed 
from the Staff of the Board , he shall have the benefit of the Provident 
Fund of the Board . 

13. The following penalties may, for good and sufficient reasons, be 
imposed on the Secretary, by the Board or the Government, as he case 
may be, namely : 

(i) Censure 
( ii) (With-holding or stoppage and increment 
(iii) Reduction to a lower stage in the time By the Board . 
(iv ) Recovery from pay of the whole or part 

any pecuniary loss caused to the Board or 

a wakf by negligence or breach of Orders. 
(v) Recovery from pay to the extent necessary 

of the monetary value equivalent to the By use Government. 
amount of increments ordered to be 
with -held where such an order cannot be 

given effect to . 
(vi) Suspension . 
(vii) Compulsory retirement 
(viii) Removal from service . 

(ix ) Dismissal from service . 

In the case of penalties (i) and (ii ) an appeal shall be within two 
months of the receipt of the order of punishment, to the Government 
against the orders of the Board and in respect of the other penalties, 
an appeal shall lie to the Governor of Kerala , against the orders of the 
Government . 

Before awarding any of the penalties mentioned above, the procesitre 
prescribed in the Kerala Civil Services (Classification , Control and! 
Appeal) Rules, 1957 shall be followed . 

14. The rules relating to casual leave for Government servants and 
the leave rules applicable to Government servants shall apply to the 
Secretary. Casual leave shall be sanctioned by the Chairman of the 
Board and leave other than casual leave by the Government. 

15. The Government Servants Travelling Allowance Rules and Conduct 
Rules for the time being in force, shall apply to the Secretary . 

16. The Secretary shall be eligible for dearness and other silowances 
admissible to Government servants drawing similar pay . 

17. Periodical increments in the time scale of pay to the Secretary 
shall be sanctioned by the Board . 

18. The date of retirement by Superannuation of the holder of the 
post of the Secretary shall be the date on which he completes the age 
of sixty , 


19. A service register and a personal file in the form prescribed for 
Government Servants, shall be maintained for the Secretary by the 
Chairman of the Board . 

Section 22 
20. An order under Section 22 delegating powers and duties of the 
Board to the Chairman or any other member or to the Secretary or any 
other officer or servant of the Board shall be published in the Gazette 
and a copy of the same affixed on the notice Board in the Office of the 
Board 

Sections 35 , 38 , 46 (4 ) and 53 
21. In recovering any sum recoverable under the Act as an arrear of 
Land Revenue, the procedure prescribed in the Revenue Recovery Act 
for the time being in force, shall be followed . 

Section 45 ( 1 ) 
22. ( 1) Notice of enquiry under the Act shall be sent by registered 
post, acknowledgement due, to 

(i) the parties to the enquiry -- and 

(ii) the mutawalli of the wakf. 

( 2 ) A copy of the notice shall be published by affixture on the notice 
Board of the Office of the Board of Wakfs and in the village office or 
any other conspicuous place in the locality, in which the Wakf is situate. 
Such publication shall be deemed to Þe sufficient intimation to persons 
having any interest in the Wakf property. 

( 3 ) All persons who appear in response to the notices issued shall 
within the time fixed in the notice or within such further time as may 
be granted, file written statements containing their objections or sug 
gestions. The Board may, however, permit any person , who has not 
filed a written statement, to make representations at the time of enquiry . 

(4 ) Any party to the proceedings shall have a right to appear in 
person or by pleader to adduce oral and documentary evidence and to 
apply for summoning witnesses or documents. The Inquiring Officer 
shall record oral evidence of witnesses in his own hand-writing. 

(5 ) The provisions of the code of Civil Procedure , the Civil Rules 
of practice and circular orders and the Revenue Enquiries and Sum 
monses Act for the time being in force, shall apply , as far as practicable, 
to the appearance of pleaders and to affidavits, production of documents, 
examinations of witnesses, recording of oral evidence, proof of affidavits, 
filing of exhibits, issue of commissions, return of documents not admitted 
in evidence and other matters concerned with the enquiry . 

(6 ) A copy of the order relating to the enquiry shall, in addition 
to being communicated and published in the manner laid down in sub 
rule ( 2 ) , also be published in the Gazette in the language of the District 
concerned in which the Wakf property is situate. 

The publication of the order in the manner aforesaid shall be deemed 
to be sufficient intimation to persons having interest in the wakf pro 
perty. 

( 7 ) ( a ) Any person desirous of receiving back any document pro 
duced by him at the enquiry shall, unless the document has been im 
pounded, be entitled to receive back the same, if the proceedings in 
which the order made are not liable to be questioned by a suit in a court 
of law or if the time filing the suit has elapsed without suit being filed , 
or when a suit having been filed , has been disposed of : 
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Provided that a document may be returned at any time earlier than 
that prescribed by this rule, if the person applying therefor delivers to 
the Board a certified copy to be substituted for the original and under 
takes to produce the original, if required . 

(b ) An application for the return of a document shall give the 
date and description of the document, the number of the file or case in 
which and the date on which it was produced and the exhibit mark , it 
any, it bears, and on the return of a document, a receipt shall be given 
by the person receiving it . 

Section 46 ( 2 ) 
23. Reduction or remission of contribution by a mutawalli of a Walf 
shall not ordinarily be granted except in the following circumstances : 

( 1 ) (i) Loss of money, stores and articles not due to the negligence 
of the mutawalli or other servants of the Wakf. 

(ii) Loss of income due to failure of crops on account of drought 
or other unforeseen causes like cyclone or floods. 

(ili) Paucity of funds due to the mismanagement of the previous 
mutawalli or mutawallies. 

( iv ) Paucity of funds due to non -recovery of loans, advances 
and debt. 

( v ) Other unforeseen causes . 
(2 ) Before a reduction or remission of contribution 19 sanctioned , 
the Board shall make a thorough investigation of the causes which 
rendered such reduction or remission necessary. 

24. Pending constitution of the Board, whenever the Commissioner 
has reason to believe that money due to a wakf is in the custody of or 
has been appropriated by any person, whether he be the mutawalli of 
the wakf or not, the Commissioner shall send a report regarding the 
same to the Collector of the District, specifying the amount, the name 
of the Wakf, the Village and Taluk in which it is situated, the name 
and address of the person from whom the amount is due and stating 
briefly the circumstances under which the money came into the custody 
and /or was appropriated by him . The Collector should thereafter pro 
ceed to recover the money due from the person from whom it is due and 
if the person fails to pay the amount within the time allowed by the 
Collector, the sanie shall be recovered as an airear of land revenue under 
the Revenue Recovery Act, for the time being in force. 

The amounts recovered under this rule shall be deposited under 
" Revenue Deposit " in the first instance and thereafter transferred to 
the Personal Deposit Account of the Board of Wakf, soon after its consti 
tution . 


Section 47 
25. ( 1) The Board shall, when applying to the Government for 
sanction to raise loans to meet its legitimate expenditure, furnish the 
following among other particulars: 

( a ) The need for raising loans. 
(b ) The items of expenditure to which the loan is to bo utilized . 
( c ) The annount of loan required. 
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( d ) The source from which the loan is proposed to be raised . 
( e ) The rate of interest to be paid for the loan . 
(f ) Tho period of re -payment of loan and the number of instal 

ments, if any, in which it is to be paid . 
( g ) Whether it is proposed to mortgage any property in respect 

of the loan and if so , details regarding the situation , nature , 

value etc., of the property, and 
( h ) The terms and conditions applicable to.the transaction . 

( 2 ) If the Government are convinced that the circumstances warrant 
the Board to raise the loan and that the terms and conditions are 
acceptable, they may grant the sanction , 

Section 48 ( 2 ) 
26 . ( 1 ) The moneys received in the Fund shall be in the custody of 
the Chairman of the Board or such other member of the Board or 
Secretary , as the Chairman may appoint in his behalf . 

( 2 ) All such moneys shall be deposited in (i) a Scheduled Bank as 
defined in the Reserve Bank of India Act , 1934 or (ii) The Kerala State 
Co-operative Bank Ltd., or (iii) A post Office Savings Bank . 

( 3 ) All such Deposits shall be made in the name of the Wakf Board . 
The Chairman of the Board or any other person appointed by him in 
this behalf, shall have power to withdraw such deposit or any part 
thereof, on proper voucher supported by due authority . 

(4 ) No money shall be withdrawn from the Bank , unless it is 
required for inmediate payment for the purpose of the Board . 

(5 ) Any money which is not required for immediate expenditure 
shall be invested with the approval of the Board 

( a ) in one or other of the following securities: 

(i) Promissory notes, debentures, stocks or other Securities of 
the Central Government. 

(ii) Promissory notes, debentures, stocks of other Securities of 
the State Government. 

(iii) Stock or debentures of or Shares in Companies, the interest 
wherein shall have been guaranteed by the Central or the State Govern 
ment . 

( iv ) Debentures or other securities for money issued by or on 
behalf of any Municipal Body under the authority of any Act of a 
Legislature established in India 

OR 
(b ) In fixed deposit for periods not exceeding three years in , 

( i) A scheduled bank as defined in the Reserve Bank of India 
Act, 1934 or 

(ii) The Kerala State Co -operative Bank Ltd., or 

( iii) The purchase or in the first mortgage of immovable pro 
perty , with the previous sanction of the Government. 

(6 ) The investments under Sub -rule (5 ) shall not be pledged 
encashed or withdrawn , without the previous sanction of the Govern 
ment. 


Section 49 
27. The Board of Wakfs shall submit to the Government not later 
than the 15th of December every year, a budget in the forms given 
in Annexure I, II and III for the ensuing financial year, showing its 
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probable receipts and expenditure. The budget shall contain provision , 
adequate in the opinion of the Government, for the due discharge of all 
liabilities in respect of loans contracted by the Board and for the 
maintenance of a working balance. 

Section 50 
28. ( 1 ) The following registers, and accounts shall be maintained in 
the Board s Office in connection with the Walf Fund . 

( a ) A cash book . 

(b ) A demand. collection and balance register to watch the realiza 
tion of contribution from wakfs. 

(c ) A deposit register. 

(d ) A register showing the receipts and disbursements during the 
previous years. 

( e ) A register showing the recovery to be made under Section 35 . 

( 1) A register showing the recovery to be made from a walf 
under Section 38 . 

( g ) A register showing the recovery to be made under Section 
46 ( 4 ) . 

( h ) A. register showing the recovery to be made from a wakf 
under Section 53 . 

(i) A miscellaneous receipt register with receipt book and counter 
foils . 

( 1) A posting register to compile monthly accounts. 
(k ) A stamp account. 

(1) A contingent register . 
( m ) An establishment audit register . 

(n ) Stock books showing receipts, issue and balance relating to 
(1) Stationery and printed forms (ii ) Furniture ( iii ) Typewriters, Tools 
and Plants and other stores. 

(0 ) Such other registers and accounts as may be prescribed by 
the Board from time to time. 


Receipts 
( 2 ) All transactions shall be brought into account and all moneys 
received shall be paid in full without delay into a Bank with which 
the Board has transactions to be credited to the appropriate account of 
the Board . 

( 3 ) The appropriation of receipts to expenditure shall , as a rule, 
be avoided . 

(4 ) Any Officer of the Board authorized by the Chairman in this 
behalf shall grant receipts for all moneys -received by him for credit 
to Wakf Fund . A counterfoils receipt bearing printed machine numbers 
shall be maintained for the purpose. 

( 5 ) Recoveries of over payments relating to the current year shall 
be shown as abatement of charges of the accounts concerned . If the 
over -payments relate to previous years, the accounts of which have 
been finally closed , the recoveries shall be taken as direct receipts to 
the accounts concerned . 

Expenditure 
( 8 ) Payments from Wakf Fund shall be made by cash or Cheque. 

( 7 ) No amount shall be withdrawn from the Bank unless it is 
required for immediate payment. 
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(8 ) Money indisputably payable shall never be left unpaid and money 
paid shall, under no circumstances, be kept out of accounts a day longer 
than is absolutely necessary . 

(9 ) Any person having a claim against the Board shall present 
his voucher duly verified and stamped . All vouchers shall be filled in 
and signed in ink . The amount shall be written in figures as well as in 
words. All corrections and alterations in the voucher shall be attested 
by the dated initials of the person signing the receipt. 

( 10 ) Receipts for all sums exceeding Rs. 20 shall be stamped. The 
correct head of classification according to the budget shall be recorded 
on each voucher by the drawing Officer. 

Establishment Pay Bills — Travelling Allowance Bills etc. 

( 11) In the preparation of and drawal of pay bills, travelling allow 
ance bills and contingent bills, the rules contained in the Financial and 
Account Codes, Treasury Codes and Travelling Allowance Rules for the 
time being in force, shall apply . 

Stamps 
(12) Postage Stamps shall be purchased and issued for use in the 
Board s Office, after they are perforated by a perforator with the impres 
sion " K.W.B " . The charges for postage stamps shall be drawn on 
separate contingent bills.. 

Budget 
( 13) The expenditure shall be classified under the following major 
and minor heads : 


Major 
(a) Salary of Officers 


(b) Pay of Establishments 


(c) Allowances 


Minor 
(i) Allowances or fees to the Chairman 

or members of the Board or Com 

mittees. 
(ii) Pay of Secretary: 

Pay of establishment in Board s 

Office . 
(i) Travelling allowances, 
(ii) Other allowances. 

Rents, rates and taxes. 
( ii) Postage and telegram charges. 
(iii) Stationery . 
(iv) Books and Periodicals. 
(v) Electric and lighting charges. 
(vi) Telephone charges. 
(vii) Printing charges. 
(viii) Furniture . 
(ix ) Miscellaneous. 


(d) Contingencies 


(e) Luw charges 


(i) Lawyer s fee . 
(ii) Stamp charges. 
(iii) Court fees. 


(1) Loans and Advances, 


(i) Repayment of loans. 
(ii). Interest on loans. 
( iii) Grant of loans . 


Re-appropriation or transfer of funds from the allotment under one 
minor head of expenditure to another under the samemajor head may be 
made by the Chairman . No re-appropriation from one Major head to 
another shall be made without the sanction of the Board. 


Section 51 

Audit 
29 . In auditing the accounts of the. Wakf Fund , the auditor sball 
verify the cash balance and state in the report whether the cash was 
readily forthcoming for verification . 

30. The auditor shall in the course of audit verify the Debentures , 
Share Certificates, Government Bonds and other Securities and the bank 
pass books and report whether they were found correct. 
31. The auditor shall report among other points arising in audit : 

( a ) Whether the accounts and registers required to be maintained 
are kept properly . 

(b ) Whether the contributions and other receipts due to the Board 
have been realized at the proper time and whether due steps have been 
taken to recover the sums over-due and if not, in which cases, such action 
has not been taken . 

( c ) Whether all collections have been brought to account properly 
and promptly . 

( d ) Whether any contributions have been remitted or reduced and 
if so , under what authority . 

( e ) Whether the expenditure incurred is in accordance with the 
sanctioned budget and if there are deviations from such Budget, what 
the deviations are. 

( f) Whether every item of expenditure has been sanctioned by the 
competent authority and is supported by a proper voucher. 

(g ) Whether there is any item of expenditure which in the opinion 
of the auditor is prima facie extravagant, and ( h ) whether the moneys 
not required for immediate expenditure have all been deposited in banks 
and surplus funds have been invested. 

-32. The auditor shall report any material impropriety or irregularity . 
which he may observe in the expenditure in the collection of contribu 
tions due to the Board or in the accounts and also all cases of loss or 
waste of money, together with the names of persons directly or indirectly 
responsible for the loss or waste . 
33. The auditor shall append to his report 

(a ) A statement of receipts and charges under the budget leads. 
(b ) A statement of income and expenditure . 
(c ) A consolidated statement of assets and liabilities. 

( d ) A statement of debentures, share certificates, Government bonds 
and other securities, and 

( e ) A consolidated statement of demand, collection and balance of 
all items of revenue including contributions, decree amounts etc., both 
arrears and current, outstanding whether in cash or in kind . 

34. The auditor shall prepare an abstract of the audited accounts 
(receipts, charges and balance sheet) and submit two copies thereof to 
the Board with the audit report . 

By order of the Governor, 
K. K. RAMANKUTTY , 

Secretary . 
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ANNEXURE I. 


(5:e Rule 2 


25 ) 


Sudget estimate of income and expenditure for the financial year .. 


Income 


Financial Year 


Accounts 
for 


its 
ter 


Heads of Income 


Fudget 
Estimate 

for 
Rs. 


Revised 


Revised 
Esrimate 

for 
Rs. 


Expenditure 

Heads of 
Expenditure 


Budget 
Estimate 
made for 

Rs. 


Budget 
Estimate 

for 
Rs. 


Budget 
Estimate 

for 
Rs. 


Estimate 

for 
Rs. 


Rs. 


Rs. 


2 


3 


6 


7 


8 


9 


10 


o 


1. Contribution from wakfs, 

under Section 46 ( 1 ) 
2. Other income 
( a ) Interest on invest 

ments and advances . 
(b) Fees for supply of 

documents and other 
petty items. 


1. Deficit from previous 

year . 
2. (i) Fees or allowances 

to Chairman and mem 
bers of Board or Com 
mittees. 

( ) Pay of Secretary 
(iii) Pay of Establish 
(iv ) Travelling allow 

ances . 
(v) Contingencies. 
(vi) Law Charges after 

deducting 

coveries. 
(vii) Audit charges. 
(viii) Interest on loans. 


ments . 


Ichcit at the end of the 

year 


Total 


Total 


ANNEXURE II . 


(See Rule 28 ) 
Budget Estimate of receipts and payment for the Financial year .... 


Accounts 

for 


Budget 
Estimate 

for 


Revised 
Estimate 

for 


Receipts 


Budget 
Estimate 

for 


"Revised 
Estimate 

for 


Heeds of payments 


Rerised 
Estimate 

for 


Budget 
Estimate 

for 


Accounts 

for 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs, 


1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


Cash Balance from previous 
year : 

i. Income 
i . Loans 

Total 


i. Expenditure 
ii. Payment of loans 
Cash balance at the end of 
the year** 

Total 


* From surplus of income over expenditure or from balance of loans, etc. when there is no surplus. 
**Includes advances of pay, travelling allowances and lawyers fees. 


ANNEXURE III. 


(See Rule 28 ) 


Budget Estimate for Assets and liabilities on . 


Assets 


Liabilities 


Heads 


Accounts 

for 


Assets 


Heads of liabilities 


Budget 
Estimate 

for 


Revised 
Estimate 

for 


Budget 
Estimate 

for 


Budget 
Estimate 

for 


Revised 
Estimate 

for 


Budget 
Estimate 

for 


Accounts 

for 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


2 


3 


4 


5 


6 


7 


ΙΟ 
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Cash balance 


Loans 


Deficit at the end of 

Total 


- 


* Includes advances of pay, travelling allowances and Lawyer s fees . 


Kerala Gazette No. 47, dated 2nd December 1958. 
PART III 

NOTIFICATION 
No. E1-6296 / 56 . 

Dated , 22nd November 1958 
Government in their order (M3) No. 404 / PL & D dated 
26-5-1958, have created the posts of Panchayat Extension Officers 
for Panchayats in all the National Extension Blocks with effect 
froin 1-4-1958. In the G.O. (MS) No. 494 / PL & D da ed 18-7-1958, 
the posts of the Panchayat Inspectors were redesignated as Ex 
tension Officers for Panchayats and in G.P. C. P. ( A ) 1-9897 /57, 
dated 4-12-1957 it was ordered that the jurisdiction of the Exten 
sion Officers will be realigned in terms of Blocks. It was also 
ordered in the G. P. dated 4-12-1957 that the Extension Officers 
will be attached to the Blocks. 

There are at present 69 Blocks and as per the orders con 
tained in G. O. (MS) No. 404 PL & D dated 26-5-1958 there are 
also 69 posts of Extension Officers for Panchayats . The existing 
54 posts of Panchayat Inspectors and Deputy Panchayat Officers 
have to be absorbed in these posts and the remaining 15 posts 
have to filled up by the Department as directed in the Govero 
ment Memorandum No. 53057 /58 / L & LAD /LA14 , dated 3-11-1958 . 
Taking into consideration all these aspects, the existing 54 posts 
of Panchayat Inspectors and Deputy Pauchayat Officers and the 
remaining 15 posts of Panchayat Inspectors and Deputy Pancha 
yat Officers to be appointed , are attached to the existing 
69 Blocks. The Panchayat Inspectors and Deputy Panchayat 
Officers attached to the following Blocks will have the jurisdic 
tion and Headquarters of the respective Blocks. 

J. THOMAS MANJOORAN , 
Trivandrum . 

Director of Local Bodies. 


Name of Taluk . 


Neyyattinkara 
Trivandrum 


Trivandrum 


Name of Block . 
Trivandrum District 

Parassala 
2 Perumkadavila 
3 Nemom 
4 Athiyannur 
5 Trivandrum Rural 
6 Kazhakkuttom 

Varkala 
Quilon District 

8 Vettikavala 
Alleppey District 

9 Aryad 
10 

Ambalapuzha 
11 Koipuram 
12 Pulikeezh 
13 Mallappally 
14 Veliyanad 


Kottarakara 


Ambalapuzha 


Thiruvalla 


Kuttanad 
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Name of Taluk . 

Name of Block . 

Ernakulam District 
Muvattupuzha 

15 Pampakuda 
Parur 

16 Alengad 

17 Parur 

Trichur District 
Thalappilly 

18 Pazhayannur 
Mukundapuram 

19 Mala 
Crangannoor 

20 Cranganore 
Parur and Mukundapuram 21 Véllangallur 
Chowghat 

22 Mathilakom 

23 Thalikulam 

Palghat District 
Palghat 

24 Palghat 
Palghat . Alathur and 

25 
Chittur 

Coyalmanam 
Palghat and Chittur 

26 Kollencode 
Alathur 

27 Alathur 
Perinthalmanna 

28 Mannarghat 
Chittoor 

29 Nemmara 
Chittoor 

30 Chittoor 

Cannanore District 
Taliparamba and Cannanore 31 Payyannur 
Tellicherry 

32 

Tellicherry 
Kasaragode 

33 Manjeswar 
Taliparamba and Cannanore 34 Thaliparamba 
Hosdrug 

35 Neeleswar 
Taliparamba 

36 Irikkur 
Cannanore 

37 Edakkad 

Kozhikode District 
Badagara 

38 Kunnummel 
Badagara 

39 Thooneri 
Quilandi 

40 Perambra 
The Panchayat Inspectors and Deputy Panchayat Officers 
attached to the Blocks noted below will be in additonal charge 
of the Panchayats noted against the Blocks over and above the 
Panchayats in their respective Block areas. 
Taluk . 

Name of Block . Name of Panchayats. 
( 1 ) (2 ) 

( 3 ) 
Trivandrum District 
Nedumangad 41. Nedumangad Vamanapuram 

Kallara 
Palode 
Pullampara 
Manickal 
Uzhamulakkal 
Aryanad 
Veilanad 
Poovachal 
Kulathummel 


3 


( 1 ) 
Chirayinkil 


(2 ) 
42. Chirayinkil 


( 3 ) 
Kilimanoor 
Pazhayakunnummel 
Navayikulam 
Madavoor 
Karavaram 
Nagaroor 
Pulimath 


Quilon 


Quilon District 
43. Anchaluinmood 


Kottarakara 


44. Kottarakara 


Kunnathoor 


45. Sathamcotta 


Paravoor 
Porthakulam 
Chathannoor 
Kalluvathukkal 
Adichanalloor 
Nedumpana 
Thrikkovilvattom 
Mayyanad 
Eravipuram 
Vadakkevila 
Kottamkara 
Mulavana 
Perinad 
East Kallada 
Munro Island 
Kummil 
Kadakkal 
Chadayamangalam 
Ittiva 
Velinalloor 
1. Adoor 
2. Kodumon 
3. Enadimangalam 
4. Ezhakulam 
5. Kalanjoor 
Edamulakkal 
Anchal 
Yeroor 
Punalur 
1. Elanthoor 
2. Omalloor 
3. Chenneerkaraj 
4. Pathanamthitta 
5. Kozhencherry 
6. Mallapuzhassery 
7. Naranganam 
8. Cherukole 
9 Pramadom 
10. Vallicode 
11. Kumbazha, 

Mylapra 
12. Aruvappalam 
13. Konni 
14. Malayalapuzha 


Pathanapuram 


46. Pathanapuram 


Pathanamthitta 


47. Ranni 


( 1 ) 
Karunagapally 


( 2 ) 
48. Karunagapally 


( 3 ) 
Thekkumbhagom 
Chavara 
Panmana 
I hevalakara 
Kulasekharapuram 
Oachira 
Devikulangara 
Krishnapuram 


Alleppey District 
49. Kanjikuzhi 


Shertallai 


Karthikapally 


50. Haripad 


Thycattussery 
Mattathilbhagom 
Panavelly 
Pallippuram 
Aroor 
Ezhupunna 
Kodamthuruthu 
Kuthiyathode 
Thuravoor 
Pattanakad 
Kadakarapally 
Vayalar 
Nangiarkulangara 
Arattupuzha 
Muthukulam 
Pathiyoor 
Keerikad 
Kandalloor 
Bharanikavu 
Vallikunnam 
Thamarakulam 
Chunakara 
Nooranad 
Palamel 
Thonnalloor 
Pandalam South 
Aranmula 
Mazhuveli 
Kulanada 
Venmony 
Puthencavu 
Cheriyanad 


Mavelikara 


51. Mavelikara 


Chengannoor 


52. Chengannoor 


Changanacherry 


Kottayam District 
53. Madapally 


Nedumkunnam 
Kangazha 
Vazhoor 
Vellavoor 
Chirakadavu 
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( 1 ) 
Kanjirappally 


(2 ) 
54. Kanjirappally 


Kottayam 


55. Pallom 


( 3 ) 
Udumbanchola 
Pallivassal 
Poopara 
Vattavada 
Kanthalloor 
Marayoor 
Arudai 
Elappara 
Upputhara 
Vandanmedu 
Vandiperiyar 
Kumili 
Peruvanthanam 
Koottikal 
Ettumanoor 
Athirampuzha 
Neendoor 
Arpookara 
Kumaranelloor 
Aymanam 
Elikulam 
Akalakunnam 
Anicad 
Pampadi 
Kooropada 
Chempu 
Maravanthuruthu 
Udayanapuram 
Thirumonivenkita 

puram 
Thalavazhom 
Vetchoor 
Thalapalam 
Thidanad 
Melakavu 
Thekkekara 
Nadubhagom 
Vadakkekara 
Meenachil 
Kadanad 
Bharananganam 
Mutholy 
Kozhuvannal 
Karoor 


Vaikom 


56. Kaduthuruthy 


Meenachil 


57. Uzhavoor 
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( 1 ) 


Muvattupuzha 


Thodupuzha 


Cochin 


( 2 ) 

( 3 ) 
Ernakulam District 
58. Muvattupuzha Nellikuzhi 

Kottappadi 
Kothamangalam 
Keerampara 
Kavalangad 

Kozhipally 
59. Thodupuzha Kodikulam 

Karimannur 
Udumbannoor 
Arakulam 
Thodupuzha Muttom 
Alacode 

Kudayathoor 
60. Palluruthy Vannala 

Cheranallur 
Mulayukad 
Elamkulam 
Vyttila 
Maradu 
Kumbalam 
Thrippunithura 
Thiruvankulam 
Mulamthuruthy 
Amballur 
Chennamangalam 
Pallipuram 
Edavanacaud 
Narakkal 
Nayarambalam 
Elamkunnapuzha 

Udayamperoor 
61. Angamali Vengoor 

Ashamannoor 
Rayamangalam 
Mazhuvannoor 
Njalakom 
Thikkakara 
Kizhakkambalam 
Puthencruz 
Thiruvanvanniyoor 
Aikkaranad 
. Poothrikka 
Keezhmad 
Churnikara 
Vengola 
Vazhakulam 
Koovapady 
Kunnathunad 


Kunnathunad 

and Alwaye 
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( 1 ) 


Thalappilly 


Trichur 


Mukundapuram 


(2 ) 

( 3 ) 
Trichur District 
62. Wadakkan Kattakainpal 

cherry Kadavalloor 

Choondal 
Porkulam 
Kandanissery 

Chowannur 
63. Ollukkara Kaiparamba 

Avanur 
Adat 
Tholur 
Ayyanthole 
Arimpur 
Koorkancherry 
Manalur 
Anthicaud 
Thanniyam 
Chazhur 
Cherppu 
Vallachira 
Paralam 

Olloor 
64. Chalakudy Varandarapally 

Alagappa Nagar 
Trikkur 
Kodakara 
Mattathur 
Parppukara 
Porathissery 
Muriyad 

Kattur 
Kozhikode District 
5. Balusseri and Panchayats in the Kozhi 

kode Taluk . 
66. Kondotti and Panchayats in the Thirur 

Taluk , 
67. Wandoor and Panchayats in the South 

Wayanad Taluk . 
Cannanore District 
68. Kuthuparamba and Panchayats in the 

North Wayanad Taluk . 

Palghat District 
69. Pattambi and Panchayats in the Ottap 

palam Taluk . 


Quilandy 


Eranad 


Eranad 


Tellicherry 


Ottappalam 


Kerala Gazette No. 47 , dated 2nd December 1958 . 
PART III 

MUNICIPAL COUNCIL , PALAI 
NOTIFICATION 

18th October 1958 . 
The Government have in G.O.MS. No. 1211 / L & LAD ., dated 
16-10-1958 approved under Section 330 ( 1) of the Travancore 
DistrictMunicipalities Act XXII of 1116 the following bye - laws 
framed by the Council under Section 326 ( 15 ) of the Act. The 
draft of the proposed bye-laws was published in the Govern 
ment Gazette dated 25-3-1958 as required by Section 329 of the 
- Act. The bye- laws and the Government order approving the 
same, and the revised Schedule of license fees fixed by the 
Council are published hereu ader. The public are informed 
under Section 261 of the D. M. Act that no place within the 
Palai Municipal limits shall be used for any one or more of the 
purposes specified in the schedule given below without a license 
from the Executive Authority and in accordance with the condi 
tions specified therein . Applications for licenses shall be 
presented in accordance with the provisions of the bye - laws 
published hereunder and accompanied by the fees specified in 
the Schedule against each item . 


Municipal Office, 

Palai . 


V. M. AUGUSTINE , 

Commissioner , 
For and on behalf of the 

Municipal Council. 


G. 3320 
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GOVERNMENT OF KERALA 

Abstract 
Bye-laws - Schedule of license fees under Article 261 of the 

District Municipalities Act and the revision of bye-laws 
under Article 326 (15 ) of the above Act --Municipal 
Council, Palai - approved. 


LABOUR & LOCAL ADMINISTRATION DEPARTMENT 

(MUNICIPAL ) 
G. O. MS. No. 1211, dated, Trivandrum , 16th October 1958 . 


Read : -Letter No. A. 49/58 dated 28-5-1958 from the Commis 

sioner, Municipal Council, Palai. 
• Letter No. MS. 6-6171 /58 dated 20-6-1938 from the 

Director of Local Bodies. 
Note No. LF (b ) 4-5480 / 58 dated 29-9-1958 from the 
Examiner of Local Fund Accounts. 

ORDER 
The Commissioner , Municipal Council, Palai has forwarded 
draft of the revised bye -laws framed by the Council under 
Section 326 ( 15 ) of the Travancore District Municipalities Act for 
the sanitary control and supervision of the places used for any 
of the purposes specified in Schedule III of the Act and of any 
trade or manufacture carried on therein . The Council has re 
quested Government to approve the bye -laws and revised sche 
dule of license fees. 

After having scrutinised the bye-laws, Government are 
pleased to approve the bye -laws and the revised schedule of 
license fees fixed by the Council. 

A copy of the approved bye-laws is forwarded herewith to : 
the Commissioner , Municipal Council, Palai. 

By order of the Governor, 

(Sd .) 

Assistant Secretary. 
Το 
The Commissioner, Municipal Council, Palai (through 

Chairman ) 
Director of Local Bodies 
Examiner of Local Fund Accounts. 
Forwarded / By order, 

( Sd.) 

Superintendent, 
( True Copy) 

V. M. AUGUSTINE, 
Commissioner . 
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Draft Bye -laws framed by the Municipal Council, Palai under 

Section 326 (15 ) of the Travancore District Municipalities 
Act for the Sanitary Control and Supervision of the places 
used for any of the purposes specified in Schedule III and of 

any trade or manufacture carried on therein . 
1. No place within this Municipality shall be used for any one 
or more of the purposes specified in the Schedule annexed to 
these bye - laws without the license of the Executive Authority 
of the council and except in accordance with the conditions 
specified therein . 

2. All applications for licenses shall be made to the Executive 
Authority in the prescribed printed form which can be had from 
the Municipal office on payment of a cost of anna one per copy . 

3. Every applications shall be accompanied by the fee pres 
cribed for the license as per section 342- ( 2 ) of the D.M. Act and 
shall be affixed with a court fee stamp of the value of anna one 
and pies six . 

4. ( a ) The Executive Authority may by an order under such 
restrictions and regulations as he thinks fit, grant or refuse to . 
grant such license . 

(b ) The applications will be disposed by an order in writing 
by the Executive Authority and if any application for a license 
be not granted the fee paid shall be refunded after deducting 1/8 
of the fees towards expenses for enquiry etc. 

(c ) No refund shall be made under above 4 (b ) of the appli 
cation therefore is not received before the expiry of 30 days 
from the date on which the order of rejection is communicated 
to the applicant. 

5. (a ) A license granted may at any time be suspended , re 
voked, modified or cancelled by the Executive Authority if any 
of its restrictions aitd conditions infringed or evaded by persons 
to whom the samehas been granted or if it appears advisable to 
the Executie Authority to do so in the interest of the public 
health and safety or for any other reason . On every such order 
but in accordance with the provisions of the Travancore District 
Municipalities Act , 1116 an appeal shall lie to the Council and 
the decision of the Council shall be final. 

(b ) When a license is revoked, suspended or cancelled or 
when any place is detected as being used without a license , it 
shall be the duty of the licensee or the person in charge of the 
premises, to close down the premises . The Executive Authority 
or the Sanitary Inspector or any officer of the Municipality duly 
authorised by the Executive Authority shall present the licensee 
or the person in charge of the premises from carrying on the 
trade or profession by closing the premises under the seal of the 
council . 

( c) If a license is revoked, cancelled or suspended , the fee 
paid shall not be refunded . 
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6. (a ) The period of expiry of license, the timewithin which 
applications shall be made for renewal of such licenses or for 
obtaining licenses for the places to be newly opened and the 
time within which appeals may be preferred on the order or the 
Executive Authority by aggrieved persons shall be as provided 
in Section 261, 343 and 344 of the Act. 

(b ) The year mentioned in Section 261 of the D. M. Act is 
the financial year. 

(c) In every appeal petitions there shall be affixed a court 
fee stamp of the value of Anna one and pies six . 

( d ) A register of license granted shall be kept in the Muni 
cipal office. 

7. The licensee shall obey all conditions of license and also 
the order of the Executive authority and of other officers acting 
on the authority of the Executive authority with regards to the 
arrangements to be made and the precautions to be taken in con 
nection with the purpose for which the license is granted . 

8. The licensee shall be held responsible for any act of 
omission or commission in violation of the conditions of the 
license or of other instructions either by himself or his agents or 
servants. 

9. The licensee shall produce the license when called for by 
the Executive Authority or other officers employed . to do so . 

10. The licensee shall put a sign board containing his name 
together with the number and the purpose of the license in a 
conspicuous part of the place in respect of which the license is 
granted . 

11. A license granted to carry on business in a particular 
place shall not hold good for any other place nor can it be trans 
ferred to another person ; 

12. Licenses shall be issued under the signature of the 
Executive Authority and shall have the seal of the Municipal 
Council stamped thereon . 

13. The licensee shall cause the licensed place and its pre 
mises to be kept at all times clean and in good order. A suitable 
receptacle should be provided at the licensed premises and all 
refuse matters should be placed in it . 

14. The licensee shall at all times provide or cause to be pro 
vided all such sanitary conveniences in respect of water supply 
ventilation receptacles for fittes etc , as the Executive authority 
or other officers authorised by him may deem fit and necessary 
for the efficient sanitation of the premises and its neighbourhood. 

15. The licensee shall cause every drain or means of drainage 
upon or in connection with the said premises to be maintained 
at all times in good order and efficient conditions. 

16. No person suffering from eruption of any sort of the skin 
or affected with leprosey or open sore or any other contagious 
disease shall be employed or allowed to enter on any premises 
used for the trade . 
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17. The license will afford all facilities for the inspection , 
sanitary control and supervision of his licensed premises by the 
officer of the council who are entrusted with the duties at all 
reasonable times whether by day or night. 

18. The council may from time to time alter the rates of fees 
in the announced Schedule or include in the Schedule any new 
item of trade which in its opinion can be conducted only with a 
license from the Executive authority . Such alterations or in 
clusions shall be notified by the council by publication in the 
Government Gazette . 

The alteration or inclusions shall take effect immediately 
after such notification . 

19. The licensee shall also observe any other conditions that 
may be imposed by the council or the Executive Authority in 
respect of any particular trade for which the place is used. 

20. Any person offending against any of these bye -laws shall 
be punishable . 

With a fine which may extend to Rs. 50 and in case of a 
continuing breach with a fine which may extend to Rs 15 for 
every day during which the breach continues after conviction for 
the first breach or (b ) with fine which may extend to five rupees 
for every day during which the breach continues after receipt of 
notice from the Executive Authority to discontinue such breach . 
. 21. The bye -laws shall come into force on the date of publi 
cation in the Gazette . 

22. The bye-laws approved by the Government in their order 
R. Dis . 8995 / EHLSG dated 22-2-1951 and the modified amend 
ments to the bye - laws approved by the Government in their 
order D. Dis. 3398 /56 /LSG dated 27-7-1956 are hereby repealed . 

V. M.AUGUSTINE, 
Municipal Office , 

Commissioner , 
Palai. 29-5-1958 . 

For and on behalf of the 

Municipal Council. 


6 


si. 
No. 


Fee per 


1 


2 


3 
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SCHEDULE OF LICENSE FEES. 

( Section 261) 
Purpose 

annun . 

Rs. 
Aerated waters -Manuafcturing 

6 
Aloe fibre and yarn - Storing, packing, pressing, 

cleansing, preparing or manufacturing by 
any process whatsoever 

6 . 
Ammunition - Storing, packing, pressing , 

cleansing, preparing or manufacturing by 
any process whatever 

12 
Arecanuts - Soaking and drying and dry areca 

nuts storing, cleansing, preparing or manu 
facturing by any process whatsoever 

20 
Articles made of flour - Baking, preparing, 
keeping or storing for human consumption 

for other than domestic use 
A Class - When the annual sales turnover is 
Rs. 25,000 or above sales 

25 
B Class - When the annual sales turnover is 
Rs. 1,000 or above 

15 
C Class - When the annual sales turnover is 
below Rs. 1,000 

6 
Ashes -- Storing, dumping, packing pressing, 

sifting, cleansing preparing or manufac 
turing by any process whatsoever 

3 
Bamboos - Storing for sale hire ormanufacturing 8 
Blood - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatsoever 

8 
Bones - Storing, packing, pressing, cleansing , 

preparing or manufacturing by any process 
whatever 

15 
Bricks - Manufacturing 
Camphor - Storing, packing, pressing, cleans 
ing, preparing or manufacturing by any 
process whatsoever 

3 
Candles--- Packing, pressing, cleansing, prepar 

ing or manufacturing by any process what 
soever 

12 
Cardamom - Selling wholesale or storing 

packing, pressing, cleansing o preparing 
for whole sale 

15 
Carpets - Manufacturing 

6 
Cashewnuts - Storing, packing, preparing or 

manufacturing by any process whatsoever 
A Class - Above one Candy at a time 

20 
B Class - Up to one Candy at a time 

2 


6 


8 


9 


10 
11 


15 . 


12 


13 


14 
15 


Fee per 
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SCHEDULE - (contd .) 
SI. 

Purpose. 
No. 

annum . 

Rs. 
16 Catgut - Storing, packing , pressing , cleansing , 

preparing or manufacturing by any process 
whatsoever 

3 
17 Cement - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatsoever 

20 
18 Charcoal - Dumping, sifting, selling or storing 

6 
19 

Chemical preparation - Storing, packing, press 

ing, cleansing, preparing or manufacturing 

by any process whatsoever 
A. Chemical preparations classified as Allo 

pathic , Ayurvedic, Homoeopathic or others 
· A Class- for storing in premises with a 

monthly rental value of Rs. 30 and above 
B Class -- for storing in premises with a 

monthly rental value up to Rs. 15 and 
above up to Rs. 30 

10 
C Class-- for storing in premises with a 
monthly rental value up to Rs. 15 

5 
Note : - Those who take license under this 

item need not take separate license 

under item 88 (b ) Boiled oil . 
B. Chemical manure 
A Class - 5 tons and above at a time 

20 
B Class - up t . 5 tons at a time 

10 
20 Chillies -- Grinding by machinery 

6 
21 Chillies- (dried ) --Selling wholesale or storing 
for wholesale trade 

5 
22 Chlorate misture - Storing, packing, pressing, 

cleansing , preparing or manufacturing by 
any process whatever 

6 
23 Cinders - Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process 
whatsoever, dumping or sifting 

6 
24 Clothes - Dyeing 

61 
25 Coal - Dumping, sifting , selling or storing 

3 
26 Cocoannt fibre- Storing, packing, pressing, 

cleansing, preparing or manufacturing by 
process whatsoever 

6 
27 Cocoanut bucks and candjan leaves-- Soaking of 

3 
28 Cocoanut shells - Storing for trade 

3 
29 Coffee - Selling wholesale or storing, packing, 
cleansing for wholesale trade 

25 
30 Coir yarn - Storing, packing , preparing cleans 

ing or manufacturing by any process what 
soever 

3 
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Fees per 


4 


10 
3 


SCHEDULE- (contd.) 
Sl. 

Purpose 
No. 

annum . 

Rs. 
31 Combustible materials - Storing 
A. Textiles- Including silk , woolen goods, 

cotton , yarn , readymade dresses 
A Class - For trades having an annual sales 
turnover above Rs. 25,000 

50 
B Class - For trades having an annual sales 

turn over above Rs. 10,000 up to Rs. 25,000 25 
C Class - For trades having an annual sales 

turn over above Rs. 5,000 up to Rs 10,000 10 
D Class - For having an annual sales turn 
over up to Rs. 5,000 

5 
B. Ran Rubber- Storing, packing, pressing 

and purifying 
A Class - At a time 10,000 lbs. and above 

100 
B Class - At a time 2,500 lbs. and above up to 
10,000 lbs . 

50 
C Class - At a time 100 lbs. and above up to 

2,500 lbs. 
D Class - At a time below 100 lbs. 
C. Rubber goods- Storing for sale 
( 1 ) Motor tyres and tubes 

20 
(2 ) Cycle tyres and tubes ( Persons who have 

taken license under " ( C ) " " ( I) " are not 
liable to take separate license under 
( C ) ( 2 ) 

5 
D. Umbrellas - Storing or selling 

5 
E. For any other items deemed combustible by 

the executive authority but not included 
in 31 ( A ) to ( D ) 

5 
32 Combustible materials- Baking, preparing, 

keeping or storing for human consumption 
(for other than domestic use.) 

6 
(If under section 292 has been obtained no 

license under this item is necessary ) 
33 Condiments - Manufacturing 

6 
(If license under section 292 is taken no 

license under this item is necessary ) 
34 Confectionary - Baking, preparing, keeping or 

storing for human consumption ( for other 

than demestic use ) 
A Class - For whole sale trade 

10 
B Class - For retail trade 

2 
35 Copra - Preparing or storing or selling whole 
sale 

15 
36 Cotton, cotton refuse , cotton seed- Storing, 

packing, pressing, cleansing, preparing or 
manufacturing by any process whatever 3 


The minimum for a pass in each of the subjects is 40 per cent and 
those who secure 50 per cent and above will be placed in the second 
class and those who secure 60 per cent and above will be in the First 
Class. 

Practical Examinations will be Internal. 
4. " The fee for the whole examination will be Rs. 10 and in the case 
of supplementary candidates Rs. 3 for each subject. Candidates who 
fail to secure a pass in the practical test should repeat their life in the 
Nursery School until they come up to the standard and secure a pass. 

5. Applications should be submitted in the following form neatly 
written or typewritten in half sheet of foolscap paper. The .fee should 
be remitted into any of the Treasuries of the State under the Head 
" XXVI E.C.1" , and the chalan forwarded along with the application . 
Fee once remitted will 

not be refunded , neither will it be 
reserved for a subsequent examination . Applications which do not 
contain the necessary particulars will not be registered . Those who are 
desirous of assuring themselves that their lists or applications have 
reached the Director of Text Books and Examinations should cnclose 
a self -addressed post card with the list or application as the case may 
be. These post cards will be posted in due course impressed with the 
stamp of the office . 

FORM OF APPLICATION . 
1. Examination centre chosen . 

(In block capitals ) . 
2. Name of candidate (In block capitals ) . 
3. Full address of the candidate with 

name of post office to which commu 

nications are to be sent. 
4. General qualifications . 
-5 . Year of training . 
6. Subjects in which the candidate has 

already passed with year and Reg . No. 
7. Subjects for which she now applied 

for the examination . 
8. Language in which the question papers 

have to be supplied . 
9. Amount of fees remitted with No. and 

date of chalan with name of Treasury . 
10. Remarks.. 
Place . 
Date . 

Signature . 
DECLARATION FROM THE HEAD OF THE INSTITUTION . 

Headmistress, .. 
School, .. ..hereby declare that .. 

candidate 
for the Nursery Training Examination to be held in March 1959 has 
undergone the full course of training in the Institute, 
in the year .. 
Place 
Date 

Signature of the Headmistress 


10 


IV 


No. C. 3146158. 

Dated , Trivandrum , 27th November 1958. 
SANSKRIT EXAMINATION - KAVYA - 1959 ( Cochin area ) 


on 


1. "Kavya Examination of 1959 ( Cochin area ) . will be held 
Wednesday, the 18th March 1959 and succeeding days in the following 
centres according to the time table given below : 

( 1 ) Sanskrit College, Trippunithura . 

( 2 ) Model School for Boys, Trichur. 
2. The heads of the institutions in which the examination is proposed 
to be held will be the Chief Superintendents of the centres . 
** 3. The subjects and text books for the examination will be as those 
prescribed for the examination of March 1958 . 

4. Candidates for the Kavya Examination shall pay a fee of Rs. 7 
in the case of those who do not go up for higher studies. Those candi 
dates who have once appeared for the examination and wish to appear 
again shall pay a fee of Rs. 2 for every paper they appear subject to a 
maximum of Rs. 7 . 

5. The fee should be remitted into any of the Treasuries in the State 
of Kerala to the Head " XXVI E.C. ( 1 ) " and the chalan attached to the 
application . 

6. Fees once paid will not be refunded ; neither will it be reserved for 
& subsequent examination . Any excess fees paid also will not be re 
funded . 

7. Applications from the candidates should reach the Director, Ofice 
of the Director of Text Books and Examinations, Trivandrum on or 
before the 23rd December 1958. Those submitted after the prescribed 
date will be accepted only on payment of a penalty fee of Re. 1 per 
candidate and no such applications received after the 30th December 1958 
will be registered. Covers containing applications should be super 
scribed " Application for Kavya Examination, Cochin area" . 

8. Pupil candidates should send their applications through the head 
of the institution where they are studying and those employed in recog 
nised schools through the Inspecting Officers. Private candidates should 
submit their applications with a certificate of their attainments from the 
Head of a recognised Sanskrit Institution or from the holders of 
Mahamahopadhyaya or Tilaka Titles or from the Professor of Languages, 
Maharaja s College, Ernakulam . 

9. Candidates desirous of assuring themselves that their applications 
have reached the Director should enclose an addressed Post Card in 
their covers which will be returned with this office date stamp duly 
affixed . 

10. Applications should be in the following form neatly written or 
typewritten in half sheet of foolscap paper. 
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TIME TABLE 
Wednesday 18-3-1959 

10 a.m. to 1 p.m. 

Prose and Poetry 
Thursday 19-3-1959 

10 a.m.to ! porn , 

Translation and Composition 
Friday 20-3-1959 10 a , m , to i p.m. 

Drama and Rhetoric , 
Monday 

23-3-1959 10 a.m. to i p.m. Vyakarana and Nyaya 
* N . B. Standard time should be followed . 
Candidates should satisfy the Chief Superintendent of their identity. 
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APPLICATION FORM , KAVYA EXAMINATION OF 1959 
1. Name. 
2. Age and date of birth . 
3. Caste . 
4. Address. 
5. Subjects for which appearing ( IL 

appearing for all subjects . note 
"WHOLE" or if parts only, specify 

the parts ) . 
6. Part or parts already passed with 

Reg. No. and date and page of 

Gazette publishing the results . 
7. Amount remitted and the No. and 

date of chalan with name of 

Treasury. 
8. Examination centre. 
Station : 

Signature of the candidate . 
Date : 

Signature of the Head of Institution . 
Signature of the Inspecting Officer. 

Signature of Holder of Titles . 


V 
No. Ci 3146| 58. 

Dated , Trivandrum , 27th November 1958 . 
SPECIAL MUSIC EXAMINATION - 1959 (Cochin area ) 

SENIOR AND JUNIOR GRADES 
1. The Special Examination of 1959 in the Senior and Junior Grades 
will be held on Monday, the 23rd March, 1959 according to the time table 
given below . 

2. The centres for the examination will be Model School ior Girls , 
Trichur and Girls High School, Trippunithura. The Heads of these two 
institutions, will be the Chief Superintendents at their centres . 
3 . Candidates in the Southern Division of Cochin area 

beyond 
Irinjalakuda will choose G.H.S. Trippunithura as their centre and those 
in the Northern Division from Irinjalakuda will choose Model School for 
Girls, Trichur as their centre. 

4. The minimum literary qualification that a candidate should possess 
is a pass in Form III . But pupils reading in Form III of the Model 
School for Girls , Trichur and R.L.V.F.A.S., Trippunithura , are exempted 
from the operation of this rule. 
Note.- (a ) Those who have once appeared for any of the grades of 

the examination without the literary qualification of Form III 
and failed can take the examination in the same grade without 
the possession of any further literary qualification. But they 
will have to pass Form III for purposes of appointment as 

Music Teachers. 
( b ) In no case will the names of new applications be registered 

unless they possess the minimum literary qualification , viz ., 
pass in Form III and the restrictions contained in Articles 101 
V and VI C.E.C.Vol. I will also be imposed on them , i.e., they 
cannot appear for any of the grades of the examination directly . 
Only those who have undergone the course in the Juntor and 
Senior Classes are eligible to take the examination in the res. 
pective grades. 
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5. The examination in the Junior and Senior grades will consist of 
two written papers each of 242 hours , duration and two practical tests 
with VIVA VOCE as detailed below : 

(i) A paper in theory of Music. 
( ii) One paper in the principles of teaching Music. 
( iii ) Practical test in ability to sing . 
(iv ) Practical test in the handling of a class. 

(v ) Viva Voce. 
6. Pupils coming for the examination for the first time should appear 
for both the parts. But subsequently if they so desire they may appear 
in parts also . 
7. The following are the rates of fees :-- 

( a ) Junior - Both parts together : Rs. 5 . 
( b ) Junior - One part only : Rs. 3 .. 
( c ) Senior -- Both Parts together : Rs. 8 . 

( d ) Senior - One part only : Rs. 5 . 
8. The prescribed fee should be remitted into any of the State 
Treasuries, to the Head " XXVI E.C.( 1 ) " and the chalan attached to the 
application. 

9. Applications should be submitted so as to reach the Director of 
Text Books and Examinations, Trivandrum , on or before the 23rd 
December, 1958. Applications submitted after the prescribed date will 
be, accepted only on payment of a penalty fee of Rupee one per candi 
date and no such applications received after 30th December, 1958 will be 
registered:: 

10. The fee paid will, in no case whatsoever, be refunded ; nor will it 
be reserved for subsequent examination. Neither will any excess fee 
that may have been inadvertently paid be refunded . 

11. Applications should be submitted in the form appended in half 
sheet of foolscap, paper neatly written or type-written . 

12. Applications which do not contain the necessary particulars , will not 
be registered . Candidates desirous of assuring themselves that their . 
applications have reached this office should enclose an addressed 
Post Card which will be duly, returned impressed with the date stamp , 
of this office. Covers containing applications should , be superscribed 
" APPLICATION FOR SPECIAL MUSIC EXAMINATION - COCHIN 
AREA " . 

13. The text books and portions will be the same for all private and 
pupil candidates for the examinations. 
Note :-Music Teachers will not be allowed to appear: privately for 

the examination without the previous sanction of Government: 


Time, Table 
JUNIOR. AND SENIOR GRADES 

Theory 
Monday 23rd March , 1959. 

Principles of teaching - Music- Junior and Senior --10 a.m. to 12-30 
p.m. Theory of Music — Junior and Senior- 2 p.m. to 4-30 p.m. 

The date of the practical test will be published later . 
Candidates should satisfy the Chief Superintendents of their identity, 

The centre chosen for the written examination should not be changed 
for the practical tests. 
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Form of Application for the Special Music Examination - 1959 

(Cochin area ) 
1. Name of centre . 
2. Name, of Examination Senior or Junior . 
3. Name of Candidate in full . 
4. Age and date of birth . 
5. Address: 
6. Literary qualification . 
7. The year in which the examination in 

the Preliminary Grade was passed in 
the case of those appearing for the 

Junior Grade. 
8 . The year of passing the Junior Grade 

in the case of those appearing for the 

Senior Grade. 
9. The school and year in which the Music 

Course for Junior or Senior Grades was 

completed . 
10. Year or years in which the candidate 

has already appeared for the examina 
tion , in the Junior or Senior . with 
register No. or Nos. and 

(a ) Part. passed therein . 

( b ) Part for which appearing now . 
11. Amount remitted and the No. and date 

of chalan with name of Treasury . 
Station : 

Signature of candidate. 

Signature of the Head of the School. 
N.B.- In the case of candidates who have not passed Form III, order 

exempting them from the prescribed literary qualification should 
be recorded in column 6 of the application . 


2 


4 


5 


VI 

Dated, Trirandrum , 27th November 1958 
Basic Teachers Training Certificate Examinatoa- March 1959 

(For private candidates only) . 
The examination Basic Trained Teachers will be in the following centres on 
Monday the 23rd March 1959 and succeeding days according to the Time-table given below : 

Government High and Basic Training School, Alleppey. 

Government Basic Training School, Attingal. 
3 . 

Government High and Basic Training School, Chalakudy . 
Basic Training School, Chengannur. 
Basic Training School, Cherpu . 
Government High and Basic Training School, Chittoor 
Government Training School, Edappally. 

Government Basic Training School, Ettumanoor 
9 

N. S. S. Basic Training School, Karukachal. 
- 10 

Government High and Basic Training School, Mangayil. 
N. S. S. High and Basic Training School, Manickamangalam . 

Basic Training School , Muvattupuzha. 
113 Government Basic Training School, Neyyattinkara 
14 Government Basic Training School, Thiruvalla , 
15 K. T. M. High and Basic Training School for girls, Manacaud , Trivandrum . 
16 Basic Training School, Attached to the High School, Vellur. 

2. Applications from Private candidates should be submitted so as to reach the Onice 
of the Director of Text Books & Examinations, Trivandrum ,not later than 23rd December 1958. 

3. The subjects of examination are the following : 


6 
7 


7 


II 
12 


* 
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2 
3 
4 


100 
100 


тоо 


5 


! 


6 


100 
IOO 


2 


2 
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( A ) Practical 

Marks 
Work in Basic School Practical Teaching 

IOO 
Craft Work 

100 
Community Work in the Institution 
Records 

( B ) Language . 
Hindi 
(C ) Theory 

Hrs 
Principles and Methods of Basic Education 

3 
7 

Child Study 
Basic School Organisation and Administration 

100 
Craft Theory 

100 
Theminimum for a pass in each ofthe subjects 1 to 4 is 60 per cent, and that in each of the 
subjects 5 to 10 is 40 percent. The examinations in subjects i to s will be internal. 

4. Applications should be submitted in the following form neatly written or typewritten 
in half sheet of foolscap paper. Candidates desirous of assuring themselves that their appli 
cations have been received should enclose an addressed post card in their covers which will 
be duly returned with this Office stamp. 

TIME TABLE 
Monday 23-3-1959 

9 a.m. to 12 noon Principles and methods of Basic 

Éducation 
Tuesday 24-3-1959 9 a.m. to it a.m. 

Craft Theory 
Wednesday 25-3-1959 9 a.m. to 11 a.m. Organisation and Administration 
Thursday 26-3-1959 9 a.m. to II a.m. Child study. 
Hindi and Practical Examinations: 11, 12, and 13th March 1959 . 
(N.B.Standard Time should be followed ). 

FORM OF APPLICATION 
Name 
Designation and address 
Literary qualification 

Year of training 
5 Subjects in which the candidate has already passed with year or years and Register No. 
6 Subjects in which the candidate wishes to be examined . 

Language in which the question papers have to be supplied. 
8 Remarks 
N.B .--In column 2, the nameof School in which the candidate is employed should be noted . 
Place . 
Date . 

Signature of candidate. 

VII 
No. C1-314658. 

Dated , Trivandrum , 27th November 1958. 
TRAINED TEACHERS CERTIFICATE EXAMINATION FOR 

SPECIALISTS – MARCH , 1959 
The Examination for Trained Teachers Certificate (Specialists ) will 
be held in the following centres on 23rd March , 1959 and succeeding days 
according to the time table given below : 

The Headmasters of the schools will be the Chief Superintendents 
at the centres. 
Sl. No. Centre No. 

Name of centre Place of Examination 
Quilon 

Government High School, Quilon 
130 

Ramavarmapuram . G.T.I., Ramavarmapuram 
2. Applications from private candidates should be submitted so as to 
reach the Office of the Director of Text Books and Examinations, Trivan 
drum not later than the 23rd December, 1958. Those submitted late will 
be accepted only on payment of a penalty fee of Re. 1 per candidate . 
In any case, applications submitted so as to reach this office after 30th 
December, 1958 will not be accepted . 


3 


91 


N 
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3. The subjects of Examination are the following : 

(i) Elements of Educational Psychology . 
(ii) Methods of Teaching and General Principles of Education . 

( iii) History of Education . 
4. The fee for the Examination is Rs. 6 and for each subject is Rs. 2 
only . 

5. Applications should be submitted in the following form neatly 
written or typewritten in half-sheet of foolscap paper. The fee should 
be remitted into any of the Treasuries to the Head XXVI E.C.I. and the 
chalan forwarded along with the application . Fee once remitted will not 
be refunded. Neither it will be reserved for a subsequent examination. 
Applications which do not contain the necessary particulars will not be 
registered. Candidates desirous of assuring themselves that their 
applications have been received should enclose an addressed Post Card 
in their covers, which will be duly returned with this office Stamp. 

6. The hall tickets will be issued by the Chief Superintendents of the 
respective centres at least three days before the commencement of the 
xamination . 


the 


TIME TABLE 
Day 

Date Time 

Subject 
Monday 23-3-1959 10-12.30 

Elements of Educational Psychology 
Tuesday 24-3-1959 10-12.30 

Methods of Teaching and General Principles 

of Education . 
Wednesday 25-3-1959 

10-12.30 

History of Education 
N.B.Standard time should be followed. 

FORM OF APPLICATION 
1. Examination centre chosen . ( In Block 

Capitals ) . 
2. Name of the applicant. ( In Block 

Capitals ) . 
3. Designation and address . 
4. Religion and Caste . 
5. Date of birth . 
6. Sex - Male Female . 
7. Year of training . 
8. Literary qualifications. 
9. Subject in which candidate has 

already passed with year or years 

and register No. 
10. Subjects which the candidate wishes to 

appear for . 
11. Amount of fee remitted . 
12. Chalan No. and date of remittance and 

name of Treasury. 
13. Language in which question papers to 

be set. 
14. Remarks. 
N. B. - In column 3, the name of school in which the candidate is 

employed should be noted . 
15. Place and Date . 

Signature of the candidate . 
DECLARATION OF THE HEADMASTER 
I have verified all the entries made above and found correct. 
Place and Date. 

Signature of tho Headmaster of the School in 
tohich the candidate had undergone training . 
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DANCING AND KERALA NRITHAM PUBLIC EXAMINATION - 1959 

VIII 

(Cochin area ) 
No. 01.314658... 

Dated , Trivandrum , 27th November 1958. 
A Public Examination in Dancing and Kerala Nritham will be held 
in the Girls High School, Trippunithura on Wednesday 25th March 1959 
according to the time table given below : 

2. Only those who have undergone training in Dancing and Kerala 
Nritham in the R.L.V.F.A.S., Trippunithura are eligible to appear for the 
examination . 

3. There will be separate tests in Theory and Practice in Dancing and 
Kerala Nritham . 

4. A fee of Rs. 5 should be paid by each candidate which should be 
remitted in any of the State Treasuries to the Head " XXVI E.C.( 1) " 
and the chalan forwarded along with the application in the form given 
below neatly written or typewritten in half sheet of foolscap paper 
and should reach the Director of Text Books and Examinations, Trivan 
drum , on or before 23rd December 1958. Late applications will be 
accepted till 30th December 1958 on payment of a penalty fee of Re. 1 . 

5. " Fee once paid will neither be refunded nor reserved for a future 
examination . 

Time Table 
Wednesday 25-3-1959 . 

11 a . m ., to 12-15 p . m ., - Kerala Nritham - Theory . 

2 p . m ., to 3-15 p . m ., --Dancing - Theory . 
N.B.-- Standard time should be followed.. 

The date of the practical examination will be notified later. 


FORM OF APPLICATION FOR DANCING AND KERALA 

NRITHAM EXAMINATION -- 1959 

(Cochin area ) 
1. Name. 
2. Age and date of birth . 
3. Caste. 
4. Address . 
5 . Amount of fees remitted and the No. 

and date of the chalan remitting the 

same. 
6. Whether undergone training in the 

R.L.V.F.A. Trippunithura . 
7. No. and date of transfer certificate, if 

any, received from the R.L.V.F.A.S., 
Trippunithura ( to be attached in origi 

nal) . 
8. Signature of the candidate. 
9. Place and Date. 
10. Countersignature of the Headmaster, 

R.L.V.F.A., Trippunithura . 
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IX 
Sub : K. G.T.. Examinations-- December 1958. 

Date:d, Trivandrum , 27th November, 1958 . 
It is hereby notified that the next Kerala Government Technical Examinations of the 
Commerce, Printing and Drawing Groups in the Lower and Higher grades will be conducted 
in the order of day, time and subjects as shown in the following Time Table from the 16th 
December 1958 onwards . 

The subjects of the December examinations have already been published in the Kerala 
Government Gazette dated 16-9-1958. 

The following are the centres and places of the examinations referred to : 
1. "Trivandrum . 

S. M. V. High School, Trivandrum . 
2. Attingal. 

Government High School for Boys, Attingal. 
3. Quilon : 

Government High School for Boys, Quilon . 
4. Alleppey . 

Mohanumerlan s High School, Alleppey... 
5. Chengannur. 

Government High School for Boys, Chengantiur. 
6. Kottayam . 

Government Training School, Kottayam . 
7. Alwaye . 

St. Mary s High School. Alwaye . 
8. Ernakulam . 

S. R. V. High School, Ernakulam . 
9. Ernakulam . 

Government Commercial Institute, Ernakulam . 
10. Trichur. 

Government Occupational Institute , Trichur. 
11. Kunnamkulam . 

Boys High Schol, Kunnamkulam .. 
12. Palghat. 

B. E. M. High School, Palghat.., 
13. Kozhikode . 

Ganapath High School, Kozhikude. 
14. Tellicherry . 

B. E. M. P. High School, Tellicherry . 
15. Cannanore. 

Government Training School, Cannanore. 
The Heads of the above institutions will be the Chief Superintendents for the examinations . 

The oral and Practical part of the examination in all the subjects under Commerce and 
Printing Groups will be conducted as per details to be notified shortly in the Goverument 
Gazette . The candidates who pass in the Theory Parts should refer to the Gazette from time 
to time as individual intimation will not be issued regarding the oral and practical tests which 
follow the Theory Examination now being conducted . 
The Time Table will be strictly followed . 

Time Table 


10 ani. 
10 a.m. 
10a.m. - 
10 a.m. 
2 p.m. 
2 p.m. 
2 p.m. 


1 p.m. 
1 p.m. 
Ip.m. 
1p.m. 
5 p.m. 
sp.m. 
sp.m. 
5 p.m. 


Theory . 

do . 
1st paper 
Theory 

du . 
3rd per 

alo . 


**יזייןזין 


2 p.m. 


10 a.m. 1 p.m. 
10 a.m. 1 2 noun 
10 a.m. 

12:30 p.m. 
2 p.m. 5 p.m. 
2 p.m. 5 p.m. 
2 p.m. - 4 p.m. 


16-12-58 , Tuesday . 
Compositors Work 

Lower 
do . 

Higher 
Geometrical Drawing 

Lower 
do . 

Higher 
Proof Readers Work 

Lower 
do. 

liigher 
Geometrical Drawing Lower 
do . 

I !igher 
17-12-58 , Wednesday. 
Book-Binding 

Lower 
Geometrical Drawing Lower 
do. 

Higher 
Machine Work 
do . 

Higher 
Free hand outline anal 
Model Drawing 

Lower 
do . 

Higher 
18-12-58, Thursday . 
Press Work 

Lower 
do . 

Ilighter 
Free hand Outline and 
Model drawing 

clo . 
10 . 

lligher 
do . 

Lower 
Printers Warehouse Work Lower 
clo . 

Higher 


Theory 
and paper 

cle . 
Theory 


Lower 


"איווין 
זיו 


2 p.m. -- 4.30 p.m. 


Int per 


12 noon 


TO a.m. 
10a.m. 12 noon 
10a.m. 12 noon 


Theory 

he 


2n paper 


Higher 


9.30.m.- 12 noon 
I p.m. - 5p.m. 
2 p.m. 4 pm . 
2 p.m.4p.m. 
2 p.m. + .m . 
. G. 3667 


ja pa 

clu . 
"The 

co . 
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and paper 


Higher 


4th paper 


19-12-58, Friday 
Typccasting 

Lower 
9 2.0 . - 11 a.m. 

Theory 
9 a.m. II a.m. 

do . 

Higher 

do. 
I p.m. 
9 a.m. - Painting 

Lower 

ist paper 
9 a.m. I p.m. 

do . 

Higher 

2nd paper 
2 p.m. 4 p.m. Stereo -typing 

Lower 

Theory 
2 p.m. - + P.m. do. 

do. 

Higher 
2 p.m. - 4 p.m. Painting 

Higher 

ist paper Theory 
20-12-58, Saturday . 
9 a.m. - 9.10 a.m. Shorthand - English 

Lower 

ist paper 
9.15 a.m. - 10.45 a.m. 

do . 

do. 

Transcription 
11.15 a.m. 11.25 a.m. 

do . 

Higher 

ist paper 
1.30 p.m. 
11.30 a.m. 

do . 

do . 

Transcription 
2.15 p.m. 2.25 p.m. .do. 

Higher 

and paper 
2.30 p.m. 4.30 p.m. do. 

do . 

Elaboration 
2.30 p.m. 5 p.m. do. 

Lower 
2.30 p.m. - sp.m. Freehand Outline & 
. Model Drawing 

Higher 

4th paper 

Theory 
22-12-58 , Monday . 
10 a.m. - 10.10 a.m. Shorthand Malayalam 

Lower 

1st paper 
10.15 a.m. - 11.45 a.m. do . 

do . 

Transcription 
12 a.m.- Ip.m. 

do . 

do . 

2nd paper 
2 p.m. 2.10 p.m. Shorthand English Higher 

3rd paper 
2.15 p.m. - 5.15 p.n. 

do . 

do . 

Condensation 
2 p.m. - 4 P.m. Geometrical Drawing 

23-12-58, Tuesday. 
To a.m. - 10.10 a.m. Shorthand Malayalam 

Higher 

ist paper 
10.15 a.m. - 11.15 ani. do . do . 

do. 

Transcription 
10.30 a.m. - 11.40 a.m. .do . do. 

do . 

and paper 
11.45 a.m. - 1.45 p.m. 

do . do . 

do . 

• Elaboration 
2 p.m. 5 p.m. Painting 

Higher 

4th paper 
2.30 p.m. Typewriting English 

Higher 1st & 2nd paper 

26-12-58, Friday . 
10 a.m. – 12.30 p.m. Shorthand Malayalam 

Higher 

3rd paper 
2 p.m. Typewriting English 

Lower 

1st & 2nd paper 
27-12-58, Saturday , 
10 a.m. — 1 p.m. Painting 

Lower 
10 a.m. I p.m. do . 

Higher 

3rd paper 
10 a.m. Typewriting Malayalam Lower 

1st & 2nd paper 
2 p.m. - sp.m. Painting 

Lower (Contd .) and paper 
2 p.m. - 5 p.m. 

do . 

Higher (Contd .) 

3rd paper 
29-12-58, Monday 
9 a.m. - p.m. Clay Modelling 

Lower 

ist paper 
9 a.m. - 12 noon 

do. 

"Higher 

3rd paper 
1.30 p.m. - 4.30 p.m. 

do. 

do . (Contd .) 

3rd paper 
2 p.m. Typewriting Malayalam Higher 

1st & 2nd paper 
30-12-58 , Tuesday. 
10 a.m. I p.m. Book -Binding . 

Higher 

Theory 
10 a.m. I p.m. Painting 

Lower 

3rd paper 
2 p.m. 5 p.m. do. 

do. (Contd .) 3rd paper 

31-12-58, Wednesday. 
9 a.m. - I p.m. Design 

Higher 

3rd paper 
10 a.m.-ip.m. 

do . 

Lower 

1 st paper 
1.30 p.m. - 5.30 p.m. clo , 

Higher (Contd .) 3rd paper 
2 p.m. - 5p.m. 

do . 

Lower 

2nd paper 


and paper 
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2nd paper 
1st paper 
3rd paper 
4th paper 


3 p.m. 


2nd paper 


do . 


3rd paper 
ist paper 
and paper 
2nd (c) 


2-1-59 , Friday. 
10 a.ni. 12 noon Clay Modelling 

Lower 
10 a.m. 12 noon 

do . 

Higher 
I p.m. 5 p.m. 

do . 

Lower 
I p.m. 

do. 

Higher 

3-1-59, Saturday 
9 a.n. - I p.m. 

do . 

Higher 
1.30 p.m. - $.30 p.m. 

do . 

do . (Contd .) 

5-1-59 , Munday. 
10 a.m. - 12 noon Engraving 

Lower 
10 m.m. - 12 noon 

do. 

Higher 
12 noon - 3 p.m. 

do. 

Higher 
3:30 p.m. - 6.30. p.m. clo . 

do . (Contd .) 

6-1-59, Tuesday. 
9 a.m. - I p.1 . 

do . 

cu . 
1.30 p.m. 

do . 
5.30 p.m. 

do . 

7-1-59 , Wednesday , 
9 a.m. - 1 p.m. Engraving 

Lower 
1.30 p.m. 5.30 p.m. 

do . 

do . 

8-1-59, Thursday. 
9 a.m. 1 p.m. do . 

Higher 
1.30 p.m. - 5:30 p.11 . 

Design. 

Higher 

9-1-59, Friday. 
10 a.m. -- 12.30 p.m. 

do . 

dio . 


2nd (a) 


2nd (b ) 


ist paper 


2nd paper 


3rd paper. 
and paper 


ist paper . 


GENERAL INSTRUCTIONS 
Hall tickets will be sent to all the candidates to the addresses given 
in their applications by ordinary post about ten days before the com 
mencement of the Examination , which should necessarily be produced 
for verification before the Chief Superintendents of the centres concerned 
every day before the commencement of each session of the Examination 
or whenever demanded of them . No separate hall tickets will be sent 
for the Practical Examination . The hall tickets issued for the written 
examination should be retained for that purpose also. 

As it is not possible for this office to note changes of address after 
receipt of applications, the candidates must make their own arrange 
ments with the post masters concerned to get their correspondences re 
directed. 

Non -receipt of hall- tickets will not be sufficient reason to be absent 
from the examination and then claim any refund. If the hall - ticket is 
not received the candidate should proceed to the centre selected by them 
in their application and appear for the examination giving a declaration 
to the effect that they have applied for the examination in time. They 
should furnish their full postal address in the declaration given to the 
Chief Superintendent. 

In the case of candidates whose names have not been included in 
the A list forwarded from this office , they must submit a written decla 
ration to the Chief Superintendent giving full particulars in regard to 
themselves and furnish such evidence as may be possible of their having 
applied for admission to the examinations at the proper time and paid 
the prescribed fees, 
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Candidates choosing to change their place of examination without 
previous permission or appearing at any centre other than the one at 
which they ought to have appeared must not expect to have their papers 
valued or their results published. In all cases where permission has been 
granted the memorandum or letter permitting the change should be pro 
duced for the satisfaction of the Superintendent concerned . 

No candidate will be allowed to enter the examination hall, unless 
he wears a clean dress. 

No candidate suffering from any contagious disease will be admitted 
to the examination hall. 

Candidates are requested to note carefully even three or four days 
before the date of the commencement of the examinations the particulars 
noted in - the A list and satisfy themselves whether they tally with those 
a given by them in their applications, so that any alterations might be 
pointed out by them in writing to the Chief Superintendent early enough . 

The candidates are expected to take their seats in the examination 
hail five minutes before the time fixed for giving out the question papers . 

No candidates will be allowed to quit the examination hall on any 
day until the expiration of half an hour from the time fixed for the com 
mencement of the examination and candidates arriving after the expira 
tion of that half an hour will not be admitted . 

No candidate will be allowed to re-enter the examination hall during 
the hours of examination after once quitting it nor to leave the hall with 
out finally giving up his answer papers. 

Strict silence should be maintained in the examination hall. 

No candidate will, on any account be allowed to take into the exami 
nation hall slates, books or portion of a book , ruled sheets, manuscripts 
or papers of any kind other than those allowed by ruies herein specified . 

Any candidate detected in any unfair practices will be sent out of 
the hall forthwith , and his conduct reported to the Director for discipli 
nary action . 

Candidates are forbidden to note down the answers to any questions 
on the question paper itself . They will not be allowed to take any papers 
except their question papers outside the examination hall. 

Candidates are not allowed to tear up paper from answer books. 
All spoilt copies etc., should be left on the desk where the candidates 
have been writing . 

Candidates may have to write their answers on both sides of the 
paper supplied to them . 

No candidates will be allowed to exceed the time assigned to each 
paper . As soon as the candidates finish writing their answers and wish 
to give up their answer papers or at the end of the period prescribed 
for each particular art of the exa nination , should rise from their seats 
and remain standing until one of the superintendents go up there and 
receive their answer papers . 

The answer papers should be stitched or primed , together,at the left 
corner . The register nun :ber, the place of thic examination and also the 
particular paper or test answered, should be written out clearly by the 
candidates . Candidates are strictly forbidden to write their wames of 
the answer papers. 

Any candidate who does not belave, properly towards the Chief and 
Assistant Superintendents of the examination or is suspected of having 
had recourse of malpractice of any kind in connection with the examina 
tion or whose answer papers contained objectionable matter, is liable to 

have his examinations invalidated and also to be debarred from appcar 
ring again for any of the examinations under the control of the Director 


of Text Books and Examinations for such term of years as the Director 
may think fit ; or, if the Director is not satisfied for any reason whatso 
ever as to the trustworthiness of his results, he may be required to under 
go a re- examination at some future date to be fixed by the Director . 

Doubtful points in the question papers will not be explained to the 
candidates. They should use their own discretion in such matters. 

No candidate should be allowed to leave the examination hall before 
delivering his answer paper to the Superintendents . 

In the case of candidates ignorant of English , who cannot understand 
the question a literal translation of the questions will be written in the 
Vernacular on a black - board at the time of the examination and placed 
in a conspicuous part of the room where all can see it. A copy of such 
translation , signed by the Superintendent should be forwarded with the 
answer papers to the examiner concerned . 

Candidates are forbidden to communicate with the examiners ; should 
they do so , their answer papers will not be valued and further their 
conduct will be reported to the Director for any action that he may deem 
fit. 

The names of successful candidates in cach subject will be published 
in the Kerala Gazette in due course. Applications from or on behalf of 
unsuccessful candidates asking for information as to the cause of failure 
or for a revaluation of the answer papers will not be attended to . No 
revaluation of answer papers is permissible. 


I. SPECIAL INSTRUCTIONS 

Commerce Group 
Typercriting - English and Malayalam 

Candidates will have only the Theory part of the examinations in 
Typewriting. The Practical Part of the examination will be held later . 

For Typewriting English and Malayalam the instructors of the insti 
tutions concerned who have presented their candidates for the examina 
tions can contact the Chief Superintendents suiciently carly and make 
suitable arrangements for having their candidates conveniently tested. 

When the candidates are tested in batches the arrangements regerd . 
ing grouping candidates into batches may be done if necessary in consulta : 
tion with the Instructors. 

No candidate in Typewriting will be allowed to leave the examination 
hall in the interval between the first and the second papers. 

For Shorthand also no candidate will be allowed to leave the exami 
nation hall in the interval between the dictation and the respective 
Transcription , or Elaboration or Condensation etc. 

If a machine goes out of order the Superintendent concerned should 
intimate the fact to the Instructor of the institution concerned , if he is 
waiting outside. He may be allowed to enter the hall while the pupil is 
at work to inspect the machine and to remedy the defects or to supply 
another machine. The Superintendent incurs no responsibility in this 
matter, the whole responsibility resting on the candidate. 

No extra time will be given to the candidates to compensate the 
loss of time which the machine is out of order and is put right. 

The candidate will provide themselves with carbon papers, rncils. 
pens, crasers, scales and typewriters. 

Papers and answer books will be supplied to them in the examination 
hall . 
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The type of machine used by cach candidate for the typewriting 
examination should be marked separately in the A list and the list 
returned to this office at the close of the examination by the Chief 
Superintendents of the centres concerned. 

II. Printing Group 
Candidates will be tested now only in the Theory papers in the 
subjects under Printing Group . 

The practical part of the examination will be held in the Government 
Presses, Trivandrum and Ernakulam afterwards. 

The candidates should provide themselves with fountain pens, pencils 
and rubber. 

For type castng and printer s warehouse work , they will provide 
themselves with Foot Rue also . 

III. Drawing Group 
1. Free Hand Outline and Model Drawing 

Candidates may provide themselves with the following for both lower 
and higher grades . 

Pencils . 
Plum rule. 
Charcoal. 
Drawing pins. 
Rubber . 
Drawing board . 

Crayons. 
They will be supplied answer books, tissue paper (for Model Draw 
ing ) and Drawing papers . 
Note :-In all papers for both lower and higher grades of Freehand 

Outline and Model Drawing measuring with mechanised instru 
ments or rulers is strictly forbidden . Under no circumstances 
pencils are allowed to be used as rulers. 
Any candidate found infringing this rule is liable to be expelled 
from the examination hall and to have his paper cancelled . This 
rule will be read out to the candidates in the examination hall 

before they begin to answer their papers , 
2 . Geometrical Drawing 

The candidates may bring with them the following for each test : 
Lower : 

Drawing board . 
T. square. 
Pencil 
Compasses, etc. 
Instrument boxes . 
Set squares. 

Rubber. 
Higher : 
Drawing board . 
T. square. 
Pencil. 
Pens. 
Instrument boxes . 
Set square. 
Rubber. 
Liquid Indian ink . 
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Answer papers and tracing papers will be supplied to them in the 
examination hall. 
3. Painting 

Candidates will bring with them for their use in the examination hall 
the following : 
Lower : First Test : 
Water colour ( Indian ink or Sapia ) . 
Brushes , 

Pencils, etc., required for the test including drawing board, clips etc. 
Lower : 2nd and 3rd tests : 

All materials required for water colour painting. 
Higher : 2nd, 3rd and 4th Tests : 

All materials required for water , tempera or oil colour, painting, as 
the case may be. 

Answer books and drawing papers will be supplied to the candidates 
in the examination hall. For second, third and fourth test of Higher 
Grade each candidate who has chosen colour will be supplied with a 
canvas board 22" x 15 " or oil sketching paper for oil painting . 
Note :-Drawing papers for painting in water or tempera colours 

should be issued to candidates a day or two earlier to enable 
them to stretch the same on boards. 
The candidates will contact the Chief Superintendent in time and 

make suitable arrangements with him in the matter. 
4. Design 

The candidates will bring with them for their use in the examination 
hall the following : 
Lower - 1st test : 

1. Drawing Board 24 " X 18 " . 
2. Drawing pencils. 
3. Drawing brushes. 
4 . Black or Sapia drawing ink . 
5. Drawing pins. 
6. Pencil sharpeners. 
7. Pencil eraser . 
8. Foot rule . 
9 . Set squares. 
10. Compasses. 
Lower - 2nd test : 

1. Drawing Board 24" x 18" . 
2. Drawing pencils. 
3. Drawing brushes. 
4 . Water colour black or sapia . 
5. Saucers for mixing colours. 
6. Drawing pins. 
7. Pencil sharpener . 
8. Pencil eraser. 
9. Foot rule.. 
10. Set squares . 
11. Compasses . 
Higher - 1st test : 

1. Fountain pens. 
2. Drawing pencils . 
3. Pencil erasers. 
4. Pencil sharpeners. 
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5. Set squares . 
6. Compasses. 

7. Foot rule . 
Higher - 2nd test : 

1. Drawing board 24 " x 18 " . 
2. Drawing pins. 
3 . Drawing pencils. 
4. Drawing brushes. 
5 . Black or sapia ink . 
6. Pencil erasers. 
7. Pencil sharpener . 
8 . Foot rule . 
9 . Set squares. 
10. Compasses. 
Higher - 3rd test : 

1 . Water colour, Tampera or part colour. 
2. Brushes for water colour painting. 
3. Saucers for mixing colours. 
4. Tin water cup. 
5. Drawing pins. 
6. Drawing pencils. 
7 . Pencil sharpeners. 
8. Drawing board 24 " X 18 " . 
9. Foot rule . 
10. Set squares. 
11. Compasses. 
12. Pencil eraser . 
13. Clean cotton waste. 

The candidates will be supplied with answer books, drawing papers 
and tracing papers in the examination hall . 

For the Higher grade 3rd test the sketch made by each candidate in 
the 2nd test will be returned to the respective candidate for tracing. 
Note: -- For the 3rd test for the higher grade the Superintendents will 

not allow alterations of any sort to be made in the sketch made 
in the 2nd test. 
Immediately after the sketch is traced out the sketch should be 
collected back . The tracing should also be collected back along 

with the finished drawing in colour. 
5. Clay Modelling 

The candidate should bring with them for their use in the examina 
tion hall the following : 
Lower - 1st test : 

Modelling tools. 
Lower - 2nd etst : 

Pencil or crayon for drawings. 

Drawing board, clips etc. 
Lower - 3rd test : 

Modelling tools. 
Higher - 2nd test: 

Modelling tools. 


25 


Higher -- 3rd test : 

A and B --Drawing materials and modelling tools. 
Higher -- 4th test : 
Modelling tools and tools for modelling and casting. 

The candiates will be supplied with answer papers, drawing papers 
and clay for use in the hall for lower grade. For higher grade also they 
will be supplied with answer books, tracing paper , clay, plasters of paris, 
chalk powder, oil soap and basins for mixing plaster of paris as the case 
may be. 

The clay panels required for the tests should be got ready at the 
respective centres a day earlier. 
6. Engraving 

The candidates will bring with them for their use in the examination 
hall all tools, instruments and stationery required for the tests, answer 
books, tracing paper, drawing designs etc., will be supplied to them in 
the hall. 

The sand bag , work table and seat and bench vices will also be sup 
plied at the work spot. 


X 


27th November 1958. 
TRAINING SCHOOL LEAVING CERTIFICATE EXAMINATIONS 

APRIL , 1959 

(Malabar and Kasargode area ) 
The next Training School Leaving Certificate Examination (Malabar 
and Kasargode area ) Secondary and Elementary grades respectively 
will be held at the centres noted below in accordance with the following 
time table . 

The Examination is open to all candidates who are eligible to appear 
for the Training School Leaving Certificate Examination irrespective 
of whether they have appeared before or not. 
2. The subjects of examination are as follows: 

SECONDARY GRADE 
1. Education I - Educational Psychology and Child study . 
2. Education II - School Administration . 
3. English methods. 
4. Special methods (Non -Language subjects) . 

1 -Mathematics and General Science . 
5. Special Methods (Non -Language subjects) II--Social studies. 
6. A language of the State (Methods and texts ) . 

Language candidates will be examined from the Text . Books pre 
scribed for study in Training School during the School year 1958-59. 

ELEMENTARY GRADE 


1. Educational Psychology and child study. 
2 . School Administration . 
3. Language of State . (Methods and texts) . 
4. Methods of teaching 1- ( a ) Elementary mathematics . 

( b ) Nature study and Gardening.. 
5. Methods of teaching II -- ( a ) Indian History and Civics. 

(b ) Geography. 
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6. Rural Social Problems. 
Language : The candidates will be examined from the text books pre 
scribed for study in Training School during the school year 1957-58. 

3. Pupils who have already appeared for T. S. L. C. Examination 
once and failed in the examination may, however appear for the subse 
quent examination without further training . 
4. The fee for the examination is as follows: 
For the whole Examination 

Rs. 
Secondary Grade 

10 
Elementary grade 

6 
For a subsequent examination 
For a single subject or single group of subjects : 
Secondary Grade 

5 
Elementary grade 

3 
For more than a single subject or a single 

group of subjects : 
Secondary grade 

10 
Elementary grade 

6 
5. Fees for admission to the examination should be paid into a 
Government Treasury or in a State Bank to the head of Account 
XXVI E.C.1. to the credit of Kerala State and the receipt obtained and 
forwarded to this office. No fees will be received in this office. The 
fee should be collected by the head of the Institution from the pupils 
appearing for the examination from their schools and should be remitted 
in the Treasury . 
N.B .-- Heads of institutions are particularly requested to see that the 

fee receipts have been dated and signed by the Officers granting 

them . 
. In no circumstances will any fee which has been paid , be refunded 
or reserved as the fee for the subsequent examination . 

Pupil candidates should appear for the examination at the Centre 
to which their school is grouped. They are not allowed to choose the 
centre at their option . 

6. Private candidates including ex -students may select " a centre 
nearest to their place of residence with a view to facilitate identification . 
They are not allowed to name more than one centre. Application for 
change of centre will not be entertained . 


7. The heads of all training schools will be supplied with Form A 
and B (for preparing the list of candidates to be sent up for the 
examination ) . If they are not received with the forms mentioned above 
within a week after the publication of the notice , they must address 
this office for the supply of the forms, mentioning the number of candi 
dates . 

Instructions for filling the forms A and B are printed on Form A . 
The list of candidates appearing for the examination , prepared in 
manuscript or Typewritten form or forms intended the examination will 
not be accepted . 

Heads of training schools should satisfy before submission of the 
list of candidates that the information given in the list in respect of 
each candidate with regard to the date of birth class of community , 
General Educational qualifications, period of training and the subject 
or subjects in which they are appearing is correct . 
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8. The last date for remittance of examination fees and the receipt 
of applications in this office, is 23rd December, 1958 without fine and 
30th December 1958 with a fine of Re . 1. A list of students to be 
presented with the necessary enclosures securely fastened to it must 
be sent by the head of institution so as to reach this office rot later 
than 31st December, 1958 the cover being post paid superscribed and 
addressed as follows : 
LIST OF CANDIDATES FOR ADMISSION TO THE TRAINING 

SCHOOL LEAVING CERTIFICATE EXAMINATION 
Το 

The Personal Assistant to the Director of Text Books and Examina 
tions, Trivandrum - 1 . 

Insufficiently stamped or wrongly addressed covers containing appli 
cations will not be accepted . 

9. Lists not correctly and legibly written and not submitted within 
the time fixed will be rejected. 

10. Applications of the ex -students, not received through the head 
of the training school in which they underwent the training course will 
not be considered . No notice will be taken of individual applications 
sent direct to this office. They should apply for the examination in 
the prescribed form which is annexed to the notification . The Heads 
of institutions while forwarding the applications of the ex- students should 
submit the T. S. L. C. of the candidates to this office. Printed applica 
tion forms will not be supplied from this office. 

SECONDARY GRADE (PRIVATE ) 
(Under rule 138 of the Madras Educational Rules, as amended in 
G.O.Ms. No. 1758 , Education , dated the 22nd November, 1944 and G.O. 
Ms. No. 1386 , Education , dated 11th September , 1945 and Government 
Memo No. 70123-CI 49, Education, dated 8th November, 1949) . 

11. Government have permitted Higher Elementary Grade Teachers 
who have undergone the Higher Elementary grade training course 
introduced from the school year 1940-41 and who have passed the 
University Matriculation Examination or otherwise , eligible for admission 
to University courses of study and Higher Elementary Grade Teachers 
trained under the old scheme, provided they have passed the Matricula 
tion Examination or have otherwise secured eligibility for admission 
to a University course of study and provided they have had at least 
five years teaching xperience subsequent to passing Higher 
Elementary Grade training, to appear as private candidates for the 
T. S. L. C. Examination of the Secondary Grade . The Higher Elementary 
grade trained teachers , who have secured in the S. S. L. C. (1929 
Scheme), the following marks: 

First Language- 35 per cent. 
English – 30 per cent. 
Elementary Mathematics — 25 per cent. 
Elementary Science -- 25 per cent . 
History and Geography - 25 per cent. 

Group C Optional — 20 per cent. 
are also eligible for admission to the Secondary Grade T. S. L. C. 
Examination as private candidates. Government have also permitted 
that teachers of the Higher Elementary Grade who appeared for the 
S. S. L. C. Examination under Pre- 1929 scheme or for the Matriculation 
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Examination of the Madras or Andhra Universities and failed to secure 
marks declaring them eligible for admission to University courses of 
studies or for entrance to the Public Services be permitted to appear 
for the Secondary Grade T. S. L. C. Examination as private candidates, 
if they had obtained the following marks and have had required teach 
ing experience : 

S. S. L. C. ( Pre- 1999 Scheme) 
First Language - 35 per cent. 
English - 30 per cent . 
Elementary Mathematics - 30 per cent. 
Optionals (two) -25 per cent each . 

( 1948 Reorganised Scheme) 
First Language - 35 per cent. 
English --30 per cent. 
Elementary Mathematics — 30 per cent. 
General science - 25 per cent. 
Social studies -- 25 per cent. 
Special subjects — 30 per cent . each . 

The marks prescribed for the Special subjects shall be applicable in 
the case of candidates who are exempted from one or more of the 
subjects 3, 4 or 5 above special subjects shall be ignored in cases where 
all the first five subjects referred to above are presented at the examina 


tion.. 


Matriculation 
First Language --- 35 per cent . 
English – 30 per cent. 
Elementary Mathematics - 30 per cent. 
Elementary Science -- 25 per cent. 

History and Geography - 25 per cent. 
Note :-Holders of Sanskrit Entrance Examination certificates declared 

eligible for admission to Intermediate Course Group D under 
Part III are not eligible for appearing privately for the T. S. 
L. C. Examination of the Secondary Grade under the provi 
sions of the orders of Government. Candidates appearing 
for the first time must take their examination in all the 

subjects. 
12. The application should be submitted through the District Educa 
tional Officers concerned . 

13. Private candidates will not be supplied with printed application 
forms. They have to submit their applications in manuscript in the 
form annexed to this notification . Applications should be prepared in 
half sheets of foolscap paper and the particulars may either be neatly 
written or typewritten. 

The candidates Training School Leaving certificate of Elementary 
Grade, the Secondary school leaving certificate or the Matriculation 
Examination Certificate issued by the University should be submitted 
along with the application. 

The Inspecting Officers will forward all the applications with the 
attached fee receipts (dated and signed by the Treasury Officer grant . 
ing them ) not later than the 31st December , 1958 to the Personal Assist 
ant to the Director of Text Books and Examinations, Trivandrum . No 
late applications will be accepted. 
Note : To avoid unnecessary correspondence after the receipt of applica 
tions, Inspecting Officers are particularly request to see before they 
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countersign applications that the following documents are submitted 
by the candidates. 

( 1) Application in prescribed form . 
( 2 ) T. S. L. C. ( in original) . 
( 3 ) S. S. L. C. or Matriculation Certificate ( in orginal) . 
( 4 ) Service Certificate in the case of candidates who underwent 

training according to the old scheme. 
All applications must be countersigned by the Inspecting Officers 
eventhough the candidates once appeared and failed. 

The address of candidates who apply for the examination should 
be maintained by the Inspecting Officers concerned. 

Applications not received through the Inspecting Officers will not 
be considered . 

To admit of the applications reaching this office, on the due date 
candidates should remit their fees sufficiently early so that their applica 
tions are in the hands of the Inspecting Officers seven clear working 
days before the date fixed . 

14. Candidates will produce befo the Chief Superintendent of the 
Examination of the centre mentioned in their application an identification 
certificate from the Assistant Educational Officer concerned, in whose 
jurisdiction the teacher is employed or resides . 

15. Candidates who do not behave properly towards the Chier and 
Assistant Superintendents of the Examination or are suspected of having 
had recourse to malpractice of any kind in connection with the examina 
tion or whose answer papers contain objectionable matter are liable 
to have their examination invalidated and also to be debarred from 
appearing again for the examination for such term of years as the 
Director may think fit , or if he is not satisfied, for any reason whatso 
ever as to the trustworthiness of their results, their result inay te 
cancelled or they may be required to undergo a re -examination at some 
future date to be fixed in any one or more of the subjects of the exami 
nation for which they appeared their success or failure being determined 
on the results of such re-examination . 

All the candidates whose names are included in the list will be 
deemed to have given an undertaking that they will abide by all the 
rules now in force or those to be brought into effect hereafter in respect 
of the examination including the following. No revaluation of answer 
paper is permissible . 

Applications from successful candidates or from persons on their 
behalf asking for information as to the cause of failure or for a re 
valuation of their answer papers will not be attended to. 
16. The Time Table for the Examinations is as follows: 
Days and Hours 

Subjects. 
1959 

SECONDARY GRADE 
Wednesday , 1st April, Education 1 (Educational Psychology and Child study) 
10a.m. to 12 noon 
2 p.m. to 4 p.m. 

Education 11 (School Administration ). 
Thursday, 2nd April, English (Methods). 
10 2.1 . to 12 noon 
2 p.m. to sp.m. 

Special Methods 1--Mathematics and General Science , 
Friday, 3rd April 

Special Methods 11 -- Social Studies. 
10a.m. to 12.30 p.m. 
2 p.m. to 4.30 p.m. 

A language of the residency . 
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ELEMENTARY GRADE. 


Wednesday, 1st April. Methods of teaching (Language texts). 
10 a.in. to 12.30 p.m. 
2 p.m. to 4 p.m. 

School administration 
Thursday, 2nd April Educational Psychology and Child study. 
10 a.m. to 12 noon 
2 p.m. to 4.30 p.m. Methods of Teaching 1 - Elementary Mathematics and 

Naturestudy and Gardening. 
Friday, 3rd April 

Methods of Teaching 11 --Indian History and Civics and 
10 a.m. to 12.30 p.m. 

Geography 
2 p.m. to 4 p.m. 

Rural Social Problems. 
Note : The above time table will be strictly followed as published even 

though after the publication of it, a Holiday is declared on 
any day of the examination and that examination should 
not under any circumstances be stopped without the express 
written orders of Director of Text Books and Examinations, 

Trivandrum . 
Geography, Naturestudy, History of India and Elementary Mathe 
matics - candidates must bring to the examination hall a pencil, a rubber , 
coloured Crayons, a foot rule and a pair of compasses, a protractor and 
set squares. 

Question paper on each of special Methods I – Mathematics and 
General Science for Secondary grade Methods of teaching I — Elementary 
Mathematics and Naturestudy and Gardening , and II — Indian History 
and Civics and Geography for the Elementary Grade are divided into 
two sections viz ., section A and Section B respectively. Candidates 
are required to write their answers for each section in separate answer 
books. 

Candidates whose names are not included in the A list furnished 
to Chief Superintendent must submit a written declaration through the 
Superintendents giving full particulars in regard to themselves including 
their address and furnish such evidence as may be possible of their 
having applied for admission to the examination at the proper time 
and paid the prescribed fees. The answer papers of such candidate 
will not be valued unless it is clear that the omission of their names is 
due to no fault of theirs . 

17. Details regarding the centres and places of examination are given 
below : 


SI.No. Name of centre 


Place of Examination 


Name of schools Presenting 
candidates 

the centre. 


at 


1 Pavaratty, St. Joseph s H. S. Pavaratty. St. Joseph s H.S. Pavaratty . 
2 Ottappalam . L. S. N. Sec. & Trg. School for L.S.N. Sec. & Training Schoolfor 
Women , Ottappalam 

Women , Ottappalam . 
3 Kozhikode( W ) Govt . Sec . & Trg . School for 1.G.S. & T.S . for Women, Women , 
Women , Kozhikode 

Kozhikode 
2. St. Vincent s Coloney Trg . 

school for Women , Kozhikode. 
4 Kozhikode(M ) Govt. Trg . School for (Men ) G.T.S. for Men , Kozhikode. 

Kozhikode. 
Cannanore Government Trg . School, G.T.S. Cannanore . 

Cannanore 
6 Cannanore (W ) Government Sec . & Training G.S. & T.S . for Women , 
School for Women , Cannanore. 

Cannanore 
7 Private Candidates B.E.M.P.H.S. Tellicherry. Private Candidates (Scc. & Ele.) 


5 
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The Chief Superintendents for the examinations will be the head 
of the institution in which the examinations are conducted. All candidates 
should produce their admission tickets before the Chief Superintendent 
as and when required. 
N.B.- The admission tickets of candidates who appear from school will 

be issued by the heads of schools concerned. Private candi 
dates including ex -students can obtain their admission tickets 
from the respective Chief Superintendents at least three days 
before the first day of the examination . 

XI 

APPLICATION FORM 
Training School Leaving Certificate Examination , MarchSeptember 195 
Application for admission to the Secondary Grade (For Private 

Candidates only ) 
Note :-1. Application forms should be made out only in English . 

2. Applications should reach the Inspecting Officers at least 

seven full working days before date fixed by the Director. 
3. Application should be accompanied by the T.S.L.C.S.S.L.C. 

or the Matriculation certificate issued by the University . 
1. Name of candidate (in full in block letters 

as entered in the T.S.L.C.) 
2. Sex . 
3. T.S.L.C. No. 
4. Date of issue of T.S.L.C. 
5. Whether the candidate has passed Matricula 

tion Examination of the University or declared 
eligible for admission to University courses 
of study. 
Matriculation certificate No... 

S.S.L.C. No. 
* 6 . Class of community to which candidate 

belongs. ( The candidate will here enter 
Brahman , Non -Brahman , Hindu, Scheduled 
caste, Muslim , Indian Christian , as the case 
may be ) . 
Are you a member of the Scheduled castes, 
Scheduled tribes or Backward classes or a 
convert from any of these castes. 

If so , specify sub -caste. 
7. Subjects of examination to be specified . 
1 . 

Previous year register waber 
2 . 

and year, if any. 
3 . 
4 . 
5 . 
6 . 
Note :-Subject or subjects chosen by candi 

dates should be written in this column. 
8. Training School at which candidate desires to 

be examined . ( The Training School selected 
should be one nearest to the place where the 

candidate resides or is employed ) . 
9. Language adopted for answering the non 

language subjects. 
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10. ( 1 ) Whether candidate has attached the 

Treasury Officer s receipt for the fee paid by 
him . 

( 2 ) Amount of fee paid . 
11. (Address in full) 

(Postal address should be furnished clearly 

(in block letters ) . 
12. Signature of candidate . 
Certificate by the District Educational Officer. 

I hereby certify that the applicant is eligible to appear for the 
Secondary Grade of the T.S.L.C. Examination . 
* Note :-Information furnished in column 6 is for statistical purposes 

only and cannot be adduced against other admitted official 

records. 
Station : 
Date : 195 

Signature of the 
District Educational Cfficer . 


APPLICATION FORM 
Training School Leaving Certificate Examination , April 195 
Application for Admission to the Secondary Elementary Grade for 

Ex-students only 
1. Name of candidate : 

(in full block letters) . 
2. Sex . 
3. Name of Training School in which underwent 

training and period of training. 
4 , Class of community . 
5 . General Educational qualifications. 
6. Subjects of examination to be specified . 
1 . 

Previous year 
2 . 

Register No. 
3 . 

and year if any. 
4 . 
5 . 

6 . 
7. Centre of Examination Selected. 
8. Language adopted for answering the non 

Language subjects . 
9. ( 1 ) Whether candidate has attached the 

treasury receipt for the fee paid by him . 
( 2 ) (a ) Amount of fee paid . 

( b ) Name of Treasury . 

(c ) Chalan No. and Date. 
10. Address in full (Postal address should be 

furnished clearly (in block letters) . 
11. Signature of the candidate . 

Certificate of the Head of the institution in which the candidate 
underwent training . 

Certified that the particulars furnished above are correct.. 
Station . 
Date. 

Signature : 
Headmaster Headmistress , 
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XU 
Basic Training School Leaving Examinations (Adhoc Scheme) 
APRIL - 1959 (MALABAR AND KASARGODE AREAS ) 

27th November 1958 . 
The next Basic Training School Leaving Certificate Examination 
(Malabar and Kasargode area ) Senior and Junior grades respectively 
will be held at the centres noted below in accordance with the following 
time- table. 

The Examination is open to all candidates who are eligible to appear 
for the B.T.S.L.C. Examination irrespective of whether they have 
appeared before or not. 

2. The subjects of examination are as follows : 
Senior grade. 

1. Educational Psychology and Child study . 
2. Principles of Basic Education and School Administration. 
3. Methods of Teaching and General Language. 

4. Methods of Teaching English. 
Juntor 

grade. 
1. Education Psychology and Child study . 
2. Principles of Basic Education and School Administration . 

3 . Methods of Teaching and General Language . 
Note : --The practical tests will be conducted by the school staff as part 

of their daily duties. 
3. Pupils who have already appeared for B.T.S.L.C. Examination once 
and failed in the examination may, however appear for the subsequent 
examination without further training . 
4. The fee for the examination is as follows: 
For the whole examination 

Rs. 
Senior Grade 

10 
Junior Grade 

6 
For a subsequent examination - 
For a single subject or single group of subjects : 
Senior Grade 

5 
Junior Grade 

3 
For more than a single subject or a single 

group of subjects : 
Senior Grade 

10 
Junior Grade 

6 
5. Fees for admission to the Examination should be paid into a 
Government Treasury or in a State Bank to the head of Account 
XXVIE.C.I. to the credit of Kerala State and the receipt obtained and 
forwarded to this office . 

The fees should be collected by the head of the Institution from 
pupils appearing for the examination from their school and remitted in 
the Treasury . 

N. B.- Heads of institutions are particularly requested to see that 
the fee receipts have been dated and signed by the officers granting them . 

In no circumstances will any fee which has been paid , be refunded 
or reserved as the fee for the subsequent examination . 

6. Private candidates may select a centre nearest to their place of 
residence with a view to facilitate identification : They are not allowed 
to name more than one centre. Application for change of centre will 
not be entertained. 
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7. The heads of all training schools will be supplied with Form A 
and B ( for preparing the list of candidates to be sent up for the examina 
tion ). If they are not received with the forms mentioned above within 
a week after the publication of the notice, they must address this office 
for the supply of the forms,mentioning the number of candidates. 

Instructions for filling the forms A and B are printed on Form A. 
The list of candidates appearing for the examination , prepared in manus 
cript of typewritten form or forms intended for the examination will not 
be accepted. 

Heads of training schools should satisfy before submission of the 
list of candidates that the information given in the List in respect of each 
candidate with regard to the date of birth , class of community , general 
educational qualifications, period of training and the subject or subjects 
in which they are appearing is correct. 

8. The last date for remittance of examination fees is 23rd December , 
1958 without fine and 30th December, 1958 with a fine of Re. 1. A list of 
students to be presented with the necessary enclosures securely fastened 
to it must be sent by the head of institution so as to reach this office 
not later than 31st December 1958 the cover being post paid superscribed 
and addressed as follows: 


" List of candidates for admission to the B.T.S.L.C. Examination . 


Το 


The Personal Assistant to the Director of Text Books and Examina 

tions, Trivandrum ." 
Insufficiently stamped or wrongly addressed covers containing appli 
cations will not be accepted . 

9. Lists not correctly and legibly written and not submitted within 
the time fixed will be rejected . Applications of the ex- students, not 
received through the head of the training school in which they underwent 
the training course will not be considered. No notice will be taken of 
Individual applications sent direct to this office. They should apply for 
the examination in the prescribed form which is annexed to the notifi 
cation The heads of institute while forwarding the applications of the 
ex -students should submit the T.S.L.C. of the candidates. Printed appli 
cation forms will not be supplie from this office. They have to submit 
their applications, should be prepared in half sheets of foolscap paper and 
particulars may either be neatly written or typewritten . 
Senior Grade (Private) 

10. Elementary Grade trained teachers who have undergone retrain 
ing in Basic Education for a period of three months are permitted to 
appear privately for the T.S.L.C. Examination of the Senior Basic Grade 
provided they have passed the University Matriculation course of study or 
otherwise secured in one or more sittings the S.S.L.C. Public Examina 
tion , the marks specified below . 

Basic Junior Grade trained teachers are also permitted to appear 
for the Basic Senior Grade provided they have passed the University 
Matriculation course of study or otherwise secured in one or more sittings 
of the S.S.L.C. Public Examination , the marks specified below . 
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S. S. L. C. 1929 (Scheme) 
First Language - 35 per cent. 
English - 30 per cent. 
Elementary Mathematics - 25 per cent. 
Elementary Science - 25 per cent . 
History and Geography - 25 per cent. 
Group C Optional — 20 per cent. 

S. S. L. C. (Pre- 1929 Scheme) 
First Language - 35 per cent. 
English - 30 per cent. 
Elementary Mathematics — 30 per cent. 
Optionals (two ) -25 per cent. 

1948 Reorganised Scheme 
First Language - 35 per cent. 
English – 30 per cent. 
Elementary Mathematics — 30 per cent. 
General Science - 25 per cent. 
Social Studies - 25 per cent. 
Special subjects - 30 per cent. 

The marks prescribed for the Special subject shall be applicable in 
the case of candidates who are exempted from one or more of the sub 
jects , 3, 4 or 5 above. Special subjects shall be ignored in cases where 
all the first five subjects referred to above are presented at the examina 
tion . 

Matriculation . 
First Language - 35 per cent. 
English - 30 per cent. 
Elementary Mathematics - 30 per cent. 
Elementary Science- 25 per cent. 
History and Geography - 25 per cent. 

Note.-- Holders of Sanskrit Entrance Examination certificates de 
clared eligible for admission to intermediate course group D under Part 
III are not eligible for appearing privately for the T.S.L.C. Examination 
of the Secondary Grade under the provisions of the orders of Government, 
Candidates appearing for the first time must take their examination ip 
all the subjects . 

11. The application should be submitted through the District Educa . 
tional Officers concerned. 

12. Private candidates will not be supplied with printed application 
forms. They have to submit their applications in manuscript in the form 
annexed to this notification . Applications should be prepared in half 
sheet of foolscap paper and the particulars may cither be ncatly written or 
typewritten . 

The candidates Training School Leaving Certificate of Junior or 
Elementary Grade, the Secondary school leaving certificate or the Matrl 
culation Examination certificate issued by the University should be sub 
mitted along with the application . 
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The Inspecting Omcers will forward all the applications with the 
attached fee receipts (dated and signed by the Treasury Officer granting 
them ) not later than the 31st December , 1958 to this office. No late 
applications will be accepted . 

Note. - To avoid unnecessary correspondence after the receipt of 
applications, Inspecting Officers are particularly requested to see before 
they countersign applications that the following documents are submit 
ted by the candidates. 

( 1 ) Application in the prescribed form . 
( 2 ) T.S.L.C. or Matriculation certificate (in original) . 
( 3 ) S.S.L.C. or Matriculation certificate ( in original) . 

( 4 ) Service Certificate in the case of candidates who underwent 
training according to the old scheme. 

All applications must be countersigned by the Inspecting Officers even 
though the candidates once appeared and failed . 

The addresses of candidates who apply for the examination should be 
maintained by the Inspecting Officers concerned . 

Applications not received through the Inspecting Officers will not be 
considered . 


To admit of the applications reaching this office on the due date, 
candidates should remit their fees sufficiently early so that their appli 
cations are in the hands of the Inspecting Officers seven clear working 
days before the date fixed . 

13 . Candidates will produce before the Chief Superintendent of the 
Examination of the centre mentioned in their application an identification 
certificate from the Assistant Educational Officer concerned , in whose 
jurisdiction the teacher is employed or resides. 

14. Candidates who do not behave properly towards the Chief and 
Assistant Superintendents of the Examination or are suspected of having 
had recourse to malpractice of any kind in connection with the examina 
tion or whose answer papers contain objectionable matter are liable to 
have their examination invalidated and also to be debarred from appear 
ing again for the examination for such term of years as the Director may 
think fit, or if he is not satisfied , for any reason whatsoever as to the 
trustworthiness of their results their results may be cancelled cr they 
may be required to undergo a re-examination at some future date to be 
fixed in any one or more of the subjects of the examination for which 
they appeared their success or failure being determined on the results of 
such re - examination . 

All the candidates whose names are included in the list will be 
deemed to have given an undertaking that they will abide by all the rules 
now in force or those to be brought into effect hereafter in respect of 
the examination including the following : 

No re - valuation of answer papers is permissible . 

Applications from unsuccessful candidates or from persons on iheit 
behalf asking for information as to the cause of failure or for a re -valua 
tion of their answer papers will not be attended to . 
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15. The time table for the examination is as follows : 
Day and Hours 

Subjects 


SENIOR GRADE 


Wednesday, 1st April 1959 
to a.m. to 12 noon 
2 p.m. to 4 p.m. 


Education Psychology and Child study. 
Principles of Basic Education and School Admi 

nistration 


Thursday, 2nd April 1959 
to a.m. to 12 noon 
2 to 3.30 p.m. 


Method of Teaching and General Language . 
Methods of Teaching English . 


JUNIOR GRADE 
Wednesday, 1st April 1959 
10 a.m. to 12 noon 

Educational Psychology and Child study. 
2 p.m. to 4 p.m. 

Principles of Basic Education and School Admi 

nistration . 
Thursday, 2nd April 1959 
10a.m. to 12 noon 

Methods of teaching and General language. 
NOTE : -- The above time table will be strictly followed as published 

eventhough after the publication of it, a holiday is declared on 
any day of the examination and that examination should not 
under any circumstances be stopped without the express written 

orders of Director of Text Books and Examinations , Trivandrum . 
16. Candidates whose names are not included in the A list furnished 
to Chief Superintendent must submit a written declaration through the 
Superintendents giving full partriculars in regard to themselves includ 
ing their address and furnish such evidence as may be possible of their 
having applied for admission to the examination at the proper time and 
paid the prescribed fees. The answer papers of such candidate will not 
be valued unless it is clear that the omission of their names is due to 
no fault of theirs. 

17. Details of the centres are given below : 
Sl. No. Name of centre 

Place of examination 
Palghat 

Government Basic Training School for Women , Palghat 

(Senior and Junior). 
Kalapatti Aided Basic Training School, Kalapatti (Senior and Junior) . 

Koduvayur Basic Trg. School for Women , Koduvayur (Senior grade only ). 
4 Pavaratty Christ King Convent Basic Training School for Women , Pavaratty 

(Senior 

grade only .) 
Anakkara 

Government Basic Training School for Men , Anakkara . 

(Senior and Junior) 
Gandhi Seva Sadan Gandhi Seva Sadan Basic Trg. School, P. O. Gandhiseva Sadan 

(via. ) Mankkarai (Senior Grade). 
7 Tirur 

Government Basic Training School for Women, Tirur . 

(Senior grade only.) 
8 Malappuram Government Secondary and Basic Training School, Malappuram 

(Senior and Junior). 
9 Ramanattukara Sevamandir Basic Training School, Ramanattukara 

(Senior Grade only ). 
Badagara Government Basic Training School, Badagara (Senior and Junior). 
11 Palayad 

Government Basic Training School, Palayad (Senior and Junior). 
Maipady 

Government Basic Training School, Maipady (Senior and Junior.) 


1 


2 


اليا 


5 


6 


IO 


12 
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18. The Chief Superintendents for the examinations will be the head 
of Institution in which the examinations are conducted . All candidates 
should produce their admission tickets before the Chief Superintendent 
as and when required . 
N. B.:- The admission tickets of candidates who appear from schools 

will be issued by the heads of schools concerned . Private candi 
dates including ex -students can obtain their admission tickets 
from the respective Chief Superintendents at least three days 
before the first day of the examination . 


XIII 

APPLICATION FORM . 
BASIC TRAINING SCHOOL LEAVING CERTIFICATE EXAMINATION , 

MARCH SEPTEMBER , 195 . 
Application for Admission to the Senior Grade. 

( For Private Candidates only ) 
Note :- ( 1 ) Application forms should be made out only in English . 

( 2 ) Applications should reach the Inspecting Officers at least 

seven full working days before the date fixed by the 

Director 
( 3 ) Application should be accompanied by the T.S.L.C., S.S.L.C., 

or the Matriculation Certificate issued by the University . 
1. Name of candidate ( in full in block 

letters as entered in the T.S.L.C.) 
2. Sex . 
3. T.S.L.C : No. 
4. Date of issue of T.S.L.C. 
5. Whether the candidate has passed Matri 

culation Examination of the University 
or declared eligible for admission to 
University courses of study. 
Matriculation Certificate No. 

S.S.L.C. No. 
* 6 . Class of community to which candidate 

belongs. ( The candidate will here 
enter Brahman , Non - Brahman Hindu , 
Scheduled Caste , Muslim , Indian Christian , 
as the case may be). 
Are you a member of the Scheduled 
Castes, Scheduled Tribes or backward 
classes or a convert from any of these 

Castes. If so, specify sub -caste. 
7. Subjects of examination to be specified. 
1 . 

Previous year, Register Number and 
2 . 

year, if any. 
3 . 
4 . 
5 . 

6 . 
Note : - Subject or subjects chosen by candidates should be written in 

this column. 
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8. Training School at which candidate 

desires to be examined . ( The Training 
School selected should be one nearest to 
the place where the candidate resides or 

is employed ) . 
9. Language adopted for answering the 

non -language subjects . 
10. ( 1 ) Whether candidate has attached 

the Treasury Officer s receipt for the 
fee paid by him . 

( 2 ) Amount of fee paid . 
11. Address in full. 

( Postal address should be furnished 

clearly ( in block letters) . 
12. Signature of candidate . 

Certificate by the District Educational Officer . 
I hereby certify that the applicant is eligible to appear for the Senior 
Grade of the B.T.S.L.C. Examination . 
Station 
Date 

Signature of the Dist. Educational Officer . 
* Note ; - Information furnished in column 6 is for statistical purposes 

only and cannot be adduced against other admitted official 
records. 


APPLICATION FORM . 
BASIC TRAINING SCHOOL LEAVING CERTIFICATE EXAMINATION , 

APRIL 195 . 
Application for Admission to the Senior Junior Grade for 

Ex -students only . 
1. Name of candidate in full 

( block letters) 
2 . Sex 
3. Name of Training School in which 

underwent training and period of 

training 
4. Class or community 
5. General Educational qualifications 
6 . Subjects of examination to be speci 

fied 
1. 

Previous year 
2 . 

Register No. 
3 . 

and year if any 
4 . 


5 . 


6 . 
7 . 


Centre of Examination selected 
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8. Language adopted for answering the 

non -Language subjects 
9. ( 1 ) Whether candidate has attached 

the treasury receipt for the fee paid 
by him 
( 2 ) ( a ) Amount of fee paid 

(b ) Name of Treasury 

( c ) Chalan No. and Date 
10. Address in full (Postal address should 

be furnished clearly ( in block letters ) 
11. Signature of the candidate 

Certificate of the Head of the institution in which the candidate 
y underwent training . 
Certified that the particulars furnished above are correct. 


Station . 


Date . 


.195 


Signature 
Headmaster Headmistress . 


Office of the Director of 
Text Books and Examinations, 

Trivandrum . 


C. 0. T. KUNHHI PACKI, 
Director of Text Bools and 

Examinations. 


Kerala Gazette No. 47. dated 2nd December 1958 . 
PART III 

The High Court of Kerala 
AMENDMENT NOTIFICATIONS 


B1. 5963/58 

Dated , Ernakulam , 19th November 1958 . 
In exercise of the powers conferred by Article 227 of the 
Constitution of India and of all other powers hereunto enabling 
and with the previous approval of the Governor of Kerala 
conveyed in Government order (MS ) No. 1283 dated 24-10-1958 
the High Court of Kerala hereby makes the following amend 
ments to the Criminal Rules of Practice and orders , Madras 
namely : 

AMENDMENTS 
In the Said Rules , ( 1) After Rule 341 A in Part - I, the 
following rule shall be added as Rule 341 -B , namely : 

" 341B summons for the Production of a document in the 
custody of a house of Parliament or of a Legislature of a State 
shall be by a letter of request as in Form No. 92A . 

No Court shall require the production of the original unless 
it considers the production of the original necessary in the 
interest of justice and unless the court requires the produc 
tion of the original, the letter shall state that a certified copy 
may be produced instead of the original." 

2. After Form No. 92 in Part IV the following Form shall 
be added as Form No. 92 A., namely: - 

" Form No. 92A ” 

( Rule 341 B ) 
Letter of request for the production of records in the custody 
of a House of Parliament or of a Legislature of a State . 
From 


To 


The Speaker of the House of the People / 
The Chairman of the Council of States , 

Parliament House, New Delhi/ 
The Speaker of the Legislative Assembly / 
The President of the Legislative Council 
of... 

(Cause Title ) 


G. 3580 
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Sir , 

In the above proceeding , the complainant/ accused pro 
poses to rely upon the documents , specified in the Annexure, 
which are in the custody of the House of the People / the Council 

of States / Legislative Assembly 
Where mere production Legislative Council. I have to request 
of documents is required . you to move the House if you have 

no objection , to grant leave for the 
production of documents in my court and if such leave is granted, 
to arrange to send the documents / certified copies of documents 
so as to reach me on or before .... 

...by 
registered post (A.D.) or through an officer in the Secretariat of 
the House. 

In the above proceeding the complainant/ accused pro 
poses to examine.... 

........an officer 
in the Secretariat of the House of the People / the Council of 

States / the Legislative Assembly / the 
Where oral evidence of Legislative Council ( or any duly in 
an officer of the Secre- formed officer in the Secretariat of 
tariat of the House is the House ) as a witness in regard to 
required . 

matters specified in the Annexure. I 

have to request you to move the 
house , if you have no objection to grant leave for the examina 
tion of the said officer in my court, and , if such leave is granted , 
to direct the officer to appear in my court at 11 a . m . on .. 


Dated , the ... 


195 .. 


Yours faithfully , 


Annexure. 


II 
No. Bl. 5963/58. Doted, Ernakulam , 19th November 1958 

In exercise of the powers conferred by Article 227 of the 
Constitution of India and of all other power3 hereunto enabling 
and with the previous approval of the Governor of Kerala con 
veyed in Government order (MS ) No. 1283 dated 24-10-1958 the 
High Court of Kerala hereby makes the following amendments 
to the Criminal Rules of Practice, Travancore - Cochin , namely : 

AMENDMENTS 
In the Said Rules 

(1) After Rule 294 the following rule shall be added as 
Rule 294- A , namely : 

294- A . Summons for the production of a document in the 
custody of a House of Parliainent or of a Legislature of a State 
shall be by a letter of request as in Form No. 92A .. 
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No court shall require the production of the original unless 
it considers the production of the original necessary in the 
interest of justice , and unless the court requires the production 
of the original, the letter shall state that a certified copy may 
be produced instead of the original." 

( 2) After Form No. 92 in Appendix - A the following form . 
shall be added as Form No. 92A , namely : 

" Form No. 92A 


(Rule 294. A ) 


Letter of request for the production of records in the custody 
of a House of Parliament or of a Legislature of a State. 


From 


Το 


The Speaker of the House of the People / 
The Chairman of the Council of States / 
Parliament House , New Delhi/ The Speaker of 

the Legislative Assembly / 
The President of the Legislative Councii / 

of.. 


(Cause Title ) 
Sir , 

In the above proceeding, the complainant / accused pro 
poses to rely upon the documents specified in the Annexure: 
which are in the custody of the House of the People / The Council 

of States / Legislative Assembly / 
Wheremere production Legislative Council. Ihave to request 
of documents is required . you to move the House if you have 

no objection , to grant leave for the 
production of documents in my court and , if such leave is 
granted , to arrange to send the documents/certified copies of the 
documents so as to reach me on or before ..... 
by registered Post ( A.D.) or through an officer in the Secretariat 
of the House. 


In the above proceeding, the complainant/ accused pro 
pose to examine.... 

...an officer 
in the Secretariat of the House of the People /the Council of 

States /Legislative Assembly /Legis 
Where oral evidence of lative Council (or any duly informed 
an officer in the Secre- officer in the Secretariat of the 
tariat of the House is House) as a witness in regard to 
required 

matters specified in the Annexure. I 

have to request you to move the 
House , if you have no objection , to grant leave for the exami 
nation of the said officer in my court, and if such leave is grant 
ed to direct the officer to appear in my court at 11 a . m . on .... 


Dated , the... 


195 .. 
Yours faithfully , 


Annexure. 


By order , 
M. BALAKRISHNA MENON , 

Registrar. 
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PART DI 

UNIVERSITY OF KERALA 
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NOTIFICATION 
No. EA1-326058 . 

28th November 1958 . 
1. The following examinations will be conducted by the University 
in March -April 1959 . Details regarding the last date for registration 
of candidates for the examinations, last date for the receipt of attendance 
certificates, dates of commencement of the examinations and the centres 
at which they will be held are noted below . 

2. The centres for the practical examinations will be announced 
later. 

3. The Vidvan Entrance and Preliminary examinations (New Scheme) 
in each of the languages Malayalam , Sanskrit , Tamil, Hindi and Kannada 
will be conducted from March- April 1959. The Hindi Preliminary (old 
scheme) ; Sanskrit Entrance ( old scheme) and Malayalam Entrance (old 
scheme) examinations will not be conducted in March - April 1959 and 
after:: Candidates should complete the age of 15 years and 5 months 
for admission to the Entrance Examination . Candidates will be admitted 
to the Vidvan Preliminary examination one year after passing the 
entrance examination or one year after passing the language subjects 
(including Sanskrit of the Sanskrit High School) of the S.S.L.C. examina 
tion . The Sahityavisarada and Vidvan final (Hindi and Tamil - old 
scheme) examinations will not be conducted in 1960 and after. Candi 
dates who fail in the Sahityavisarada and Vidvan (old scheme ) examina 
tions will be permitted to appear direct for the Vidvan Final camina 
tion (New Scheme) in the respective languages which will be held for 
this purpose from March 1960 itself . 

4. Forms of applications for registration for the examinations can 
be had from the Principals of colleges offering candidates for such 
examinations or from the University Office, Trivandrum . Applications 
for forms should be accompanied by self -addressed and stamped envelopes. 

5. Applications will not be received in any circumstances after the 
last date prescribed in this notification for the receipt of the same with 
fine. 

6. Each application must be accompanied by a Treasury Receipt for 
the fee prescribed for the Examination. The fee should be remitted 

G. 3674 


: 


2 


into any Government Treasury in triplicate chalan to the credit of the 
" Kerala University Fund Account " . Remittances by money order will 
not be accepted except from persons residing outside the Kerala State . 
The fee once paid will in no circumstances be refunded or held over for 
a subsequent examination. 

7. Candidates appearing for the Sahityavisarada and Vidvan final 
examinations (old scheme) and Vidvan Entrance and Preliminary exami 
nations (New Scheme) for the first time should forward their qualifying 
certificates along with their applications and should also get themselves 
registered as Matric tes by applying in the prescribed form with a 
treasury receipt for the fee of Rs. 5 , before they are admitted to the 
examination . 


8. Bona fide teachers who are permitted to appear for the examina 
tions should forward their applications direct to the Registrar together 
with the order of exemption granted to them . Candidates appearing for 
the University Previous, B.A.B.Sc. Degree (2 year course ) examinations 
for the first time must pay the fee prescribed for the whole examination , 
although they are allowed under the rules to present themselves for the 
whole or for any part or parts of the examination . 

9 . All private candidates should also forward with their applications 
the prescribed identification form duly filled in and with two copies 
of their recently taken photograph (passport size ) pasted on to the 
form all properly attested . 

10. Candidates appearing privately for University Previous P.A. and 
B.Sc. Degree examinations will not be permitted to offer under Part I (b ) 
of the University Previous and Parts II III of the B.A.B.Sc. Degree 
examinations respectively any language or optional subjects which is 
not offered by the college candidates of the year . 

11. The time- table for the examinations will be notified later . 


Name of examination. 


Last date for Last date for 
registration of registration of 

candidates candidates 
without fine. with a fine of 


Last dare for 

receipt of 
attendance 
certificare. 


Date of 
commencement 

of 
examinations. 


Centre and place of examinations . 


Re . 


( 4 ) 


First Examination in Engineering Part I 


15-12-1958 20-12-1958 


27-2-1959 


11-3-1959 


27-2-1959 


11-3-1959 


Do. Part II 
B.Sc. Degree Examination in 
Engineering Part 1 

Do. Part 11 
M.A. Degree Fixamination 


15-12-1958 20-12-1958 
15-12-1958 20-12-1958 
15-12-1958 20-12-1958 
15-12-1958 20-12-1958 


27-5-1959 
27-2-1959 
27-2-1959 


11-3.1959 
11-3-1959 
11-3-1959 


M.Sc. Degree Examination 


(1) College of Engineering, Trivandrum 
(2) College of Engineering , Trichur 
(3) Thangal Kunju Musaliar College of Engineering, 

Karikode , Quilon 
College of Engineering, Trivandrum 

do . 

do . 
1. University College, Trivandrum 
2. St. Berchman s College , Changanacherry 
3. Maharaja s College, Ernakulam 
4. Guruvayurappan College, Kozhikode 
S. St. Thomas College, Palai 
6. Government Victoria College, Palghat 
7. Sree Narayana College, Quilon 
University College, Trivandrum 
Maharaja s College, Ernakulam 
Government Victoria College, Palghat 
Maharaja s College, Ernakulam 
University College, Trivandruin 
Maharaja s College, Ernakulam 
University College, Trivandrum 
Maharaja s College, Ernakulam 
University College, Trivandrum 
Maharaja s College, Ernakulam 


15-12-1958 


20-12-1958 


27-2-1959 


11-3-1959 


15-12-1958 20-12-1953 
15-12-1958 20-12-1958 


27-2-1959 
27-2-1959 


11-3-1959 
11-3-1959 


* M.Sc. (Applied Cl:emistry) and 

M.Sc. (Previous) Examinations 
B.A. (Hons.) /B.Sc . (Hons.) Degree 

Examinations 
B.Sc. (Hons.) Degree Examination 

(Subsidiary subject ) 
B.Sc. (Hons.) Degree Examination 

Part II (Transitory) 
B.A. (Hons.) /B.Sc . (Hons.) 

Preliminary Exzminations 


15-12-1958 


20-12-1958 


27-2-1959 


15-12-1958 


20-12-1958 


27-2-1959 


11-3-1959 


3-1-1959 


10-1-1959 


7-3-1959 


23-3-1959 


( 1 ) 


( 2) 


(3 ) 


( 4) 


(5 ) 


( 6 ) 


5-1-1959 


10-1-1959 


B.Sc. (Hons.) Degree Examination 

Part I (Transitory) 
Intermediate Examination 


5-1-1959 


10-1-1959 


Women 


University Previous Examination 


S - 1-1959 


10-1-1959 


7-3-1959 23-3-1959 Maharaja s College, Ernakulam 
11-3-1959 

1. University Intermediate College, Trivandrum 
2. College for Women , Trivandrum 

(for 
candidatesonly) 
3. St. Berchman s College, Changanacherry 
4. Maharaja s College, Ernakulam 
5. Sree Narayana College, Quilon 

6. Scott Christian College, Nagercoil 
5-3-1959 18-3-1959 1. University Intermediate College, Trivandrum 

2. College for Women , Trivandrum (for women 

candidates only) 
3. Mahatma Gandhi College, Trivandrum 
4. Mar Ivanios College, Trivandrum 
5. N.S.S. College, for Women , Trivandrum 

(for women candidates only ) 
6. Sanathana Dharma College , Alleppey 
7. St. Joseph s College for Women, Alleppey 

(for women candidates only) 
8. Union Christian College, Alwaye 
9. St. Berchman s College , Changanacherry 
10. Assumption College, Changanacherry (for women 

candidates only ) 
11. N.S.S. Hindu College, Changanacherry 
12. Government College, Chittur -Cochin 
13. Maharaja s College, Ernakulam 
14. St. Albert s College , Ernakulam 
15.- St. Teresa s College , Ernakulam (for women 

candidates only) 
16. Sacred Heart College, Thevara, Ernakulam 
17. Farook College , Feroke (S. Malabar ) 
18. Little Flower College, Guruvayoor (for women 

candidates only ) 
19. Christ College, Irinjalakuda 


. 


( 3 ) 


(4 ) 


( 5 ) 


(6 ) 


un 


20. Sree Sankara College, Kalady 
21. Government College, Kasargode 
22. Mar Athanasius College, Kothamangalam 
23. C.M.S. College , Kottayam 
24. Bishop Chulaparambil Memorial College, Kottayam 
25. St. Thomas College, Kozhencherry 
26. Malabar Christian College , Kozhikode , 
27. Guruvayurappan College, Kozhikode 
28. Providence Women s College, Kozhikode 

(for women candidates only) 
29. St. Joseph s College, Devagiri, Kozhikode 
30. Government College, Madappally 
31. Nirmala College, Muvattupuzha 
32. Scott Christian College, Nagercoil 
33. St. Thomas College, Palai 
34. Government Victoria College, Palghat 
35. N.S.S. College , Pandalam 
36. Catholicate College, Pathanamthitta 
37. Sree Narayana College, Quilon 
38. Fatima Mata National College , Quilon 
39. Sree Narayana College for Women , Quilon 

(for women candidates only ) 
40. Government Brennen College, Tellicherry 
41. Mar Thoma College , Thiruvalla 
42. St. Thomas College, Trichur 
43. St. Mary s College, Trichur 

(for women candidates only) 

44. Sree Kerala Varma College, Trichur 
23-3-1959 1. University College , Trivandrum 

2. College for Women , Trivandrum 

( for women candidates only) 
3. Mahatma Gandhi College, Trivandrum 
4. Mar Ivanios College , Trivandrum 
5. Sanatana Dharma College, Alleppey 


B.A./B.Sc. (2 year -course) Degree 

Examination 


5-1-1959 


10-1-1959 


7-3-1959 


(1 ) 


( 3 ) 


Q 


6. St. Joseph s College for Women , Alleppey 

(for women candidates only ) 
7. Union Christian College , Alsvaye 
8. St. Berchman s College, Changanacherry 
9. N.S.S. Hindu College, Changanacherry 
10. Government College , Chittur-Cochin 
11. Maharaja s College, Ernakulami 
12. St. Albert s College , Ernakulam 
13. St. Teresa s College, Ernakulam 

(for women candidates only) 
14. Farook College, Feroke (s. Malabar) 
15. Sree Sankara College, Kalady 
16. C.M.S. College, Kottayam 
17. St. Thomas College , Kozhencherry 
18. Malabar Christian College , Kozhikode 
19. Guruvayoorappan College, Kozhikode 
20. Providence Women s College, Kozhikode 

(for B.A. only , for women candidates ) 
21. Nirmala College, Muvattupuzha 
22. Scott Christian College , Nagercoil 
23. St. Thomas College, Palai 
24. Government Victoria College, Palghat 
25. N.S.S. College, Pandalam 
16. Catholicate College, Pathanamthitta 
* 27. Sree Narayana College, Quilon 
28. Fatima Mata National College, Quilon 
29. Mar Thoma College, Thiruvalla 
30. St. Thomas College, Trichur 
31. St. Mary s College , Trichur 

(for women candidates only) 
32. Sree Kerala Varma College, Trichur 

33. Government Brennen College , Tellicherry 
23-3-1959 1. Maharaja s College, Ernakulam 

2. St. Albert s College, Ernakulam 
3. Government Victoria College, Palghat 


B.Sc. Degree Examination ( Trapsitory ) 


5-1-1959 


10-1-1959 


7-3-1959 


(0 ) 


(3 ) 


(4 ) 


Second Year Examination--B.A./B.Sc. 

(Three year Degree ) 


5-1-1959 


10-1-1959 


7-3-1959 


( s) 

4. St. Thomas College, Trichur 

5. Sree Kerala Varma College , Trichur 
23-3-1959 1. University College, Trivandrum 

2. College for Women , Trivandrum 

(for women candidates only ) 
3. Mahatma Gandhi College , Trivandrum 
4. Mar Ivanios College, Trivandrum 
5. N.S.S. College for Women , Trivandrum 

(for women candidates only) 
6. Sanatana Dharma College, Alleppey 
7. St. Joseph s College for Women , Alleppey 

(for women candidates only) 
8. Union Christian College, Alwaye 
9. St. Berchman s College , Changanacherry 
10. Assumption College, Changanacherry 

(for women candidates only ) 
11. N.S.S. Hindu College, Changanacherry 
12. Government College, Chittur-Cochin 
13. Maharaja s College, Ernakulam 
14. St. Albert s College , Ernakulam 
15. St. Teresa s College, Ernakulam 

(for women candidates only) 
16. Farook College, Feroke (s. Malabar) 
17. Little Flower College, Guruvayoor 

(for women candidates only) 
18. Christ College, Irinjalakuda 
19. Sree Sankara College, Kalady 
10. Mar Athanasius College, Kothamangalam 
21. C.M.S. College , Kottayam 
22. Bishop Chulaparambil Memorial College, Kottayam 
23. St. Thomas College, Kozhencherry 
14. Malabar Christian College, Kozhikode 

25. Guruvayoorappan College, Kozhikode 
. 26. Providence Women s College, Kozhikode 

(forwomen candidates only) 


(3 ) 


(4 ) 


5 ) 


S- 1-1959 


10-1-1959 


7-3-1959 


B. Com . Degree ( 2 year course ) 

Examination 


27. Nirmala College, Muvattupuzha 
28. St. Thomas Colleges Palai 
29. Government Victoria College , Palghat 
30. N.S.S. College, Pandalam 
31. Catholicate College, Pathanamthitta 
32. Sree Narayana College, Quilon 
33. Fatima Mata National College, Quilon 
34. Sree Narayana College for Women , Quilon 

(for women candidates only) 
35. Government Brennen College, Tellicherry 
36. Mar Thoma College, Thiruvalla 
37. St. Thomas College, Trichur 
38. St. Mary s College , Trichur 

(for women candidates only) 

39. Sree Kerala Varma College, Trichur 
23-3-1959 1. Mahatma Gandhi College, Trivandrum 

2. Mər Ivanios College , Trivandrum 
3. Sanathana Dharma College, Alleppey 
4. N.S.S. Hindu College, Changanicherry 

5. Government College, Chittür- Cochin 
6. Farook College, Feroke 
7. Sree Sankara College, Kalady 
8. Nirmala College, Muvattupuzha 
9. Scott Christian College, Nagercoil 
10. Fatima Mata National College, Quilon 

11. Sree Kerala Varma College, Trichur 
23-3-1959 1. MahatmaGandhi College, Trivandrum 

2. Mar Ivanios College, Trivandrum 
3. Sanathana Dharma College, Alleppey 
4. N.S.S. Hindu College, Changanacherry 
5. Government College, Chittur-Cochin 
6. Farook College, Feroke 
7. Christ College, Irinjalakuda 
8. Sree Sankara College , Kalady 
9. Nirmala College, Muvattupuzha 


1 


5-1-1959 


TO - 1-1959 


7-3-1959 


Second Year Examination - B . Com .. 

(Three year Degree course) 


(1 ) 


( 2 ) 


(4 ) 


(s) 


(6 ) 
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Pre - ProfessionalExamination 


5-1-1959 


TO - T -1959 


18-3-1959 


First Examination in Law 


5-1-1959 


10-1-1959 


18-3-1959 


B.L. Degree Examination 


5-1-1959 


TO - 1-1959 


18-3-1959 


B.T. Degree Examination 


5-1-1959 


10-1-1959 


18-3-1959 


Io . Government Victoria College , Palghat 
u . FatimaMata National College, Quilon 
12. St. Thomas College , Trichur 

13. Sree Kerala Varma College, Trichur 
31-3-1959 1. University Intermediate College, Trivandrum 

2. Union Christian College, Alwaye 
3. St. Berchman s College, Changanacherry 
4. Maharaja s College, Ernakulam 
5. Government Victoria College, Palghat 
6. Thangal Kunju Musaliar College of Engineering, 

Quilon 

7. College of Engineering, Trichur 
31-3-1959 University Intermediate College, Trivandrum 

Law College, Ernakulam 
31-3-1959 University Intermediate College, Trivandrum 

Law College, Ernakulam 
31-3-1959 1. University Intermediate College, Trivandrum 

2. Mar Ivanios College, Trivandrum 
3. N.S.S. Hindu College, Changanacherry 
4. St. Teresa s College, Ernakulam 

(for women candidates only) 
5. C.M.S. College, Kottayam 
6. Government Training College, Kozhikode 
7. St. Joseph s Training College, Mannanam 
8. St. Thomas College , Palai 
9. N.S.S. College, Pandalam 
10. Government Brennen College, Tellicherry 
11. Mar Thoma College, Thiruvalla 
12. Government Training College, Trichur 

13. Sree Narayana Training College , Nedunganda 
31-3-1959 University Intermediate College, Trivandrum 
31-3-1959 1. University Intermediate College, Trivandrum 

2. St. Berchman s College, Changanacherry 
3. Maharaja s College, Ernakulam 


18-3-1959 


M. Ed. Examination 
Sahityavisarada Examination 


5-1-1959 
5-1-1959 


10-1-1959 
10-1-1959 


(3 ) 


(6 ) 


Vidvan Examination in Hindi (Final) 


5-1-1959 


TO - 1-1959 


01 


Vidvan Examination in Tamil 


5-1-1959 


10-1-1959 


.. 


4. Malabar Christian College, Kozhikode 
5. St. Thomas College , Palai 
6. Government Victoria College, Palghat 
7. Sree Narayana College, Quilon 
8. Government Brennen College, Tellicherry 

9. St. Thomas College, Trichur 
31-3-1959 1. University Intermediate College , Trivandrum 

2. St. Berchman s College, Changanacherry 
3 . 

Maharaja s College, Ernakulam 
4. Malabar Christian College, Kozhikode 
S. St. Thomas College, Palai 
6. Government Victoria College, Palghat 
7. Sree Narayana College, Quilon 
8. GovernmentBrennen College, Tellicherry 
9. St. Thomas College, Trichur 

10. Scott Christian College, Nagercoil 
31-3-1959 University Intermediate College, Trivandrum 

Government College, Chittur-Cochin 

Scott Christian College, Nagercoil 
31-3-1959 Farook College, Feroke, S. Malabar 

Molabar Christian College, Kozhikode 

Nurul-Huda Arabic College, Kanjirappally 
31-3-1959 Farook College, Feroke 

Malabar Christian College, Kozhikode 
31-3-1959 1. University Intermediate College, Trivandrum 

2. St. Berchman s College , Changanacherry 
3. Maharaja s College, Ernakulam 
4. Malabar Christian College, Kozhikode 
5. St. Thomas College, Palai 
6. Government Victoria College, Palghat 
7. Sree Narayana College, Quilon 
8. Government Brennen College, Tellicherry 
9. St. Thomas College, Trichur 


Entrance Examination to Afzul-ul-ulama 

(Arabic New Scheme) 


5-1-1959 


10 - I - 1959 


18-3-1959 


Afzul-ul- ulama Preliminary Examination 


S - I - 1959 


IO -1-1959 


18-3-1959 


5-1-1959 


10-1-1959 


18-3-1959 


Entrance & Preliminary Examinations 

Vidvan - Malayalam , Sanskrit and 
Hindi (New Scheme) 


(3 ) 


( 4 ) 


(5 ) 


5-1-1959 


5-1-1959 


5-1-1959 
S-1-1959 
5-1-1959 
5-1-1959 


10-1-1959 


5-1-1959 
5-1-1959 


Entrance & Preliminary Examinations 

Vidvan - Tamil (New Scheme) 
Entrance & Preliminary Examinations 

Vidvan - Kannada (New Scheme) 
First B.Sc. (Agriculture ) Examination 
Second B.Sc. (Agriculture ) Examination 
Final B.Sc. (Agriculture) Examination 
First B.V.Sc. Examination 
Second B.V.Sc. Examination 
Third B.V.Sc. Examination 
Final B.V.Sc. Examination 
First D.A.M. Examination 
Second D.A.M. Examination 
Final D.A.-M Examination 
First B.A.M.(Parts I & II) Examinations 
Second B.A.M. Examination 
Final B.A.M. Examination 
First M.B.B.S. (Parts I & II) 

Examinations 
Second M.B.B.S. Examination 

(Parts I & II ) 
Final M.B.B.S. Examination 

( Parts I & II) 
M.L. Degree Examination 
Diploma Examination in Social Service 


5-1-1959 
5-1-1959 
5-1-1959 


1-1959 
5-1-1959 


IO - T - 1959 

31-3-1959 University Intermediate College , Trivandrum 

Government College, Chittur -Cochin 
10-1-1959 -18-3-1959 31-3-1959 

Government College, Kasargode 
10-1-1959 

25-3-1959 7-4-1959 Agricultural College, Vellayani 
IO - 1-1959 25-3-1959 

7-4-1959 Agricultural College , Vellayani 
TO - 1-1959 25-3-1959 7-4-1959 Agricultural College, Vellayani 
10-1-1959 

25-3-1959 7-4-1959 Veterinary College, Ollukara, Trichur 
25-3-1959 7-4-1959 

do. 
10-1-1959 25-3-1959 7-4-1959 

do. 
TO - 1-1959 25-3-1959 7-4-1959 

do. 
10-1-1959 25-3-1959 7-4-1959 Ayurveda College, Trivandrum 
10-1-1959 25-3-1959 7-4-1959 

do. 
10 - I - 1959 25-3-1959 7-4-1959 

do . 
25-3-1959 7-4-1959 

do . 
10-1-1959 25-3-1959 7-4-1959 

do. 
10-1-1959 25-3-1959 7-4-1959 

do . 
TO - 1-1959 25-3-1959 7-4-1959 Medical College , Trivandrum 

Medical College, Kozhikode 
IO - 1-1959 25-3-1959 7-4-1959 Medical College, Trivandrum 
10-1-1959 25-3-1959 7-4-1959 Medical College, Trivandrum 
10-1-1959 (Will be announced later ) University College , Trivandrum 
10-1-1959 (Will be announced later ) St. Teresa s College, Ernakulam 

(for women candidates only) 
Sacred Heart College, Thevara, Ernakulam 

V. P. KANNAN NAIR , 

Registrar. 


10-1-1959 


5-1-1959 
5-1-1959 
S - 1-1959 


5-1-1959 


5-1-1959 


5-1-1959 
5-1-1959 


University Buildings, 

Trivandrum , 
28th November 1958. 


Kerala Gazette No. 47, dated 2nd December 1958 . 
Part III . 


TENDER FOR THE SUPPLY OF JAGGERY ARRACK 
No. G - 2 42590 / 58 /RD . Dated, Trivandrum , 20th Nov. 1958. 

1. Sealed tenders are invited for the supply of Jaggery 
Arrack for the supply to the Independent Arrack shops in the 
Kerala State for the year 1959-60 . The tenders should be in the 
form prescribed which can be obtained from the Office of the 
Board of Revenue, Trivandrum . The tenders which are not in 
the prescribed form are liable to be rejected . The requisition 
for the forms has to be made in writing stating clearly the full 
address of the intending tenderer . The tenders are to be sub 
mitted State-wise and District-wise with the earnest money 
noted against each . 
( a ) Tender for the whole 

State 

Earnest money Rs. 2000 
( b ) Tender for the Districts 

of Quilon , Alleppey , 
Kottayam , Ernakulam 

and Trichur separately Earnest money Rs. 500. each 
Tenders not accompanied by the requisite earnest money 
will pe rejected . Earnest money of the unsuccessful tenderers 
will be returned after the tenders are settled and that of the 
successful tenderers adjusted towards securities that have to be 
deposited for the successful fulfilment of the contract. NO 
interest will be paid for the earnest money of the contract. No 
interest will be paid for the earnestmoney deposit . 

3. Tenders should be sealed and superscriped " Tender for 
thesupply of Jaggery Arrack for 1959-60” and addressed to the 
Secretary , Board of Revenue, Trivandrum so as to reach him 
before 3 pm 

on 15th December 1958. No tender received 
after the specified time will be accepted . The tenders will be 
opened by the Second Member, Board of Revenue or by the 
Secretary Board of Revenue at 3 p . m . on 15th December 1958, 
in the Office of the Board of Revenue, in the presence of such of 
the tenderers or their nominees who may be present at the time . 
The Second Member reserves the right of rejecting or accepting 
any tender without assigning any reason therefor. 

4. The successfultenderer shall also excute an agreement 
for the due fulfilment of the contract within the period to be 
specified in the letter from the Board intimating the acceptance 
of his tender . 

5. The successful tenderer shall before signing the agree 
ment and within a fortnight after the acceptance of his tender 
has been intimated to him , deposit a sum of Rupees twelve 
thousand five hundred in case of the State tender and Rs. Four 
thousand each in the case of District tenders . 

6. The tenderer has to manufacture and supply Arrack 
from the Distillery established by him in the State . 
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7. The Arrack to be supplied shall be of 250 U.P. normally .. 
In case Arrack of different strength is requisitioned , the price to 
be paid will be in the proportion of the alcoholic contents in the 
supply 

8. The distillation for the supply shall be conducted in an 
approved Distillery in accordance with the rules applicable to 
the distilleries as existing at present, or modified from time to 
time and in accordance with the instructions issued by the Board 
of Revenue or any Officer appointed in that behalf . 

9. The molasses and other materials used in the distillation 
should be of good quality , the quality approved by the Board 
and no ingredient noxious to health shall be used in the 
distillation 

10. The Saccharometers, Hydrometers, and Thermometers 
approved by the Board of Revenue shall be kept in the Distillery 
for the purpose of testing , Wash and Arrack . 

11. All the rooms plant, vessels and the surroundings of 
the Distillery shall be kept scrupulously clean by the Contractor. 

12. The contractor shall open and maintain the warehouses 
for each District as shown below to store underbond Arrack 
subject to such rules in that behalf as may be prescribed by the 
Board from time to time. 

Quilon Kottayam Alleppey Ernakulam Trichur 
District. District. District. District District. 
Quilon Changana- Mavelikara Perumbavoor Trichur 
Adoor cherry Haripad Alwaye Irinjalakuda 
Karunaga- Kottayam Thiruvella Parur 

pally Munda Alleppey Ernakulam 
Pathanam- kayam Sherthallai Muvattupuzha 
thitta Lalam 

Thodupuzha 
Vaikom 

Palliyasal 
13. The Contractor shall at his own cost arrange for the 
transport of Arrack from the Distillery to the warehouse and he 
shall adopt all safeguards against any loss of Arrack in transit 
or in storage and carry out such instructions as may be directed 
by the Board of Revenue. 

14. Wherever Government buildings intended for use as 
warehouses are available , the Contractor shall use only such 
buildings for warehouse purposes after paying such reasonable 
rent for them as may be determined by the Board of Revenue 
and in such places where no such Government buildings are 
available the Contractor shall use as warehouses only such 
private buildings as are approved by the Board of Revenue. 
15 . 

The Contractor shall supply each warehouse with a 
Hydrometer, Thermometer and a testing glass of a variety 
approved by the Board of Revenue . 


16 . Arrack stored in warehouses shall be stored either in 
Vats or Casks previously gauged and the capacity of such vessel 
being legibly cut, branded or painted on the same. The Contrac 
lor shall be responsible for the correctness of the gauging . 
The necessary dip -rod and gauging table should also be provid 
ed by the Contractor . 

17. The warehouses shall be under double lock and key , 
the key of one lock remaining with the Excise Inspector or 
other Officer appointed to be in charge of the Warehouse and 
the key of the other lock being with the Contractor s agent 
employed at the Warehouse . 

18. The warehouses shall be subject to inspection by any 
Officer ofGovernment deputed or authorised on that behalf. 

19. The contractor shall keep always in stock in the 
Distillery and in all the warehouses, the arrack required to 
cover a demand for one month . He shall in addition to the 
minimum stock of Arrack referred to above maintain in the 
Distillery and warehouses stock of Arrack or raw materials 
necessary for its manufacture, required for a period not less 
than three months, provided that if the stock falls short of the 
minimum quantities referred to above it shall be lawful and 
competent for the Board to make arrangements for supplying 
such quantities of arrack or raw materials required to make up 
the minimum , the cost and charges thereof being recoverable 
from the contractor, in any manner to be determined by the 
Board of Revenue provided also in the event of failure of the 
contractor to keep such minimum quantities as aforesaid . He 
shall also be liable to pay the Government a penalty not exceed 
ing Rs. 200 as determined by the Board of Revenue. 

20. The Contractor shall supply arrack only to wholesale 
arrack depots . He has also to supply arrack to other persons 
as may be directed by the Board . 

21. The Contractor shall supply arrack distilled from 
molasses or Jaggery runnings of standard quality uncontaminat 
ed by careless and long storage. The arrack issued shall be 
of good quality . It shall be lawful to the shop keepers to com 
plain about the quality of arrack supplied before it is taken 
delivery of from the warehouses. The validity of such 
complaints shall be decided by the Board of Revenne whose 
decisions shall be final and binding on the Contractor 

22. The Contractor shall issue arrack to those entitled to 
demand the same with all reasonable expedition . 

23. The Contractor shall conform to the procedure here 
under laid down in regard to the issue of arrack from the distil 
lery and the warehouses maintained by him . 
(i) No arrack shall be issued by the Contractor without 

receiving an order in writing therefor from the Officer 
in charge of the Distillery or warehouse from which 
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the issue has to be made and without examining and 
satisfying himself from the Treasury Receipt which 
shall accompany the order for issue that the full amount 
of duty and other charges if any due to the Government 
on the quantity of arrack specified in such order has 

been duly paid . 
(ii) The duplicate of the said order for issue shall be signed 

and returned by him together with the treasury receipts 
bearing the certificate as per the next following sub 
clause to such Officer after marking therein the time 

of the receipt of the order. 
( iii) On the reverse ofthe treasury reciepts which shall accom 

pany such order for issue, the Contractor shall enter 
the amount of the cost price due to it on the quantity 
specified in the order for issue at the rates agreed to by 
the Contractor and specified in clause (1 ) supra and 
shall also certify therein that the contractor has received 

in cash the said cost price . 
24. The Contractor shall issue arrack to the licensees as 
specified in clause ( 22) supra within (48 ) forty eight hours 
( exclusive of intervening recognised public holidays) of the 
receipt of the order for the issue of arrack and on failure to 
do so such penalty for the same as may be fixed by the Board 
of Revenue and not exceeding Indian Rupees (5) five per diam 
per gallon not so supplied during the period of such failure 
shall be paid by the Contractor and it shall be lawful and 
competent for the Government to realise such penalty out of 
any sums thatmay be due to the Contractor from the Govern 
ment or from the security deposited by the Contractor for the 
fulfilment of the contract and,by proceedings under the Revenue 
Recovery Act for the time being in force or in any other manner 
the Government may deem fit . Provided that on the Contractor s 
failure to supply the arrack demanded by the licensees, it shall 
be lawful to the Board of Revenue to make any arrangements 
it deems fit for the supply of the required quantity of arrack to 
be issued to the said licensees and it shall be competent for the 
Government to realise from the Contractor by proceedings under 
the Revenue Recovery Act or in any manner the Government 
may deem fit all the cost and charges incurred by reason of such 
supply as well as any loss which the Government may sustain 
on account of duty or otherwise . Provided also that notwith 
standing anything said above , the Contractor shall issue arrack 
to the licensees on the first day of the period of contract entered 
into with independent arrack shop keepers without insisting on 
the time limit of 48 hours. 

25. That all or any sums of money found at any time due 
from the Contractor to the Government may be appropriated 
from its deposit or may be recovered by attachment and sale of 
any or all of its movable or immovable properties or both under 
the provisions of any law for the time being in force relating to 
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the recovery of the arrears of land Revenue and any money 
appropriated from the Contractor s security deposit as stated 
above shall be replaced by him within 15 days of receipt of 
notice to that effect from the Board of Revenue and the failure 
to recoup the security within the prescribed time will entail on 
the Contractor the consequences described in the next succeed 
ing clause . 

26. That if by the Contractor s neglect or non -performance 
of all or any of the provision above, any loss were to accrue to 
the Government and if such loss were appropriated by the 
Government from its deposit , then and in such case, the whole or 
• any amount that may be required after such appropriation to 
bring up the deposit to the full amountmentioned in clause (5 ) 
supra shallbe paid to the Government by the Contractar within 
15 days of the receipt of notice to that effect and in case such 
amounts are not so paid in , it shall be lawful for the Govern 
ment to cancel this agreement and make any other arrangement 
for carrying out the provisions and terms of the contract, the 
Contractor being held responsible for any loss that may ensure 
to the Government by such arrangement but not being entitled 
to any profit accruing to Government therefrom . 

27. On the expiry , cancellation or forfeiture of the license 
or termination of the privilege under the contract the balance 
of liquor in hand in the distillery , in the warehouses and the 
vessels in transport shall be forthwith surrendered to the Board 
of Revenue which shall be disposed of as thought fit by the 
Board . 

28. That it shall be lawful for the Contractor to commence 
distillation or, if permitted by the Government to import arrack , 
one calendar month before 1st April 1959 and the Contractor 
shall submit to such conditions regarding passes etc., as may 
be laid down by the Government and no arrack stored shall be 
sold or be allowed to pass out of the custody of the Contractor 
or of his employees before the commencement of 1st April 1959 
unless otherwise permitted by the Board of Revenue ( or any 
other officer appointed from time to time in that behalf by the 
Government) for the out-lying warehouses being supplied with 
arrack by the above said date and the Contractor shall have all 
such arrack kept in store in the Distillery in vats and not in 
casks. 

29. That it shall be lawful and competent for the Board of 
Revenue (or any other Officer appointed from time to time by 
the Government in that behalf) to order the destruction of the 
arrack which is in store or brought up to be gauged and passed 
outwards for consumption and which in the opinion of such 
Officer is bad or unfit for consumption . 

30. The Government may issue to the shop keepers any 
quantity of arrack forming part of the unissued balance remain 
ing in the Distillery and warehouses on the last day of the 
contract at such rates as the Government may deem proper ( and 
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asmay be mutually agreed to by the Contractor and the Govern 
ment) . In case any quantity of arrack taken from the previous 
Contractor is found to differ in strength from the recognised 
strength at which such arrack is issued from the Distillery and 
warehouses the Contractor shall take such quantity for the 
purpose of re -distillation or blending and give in lieu thereof 
without claiming compensation of any kind such quantity of 
arrack of the required strength as will be equivalent to the 
quantity in terms ot proof strength taken by it for such 
redistillation or blending. 

31. The Contractor shall be bound to purchase during its 
contract period all arrack confiscated and appropriated by the 
Government and pay for the same such reasonable price asmay 
be fixed by the Board of Revenue (or any other Officer appointed 
from time to time by the Government in that behalf ) . 

32. The contractor shall observe, perform and be subject to 
all the rules applicable to Distilleries, warehouses and Excise 
Depots of the State, passed by the Government as also other 
general and special rules or orders relating to Distilleries, ware 
houses or Excise Depots issued by the Government and the 
Contractor shall also cause all and every person or persons 
employed by him in the manufacture, carriage or issue of spirits , 
to obey all such laws, rules and orders and Contractor shall hold 
himse if responsible for any disobedience by any such person or 
persons of any such law , rule or order. 

33. The Contractor shall agree to the account being taken 
of the stock of arrack from time to time at intervals not exceed 
ing three calendar months in duration in the manner directed by 
the Board of Revenue (or any other Officer appointed from time 
to time by the Government in that behalf ) and pay the Govern 
ment the duty for shortage for which the Company shall not 
have rendered any satisfactory explanation , provided that if the 
shortage does not exceed one and a half per cent of the quantity 
stored within three calendar months mentioned above, such 
shortage shall be allowed for by way wastage not being sub 
ject to any duty 

34. The Contractor shall not at any time during the conti 
nuance of the contract period either subrent or assign the whole 
or any portion or portions of the exclusive privilege granted to 
him or make any engagement with any person or persons or 
any body of persons whether corporate or incorporate which in 
the opinion of the Government may be deemed to be of the 
nature of a subrent or assignment. 

35. The Contractor shall not in the manufacture, carriage 
or sale of liquor employ any person afflicted with leprosy or any 
other contagious disease or any one convicted under any of the 
provisions of the Penal Code, or any law relating to Abkari, Salt, 
Opium , Tobacco or Customs Revenue without previously obtain 
ing the sanction of the Board of Revenue (or any other Officer 
appointed from time to time in that behalf by the Governinent) . 
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36. If during the continuance of the contract period the 
Contractor were to be convicted of any offence under the provi 
sions of the Penal Code then from the time of such conviction 
and on the account of such conviction he renders himself liable 
to forfeiture of the privilege granted to it by this agreement unless 
the Government direct otherwise , 

37. The Contractor shall keep in the Distillery and the 
warehouse such accounts andmaintain such registers as may be 
directed by the Board of Revenue and shall al o furnish such 
returns and information as may from time to time be required 
by the Board of Revenue and the Assistant Excise Commissioner 
having control over the Distillery or warehouses shall be cor 
petent to call for and examine the accounts and registers main 
tained by the Contractor. 

38. The Contractor shall not hold within his supply area 
any interest in the retail vend of arrack or without the permis 
sion of the Government, in the vend toddy or other liquor or 
intoxicating drugs and he shall not employ any person , who has 
for such interest . 

39. In the event of default to carry out the contract satis 
factorily and without break the Contractor shall be liable to pay 
to the Government a penalty of Rupees ( 10,000 ) ten thousand 
such default. 

40. It shall be competent for the Board of Revenue to inflict 
on the contractor a fine not exceeding Rs. 100 for the infraction 
of any of the Conditions of this contract, either by him or any 
person in his employment The Board may also with previous 
sanction of the Government, order for the forfeiture of his depo 
sits and cancellation of his agreement, in such cases where such 
punishment is deemed necessary for the infraction 

41. In the case of any dispute between the Board and the 
contractor , the orders of the Government shall be final for the 
settlement of the dispute . 

42. On failure to deposit the security or enter into the 
agreement within 15 days of the receipt of notice accepting the 
tender, the tender will be liable to cancellation and the tenderer 
will be liable for all the losses that may be caused thereby . 


A. SETHUMADHAVA MENON , 
Secretary , Board of Revenue 


Trivandrum 


KERALA EXCISE DEPARTMENT. 


Form of Tender . 


Name of Contract ... 


Το 


The Secretary , Board of Revenue, 
Trivandrum 


Sir , 


I /Wehereby agree to abide by the conditions of the Tender 
Notice dated 

1958 of the Secretary , Board of 
Revenue, Kerala State , Trivandrum and this tender is submitted 
· as per conditions of the tender. 


Rate per bulk 
gallon of Arrack 

Rs. nP 


1 . 


Districts for which Tender . 
is submitted 


2 . 


Tender for the whole State 


Signature of the Tenderer. 
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PART III 

NOTIFICATION . 
A. 3-3240 / 1958. 

27th November 1958 . 
The City and Guilds of London Institute Examinations-1959 . 

Under the authority of the City and Guilds of London In 
stitute and with the sanction of the Government of Kerala the 
Education Department will conduct the above examinations in 
themonths of April -May 1959 in the subjects mentioned in the 
list appended . 

The Examinations are open to all candidates from Kerala . 
In themajority of subjects there are three grades of Examina 
tions viz . Grade I,Grade II and Final. A candidate who desires 
to sit for Grade II or Final in any subject should have either 
passed in Grade I or II respectively or prove to the satisfaction 
of the undersigned that he possesses an adequate knowledge of 
the subject included in the Institute s syllabus for the grade 
for which exemption is sought . 

3. Candidates are however advised to refer to the Regu 
lations and syllabus of the Institute to acquaint themselves with 
the special conditions, if any, that may apply to that subject to 
the year 1958-59. 

4. Examinations in subjects which inzlude practical test 
will be held at this centre provided sufficient number of candi 
dates appear for the examinations and provided also there are 
facilities in the centre for the conduct of such practical test . 

5. A candidate for Electrical Engineering will be required 
to produce evidence that he has satisfactorily attended a course 
of lectures and laboratory instruction in an Institute recognised 
by the undersigned and that the progress of record of his 
Practical work has been satisfactory. The recognised Institutes 
for this purpose are 

(1) The Institute of Engineering Technology , Alleppey . 
(2 ) The Kerala Institute of Engineering Technology , 

Kottayam . 
(3) M. P s Telegraph and Wireless College, Trivandrum . 

This condition may be relaxed in the case of candidates 
employed in the Electrical Department whose hours of work 
prevent them from attending any registered classes in Electric 
Engineering are held . Applications for such exemptions under 
this rule should reach the undersigned on or before 19-12-1958 , 
accompanied by suitable certificates from an Executive 
Engineer of the Department. 

G. 3655 
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6. Application for admission to the Examination should be 
in the prescribed from ( copy appended ) and should be addressed 
to the Director of Text Books and Examinations, Trivandruin 
so as to reach him not later than the 5th January 1959, with the 
necessary fees. The rates of fees are given against each subject. 
The fees once remitted will not be refunded on any account nor 
will it be adjusted for a subsequent Examination . 

7. The detailed syllabus prescribed for the examinations 
cari be had for reference from the Office of the undersigued . 
Separate sectional 

programmes containing regulations and 
syllabus can be had from the Office of the Department of 
Technology, City and Guilds of London Institute , 31 Brechin 
Place, South Kensington, London , S. W. 7 or from any Book 
Seller . 

8. The places where the Theoretical and Practical Exami 
nations will be conducted will be notified later . 

9. All the candidates must submit to the Presiding Exa. 
miner on the first day of the examination an identification 
certificate from any one of the officers mentioned below in the 
prescribed from copies of which can be had from this office on 
application . The identification certificate must specify definite 
personal marks of identification ; the official designation with 
the Office seal of the officer granting it should be clearly 
shown. Without this identification certificates, candidates will 
not be allowed to sit for the examination . 

1. The Principal, College of Engineeing, Trivandrum . 
2. The Principal, Institute of Textile Technology , Trivan 

drum . 
-3. Superintendent Workshops and Stores, Trivandrum . 
4. Executive and Assistant Engineers of Electrical Depart 

ment Kerala . 
5. Executive and Assistant Engineers of P. W. Department, 

Kerala State . 
6. Tae Principal of the recognised Institutes . 
P.S. - In the case of candidates presented for the examina 

tion from recognised Institutes, the identification 

certificate from the Principal alone will be accepted . 
10. The rules and conditions laid down will be subject to 
alteration by the City and Guilds authorities at their discretion 
and the undersigned accepts no responsibility , regarding them . 
Office of the Director of 

C. 0. T. KUNHI PACKI, 
Text Books and Examinations, Director of Text Books and 
Trivandrum , 

Examinations. 


سا 


CITY AND GUILDS OF LONDON INSTITUTE 

EXAMINATIONS - 1959 . 
Subject Name of Subject. Grade or paper. 

Fees. 
No. 

Rs. 
Textile subjects. 
32 Cotton Spinning 1st year written 

25 
2nd year written 

25 
3rd year 1st written 

40 

2nd written 
33 Plain Cotton Weaving 1st year written 

25 
Final written 

30 
34 Cotton Weaving 1st year written 

25 
2nd year written 

25 
3rd year 1st written 

40 

2nd written 
40 Manufacture ofHosiery Final- General 

25 

25 
Section 2 
Section 3 
Section 4 
Section 5 

25 
Dyeing and Finishing- 
written 

25 
Textile Technology as 
applied to theHosiery > 1st and 2nd written 25 
Industry 

Electrical Subjects . 
50 Telephone Exchange 
System I Paper written 

20 
II Paper written 

20 
III Paperwritten 

20 
Telegraphy I Paper written 

20 
II Paper written 

20 
Radio I Paper written 

20 
II Paper written 

20 
III Paper written 

20 
IV Paper written 

25 
Line Transmission I Paper written 

20 
II Paper written 

25 
51 Electrical Installation I Paper written 

35 
Work Course B II Paper written 
Do. Course C I Paper written 

45 

II Paper written 
52 Electrical Engineering 
Practice 

Preliminary - Section I 25 
Do. 

do . -Section II 25 
Do. Intermediate D. C. 

25 
Do. do. A.C. 

25 
Do. Final Part I 

30 
Final Part II (Section 

A , C or E ) 30 
Final Part II ( Section 

B or D ) 

30 
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Subject. Name of Subject. Grade or paper.. 

Fees . 
No. 

Rs. 
Electrical Subjects- ( contd .) 
53 Radio Service Work . Inter I Paper written 

35 

do. II Paper written 
68 ( 1 ) Motor Vehicle 

I Paper written 

35 
Mechanic s work 
(2 ) Motor Vehicles I Paper written 

45 
Technician s work ) II Paper written 
(3 ) Motor Vehicle I Paper written 

35 
Electrician s work J IT Paper written 
90 Structural Engineering Inter - Written 

30 
Final written I Paper and 
II Paper 

45 

(Drawing and Design ) 
Note .--- The fee prescribed above is subject to alteration in 

the event of change being made by the authorities 

of City and Guilds of London Institute. 
Form of Application for admission to the Examinations of tho 

City and Guilds of London Institute - 1959 . 
( This application should be in the candidate s 

own handwriting) . 
1. Name in full (BLOCK CAPITALS ) 
2. Address 
3. The Institute from which presented . 
4. Where employed. 
5. Date of birth . 
6. Former City and Guilds Examina 

tions passed , if any : 
( a ) Subjects. 
(b ) Grade, 
( c ) Year. 
(d ) Register No 

( e ) Centre 
7. The subjects in which the applicant 

desires to be examined : 
( a ) Name of subject. 
(b ) Subject No. 
( c ) Grade . 
( d ) The Institute where the 

subject is studied. 
Station . 
Date. 
Note : - Application for admission to the Examination should 

be addressed to the Director of Text Books and 

Examinations, Trivandrum . 
( The places where the Theoretical and Practical Examina 
tions will be conducted will be notified later) . 


3 
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PART III 

NOTIFICATIONS 

I 
No. C1-3146|58. 

Dated , Trivandrum , 26th November 1958 . 
TRAVANCORE -COCHIN TRAINED TEACHERS CERTIFICAT 

EXAMINATION OF MARCH 1959 (UNIFIED SCHEME ) 
(Erstwhile Travancore -Cochin Area of the Kerala State ) 

(Private candidates only ) 
It is hereby notified that the written portion of the Travancore 
Cochin Trained Teachers Certificate Examination of March 1959 will 
be held at the centres noted below in accordance with the following 
time table . The centres for the Practical Examination will be notified 
separately . 
Sl.No. Name of centre 

Place of Examination 
Changanacherry 

N. S. S. H. S. Perunnai, Changanacherry. 
Chengannoor 

Govt. H. S. Chengannoor 
Irrinjalakuda 

Govt . H. S. for Girls , Irinjalakuda 
Karuvatta 

N. S. S. H. S. Karuvatta 
Kottarakkara 

Govt. H. S. Kottarakkara 
Mavelikara 

Govt. H. S. Mavelikara 
Neyyattinkara 

Govt. H. S. Neyyattinkara 
Pudukad 

St. Antoney s H. S. Pudukad 

Government H. S. Quilon 
Thiruvalla 

P. M. V. H. S. Peringara, Thiruvalla 
1.1 Thuravoor 

T. D. H. S. Thuravoor 
Kottayam 

Government T. S. Kottayam 
Moothakunnam 

S. N. M. H. S , Moothakunnam 
Palluruthy 

O. L. T. I. Palluruthy 
Ramavarmapuram 

G. T. I. Ramavarmapuram 
16 Trivandrum 

St. Mary s H. S. Trivandrum 
The Heads of schools concerned will be the Chief Superintendents 
of the centres . 

1. This Examination is for private candidates only . 

2. Candidates appearing for the examination for the first time 
should apply for the written and practical parts of the examination at 
the same time. 
Note . - A candidate has to pass the Internal and External Fractical 

Examination as well as the Theory portion to be eligible for 
the T.T.C. Candidates should secure a separate minimum of 
30 per cent in each of the Internal and . External Practical 
tests and secure an average of 35 per cent. 

A candidate who fails in the Internal Practical must secure 
a pass therein by taking the test over again in the nearest 
Training School along with the other trainees, the necessary 

prior permission being taken from the Hendníaster concerned . 
G.3667 


6 
7 


8 


Quilon 


9 
IO 


12 
13 
14 
IS 
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The marks of the candidates shall be forwarded to the 
Personal address of the P. A. Office of the Director of Text 
Books and Examinations by the Headmasters who conduct 
the test. The candidates themselves shall forward their certi 
ficate books to the Director of Text Books and Examinations 
for the entry of their marks. " 
No fee will be levied for this test. 

A candidate who has failed in the External Practical should 
take the Public Examination in Practical. A fee of Re. 1 
(one only ) per subject shall be levied for the External Practical 
Examination . Pupil teachers who have secured the separate 
minimum of 30 per cent in the Internal Practical Examination 
need not appear again for the same. They have to appear 
for the External Practical Tests only and secure an average 

minimum of 35 per cent. 
3. Candidates who have completely failed in the old schemes, Travan 
core and Cochin areas respectively should appear for the Unified schemes 
of the respective areas both for Practical and Theory. Candidates who 
have passed the three subjects in the Practical Examination according 
to the Old Scheme ( Travancore Area ) need not take the Practical 
Examination again in the Unified Scheme. Those who have failed in the 
Practical Examination according to the old Scheme should take the 
Practical Examination again as per the Unified Scheme. 

Those who have already passed the theory portion of the exarnination 
according to the old scheme need not take an examination in the remain 
ing subjects. Those who have failed in the following subjects may take 
an examination in the subject or subjects noted below : 


Old Scheme 
1. Theory & Pratice of Education 
2 Primary Methods 
3 English , Malayalam or Tamil 
4 Mathematics 
5 History and Civics 


TRAYANCORE AREA 

Unified Scheme 
! (a) General Principles of Education and 
(b ) School Hygiene and Organisation . 

General Metbods 
13 English Malayalam or Tamil 
4 

General Mathematics 
s (a) History 

(b ) Geography 
(c) General Science 


11 
COCHIN ARFA 
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Old Scheme 

Unified Scheme 
1 History of Education and Educational General Principles of Education 

Psychology 
School Organisation 

School Hygiene and Organisation 
3 Principles of Educational Methods 

3 General Methods 
4 Malayalam (Language and Literature) 4 Malayalam English / Tamil 
5 Geography 

5 Geography 
4. Candidates coming under the following categories will be allowed 
to appear for the examination . 
Private candidates : 

(1) Candidates above 45 years of age who have put in not less than 10 years tea 

ching experience . 
(2) Candidates who have completed the training course in previous years but were 

not able to sit for the examination due to unavoidable circumstances provided 
they had secured the necessary attendance and obtained the previous sanction 
of this office for such admission , 
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N.B. - A certificate from the Headmaster|Headmistress of the school 

should be produced in token of having undergone the full 
course of training and secured the minimum attendance; 
otherwise the application will be rejected without assigning 

any reason thereof. 
5. Fees for admission to the Examination should be paid into 
Government Treasury under the Head " XXVI. E. C. 1" and the receipt 
obtained and forwarded along with the applications to this office. Each 
private candidate should remit the fees in a separate chalan. On no 
account should fees be remitted to the office in money or by cheque , 
notes, etc. In no circumstances will any fee which has been paid be 
refunded to the applicant or accepted as the fee for a subsequent exami 
nation . 

6. The fee for the examination shall be Rs. 10 (ten only ) . Candidates 
appearing for a portion of the examination need pay only Rs. 3 for 
each subject under theory subject to a maximum of Rs. 10 and Re. 1 . 
for each subject under External Practical. 
7. Privat ca 

may select a centre nearest to their place of 
residence with a view to facilitate identification . They are not allowed 
to name more than one centre . The centre once chosen will not be 
allowed to be changed . 

8. The candidates will be examined from the text books prescribed 
for study in Training Schools during the school year 1957-58 . 

9. Private candidates will not be supplied with printed application 
forms. They have to submit their applications in manuscript in the 
form annexed to this office notification . Applications should be prepared 
in half sheets of foolscap paper and the particulars may either be neatly 
written or typewritten . 

10. Applications should reach the Office of the Director of Text 
Books and Examinations, Trivandrum not later than the 23rd December, 
1958. Late applications will, however, be accepted if they are sent so 
as to reach the Director , on or before the 30th December 1953 provided 
they are accompanied by a chalan for the remittance in the Treasury 
of an additional fee of Re. 1 per candidate under the head " XXVI E.C.1" . 

11. Private candidates are not eligible for any fee concession even if 
they were enjoying full fee concession in schools while undergoing train 
ing course. They should remit the prescribed fee failing which their 
applications will not be registered . 

12. Insufficiently stamped or wrongly addressed covers containing 
applications will not be accepted . Those who are desirous of assuring 
themselves that their applications have reached the Director of Text 
Books and Examinations should enclose a self-addressed post card with 
the application . These post cards will be posted in due course impressed 
with the stamp of the office. 

13. Applications from candidates which are not in the preseribed 
form or size and which are not completely and properly filled up do not 
contain the necessary enclosures will be rejected. 

14. Covers containing application for the examination should be 
superscribed "APPLICATION FOR ADMISSION TO THE TRAVAN 
CORE -COCHIN TRAINED . TEACHERS CERTIFICATE EXAMINA 
TION OF MARCH 1959," and should be addressed to the Directoy of Text 
Books and Examinations, Trivandrum - 1 . 


Friday 


2- 4.30 


15. The Time Table for the examination is as follows: 
N.B.- Candidates can obtain their admission tickets from the respective 

Chief Superintendents at least three days before the first day 
of the Examination . 

WRITTEN EXAMINATIONS 
Day 

Date 

Time . . Subject 
20-3-1959 10-12.30 General Principles of Education 

2- 4.30 School Hygiene and Organisation 
Monday 23-3-1959 10-12.30 

GeneralMethods 

Mother tongue or English 
• Tuesday 24-3-1959 10.- 12.30 

General Mathematics 
-2-4.30 

History and Civics 
Wednesday 

25-3-1959 
10-12.30 

Geography 
2-4.30 

General Science 
FORM OF APPLICATION FOR ADMISSION TO THE TRAVANCORE 
COCHIN TRAINED TEACHERS EXAMINATION 

MARCH 1959 
(Erstwhile Travancore-Cochin Area) 

For private candidates only 
1. Examination centre chosen . 

(In block capitals ). 
2 . Name of candidate in full. 

( In block capitals) . 
3 . Sex . 
4. Full address of the candidate with name of Post 

Office to which communications are to be sent. 
5. Religion and caste, Religion Caste. 
6. Date of Birth ; In figures| In words . 
7. Educational qualifications : 

The number and year of the certificate should 

be given. 
8. Name of the school where the candidate had 

undergone the Training Course.. 
9. (a ) Name of school in which now employed if 

as a teacher. 
( b ) Total service as teacher. 
10. Language in which question papers to be set. 
11. If the applicant has previously appeared for the 

Examination , furnish Register Number and year 
*** and subjects already passed in the Examination . 
12. Subjects for which he she now applies for the 

examination . 
13. Amount of fee remitted . No. and date of chalan 

with name of Treasury . 
14. Signature of Headmaster of the school in which 

the candidate is now employed . 
15. Signature of the Headmaster of the school in 

which the candidate had undergone the training 
course, if not employed as a teacher at the time 

of application . 
Place : 

Signature : 
Date : 

Designation with name of school. 

Signature of candidate . 
Note ( 1) Candidates who are exempted from undergoing regular course 

of study in a recognised Training School produce service 


year of the 


certificates from the Inspecting Officers under whose Juris 

diction they are employed . 
(2 ) Private candidates need not send their qualification certificates 
along with their application . 

ІІ 
No. C1-3146 |58. 

26th November 1958. 
EXAMINATION IN NEEDLEWORK AND GARMENT MAKING 

MARCH - 1959 
The examination will be open to female candidates only and will 
comprise two parts viz ., (1 ) Written Test , and ( 2 ) Practical Test . 

2. The examination will be held on Monday, the 30th March 1959. 

3. No one will be considered eligible for the examination unless (a ) 
She has completed 16 years of age on the 31st March 1959, and ( b ) 
She has studied in Class VII of a recognised Malayalam or Tamil 
Middle School or has studied in Form III of a recognised English 
School or in the Technological Institute, Trivandrum . A declaration to 
this effect (vide form of application for admission to the examination ) 
signed by the Head of the Institution in which the candidate received 
her general education should be attached to the application . 

4 . A candidate appearing for the first time for the examination or 
who having appeared previously for the whole examination has failed 
to secure a pass in either part should appear for both parts . A candi 
date who has passed in one part previously need appear only for the 
other part. 

5. The fee for the whole examination is Rs. 8 (Eight) and that for 
any one of the two parts. Rs. 4 (Four ) . The amount should be paid 
into a Government Treasury to the Head " XXVI E.C. (i) " and a receipt 
obtained . Each candidate should remit fees in a separate chalan. In 
no circumstances, can the fee which has been paid be returned or 
accepted for a subsequent examination. The fee should not be sent 
to the office of the Director of Text Books and Examinations in money 
or by cheque, notes etc. 

6. Application neatly written or typewritten should be made in 
the prescribed form annexed to the notification . No printed forms 
will be supplied. 
7 . Each candidate should attach to her application : 

( a ) The Treasury receipt referred in paragraph 5 above, and 

(b ) Satisfactory evidence of age (the date of birth as entered in 
the Public Examination Certificate, if any, held by the applicant or an 
extract from her license or history of service attested either by the head 
of a Girls English High School or by an Officer of the Department not 
lower in rank than an Assistant Educational Officer will be accepted 
as satisfactory evidence ) . 

8. Applications for admission which are imperfectly filled up or 
sent without the necessary enclosures will not be accepted. 

9. Applications for admission must reach the Omce of the Director 
of Text Books and Examinations , Trivandrum , not later than the 23rd 
December 1958. Late applications will however be accepted up to the 
30th December 1958 provided an additional fee of Rs. 1 (One) for each 
candidate is remitted . Applications received after this date will not be 
accepted . 


10. The examination will be conducted at the following centres at the 
places noted against each : 


1 


2 


9 


10 


Sl. No. Centre 

Place of Examination 
Neyyattinkara 

Government High School, Neyyattinkara 
Trivandrum 

S.M.V.High School, Trivandrum 
3 Attingal 

Government H.S. for Boys, Attingal 
4 Quilon 

Government H. S. for Boys, Quilon 
5 Kottarakkara 

Government H. S., Kottarakkara 
6. Mavelikara 

Government H. S. for Girls, Mavelikara 
7 Pathanamthitta 

S. H. High and Training School, Mylapra 
8 Alleppey 

Government H. S. for Girls, Alleppey 
Chengannoor 

Government H. S. for Boys, Chengannoor 
Thiruvalla 

P.M.V. High & Training School , Peringara 
11 Mallappally 

C. M. S. High School, Mallappally 
12 Changanacherry 

Government High School, Changanacherry 
13 Kottayam 

N. S. High School, Karapuzha, Kottayam 
14 Kottayam 

B. M. High School, Kottayam 
15 Palai 

St. Thomas High School, Palai 
16 Muvattupuzha 

Government High School, Muvattupuzha 
17 Thodupuzha 

Government High School, Thodupuzha 
18 Ernakulam 

Girl s High School, Ernakulam 
Alwaye 

St. Mary s High School, Alwaye. 
Irinjalakuda 

Girl s High School, Irinjalakuda 
Trichur 

Model H. S. for Girls, Trichur 
22 Palghat 

Board Moyan Girl s H. S., Palghat. 
23 Kozhikode 

Government Secondary and Training 

School for Women , Kozhikode 
24 Tellicherry 

S. H. Girls High School, Tellicherry 
25 Cannanore 

Government Training School for Men , 

Cannanore 
Chief Superintendents : Headmasters of the respective schools. 
11. The time-table for the examination is given below : 
Monday , the 30th March 1959 10 a.m. to 1 p.m. Practical Test 

2 p.m. to 4 p.m. 

Written Test 
12. The candidates should obtain their Admission Tickets from the 
Chief Superintendents of the respective centres at a suitable time before 
the first day of the examination . 


19 


20 


21 


13. Candidates must bring their own needles for sewing , knitting 
and darning , well-sharpened scissors, thimble, pencils, foot-rule and 
measuring tapes for the examination . 


14. Covers containing applications for admission to the examination 
should be superscribed "APPLICATION FOR ADMISSION TO THE 
EXAMINATION IN NEEDLE -WORK AND GARMENT MAKING-.. 
1959" . 
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FORM OF APPLICATION FOR ADMISSION TO THE 
EXAMINATION IN NEEDLE -WORK AND 

GARMENT-MAKING - 1959. 


1 . 

Centre of Examination (In block 

capitals ) . 
2. Candidate s name in block letters 

(as entered in the School Admis 
sion Register or Examination 

Certiticate ) . 
3. Permanent address to which com 

munications are to be sent. 
4. Religion 

Caste. 
5. Date of birth (In words) . 

( In figures ) . 

Age. 
6. General Education . 

( The declaration below should be 
filled in or examination certificate in 

original to be attached ) . 
N. B.- Candidates who have once appeared 

and failed at the examination 
need not send their qualification 
certificate ag proof of age or 

qualification . 
7. Professional qualification , if any. 
8. Whether candidate appeared for this 

examination before , and if so , furnish 
Register Number and year of 

appearance. 
9. The part or parts for which the 

candidate now applied for. Practical. Theory. Both parts . 
10. Amount of money remitted into 

Treasury with name of Treasury , 
chalan No. and date. 
( The chalan should be sent with the 

application ) . 
11. The names of the documents attached 

to the application . 
12. Language in which candidate desires 

to be examined . 

( English , Malayalam or Tamil) . 
Place 
Date 

Signature of candidates. 

DECLARATION . 
( The declaration must be from the Head of the school from which 
the candidate secured the general educational qualification . It should be 
clearly noted that the candidate should have studied in class Seven or 
Form Three ) . 
I hereby certify that 

candidate for the examination 
In Needle-work and Garment-making to be held in March 1959 has 
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studied in Class VII Form III Standard VIII in the Malayalam Tamil 
Middle School 

English School Upper Primary School .. 
.. has studied in the Technological Institute, Trivandrum 

in the year .. 
Her date of birth according to the records 

of this 

school is ( in 
figures) .... 

(in words ) 
The extract of the Admission Register to prove date of birth should 
be produced . 
( Seal of the school) . 

Signature 
Place 

Headmaster Headmistress . 
Date 

(Name of the School) 


III 


No. C1-314658. 

27th November 1958 . 
NURSERY TEACHERS TRAINING CERTIFICATE EXAMINATION 

MARCH - 1959 
1. The examination for the Nursery Trained Teachers will be held 
in the following centres on 18th March 1959 and succeeding days 
according to the Time Table given below : 
Centres 

( i) Government H. S. for Girls, Alleppey . 
( ii ) High School for Girls, Cotton Hill, Trivandrum . 


TIME TABLE 
Wednesday 18-3-1959 10-12.30 General Principles and Methods 

of Education . 
Thursday 

19-3-1959 TO - 12.30 Child Psychology 
Friday 

10-3-1959 10-12.30 School Organisation and Hygiene 
Monday 

23-3-1959 10-12.30 

Craft Theory 
Practical Examinations will be held on 10th March 1959 and succeeil 
ing days. 

2. Applications from private candidates and the list of pupil candidates 
should be submitted so as to reach the Director of Text Books and 
Examinations, Trivandrum not later than 23rd December 1958. Those 
submitted late will be accepted only on payment of a penalty fee of Re. 1 
per candidate. 

In any case applications submitted so as to reach this 
office after 30th December 1958 will not be accepted . 
3. The subjects are : 

A. THEORY. 
(1) General Principles and 
Methods of Education 

100 marks 212 hours. 
(ii) Child Psychology 

100 marks 242 hours. 
(iii) School Organisation and Hygiene 100 marks 219 hours. 
( iv ) Craft Theory . 

B. PRACTICAL . 
(i ) Teaching in Nursery School 

100 marks. 
(ii) Craft Work 

100 marks, 
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ആയ ക റം 


കാണപ്പെടാത്തപക്ഷം അതു ഈ ആ ക °ററിലെ സംബ ന്ധ പ്പെട്ട വ്യവസ്ഥ ക ൾ 
നടപ്പായിവന്നിട്ടുള്ള എല്ലാ സ്ഥലങ്ങളിലും നിയമാനുസര ണമായുള്ള ഒരു തൂക്കുപ്പ് . 
ടിയാ അള വുപടിയാ തു ക്കു ന്നതിനോ അളക്കുന്നതിനാഉള്ള ഒരു പ കരണ മോ 
ആയിരിക്കു ന്നതും ആദ്യമായി മുദ്രയടിച്ച സ്ഥലമല്ലാ തെ ഏ മതങ്കിലും സ്ഥലത്തു 
അതും ഉ പ യാഗിക്കുന്നുവെന്നുള്ള കാരണം കാണടുമാത്രം വീണ്ടുംമുദ്രയടിക്ക് 
തി ല്ലാ ത്തതുമാകുന്നു. 

ധ പ ായം 

4 . 

ശിക്ഷകൾ , 
23. സ്റ്റാൻ. ഡർഡു ” തു ക്കപ്പടി യാ അളവുപാടിയാ അല്ലാത്ത തു കുപ്പി 
യാ അള വുപടി യാ കാ ന്റെ വില്പന നടത്തു കയോ ഏല്പിച്ചു കൊടുക്കു കയാ 
ചെയ്യുന്നതിനു ള്ള ശിക്ഷ . ഈ വകുപ്പും നടപ്പായിവന്നു മൂന്നുമാസം കഴിഞ്ഞ 
തിനു ശേഷം സ്റ്റാൻഡേർഡ് തൂക്കപ്പടിയോ അളവുപടിയാ അ ല്ലാത്ത തു ക്ക 
പ്പടി യു ടെ യാ അളവുപടിയു ടെ യോ ഏതെങ്കിലും തരം കൊണ്ടും വ്യാപാരത്തി 
ലെ യാ വാണിജ്യത്തിലെയോഏതെങ്കിലും ഇട പാടിൽ ഏതെങ്കിലും സാധനം 
വിച്ചു ക യാ വിളിക്കു കയോഅല്ലെങ്കിൽ ഏല്പിച്ചുകൊടുക്കു കയോഏല്പിച്ചു കൊ 
ടുപ്പിക്കുക ക യാ ചെയ്യുന്ന ഏതൊരാൾക്കും ആദ്യത്തെ കുററ ത്തിനും രണ്ടായിരം 
രൂപയോളം വരാവുന്ന പിഴയും രണ്ടാമത്തെയോ പിന്നീടുള്ള തോ 
ത്തിനു മൂന്നുമാസക്കാലത്തോളം വരുന്ന തടവാ പിഴയോ അല്ലെങ്കിൽ രണ്ടും 
കൂടിയാ അതും, ശിക്ഷ നൽകേണ്ടതാണ്. 

24 . മുദ്ര യ ടി ക്കാത്ത വാണിജ്യസംബന്ധ മായ തു ക്കപ്പടി യാ അള പടി 
യോ വില്ലന്നതിനുള്ള ശിക്ഷ.- ഇ അ ആ ക °odിലയും അതുപ്രകാരമുണ്ടം 
ക്കിയ ചട്ടങ്ങളിലെയും വ്യവസ്ഥകൾ അനുസരിച്ചു്ഒത്തു നാക്കു ക യോ വീണ്ടും 
ഒത്തുനോക്കുകയോഅല്ലെങ്കിൽ മുദ്രയ ടിക്കു ക യാ ചെയ്തിട്ടില്ലാത്ത വാണിജ്യ 
സംബന്ധമായ ഏതെങ്കിലും മൂ ക്ക പടിയാ അളവുപടിയുംഅല്ലങ്കിൽ തു 
ന്നതിനോ അളക്കുന്നതിനോ ഉള്ളഏതങ്കിലും ഉപകരണാമം വിതക യ 
ഏല്പിച്ചു കൊടുക്കുകയോ ചെയ്യുന്ന ഏതൊരാൾക്കും രണ്ടായിരം രൂപയോളം 
വരാ വുന്ന പിഴ ശിക്ഷ നൽകേണ്ടതാണ്. 

25. മുളയ ടി ക്കാത്ത വാണിജ്യസംബന്ധമായ ആ കപ്പടികളോ 
പടികളോഉപയോഗിക്കുന്നതിനുള്ള ശിക്ഷ .-- ഇ ഈ ആക്ററി ലയു . അതു 
ല കാരമുണ്ടാ ക്കിയ ചട്ട ങ്ങളിലെയും വ്യവസ്ഥ ക ള നുസരിച്ചു്ഒത്തു നോക്കു ക യാ 
വീണ്ടും ഒത്തു നാക്കു ക യോ അ ല്ലങ്കിൽ മുദ്രയടിക്കു കയോ ചെയ്തിട്ടില്ലാത്ത 
വാണിജ്യ സംബന്ധമായ ഏതെങ്കിലും മൂക്കപ്പടിയാ അളവുപടി യാ അല്ല 
ങ്കിൽ തുക്കുന്നതിനോ അല്ലക്കുന്നതിം നാ ഉള്ള്ഏതെങ്കിലും ഉപകരണമോ വാ 
പാർത്തി നാ വാണിജ്യ ത്തി നാ വണ്ടിയുള്ള ഏ തങ്കിലും ഇട പാടിൽ ഉപ 
യാഗിക്കു ക യാ അം ല്ലങ്കിൽ അത്തരം ഉപയോഗത്തിനുംവണ്ടിതൻ നെ ക 

ക യാ ചെ ന്ന ഏ ക താരാൾക്കും ആ ക ററത്തിനും രണ്ടോ, 
യിരം രൂപ യ ാളം വരാവുന്ന പിഴയും രണ്ടാമത്തെ യാ പിന്നീടുള്ള താ ആയ 
കാരത്തിന്മൂന്നുമാസ ക്കാലത്തോളം വരാവുന്ന തടവോ പിഴ q യം അ ല്ലെങ്കിൽ 
രണ്ടുംകൂടിയോ അതും ശിക്ഷ നൽംകണ്ടതോ ". 

വിശദീകരണം 1 : - അത്തരം ഏതെങ്കിലും തു ക്കപ്പടിയോ അള വുപടി 
യാ അല്ലങ്കിൽ തു ക്കുന്നതിനോ അളക്കുന്നതിനോ ഉ ള്ള ഉപകരണം മാ ഏതെ 
കിലും വ്യാപാരിയുടെ യോ അല്ല എങ്കിൽ അത്തരം വ്യാപാരിയുടെ ഏതെ 
ങ്കിലും കീഴും ജീവനക്കാര ൻറ യാ ഏജൻറി ൻ്റ യാ കവശമുള്ളതായി 
കാണുന്നതായാൽ അത്തരം വ്യാപാരിയാ കീഴ°ജീവനക്കാരനാ ഏജൻറാ 
വിപരീതം തെളിയിക്കുന്നതുവരെ അതു” വ്യാപാരത്തിനോ വാണിജ്യത്തി നാ 
വേണ്ടിയു ള്ള ഇടപാടു കളി ൽ ഈ പം യാഗിക്കുന്നതിനു വേണ്ടിതൻ2 കവശം 
വച്ചിരുന്നതായി കരുതേണ്ടതാണ്. 

വിശദീകരണം 2 : ഒരു വ്യാപാരിയു ടെ ഏങ്കിലും കിഴലജീവന 
ക്കാ ര നാ ഏജൻറാ ആ വ്യാപാരിക്കു വേണ്ടി ജയ വകുപ്പിനു വിരുദ്ധമായി 

g . 3723 


അൺ 8 ലു 


വൾ 


TO 


--- 


ഏതെങ്കിലും തു അപ്പടി യാ അളവുപദിയോ അ ല്ലെ ങ്കിൽ തൂക്കു ന്ന തി നാ അള 
ക്കുന്നതിനാഉള്ള ഉപകരണമോ ഉപയോഗിക്കു ക യാ ഒ കവശം വയ്ക്കുക യാ 
ചെയ്യുന്നതായാൽ ആ വ്യാപാരി, തൻറ കീഴ °ജീവന ക്കാര നാ ഏജൻറാ 
ഈ വകുപ്പു പ്രകാരമുള്ള കുറ്റംചെയ്തതു് തക ൻറ അറിവോ സമ്മതമോ കൂടാത 
യാ ണന്നും തെളിയിക്കാത്ത പക്ഷം, കുററം ചെയ്തതായി കരുതേണ്ടതുമാകുന്നു. 

26. ലസൻസു " കൂടാതെ തു കപ്പടികളും മറവം നി ി ല ാ ല 
ശിക്ഷ . - 13 -ാംവകുപ്പിൽ ആവശ്യപ്പെട്ടിരിക്കു ന്നപ്ര കാരം ഒരു ലൈസൻസെടു 
ക്ക ാ ത വാണിജസംബന്ധമായ ഏതെങ്കി ലും തൂക്കപ്പടിയോ അളവുപടിയാ 
അല്ലെങ്കിൽ തുക്കുന്നതി നോ അളക്കുന്നതിനോ ഉ ള്ള ഉപകരണമോ നിമി 
ക്കു കയോ കടുപാടുതിക്കു കയാ വിലും ക യാ ചെയ്യുന്ന താരാ ക്കു 
മൂന്നു മാസത്തോളം വരാവുന്ന ഒരു കാലത്തയ്ക്കുംഉള്ള തട വാ പിഴയോരണ്ടും 
ക്രിയാ ശിക്ഷ നൽ കണ്ടതാണ്. 

21. * 8 -ാം വകുപ്പിനു വിരുദ്ധമായി തൂ ക്ക പടിയാ അളവു പടിയാ ഉ പ് 
യോഗിച്ചാലുള്ള ശിക്ഷ .-- 8 -ാം വകുപ്പുപ്രകാരം പുറപ്പെടുവിക്കുന്ന ഒരു പരസ്യ 
ത്തിലെ വ്യവസ്ഥ ക ളിലേതെങ്കിലും ലം ഘിക്കുന്നഏതൊരാൾക്കു രണ്ടായിരം 
രൂപയോളം വരാവുന്ന പിഴ ശിക്ഷ നൽ ക ണ്ടതാണ്. 

28. മുദ്രവച്ചപാത്രങ്ങ ളു ടെ പുറത്തു തു ൽ മോ അളവാഅടയാള പ്പെടുത്താ 
തിരുന്നോലുള്ള ശിക്ഷ . 14 -ാം വകുപ്പിലെ വ്യവസ്ഥകൾ ലംഘിക്കുന്ന ഏ തൊ 
രാൾക്കുംരണ്ടായിരം രൂപയോളം വരാവുന്ന പിഴ ശിക്ഷ നൽകേ ണ്ടതാണു . 

29. തു ക്കപ്പടികൾ , അ ല വു പടികൾ മുതലായവ പതിവായി ഉപയോഗി 
ച്ചാലു ള്ള ശിക്ഷ . -ഏതെങ്കിലും ആൾ ക ളവാണന്നു തനിക്കറിയാവുന്ന ഏ തെ 
ങ്കിലും സ്റ്റാൻഡേഡ് യൂ ക്കപ്പടി യാ അള വുപടിയാ, തൂക്കു ന്നതി നോ അളക്കു ന്ന 
തിനാഉള്ള ജ പ ക ര ണം മാ ചതിവായി മ പ യാഗിക്കുന്നതായാൽ അയാൾക്കു 
ഒരു വർഷത്തോളം വരാവുന്ന കാ ലാ അക്കു ള്ള തഴ വാ പിഴ : യാ രണ്ടുംമൂടി യോ 
ശിക്ഷ നൽ കണ്ടതോ .. 

30. ക ള വായ തു ക്കപ്പടി യാ അളവുപടിയോ മാററാ കൈ വശംവച്ച 
കാണ്ടിരുന്നാലു ള്ള ശിക്ഷ , ഏതെങ്കിലും ആ ൾ ക ള വ ാ ക ന ന്നു തനിക്കു 
അറിയാവുന്ന വാണിജസംബന്ധമായ ഏതങ്കിലും മൂ ക്കപ്പടി യാ അള വ 
പ 8ിയാ തു ക്കുന്നതിനാൽ അളക്കുന്നതിനാ ഉ ള്ള ഉപകരണ മാ ചതിവായി 
ഉപയാഗി ക്കാമെന്നുള്ള ഉദ്ദേശത്തോടു കൂടി ക ക വശംവച്ചുകൊണ്ടിരിക്കു ന്ന 
തായാൽ അയാൾക്കു ഒരു ക കാ ല്ലാത്താ ള ം വരാവുന്ന കാലത്തെക്കു ള്ള തടവാ 
പിഴയോരണ്ടും കൂടിയ ശിക്ഷനൽ ക ണ്ടതാണ്. 

31 . ക ഇ വായ തു ക്കപ്പടിയാ അളവുപടിയാ മാ ററം ഉണ്ടാക്കുകയാ 
വിച്ചും ക യോ ചെയ്താലു ള്ള ശിക്ഷ .--ഏതെങ്കിലും ആൾ ക ളവാണന്നുതനിക്കു 
അറിയാവുന്നഏതെങ്കിലും സ്റ്റാൻഡേഡു തു കുപ്പടിയാഅളവുപടിയോ മൂക്കുന്ന 
തി നാ അളക്കുന്നതിനോ ഉ ള്ള ഉപകരണം മാ ആയ തു ശരിയാണെന്ന നില 
യിൽ ഉപംയാഗി ക്കു വാൻ വണ്ടിയോ, അല്ലെങ്കിൽ ആയതു ശരിയാണെന്ന 
നിലയിൽ ഉപയോഗിക്കു വാൻ ഇട യു ക ണ്ടെന്നും അറിഞ്ഞു കൊ ണ്ടാ നിമ്മിക്കു 
കയാ വിലകം യാ ക യാ ഴിക്കുക യാ 6 ല്ല ങ്കി ൽ ന ി യ ി ക്കു 
ന്ന തിനാ വില്ലന്നതിനോ ക യാഴിക്കു ന്നതി നാ ഇടയാക ക യാ ചെയ്യുന്ന 
താ യാ ൽ അയാൾക്ക് ഒരു കാല്ലം താ ക്ലം വരാവുന്ന കാ ല ത്തയ്ക്കു ള്ള ത 80 വാ 
പിഴ യ ം രണ്ടും കൂടിയ ശിക്ഷനൽക ണ്ടതാണു . 

32, കുറ വായ തു ക്കാമോ അ ള ജ വാ " നൽകുന്നതിനുള്ള ശിക്ഷ . - തു ക്കിയാ 
അ & ന്ന ഏതെങ്കിലും സാധനം വിലുംമ്പാൾ വാ ആ ന്ന ആൾക്ക വല്ല് 

വില്ല 

ി ല്ല്യാനുദ്ദേശിക്കുന്നതിൽ കുറവായി ഏപ്പിച്ചും കാടു കയാ ഏല്പിച്ചു 
കാടു ക്കാൻ ഇടയാക്കു ക യാ ചെ യ്യുന്ന തായാൽ ആ ക റവ്, വ ത ാസത്ത 
ൻ നിന്റയിക്ക പ്പെട്ട പരിധിയിൽ് ക വിയു ന്നതാ യാൽ അയാൾക്ക് മുന്നൂറ 
രൂപംയാളം വരാവുന്ന പിഴ ശിക്ഷ നൽ ക ണ്ടതാണു . 


ആ { 


ക 6 ല 


33. തൃ കപ്പടിക ൾ അളവുപടിക ൾ മുതലായവ വാ ജമായി നിയമിക്കു 
ക യും മറരം ചെയ്യുന്നതിനുള്ള ശിക്ഷ .- ( I) ഏ തെ ളിലും സ്റ്റാൻഡർഡ് തു ക 
പ്പടി യാ അളവുപടിം യാ , അല്ലങ്കിൽ തൂക്കുന്നതിനാ അ ഇ ക്കുന്നതിനാ ഉ 
ഉപകരണമോ മുദ്രയടിക്കുന്നതിനായി ഈ { ആ ക °co • പ്രകാരം ഇ പി ഗി 
ക്കുന്നഏതെങ്കിലും മുദ്ര വ്യാ ജമാ യാ യിരമായ നിമ്മിക്കുക യാ , അം ല 
ങ്കിൽ കൃത്രിമമാ യ അത്തരം മുദ്ര കവശം വയ്ക്കും കായം, അം ല്ലങ്കിൽ ഏത 
ങ്കിലും സ്റ്റാൻഡാർഡ് തു ക്കപ്പെട്ടിയിലോ അ ള വുപടിയിലോ നി ന്നാ , ആ കുന്ന 
തിനാ അളക്കുന്നതിനാ 

മുള്ള ഉപകരണത്തിൽനിന്നാ ഒരു 2 3 നീക . 
ചെയ്യുകയും അതു മറെറാരു തൂ കപ്പടിയി ലാ അള വു പടിയിലോ മൂക്കുന്ന 
തി നോ അളക്കുന്ന തി നാ ഉള്ള ഉപകരണത്തിലോ പതിക്കുക യും ചെയ്യുക യാ , 
അല്ലെങ്കിൽ അപ്രകാരം മുദ്ര പതിച്ചിട്ടുള്ള ഒരു ജൂ കപ്പടിയാ അളവുപടി യാ 
മനഃപൂയ്യം വലുതാക്കുക ക യാ ചെവ താ ക യാ ചെയ്യുക യാ ചെയ്യുന്ന ഏതാ 
രാൾക്കും ഒരു കാല്ലത്തോളം വരാവുന്ന കാലാക്കുള്ള തട വാ പിഴയാ 
രണ്ടുംക്രിയാ ശിക്ഷനൽ ക ണ്ടതാണ്. 

( 2) അത്തരത്തിലുള്ള വ്യാജ വ മാ കൃത്രിമമോ ആയ മുദ്രയാടു അടിയ 
ഏ തങ്കിലും ത ക പ്പടിയാഅളവുപടിയോ തൂക്കുന്നതിനും നാ അളക്കുന്നതിനു നാ 
2 ള്ള ഉപകരണമോ അ ല്ലെ ങ്ക ൽ അ ങ്ങ ക ന വലുതാക്കുകയാ ം ചര ത ാ ക 
കയോചെയ്ത ഒരു തൂക്കപ്പടിയോ അ ള വുപടിയാ അറിഞ്ഞു കൊണ്ടുപയോ 
ഗിക്കു കയാ 

വിച്ചു ക യാ റ ക മൊഴി ക്കു ക യാ വില്ലാ നായി പ്രദർശി 
പ്പിക്കുകയോചെയ്യുന്ന ഏതൊരാൾക്കും ആറുമാസത്തോളം വരാവുന്ന 
ത്തക്കു ള്ള തടവോ പിഴയോരണ്ടും ടിം യാ ശിക്ഷ നൽക ണ്ടതാണ്. 

34. ഇ ക്കു പടി, അതുവുപടി മുതലായവ പരി ശോധനയ്ക്കും ഹാജ രാ 
വാൻ ഉ പക്ഷ കാണിക്കു ക യാ കൂട്ടാക്കാതിരിക്കുക യാ ചെയ്താലുള്ള ശിക്ഷ - 

ഏതെങ്കിലും തു ക്കു പടിയാ അളവു പടി യോ ന ക ല്ലങ്ക ൽ ആക്കുന്നതി 
നാ അളക്കുന്നതിനോ ഉ ള്ള ഉപകരണമോഅല്ലെങ്കിൽ അതി സംബന്ധിച്ചു 
തൻ കവശമുള്ളതോ ത നം പുരയിടത്തിലുള്ളതോ ആയ ഏതെങ്കിലും 
രമയാറിക്കാർഡോ17 -ാം വകുപ്പുപ്രകാരം പരിം ശാധനയ്ക്ക് വണ്ടി ഹാജ 
രാക്കു വാൻ കൂട്ടാക്കാതിരിക്കു കയോ പക്ഷ കാണിക്കുക യം : അല്ലങ്കിൽ 
( ബി ) അത്തരം ഏ എങ്കിലും ആ കപ്പടിയം അള വുപടിയാ ഉപ 

റി കാർഡാ പരിശോധിക്കുവാനും മുത്തുംനാക്കു വാനു 
മായി ഒരു ഇൻസെക്റമര അനുവദിക്കാതിരിക്കു കയോ,അല്ലങ്കിൽ 

( സി ) 17 -ാം വകുപ്പുപ്രകാരം ഒരു ഇൻസെ ക ° ററർ പ്രാ വശിക്കുന്നതു 
തടസ്സപ്പെടുത്തുക യാ ; അല്ലങ്കിൽ 

( ഡി ), ഈ ആക° റം ” പ്രകാരം തന്റെ കൃത്യ ങ്ങൾ നിർവ്വഹിക്കുന്ന 
തിൽ ഒരു ഇൻസ്പക റ റ രെ മറവു പ്രകാരത്തിൽ തടസ്സപ്പെടുത്തുക, യാ 
കയോചെയ്യുന്ന ഏതൊരാൾക്കും അ ഞ്ഞം രൂപയോളം വരാവുന്ന പിഴ 
ശിക നൽം ക ണ്ടതാ . 

: 35. ഇൻ സെ കറർ കൃത്യ ം ഗം വരുത്തിയാൽ ശിക്ഷ . ഒരു ഇൻസെ 
ക *ററർ ഒരു തു 2 പടിയിലോ അ ഉ വുപടിയിലോ അല്ലെങ്കിൽ തുക്കുന്നതിം നാ 
അളക്കുന്നതിനോ ഉള്ള ഉപകരണത്തി ലാ , അറിഞ്ഞു കൊണ്ടും ഈ ത ആ കാറി 

യ അതുപ്രകാരമു ണ്ടാ ക്കി യ ചട്ടങ്ങളിലേയും വ്യവസ്ഥ കൾ കം വിരു 
മാ യി മുദ്രയടിച്ചാ ൽ അയാൾ ഒരു കൊല്ലത്തോളം വരാവുന്ന കാലം 
ക്കു ള്ള തട വാ പിഴയോരണ്ടും കൂടിയാ ശിക ന ൽ കണ്ടതാ ". 


ക ര ണ മ മ ർവം യ 


ത 9 


അ ധ്യായം 


5 . 


പ ലവ ക , 


36 , 

ഉത്തമ വിശ്വാസ്യ മായി എടു ത്ത നട പടിക്കു രാ . - ഇ ആ തുകകുറ 
അനുസരിച്ചോ, അതുപ്രകാരംയു ണ്ടാ മാ ന്ന 

ചട്ടക 

അനുസരിച്ചോ 
വിശ്വാസമായിചെയ്തു തേം ചെയ്യാൻ ഉദ്ദേശിച്ചതോ ആയ യാതൊന്നിനും 


മ 


യാ ച രാത 


ഈ ആകാം പ്ര കാരം കൺ 6 0 0 ക്കാ ഏ തെങ്കിലും 

ഇ ൻ സ ക റ 
കാമംററ തെ ങ്കിലും5 ആൾ ക്കാ എതിരായി യാതൊത വ വഹാര മാ ശിക്ഷം 
. നടപടി യാ മാർ നിയമാനുസൃത നട പടികളോ നടത്താൻ പാടില്ല . 

37. കൺ ട്രാള രം ഇൻസ്പെക്ടറാരു ം സ ക്കാർ ഉദ്യാഗസ്ഥന്മാർ ആയിരി 
& ക്കണ്ട താ ണ ന്നു . - ഇ ആക° റം പ്രകാരം നിയമിക്കു ന്ന കൺ 6 2 രം 
ഇൻസുകററർ മാരും ഇന്ത്യ ൻ ശിക്ഷാനിയമം 21 -ാം വകുപ്പിന്റെ അത 
വ്യാപ്തി ഉള്ളിൽ സക്കാരുംഒാഗസ്ഥന്മാരായി കരുതപ്പെടേ ണ്ടതാ . 

38 . കുററ ങ്ങൾ വിചാരണയ്ക്കംടു ക്കലും മറവം : - (1) കൺ ട്രാം വ 
ടെ യാ ഇതിലേക്കു വേണ്ടി സാമാനു മാ പ ത ക മോ ആയ കല്പനമൂലം 
കൺ ട്രോളർ അധികാരപ്പെടുത്തുന്ന ഏതെങ്കിലുംഉദ്യോഗസ്ഥൻറ യ ര ഖാ 
മൂ ലമു ള്ള പരാതിയിന്മേലല്ലാതെ ഇ ആ ക °ം പ്രകാരം ശിക്ഷാർഹമായ 
യാതൊരു കുറ്റവും യാതൊരു കോടതിയും വിചാരണ യെടുപ്പാൻ പാടി 
ല്ലാ ത്തതാകുന്നു. 

( 2 ) ഒന്നാംക്ലാസ്സ മ ജി സൂട്ടും കാടതിയിൽ ത്താണ യ 3 താരു 
കോടതിയും ഈ ആക° റം പ്രകാരം ശിക്ഷാ ർ ഹമായ 

കുറവും 
വിചാരണ ചെയ്യാൻ പാടില്ലാത്തതാകുന്നു. 

39. മുദ്രയടിച്ച തൂ ക്കപ്പടിയും മറ്റും ശരിയാണന്നു വിചാരിക്കണ 
മന്നു . ഈ ആക° റ റ ലയും അതുപ്രകാരമുണ്ടാ ക്കിയ ചട്ടങ്ങളിലെയും 
വ്യവസ്ഥ കൾപ്രകാരം ക്രമമായി മുദ്രയടിച്ചിട്ടുള്ള ഒരു തുക്ക പടി യാ അളവു 
പടിയോഅല്ലങ്കിൽ തൂക്കുന്നതിനോ അളക്കുന്നതിനോ ഉള്ള ഉ പ ക രന് മാ 
അതിൻറെ ചുമതലയുള്ള ഏതെങ്കിലും ഇൻസ്പെക്ററ രാ കൺ ട്രാ ള ക 5 
സാമാ ന മോ പ്രത്യേകകമോആയ അധികാരപ്രകാരം പ്രവർത്തിക്കുന്ന ഏക ത 
ങ്കിലും ആ മാ ഏതെങ്കിലും കോടതിയിൽ ഹാജരാക്കിയാൽ അതിൻറ 
ശരി കടു തളിയിക്കുന്നതുവരെ അതു ശരിയാണെന്നു കരുത ണ്ടതാണു . 

40. കമ്പനികൾ ചെയ്യുന്ന കുററങ്ങൾ .- (I ) ഈ ആക്റ്റ് പ്രകാരം 
കറ റം ചെയ്യുന്ന ആൾ ഒരു കമ്പനി ആണെങ്കിൽ കു ററം ചെയ്തു" സമയത്തു 
കമ്പനിയു ട് ചാ വഹിക്കു കയും കമ്പനിയു ക ട വ്യാപാരം നടത്തുന്നതിനു 
ഉത്തരവാദിയായിരിക്കു കയുംചെയ്ത ആളും കൂടാതെ കമ്പനിയും കററ ക്കാ രാ 

ണെന്നു കരുതപ്പെടേ ണ്ടതും അപ്രകാരം നടപടി നടത്തി ശിക്ഷി ക്ക പ്പെടുന്ന 
തിനു വിധേയനായിരിക്കണ്ടതുമാകുന്നു: 
എന്നാൽതൻറെ അറിവില്ലാതെയാണു കുററംചെയ്തതെന്നോ അ 

ല്ല . 

ങ്കിൽ 
അത്തരം കു ററം ചെ യ്യുന്നതു തടയാൻ താൻ വേണ്ടത്ര ശ്രമം നടത്തിയിരുന്നു 
വന്നോ അയാൾ തെളിയിക്കുകയാണെങ്കിൽ ഈ ഉപവകുപ്പിൽ അടങ്ങിയി 
ട്ടുള്ള യാതൊന്നും ആ ആളെ ശിക്ഷയ്ക്കു വിധേയനാക്കുന്നത്ല്ല . 

( 2 ) (I) -ാംഉപവകുപ്പിൽ എന്തുതന്ന അട ങ്ങിയി രു ന്നാലും ഇ ന് ആ 
ക ° റം * പ്രകാരമുള്ള ഒരു കുറവും ഒരു കമ്പനി ചെയ്തിരിക്കു കയും ആ കു റാം 
" ചയ്തതു ഏതെങ്കിലും ഡയറക്ടരുടെയോമാനേജരുടേയൊ സെക്രട്ടറിയു 8 8 യാ 
മറരലോകസ്ഥൻറയോ അനുവാദത്തോടു കൂടി യേം മൗനാനുവാദം തോടുകൂടി 

ആണന്നോഅല്ലങ്കിൽ അവരിലാരു ടെയെങ്കിലും വല്ല അശ്രദ്ധയും 
ഹേതുവായിട്ടാ ണെന്നാ തെളിയിക്കു ക യും ചെയ്യുന്നതായാൽ ആ ഡയറക്ടരോ 
മാം നജരാ സെക്രട്ടറിയ: മറ റ മഒാഗസ്ഥനാകൂടി ആ കുററം ചെയ്തതായി 
കരുതേണ്ടതും അപ്രകാരം നടപടി നടത്തി ശിക്ഷി ക്കു പ്പെടുവാൻ അയാൾ 
വിധയനായിരൽ ക ണ്ടതും ആകുന്നു. 
വിശദീകരണം. ഈ വകുപ്പിൻറെ ആവശ്യ ങ്ങൾക്കായി - 

( എ ) | കമ്പനി എന്നതിനു ” ഏതെങ്കിലും ഏകീകൃതസംഘം" എന്ന 
വും അതിൽ ഒരു കച്ചവട യോഗമോ വ്യക്തി ക ളു ടെ മറവ സംഘടന യാ 
ഉൾ പ്പെടുന്നതുമാകുന്നു. 

( വി ) ഒ രു കച്ച വട യോ ഗ സ ംബന്ധിച്ചിടത്തോളം ഡയറക്ടർ 
എന്നതിനും ആ കച്ചവട യോഗത്തിലെ ഒരു പ്ര കാർ ൻ എന്നതമാകുന്നു. 
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41. അധികാരങ്ങൾ ഏല്പിച്ചുകൊടുക്കൽ. - ഇ ആക° ററാ 
കാ രമുണ്ടാക്കിയ ചട്ടങ്ങളോപ്രകാരം തങ്ങൾക്കു " നടത്താവുന്ന ഏതധികാരവും 
ഗവണ്മെൻറിനു ഗസാറിൽ പരസ്യംമൂലം പരസ്യത്തിൽ പ്രത്യേ ക ം പറയാവുന്ന 
ഗവണ്മെൻറിൻ കീഴിലുള്ള ഉദ്യോഗസ്ഥന്നാ, അധികാരസ്ഥാനത്തിനാ 
നിർദ്ദേശത്തിൽ പ്രത്യേ ക ം പറയാവുന്ന കാ ഇങ്ങളെ സംബന്ധിച്ചും വ്യവസ്ഥ 
കൾക്കു വിധേയമായും നട ത്താവുന്നതാണന്നു നിർദ്ദേശിക്കാവുന്നതാണ്. 

42. തൃക്കുപ്പടികളിലും അളവുപടികളിലും അനുവദിക്കാവുന്ന വാസ 
ത്തിൻറെ പരിധി. - സ്റ്റാൻഡേർഡു ആ അ ങ്ങം 2 യു ം അ വുകളേ യും സംബന്ധിച്ച 
1956- ലെ ആ ക ° oം പ്രകാരം ഇതിലേക്കു വേണ്ടിഉണ്ടാ ക്കാ വുന്ന ഏതെങ്കിലും 
ചട്ടങ്ങൾക്കു വിധേയ മായി ഗവണ്മെൻറിന്നു 

( എ ) 3 -ാം വകുപ്പിൽ പറഞ്ഞിട്ടുള്ള പ്രവർത്തനസ്റ്റാൻഡേർഡുകളിലും 
( ബി) 4-ാം വകുപ്പിൽ പറഞ്ഞിട്ടുള്ള, സ ക്കൻഡറി സ്റ്റാൻഡേർഡുക 


കിലും ; 


( സി ) വാണിജ സം ബന്ധമായ തു ക്കപ്പടിക ളിലും അളവുപടി ക ളിലും 
അല്ലങ്കിൽ സാമാന്യ മാ യിതു ക്കി യാ അളന്നോ സാധനങ്ങൾ വിട്ടുന്നതിലും, 
അല്ലെങ്കിൽ എങ്കിലും വ്യാപാരം അത്തം യാ ഏതെങ്കിലും തരത്തിൽ പ്പെട്ട 
വും പാരങ്ങ ളെ യം സംബന്ധിച്ചും ; 

( ഡി ) , തൂക്കുന്നതിനും അ മക്കു ന്നതിനുമുള്ള ഉപകരണങ്ങളിലും 
അനുവരി ക്കാവുന്ന വ്യത്യാസ ത്തി ൻം പരിധികൾ നിർണ്ണയിക്കാവുന്ന 
താ ന , 

43 . ചട്ടങ്ങൾ ഉണ്ടാക്കുന്നതിനുള്ള അധികാരം.- (I ) ഇ ആ ക ° റം 
ൻ ആവശ്യങ്ങൾ നിറവേററ ന്നതിനായി- ഗവണ്മെൻറിനു • ഗസററിൽ 
പരസംമൂ ലം ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്നതാണ്. 

( 2) പ്രത്യേകിച്ചും, മേൽപ്പറഞ്ഞ അധികാരത്തി ൻം സാമാന്യതയ്ക്കും 
ട്ടു ഷ്യം കൂടാ തയും അത്തരം ചട്ടങ്ങൾമൂലം താഴെപ്പറയുന്ന എല്ലാ കായങ്ങൾ 
ക്കുമോഏതിനെങ്കിലുമോ വ്യവസ്ഥ ചെയ്യാവുന്നതാണ്, അതായതു : 

( എ ); പ്രവത്തനയ്ക്കാൻ ഡർഡുകൾ ഏതു സാധന ം ക കാ ണു ണ്ടാ ക്ക ണ 
മെന്നും അവയുടെമാതൃക യും വിവരണങ്ങളുംഎന്തായിരി ക്ക ണ മെന്നും അത്തരം 
സാൻ ഡർ ഡുകൾ ഏതു ഏജൻസി തയ്യാറാക്ക ണമെന്നും, ഏത് ആൾ അല്ല 
കിൽ അധികാരസ്ഥാനം, ഏതു വിധത്തിൽ അത്തരം സ്റ്റാൻഡേർഡുകൾ മുളയ 
ടിക്കു കയും സാക്ഷി പ്പെടുത്തുകയുംചെയ്യണമെന്നും അത്തരം സ്റ്റാൻഡേർഡുകൾ 
ഏതു സ്ഥലങ്ങളിൽ, ആരുടെ അധീനത്തിൽ , ഏതുവിധത്തിൽ സൂക്ഷി ക ണ 
മന്നും ; 

( ബി ) പ്രവർത്തനസ്റ്റാൻഡേർഡുകൾ ശരിയാണോഎന്നു കത്തുംനാക്കുന്ന 
തിനും അല്ലങ്കിൽ വീണ്ടും പത്തുനാക്കുന്നതിനും അടയാളപ്പെടുത്തുന്ന തി ന 
മുക നടപടി യ എന്നും, 

ഏതാളു ക ൾ . 

ത ല്ലാം സ്ഥലങ്ങളിൽവച്ചു 
ഏതെല്ലാം ഇട ക്കാലങ്ങളിൽ അവ അടയാള പ്പെടു ത്തണമെന്നും ; 

( സി ) സെ ക്കൻഡറി സ്റ്റാൻഡേർഡുകൾ ഏതു സാധനം കൊണ്ടുണ്ടാ 
ഷണ മെന്നും അവയുടെ മാതൃക യും വിവരണ ങ്ങ ളും , എന്തായിരിക്കണംഎന്നും 
അത്തരം സ്റ്റാൻഡേർഡുകൾ ഏതു സ്ഥലങ്ങളിൽ ആരുടെ അധീനത്തിൽ ഏതു 
വിധത്തിൽ സൂക്ഷിക്കണമെന്നും; 

( ഡി ) സെ ക്കൻഡറി സ്റ്റാൻഡേർഡുകൾ ശരിയാ ണാ എന്നു ഒത്തുനോ 
ക്കുന്നതിനും അല്ലെങ്കിൽ വീണ്ടും ഒത്തുനോക്കു ന്നതിനും അ ട യാമ പ്പെടുത്തുന്ന 
തിനും ഉള്ള നട പടിഎന്തന്നും ഏതു വിധത്തിൽ അവ ഞ ട യാളപ്പെടുത്തണ 
മന്നും; 
( ഇ ) സൂക്ഷിച്ചു വയ്ക്കുണ്ടതായ ക്കുന്ന തിനു ം 

തുക്കുന്നതിനുമുള്ള 
ഉപകരണങ്ങളുടെഎണ്ണമെത്രയെന്നും അ വ ശ രിയാ ണാ എന്നു പരിശോധി 
ക്കുന്നതും മുദ്രയടിക്കുന്നതും ഏതു വിധത്തിലെന്നും അതുസംബന്ധിച്ച ആവശ 
മുള്ള വിവരങ്ങളും; 


( എഫ " )" വാണിജ്യ സംബന്ധമായ തക്ക പ്പടി ക ടേയും അളവുപടി 
കളുടേയും തരം 9 -ാം വകുപ്പു പ്രകാരം ഏതു രീതിയിൽ അടയാളപ്പെടുത്തണ 
മെന്നും; 

( ജി ) വാണിജ്യസംബന്ധമായ തു ക്ക പ്പട ക ളും : അളവു പടി ക ളും 
തു ക്കു ന്നതിന്നും അതുക്കുന്നതിന്നും ഉ ള്ള ഉപകരണങ്ങളും നിയമിക്കുന്നതിനു ം ഃ കട 
പാടു തീക്കു ന്നതിനും വിട്ടുന്നതിനും വേണ്ടി ഏത് ഫാറത്തിലും ഏതു വിധത്തി 
ലും ഏതെല്ലാം വ വസ്ഥ കൾക്കു വിധേ യമാ യും ലൈസൻസുകൾ ആളുകൾക്കു 


നൽകാമന്നും; 


( എച്ച്) ഇ ആ ക ° 0 പ 

പ്രകാരം ഇൻസ്പക ° 00 ർ മാരു 9 സാമ 
ന്യ മായ യോഗ്യത കളും പ്രവൃത്തികളു ം ചുമതലക ളും ; 

( എ ) തു ക്കപ്പടികളും അളവുപടിക ളും തൂക്കു ന്ന തിനും അളക്കുന്നതി 
നുമുള്ള ഉപകരണ ങ്ങളും ശരിയാണോ എന്നു-ഒത്തുനോക്കു ന്നതും മുദ്രയടിക്കു ന്ന 
ഉം , അ വ എത്ര കാലത്തിനിടയിൽ വീണ്ടുംഒത്തുനോക്കണ മന്നതും; 

( 2 ) വാ പാരത്തിലോ വാണിജത്തിലോ ഉള്ള ഇടപാടുകളിൽ 
ഉപയോഗിക്കുന്ന തു ക്കപ്പടികളും അളവുപടികളു • തൂക്കുന്നതിനും അ ക്കുന്ന 
തിനുമുള്ള ഉപകരണങ്ങളും പരിശോധി ക്കലും; 
( 4 ) ഇ ആക° റം മൂലം അധികാരപ്പെടുത്താത്ത 

തുക്കപ്പടി 
ക ളും അളവുപടി ക ളും പിടിച്ചെടുക്ക ലും തടഞ്ഞുവയ്ക്കും ലും ക മ യാ ഴി ക്ക ലം; 

(എൽ) തു ക്ക പടിക ളു ം അളവുപടിക ളും തൂക്കു ന്നതിനും അളക്കു ന്ന 
തിനും ഉ ള്ള ഉപകരണങ്ങളും സംബന്ധിച്ചു വച്ചു പാണ്ടപുസ്തകങ്ങളും, 
കണക്കു ക ളും റി ക്കാർഡുക ളും എ ന്താ ച ക യ ന്നും അവ ഏതു വിധത്തിൽ, 
വച്ചുപോരു ക യാ ഹാജരാക്കു ക യാ ചെയ്യ ണ മെന്നും; 

( എം ) സെക്കൻഡറി സ്റ്റാൻഡേർഡുകളിലാ പ്രവർത്തന സ്റ്റാൻം ഡർഡു 
കളിലോ അനുവദി ക്കാവുന്ന വ്യത്യാസത്തിന്റെ പരിധിയും; 

( ൻ ) വ്യാപാരത്തിലെയോ വാണി ജ ത്തിലെ യാ ഇടപാടുകളിൽ 
ഉപയോഗിക്കു ക യാ ഉപയോഗിക്കാൻ ഉദ്ദേശിക്കു ക യാ ചെയ്യുന്ന തു ക്ക പടി 
കളിലോ അളവുപടികളിലോ തൂക്കുന്നതിന്നോ അളക്കുന്നതിന്നോ ഉള്ള ഈ പ 
ക രണ ങ്ങളിലോഅനുവദിക്കാവുന്ന വ്യത്യാസത്തിൻറെ പരിധിയും; 

( 8) സാമാന്യമാ യാ ഏതെങ്കിലും വ്യാപാരമോ ഏതെങ്കിലും തര 
ിൽ പ്പെട്ട വ്യാപാരങ്ങളെ സംബന്ധിച്ചൊ തു ക്കിയാ അള ഒന്നാ സാധന 
ങ്ങൾ വിട്ടുന്നതിൽ അനുവദിക്കാവുന്ന വ്യത്യാസത്തിന്റെ പരിധിയും; 

( പി ) കൺട്രോളം ടയും ഇൻസ്പക ° ററരു ടേയും തീരു മാന ങ്ങൾ 
ക്കതിരായി ഏതു ഫാറത്തിലും വിധത്തിലും അപ്പീൽ കാടു ക്ക ണ മെന്നും 
അപ്പീലുകൾ വിസ്തരി ക ണ്ട നടപടിക്രമമെന്തെന്നും; 

( കൾ ) 13 -ാം വകു കാരം ലൈസൻസുകൾ നൽ ക ന്നതിനും ഈ ക 
പടികളും അള വുപടികളും തു ക്കുന്നതിനും അളക്കുന്നതിനുമുള്ളഉപകരണങ്ങളും 
ശരി യാ ണാ എന്നുഒത്തു നാക്കുന്നതിനും വീണ്ടും ഒത്തു നോക്കുന്നതിനും ശരി 
പ്പെടുത്തുന്നതിനും മുദ്രയടിക്കുന്നതിനും ചുമത്താവുന്ന ഫീസും അതു ചുമത്തു 
ന്നതും, പി രിക്കുന്നതും; 

( ആർ) വാണിജ്യസംബന്ധമായ തു ക്കപ്പട്ടിക 4. അളവു പടികളും 
തുക്കുന്നതിനും അളക്കുന്നതിനുമുള്ള ഉപകരണങ്ങളും ഏതു സാധനം കൊണ്ടുണ്ടാ 
ക്കണമെന്നും അവയുടെ രൂപവും വിവരണങ്ങളും നിമ്മാണവും വില്പനയും 
എങ്ങുംനയിരി ക്കണ മെന്നും; 
(എസ്സ്) നിർണ്ണ 

യിം കണ്ടതോ നിർണ്ണയിക്കാവുന്നതോ ആയ 
മം 00 താ രു കാലവും. 

ഈ വകുപ്പുപ്രകാരം ഏതെങ്കിലും ചട്ടമുണ്ടാക്കുമ്പോൾ , അതി ൻ 
ലംഘനത്തിന്നുംഅഞ്ഞ രൂപം യാ ളം വരാവുന്ന പിഴ ശിക്ഷ നൽകേണ്ടതാ 
ണ ന്നു ” ഗവണ്മെൻറിന് 

വ്യവസ്ഥ ചെയ്യാവുന്നതാ . 


IS 


( 4) ഈ വകുപ്പുപ്രകാരം ചട്ടങ്ങൾ ഉണ്ടാക്കു ന്നതി നു ള്ള അധികാരം 
മുൻകൂട്ടി ഗസററിൽ പ്രസിദ്ധപ്പെടുന്നണമെന്ന വ്യവസ്ഥയ്ക്കും” വിധേയമായിരി 
ക്കു ന്ന താണു . 


(5 ) ഈ വകുപ്പുപ്രകാരമുണ്ടാക്കുന്ന എല്ലാ ചട്ട ങ്ങളും അ വ ഉ ണ്ടാ ജീ 
യാൽ കഴിയുന്നതും വേഗത്തിൽ ഏഴുദിവസത്തിൽ കുറയാത്ത കാലത്ത് 
നിയമസഭമുമ്പാ ക വ ണ്ടതും അവ പ്രകാരം വയ്ക്കപ്പെടു ന്ന സമ്മേള 
നത്തിലോ തൊട്ടടുത്ത സമ്മേളനത്തിലോ ദുർബ്ബലപ്പെടുത്തുക യോ ഭേദപ്പെടു 
ത്തുക യാ ചെയ്തു കൊണ്ട് നിയമസഭ വരുത്താവുന്ന ഭേദഗതികൾക്കു ° വിംശയ 
മാ യിരിക്കുന്നതുമാ ണു ". 

44. റദ്ദാ ക്കു ലും കഴിവും.-( I) 1956- ലെ സം സ്ഥാനപുനഃസം ഘടനാ 
ആക്ട് (1956 ലെ 31 -ാം സർ u ൽ ആ ക ) 5 -ാം വകുപ്പു് ( 2) -ം ഉപവക 
പ്പിൽ പറഞ്ഞിരിക്കു ന്ന മലബാർ ജില്ലയിൽ പ്രാബല്യത്തിലരിക്കുന്ന1948 - ല 
മമ രാശി തൂ ക്ക ങ്ങ ളും അതുപുക ഉം സംബന്ധിച്ച ആ ക °ov(1948- ലെ 22-3 . 
ആക°റവം) , 112- ലെ കാച്ചി തു ക്ക ങ്ങളും അ ള വുകളും സംബന്ധിച്ച 63 -ാം 
ആ കരം1085- ലെ തിരു വിതാം ക്രർ തു ക്ക ങ്ങ ളു ം അളവുകളും സംബന്ധിച്ച 
ആ ക ° റാം (1085 - ല് 6 -ാം ആക°on ) ഇതിനാൽ റദ്ദാ ക്കിയിരിക്കുന്നു. 

(2 ) തൂക്ക ങ്ങളും അ ള വുകളും ( നടപ്പാക്കു ന്നതു സംബന്ധിച്ച ) 1958 ല 
കരള് ആർഡിനൻസു ” (1958 - ലെ 6 ) ഇതിനാൽ റദ്ദാക്കിയിരിക്കുന്നു. 

(3) (2 ) -ാം ഉപവകുപ്പു പ്രകാരമുള്ള ആർഡിനൻസ് റദ്ദാക്കിയിരുന്നാൽ 
കൂടി മഴ റ ഞ്ഞ 

ആർ ഡിനൻസിനാലോ ആർഡിനൻസു പ്രകാരമോ ചെയ 
വല്ല കായ മോ എടുത്ത വല്ല നടപടിയോ അങ്ങനെയു ള്ള കാറും ഉച് യാ 
നടപടി എടുക്കു കയോചെയ്ത തീയതിക്കു ° ഈ ആക°° നടപ്പിലുണ്ടായിരു 
ന്നാലെന്നപോലെ ഈ ആ കാറിനാലോ ആ ക °റര പ്രകാരം മം നൽ ക പ്പെട 
അധികാര ങ്ങൾ വിനിയോഗിച്ച് ചെയ്തതോ എടുത്ത താ ആയി കരുതേണ്ട 
താ കന്നു. 

ഉ ണ്ടു കാരണങ്ങളു ടെ വിവരണം. 
സ്റ്റാൻഡാർഡ് തു ക്ക ങ്ങളും അളവുകളും നടപ്പാക്കു ന്നതിനം താതു സംബ 
ന്ധിച്ച കായ ങ്ങൾക്കും വ്യവസ്ഥ ചെയ്യാനായി ഗവണ്ണരവർ കൾ തു ക്ക ങ്ങളും 
അളവു ക ളു : ( നടപ്പാക്കുന്നതു സംബന്ധിച്ചുള്ള) 1958 - ലെ കേരള ആർഡി 
നൻസ • 1958 സെപ്റംബർ 24 -ാം തീയതി വിള ം ബരം ചെയ്യുകയുണ്ടായി. 
ഇ ആർ ഡിനൻസിനു പകരം നിയമസഭയുടെ ഒരു ആക്ര കാണ്ടു വരു 
വാനാണ് ഈ ബില്ലു കൊണ്ടുദ്ദേശിക്കുന്നതു്. 


ധനകായ മാമ്മോറാണ്ടം. 


മെട്രിക്കുല സമ്പ്രദായം സ്വീകരിക്കുന്നതുകൊണ്ടും അടി റാത്തൽ സന്മാദാ 
യത്തിൽ നിലവിലുള്ള എല്ലാ തൂക്കപ്പടികൾക്കും അളവുപടികൾക്കും പകരം 
മെട്രിക്കുക സമ്പ്രദായ ത്തിലുള്ള തൂ കപ്പടിക ളും അ ള വുപടികളും കാണ്ടുവരുന്ന 
താണു . പാതുവിഭാഗത്തു പദ്ധതി നടപ്പിലാക്കു ന്നതിന് പത്തു " കാല്ല 
ക്കാലത്തേയ്ക്ക് നീണ്ടുനിഒന്ന പടിപടിയായുള്ള ഈ പദ്ധതിയനുസരിച്ചു 
ചലവാക്കു വാനായി ഒട്ടാക 28 ലക്ഷം രൂപയുമട ആവൽ കമല്ലാത്ത 
ചെചലവു ക ണക്കാക്കിയിരിക്കുന്നു. 

2. ഇതു വകയി ൽ ഈ സംസഥാനത്തിൻറെ ആവ തകമല്ലാത്ത ചെല 
വിൻറെ പകുതി നേരിടുവാൻ വാർഷിക മാ ൻ ° നൽകുന്നതിന്നു “ ഇൻഡ്യാ 
ഗവണ്മെൻ ° സ മ്മതിച്ചിട്ടുണ്ടു്. ഈ ; ആ വ ന സ ള്ള ആവൽ കമലാ 
ചെലവിൽ ആദ്യകാലത്തും തു ഷ ങ്ങളും അളവുകളും ന ട പ ാ ക ക ത ിനു ള്ള 
സം ഘടന യ സംബന്ധിച്ച തനിച്ചെലവു ഉൾപ്പെടുന്നതായിരിക്കും. വ 
ൽ കമല്ലാത്ത ചെ ലവിൻം ബാ ക്കിയുള്ള പകുതി നരി; വാൻ 3 കന്ദ്രഗവ 
ാൻ ° വായ്പകളും നൽകുന്നതായിരിക്കും. 
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പടികളും 


3. ആക°on ° നടപ്പാക്കുന്നതിനുള്ള ആവ ത ക ചെലവു് 1,20,000 രൂപ 
യാ ള ം വരും, തു കപ്പടികളും ആമവു 

നിമ്മിക്കുന്നതിന്നു 
0 ലസൻസ നൽകു ന്നതി നും അവ ഒത്തുനോക്കി മുദ്ര അടിക്കു ന്നതിനും 
ഉ ള്ള ഫീസ്സു കാ ണ്ടു് ഇ ചെലവിന്റെ ഒരു ഭാഗം നേരിടുന്നതാണു . 

കെ.ആർ. ഗൌരി. 
( A true translation ) 

C. H.KUNHI RAMAN , 
Head Translator to Government. 


